Stage IV Single Subject

1. Program Summary

1.1: The IIA Stage IV
Educator Preparation
Program Summary (3-4

pages)

1.1: The lIA Stage IV Educator Preparation Program
Summary SED/Single Subject

Response to first review. Added MLFC’s mission and
updated “Structured Remediation” link.

Link(s) to Institution’s Response to First Review:
1.1 EED/MS Program Summary: MLFC’s Mission
1.1 SED/SS Program Summary: MLFC’s Mission

4c. Structured Remediation Review link fixed: EED/MS,
SED/SS

1.2: The Program
Standard-by-Standard
Narrative

Preliminary Single Subject Program
Standard-by-Standard Narrative

1.3: The program
Summary Table

1.3 Program Summary Table

2. Organizational Structure

2.1 Organizational Chart

2.1 Organizational Chart and Program Integration

2.2Third Party Entity

2.2 Third Party Entity

3. Faculty Qualifications

3.1: The proposed number
of faculty and the
anticipated number of
courses each faculty
member will teach in the
proposed program.

3.1 Table/ list of proposed number of faculty and
anticipated number of courses taught

3.2: Faculty qualifications
& job descriptions

3.2 Faculty qualifications (job descriptions) for each
course in course sequence

4. Course Sequence

4 1 Link to a draft course
sequence

4.1 SED (Single Subject) Draft Course Sequence

5. Course Matrix

5.1 Course Matrix

5.1 Single Subject Course Matrix



https://docs.google.com/document/d/13AJqfyax-6Ubm8sw-ZkAEQgFQmjcgnQFwgPMtyVxVl4/edit?usp=sharing
https://docs.google.com/document/d/13AJqfyax-6Ubm8sw-ZkAEQgFQmjcgnQFwgPMtyVxVl4/edit?usp=sharing
https://docs.google.com/document/d/1pjEyw01Syf4zxKP-S5INEq722bXVbciwzPrGyE7Jhio/edit?tab=t.0#bookmark=id.yd8jrmr35nh
https://docs.google.com/document/d/13AJqfyax-6Ubm8sw-ZkAEQgFQmjcgnQFwgPMtyVxVl4/edit?tab=t.0#bookmark=id.lem9uv5itgv8
https://docs.google.com/document/d/1pjEyw01Syf4zxKP-S5INEq722bXVbciwzPrGyE7Jhio/edit?tab=t.0#bookmark=id.llnicevz6ias
https://docs.google.com/document/d/13AJqfyax-6Ubm8sw-ZkAEQgFQmjcgnQFwgPMtyVxVl4/edit?tab=t.0#bookmark=id.l8gtbfx6r0li
https://docs.google.com/document/d/13AJqfyax-6Ubm8sw-ZkAEQgFQmjcgnQFwgPMtyVxVl4/edit?tab=t.0#bookmark=id.l8gtbfx6r0li
https://docs.google.com/document/d/13r70GqLgE28v_wIzVw1Scpg5Me2FZ5nX/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/13r70GqLgE28v_wIzVw1Scpg5Me2FZ5nX/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1DEjguv1pbjRVgCRcSfv7iYUPrd0EDbbHbLTXxUI0MWg/edit?usp=sharing
https://docs.google.com/document/d/1W7UC2mXax-3ckCq6SSchP8uH6lLJl7Gc/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1NvmBcNL0Zu6EZ4_wChqOsjbV9YO2V9YT2jpLtd7Mefk/edit?usp=sharing
https://docs.google.com/document/d/1UyranLqyVtf6cu0A6skMmoCwmM-lWlQb/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1UyranLqyVtf6cu0A6skMmoCwmM-lWlQb/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/18KW-CbdRTNmFBkJDARcxtX-GvgbKH7JiLkWYpfyNPqk/edit?usp=sharing
https://docs.google.com/document/d/18KW-CbdRTNmFBkJDARcxtX-GvgbKH7JiLkWYpfyNPqk/edit?usp=sharing
https://docs.google.com/document/d/1YclQhx8yD2ONUeTVSldBMSYaxfMnw-e0dovsZE-fkp8/edit?usp=sharing
https://docs.google.com/document/d/1iwaTG_MoLTiu2l_zWfE_534gCi3ZNsqF/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true

5.2 Matrix of
subject-specific teaching
performance expectations

5.1 Single Subject Course Matrix - Part 2

6. Fieldwork and Clinical Practice

6.1 Table noting the
planned number of hours
of fieldwork, clinical
practice

6.1 MEd Secondary Education (CA Single Subiject)
Clinical Practice Table

6.2 Draft MOU or
Agreement for each
placement

6.2 Draft of Student Placement Agreement

6.3 Draft veteran
practitioner training
material

6.3 Draft Veteran Practitioner Training Materials

6.4 Documentation to track
candidate placements

6.4 Placement Criteria Chart

6.5 Draft Clinical practice
handbook/manual with
brief narrative

6.5 Draft Clinical Practice Handbook

7. Credential Recommendation Process and Individual Development Plan

7.1 Description of process
ensuring appropriate
credential recommendation

7.1 Process to Ensure Only Qualified Candidates Are
Recommended for the Credential

7.2 Candidate Progress
Monitoring Document

7.2 Candidate Progress Monitoring

7.3 Description of IDP
process and blank IDP
form, if applicable

7.3 Description of IDP Process
& Blank IDP

8. Specific Evidence Guide for 2022 Literacy Standard and TPEs

8. Response to 2022
Literacy Standard for
applicable Preliminary
credential program

8. Response to Literacy Standard

Response to first review: In response to reviewer
feedback, we have added an |/P/A evidence matrix for
each component of Program Standard 7a-h. The matrix
identifies the specific Teaching Performance
Expectations addressed, where each expectation is
introduced in coursework, where candidates practice the
expectation through assignments and/or clinical practice,
and where candidate performance is assessed through
rubrics, quizzes, performance assessments, clinical
evaluations, or supervisor feedback. We have also
revised evidence links so they direct reviewers to the
exact syllabus section, assignment description, rubric
criterion, or assessment instrument where the evidence
appears.



