EUHSD Proposal #4
Successor Agreement Negotiations
to Contract Dated July 1, 2020 — June 30, 2021

Escondido Union High School District (EUHSD)
Proposal to
Escondido Secondary Teachers’ Association (ESTA)

Proposal 4
February 16, 2022

Article I: GENERAL PROVISIONS
A. TERM OF AGREEMENT

This Agreement is a bilateral and binding agreement by and between the Escondido Union High
School District and the Escondido Secondary Teachers Association/California Teachers
Association/National Education Association (ESTA/CTA/NEA), entered into pursuant to
Sections 3540-3549 of the Government Code of the State of California (Educational

Employment Relations Act of 1975, as amended, for a_ene two year agreement beginning July
1, 2021, and ending June 30, 2022.




EUHSD Proposal #4

Article II: CLASS SIZE AND STAFFING RATIOS
A. REGULAR SCHOOL STAFFING RATIOS

7. A reasonable effort will be made to set ELD I class sizes at wiltbeno-more-than 2120
students to 1 teacher.

8. A reasonable effort will be made to set ELD II and III class sizes at will-be-ne-more-than 24
25-students to 1 teacher.

9. A reasonable effort will be made to set EL Cluster Class sizes at is-defined-as-any-elass{such

B. SPECIAL EDUCATION CLASS SIZE

5. A reasonable effort will be made to set €class sizes for Baste mild to moderate classes at
willbeno-moere-than 20 students to 1 teacher.

[ ] v d d

[ ]
students:
9. A reasonable effort will be made to set €class sizes for co-taught classes witbbeno-more
than at 30 students to 2 teachers with a reasonable effort me-mere-than of 10-12 students with
IEPs.
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D. SPECIAL CONSIDERATIONS IN CLASS SIZE

Teacher/Student caseload as counted by students enrolled in classes shall be as follows:
* Beginning in the 2015-2016 school year the District may exceed the 175 cap for
individual teachers to a load between 181-185; sunsetting on June 30, 2624 2023 or
until mutually agreed otherwise. This will only apply to six teachers per school site.
These teachers to be identified by the fourth week of each semester to get a $666-66
$1200 stipend at semester end. The District may exceed the 175 cap for individual
teachers to a load between 176 and 180. This will apply to an additional six teachers per
school site. These teachers to be identified by the fourth week of each semester to get a

$3066-60 $600 stipend at semester end.
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Article III: EVALUATION PROCEDURES

H. COMPLAINT PROCEDURE
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ARTICLE V: HOURS OF EMPLOYMENT

B. HOURS OF EMPLOYMENT

8. Use of Tutorial/Extended Period/Embedded Support Periods at the comprehensive sites,
Escondido, San Pasqual, and Orange Glen ngh Schools. ﬁ-l-}e-tﬂérdﬂseﬁ'—P-eﬂed—sf&H-mg—t-he

a. Each period may be extended as—+—+s—in—the-enrrent-eonfigaration as Tutorial/Extended

Period/Embedded Support Periods, not to exceed 30 minutes per block period. per
week. The minutes, number of students and sections will remain within the current

l-esseﬁs—The use of—t-hese Tutorial/Extended Perlod/Embedded Support mlnutes will be at




EUHSD Proposal #4

teacher discretion to support students as needed. Feachers-winotberequired-totessonplan
il ol Cor-thi o

Article VII: SAFETY CONDITIONS
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Article VIII: SALARIES
A. CERTIFICATED SALARY SCHEDULE/GENERAL/SPECIAL EDUCATION PROGRAMS

For the 2021-2022 school yvear, an on-going 2.78% may be used for salary and/or benefits for all
certificated salary schedules, cells, stipends, including Adult Ed/CTE as determined by ESTA.
In addition, a one-time, off-schedule payment of 2.29% will be made.

For the 2022-2023 school year, an on-going 2.29% may be used for salary and/or benefits for all
certificated salary schedules, cells, stipends, including Adult EA/CTE as determined by ESTA.

