<Ntelligentgames Co.> Researcher Recruitment for the Neuro-smart Lab. of the
Company

Ntelligentgames Co. is a research specialist venture, established in 2008. We
are funded by foreign investors from Silicon Valley and major companies in

Korea.

Our company has various patents and know-how for the rising subjects, serious games
and human ability assessments. We pursue for domestic and global market, to assess
education and mental disorders (cognitive disorder, ADHD, dyslexia, dementia, etc.)
through games. Also, we are conducting research on how to enhance human ability and

producing games based on our research.

Main duties will include the development of serious games for psychological assessments
(cognitive/emotional), psychological enhancement, and conducting clinical tests.

1. Recruiting Field

Occupation and | Degree | Numbe [ Recruiting Field (in order of | Duties
Position s r of | priority)
require | hiring
d
Researcher Ph.D. 1 First : Majored in clinical [ Developments
psychology, of serious
(neuro-assessment)educational games for
psychology, cognitive | psychological
psychology, psychometrics, assessments
psychophysics, or
neuropsychology)
Second : Education
(children/adults)
Third : Convergence science
(cognitive science, neuroscience,
consumer, social game
marketing)
Master’ | 1
s

e Degree recipients from overseas and fluent English speakers are preferred.

2. Advantages
e Joint research with overseas prominent universities (Stanford, Nottingham,
North Carolina State University, Korea university)
e Use of research equipment (fMRI, ERP, EEG, rTMS, eye tracker, physiological
signal collector)
e Various patients groups’ test beds (dementia/cognitive disorder/mental



illnesses) an control group (university students/office workers)

Standards for Application

e Have no reasons for disqualification as a researcher (completed military
service or exempted from military service), and in going on business trips to
overseas.

Recruiting Period

e ASAP, negotiable

Conditions for Salaries

e Specify the salary desired (negotiable)

Application Processes, Documents Submission, and Registration

1. Documents Screening

Required documents : a resume and cover letter (no specific forms required)
Submit documents to this email: jung@ntelligentgames.com
Recruiting period : negotiable

2. Interview

After documents screening, applicants will be selected and contacted
individually. The requirement documents for the interview are as follows:

a. A copy of diplomas and transcripts of bachelor’s and/or master’s
b. A proof of work experience letter (for current employees, one proof of
employment is required)
c. One recommendation letter
Performances on research and activities (Portfolio form is accepted.
No specific forms required)
Information Contact

Tel. +82-10-2712-6825 / jung@ntelligentgames.com

Tel. +82-2-3453-7068 / http://www.ntelligentgames.com/

Others
e For any false details or falsified documents, the employment will be canceled.
e No employment is possible if no suitable candidates.
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