https://docs.google.com/document/d/1iwaTG_MoLTiu2l_zWfE_534gCi3ZNsqF/edit#bookmark=id.lusnkc7f1lrl
https://docs.google.com/document/d/1kGiK35BuH6w4ms3SQJg4LZRdhPtG-wLIL_DgibX1Wqk/edit?usp=sharing
https://docs.google.com/document/d/1kGiK35BuH6w4ms3SQJg4LZRdhPtG-wLIL_DgibX1Wqk/edit?usp=sharing
https://docs.google.com/document/d/1LcJQjXUUasPu8RKFpwTMWdqb85Qjljms-M0zW2GyjJg/edit?usp=sharing
https://docs.google.com/document/d/1w0Z_795juJ-HUbCh3aOhJxYNQn4k4exOAWCU1lz1Fr8/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1GygppQD2-Wq6X1FXGakqeDUn8ej3RAT48VslEtBkK38/edit?usp=sharing
https://docs.google.com/document/d/13pC8Ke83daJ9Ot830T4pOqB_3ep6wJIF/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1EMRzbI-iJ78tr8OXf-8Qv1mrG1IBWTvkA9UynHEsgik/edit?usp=sharing
https://docs.google.com/document/d/1EMRzbI-iJ78tr8OXf-8Qv1mrG1IBWTvkA9UynHEsgik/edit?usp=sharing
https://docs.google.com/document/d/1JGGQJ0Ym5JHsaXm5lXemqXW4ePVAx0hSWV7rGhKYzoA/edit?usp=sharing
https://docs.google.com/document/d/19zcTcfDbxxqd6lv5aHUHeYFcEEP_H9O4h44XTSE-C8s/edit?usp=sharing
https://docs.google.com/document/d/1tLKqAj5rC2Qvrrd63WyRktKQs645zTsUfgX6jEzvlu4/edit?usp=sharing
https://docs.google.com/document/d/1tLSpckcoQHAY9MeLgPsZLUVeyYuPVVnXnwkeYPwrmTg/edit?usp=sharing

9. Implementation of a Performance Assessment

9.1 Identification of
performance assessment
model to be used

9.1 Single Subject TPA Identification

9.2 Name of Performance
Assessment Coordinator
or, if position is vacant, job
description

9.2 Performance Assessment Coordinator Job
Description

9.3 Statement indicating if
the program will use
centralized scoring or a
local scoring option. If
using local scoring, include
list of potential assessors

9.3 Centralized Scoring Statement

9.4 Draft program manual,
handbook, and/or advisory
materials that will be used
to support candidates
through the performance
assessment requirements
with a brief narrative

9.4 Links to Draft Program Manuals and Timelines for

Dissemination Performance Assessment (edTPA)

9.5 Link to policy for
candidate placement that
includes the provisions for
videotaping

9.5 Policy for candidate placement that includes the
provisions for videotaping

9.6 Link to document
candidates will receive
explaining appropriate use
of materials

9.6 Appropriate Use of Materials

9.7 Link to the Appeal
Policy for candidates
regarding the performance
assessment

9.7 Appeal Policy

9.8 Link to the
Remediation Policy for
candidates who need
additional support

Remediation Poli



https://docs.google.com/document/d/1_OqDlSV-5nyCYrWrWfpX8ex1PJepQnGxVfOvljrT2uw/edit?usp=sharing
https://docs.google.com/document/d/1BYNzhMnsi90EeHmH7RVpSHhk_sOvsbsjnFWtvwLqJu4/edit?usp=sharing
https://docs.google.com/document/d/1BYNzhMnsi90EeHmH7RVpSHhk_sOvsbsjnFWtvwLqJu4/edit?usp=sharing
https://docs.google.com/document/d/1jdd6Ab-cQ9wkBllGGIq_fi7MlntmvYvsW_AycOuKNNs/edit?usp=sharing
https://docs.google.com/document/d/1whiwAk0rvBiZal-7Kl0TwPUT6jcSuPfG8SRctQgQs9o/edit?usp=sharing
https://docs.google.com/document/d/1whiwAk0rvBiZal-7Kl0TwPUT6jcSuPfG8SRctQgQs9o/edit?usp=sharing
https://docs.google.com/document/d/1gPttqCRGM1Xw0WZkl5TWc4bwG1SWtFpb/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1gPttqCRGM1Xw0WZkl5TWc4bwG1SWtFpb/edit?usp=sharing&ouid=105228182637064075658&rtpof=true&sd=true
https://docs.google.com/document/d/1KH1KD1P61AD80HF_tEBgeKohhiGW-zqnc8sF--r67A0/edit?usp=sharing
https://docs.google.com/document/d/1oNRlI_MjPoQNdggkNCcL7zhswDI-ia1uFAQViQQK0Uw/edit?usp=sharing
https://docs.google.com/document/d/1zfaHVn7MKHIM_W5F48l0fvtppWxbxG-GyBysB5a4i1c/edit?usp=sharing