Tutorial/Extended Period/Embedded Support Period weekly lessons have been eliminated, but

the 1.25% salary increase granted for the weekly lessons in 2018 shall remain on the salary

schedule.
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7. Co-Curricular Assignments
c. Classification on the Co-Curricular Assignment Schedule
5) Class “E” Positions
2-Class“B*Position
Competitive Cheer Coach

6) Class “F” Positions

3) (;Iass “( ;” |!BS].H.H}]
Golf Coach, Junior Varsity and Freshmen

4) Class-“D2Peosition
NHSAdvisor
€SFAdvisor
Video-Prod . rdvi

B. MISCELLANEOUS CERTIFICATED SALARIES

hour: Effective July-1-2022, For the 2022 and 2023 summer school years only, the instructional
ff, inclusive of nselors, will i her f . r clock hour. nt
summer school hourly pay will be $37.12 per clock hour.
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Article IX: EMPLOYEE BENEFITS
A. BASIC INSURANCE COVERAGE

. Beg o Jamtary d : : ases: If an
employee’s selected plan has an annual cost that exceeds the District’s maximum contribution, the
employee shall pay tenthly payroll deductions to cover the difference between the actual cost of the
employee’s benefit plan and the District maximum contribution.

B. MISCELLANEOUS PROVISIONS
8. Medical Insurance for Retired Employees

a. 5) The retiree medical contribution cap is split into two categories:
Retired age 55-65 = current cap at $7,700, and

Retired age 65 + = current cap at $7,700.
On January 1, 2013 the caps shall increase by $300 to:

Retired age 55-65 = current cap at $8,000, and

Retired age 65+ = current cap at $8,000.
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c. General
2) If a unit member (who is trust eligible) leaves the bargaining unit but continues to work for
the district, his or her trust status is “inactive” until one of the following occurs:

b.) Re-enters bargaining unit and commences making EERSBT contributions and makes
contributions for the time he or she was inactive using the formula (amount owed = “current
unit salary” times “years inactive” times 2.9% times-#0% 80%) to reactive full trust status.

StartFime End-Time Eength
Rer42 F30-AM 94-5-AM
Nutrition 945-Adt 9:25-Add
Rass 9:25-Adt 9:35-AM
Rer3/4 9:35-Adt H20-AM
Rass H20-AM H360-AM
BExt—PRer H:30-AM 12:00-PM 30-min
arel 42:00-RM 12:360-RPM
Rass 412:30-RM 12-40-PM
Rer-6/6 42:40-PM 225-RM
FuesdayHhursday Bleck
StartFime End-Fime
Bleek4A F45-AdM 9:30-AM
Nutrition 9:30-AdM 9-45-AM
Rass 9:45-Advi 9-565-AM
PRIDE-RPERICB 9:55-Advi 40:-25-AM 30-min
Rass 40:25-AM 40:-35-AM
BleekB 40-35-AM 42:260-PM
arel 42:20-PM 42-56-PM
Rass +-00-RM 245-PM
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https://www.ehscougars.com/apps/bell_schedules/index.jsp?id=17132
https://www.sphsgoldeneagles.org/apps/bell_schedules/index.jsp?id=11099

s B> End-F
BloekA F45-Adv 9:36-Ad
Nutritiorr 9:30-Ad 9:45-AM
Pass 9:45-Ad 9:55-Adw
PRIBEPERIOB 9:55-Advt 40:25-AM
Pass 40:25-Ad $0:35-AM
Bloekt 40:35-AM 12:20-PM
tuneh 42:20-PM 42:-50-PM
Pass +-06-Pi 245-Pi

FuesdayfFhursday Bloek
StartFime = EndFime
NutritternrBreak S32AM1-30AM $z— F42AMI40AM
Pertod3 9S49-AM145AM 2 +HHAMI246PM
WednesdayiFriday Block
StartFime = End-FHime
NutritternrBreak S 32-AM10-36AM 2 S42-AM-10-40AM
Pertod4 S949-AM1O45AM 2 HHAMI246PM
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https://www.sphsgoldeneagles.org/apps/bell_schedules/index.jsp?id=11100
https://www.sphsgoldeneagles.org/apps/bell_schedules/index.jsp?id=11099
https://www.sphsgoldeneagles.org/apps/bell_schedules/index.jsp?id=11100

StartFime = EndFime
+55-P2-56PM 2 236PM3:20PM
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https://www.sphsgoldeneagles.org/apps/bell_schedules/index.jsp?id=11100

