12/16/2020: Meeting summary

THANK YOU to Amelia and Imani for analyzing this year’s messy data. The testimonials we
received were really powerful, but questions weren’t designed for in depth analysis.
e Keep analysis simple, but design next year’s survey to answer specific quantitative
questions
e Amelia and Imani will generate plots for “all responses” (not broken down by
demographics) and highlight testimonials from short answer responses

Discussions are still ongoing with student reps, Scott, mediators, and the faculty DEI committee.
e Pre meeting speaking agreements were submitted by students and faculty, and
mediators have been helping the group go through bullet point by bullet point to come to
agreement
o Currently revising and expanding language - nothing has been removed from the
agreement, but certain ideas (particularly respect and openness) have been
expanded on
o If you have more ideas on what should be included please reach out to reps
e New drafts of agreements will be discussed in winter quarter
e Student and faculty reps are working on a letter to the department to update everybody
on the process and reasons that the open meeting has not been scheduled
o Dept leadership to send this by Friday

If you attended the Green Dot, Professional Training on Mutual Respect, or Real Talk
workshops please send Amelia your feedback so that we can make them even more useful in
the future.
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