Evaluation Overview and Actions — 23/24

The 23/24 evaluation records have been put into a report on your dashboard.

Here'’s a visual of our Evaluation tab. In the top window, you’ll see the finalized evaluations for your
team members from the 23-24 school year. This will help you determine whether they need to be

evaluated this year.

The Employee Information section lets you quickly access an employee's profile to review their

complete evaluation if needed.
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Evaluation Overview and Actions — 23/24

The Employee section provides more detailed information, including 'skipped' reviews, indicating that
an evaluation will be required this year. You can also access attachments and content as needed.
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