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Article 182V Compensation

Section 1. Individual Salary Increases. othinetnthisrticteshatprevent Oregon Tech may

make fromrrraking individual bargaining unit member salary increases, as needed, on a case-by-case
basis, including retention increases or equity adjustments, with notice to OT-AAUP within fourteen
(14) calendar days of the agreement with the bargaining unit member.

Section 2. Existing Compensation Agreements. Any agreements related to compensation made
between Oregon Tech and individual bargaining unit members prior to the effective date of this
Agreement are considered null and void and shall not continue beyond the effective date of this
Agreement, unless that prior agreement has been formalized in the bargaining unit member’s
personnel file in the Office of Human Resources.

Section 3. Annual Compensation Increases.

(A). Bargaining unit members who had an appointment at Oregon Tech on or before February 15
of the same calendar year (CY) preeeding as the effective date of the increase identified in subsection
(B€), below, shall be eligible to receive the specific increases identified therein. Bargaining unit
members on approved leave during the term of the increase will receive their annual increase.

(B€). Annual Increases.

(1). Calendar Year (CY) 2025. Effective at the start of contracts (July 1 for 12-month
appointments, and around Sep 15 for 9- or 11-month employees), eligible bargaining unit
members as defined in subsection (A), above, shall receive a 4% increase to their base salary.

In addition, a Pool of Funds equivalent to 12% of the current salaries of bargaining unit
members as of June 1, 2025, shall be established for equity adjustments. This Pool shall be
distributed as increases to base salary as described in Appendix _: Compensation.
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(2) Calendar Year (CY) 2026. Effective at the start of contracts (July 1 for 12-month
appointments, and around Sep 15 for 9- or 11-month employees), eligible bargaining unit
members as defined in subsection (A), above, shall receive a 4% increase to their base salary.

Additional adjustments for CY 2026 shall be awarded as described in Appendix _.

(3) Calendar Year (CY) 2027. Effective at the start of contracts (July 1 for 12-month
appointments, and around Sep 15 for 9- or 11-month employees), eligible bargaining unit
members as defined in subsection (A), above, shall receive a 4% increase to their base salary.

Additional adjustments for CY 2027 shall be awarded as described in Appendix _.

Section 45. Non-Tenure Track Salary Minimaums. Effective September 16, 2025, the minimum
salarytes for mom=termretrack bargaining unit members emptoyees holding a 1.0 FTE“fxcd=term
9-month appointment will be $59,194. Appointments of 11- or 12-months or those at less than 1.0
FTE will have minima adjusted proportionately. asfoHows:

Catcgorie [9=rromth +2=rrromrth
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Section 56. Tenureand Promotion Raises. A teruretrack bargaining unit member who is
awarded-tenure-or promoted in academic rank shall receive an increase to their annual base salary,
effective the beginning of the following academic year. entheeffecttvedateot-the promotonas
toftows: The increase for promotion shall be 10% of the bargaining unit member’s salary during the
term they are awarded promotion or 10% of the average salaries across all bargaining unit members
during the term promotion is awarded, whichever is greater. Non-tenure track bargaining unit
members who received promotion before this contract was ratified will receive retroactive
promotion raises. Bargaining unit members who receive a promotional increase are also eligible for
other salary increases described in this Article.

Additionally, a bargaining unit member with at least five (5) years of service since their terminal
promotion or five (5) years of service after their last post-tenure review shall receive an increase of
$5,500. These bargaining unit members are also eligible for other salary increases described in this
Article.
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Bargaining unit members identified by the Department Chair to serve as Program Director for a
program within a department shall be compensated as below. The Program Director shal assists the
department leadership in areas such as program promotion, advising coordination, student
retention, assessment, and accreditation of the department. The Program Director for each
academic year shall be identified by the Department Chair by June 1 of the preceding academic year.
Beginning at the start of contracts, the Program Director shall have their stipend added to their
monthly salary. If a Program Director is changed for any reason mid-way through the academic year,
the new Program Director will have the prorated stipend for the rest of the year added to their
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Programmatic Students Stipend Amount
(based on prior-academic-year census data from Fall term of the prior academic year)

50 or fewer students $5,000
More than 50 students $7,500
10000 1.0 000 ¢4 00
lU,U\JU _ l/, 7 wl’JU\J
20000 @42 000
LU,UUU Ul 111UIC -‘.PJ,UUU

Compensation for tire overload assignments shall be equivalent to the bargaining unit member’s

salary prorated for 1r1struct10r1al workload unit. erght—l-rcrnd-red—md-erghty-doll-a-rrﬁﬁﬁeﬁjer

hourror3y Additionally, a class W1th an enrollment larger than fifty (50) may shall also be awarded
an overload stipend, based on 1
of 0.1 IWLU per student over 50.

; ; ; a rate

Section 89. Summer Term for Bargaining Unit Members on a 9-month Contract. Summer
Term appointments shall be compensated at 2.5% of the bargaining unit member’s base salary per
instructional workload unit. For courses with fewer than 10 students enrolled, IWLU calculations
will be prorated at 10% of the instructional workload per course per student at the start of summer

term, with a minimum of 50% Workload granted For other summer term work, the hourly rate shall
be $60 per hour e - i i ) )




Section 910. Sponsored Programs. Compensation for work performed on sponsored agreements
or matching funds must be approved-brthe Provostordestenceand consistent with the Sponsored
Program requirements. Such compensation is not to exceed the bargaining unit member’s base salary
rate.

Appointments for which compensation is paid, in whole or in part, with federal funds shall follow
the standards established in Federal Cost Principles for Educational Institutions and may be
ineligible for an overload appointment or extra compensation. Notwithstanding this requirement, a
bargaining unit member may receive compensation that exceeds the member’s base salary so long as
the extra appointment and its compensation is approved specifically by the granting agency and does
not exceed twenty percent (20%) of member’s base salary or all compensation during the contract

period of the bargaining unit memberforthepertod.

Section 101, Other Compensation. 7tthesotediscretiomrot-theProvostordestgree; bargatming
: : : ' : steets—The following

academic-based activities will be awarded a stipend at the described rate.

(A) Stipends: Bargaining unit members who take on one of the following responsibilities will be
awarded a minimum $2,500 stipend.
a. Radiation Safety Officer
Chemical Safety Officer
Faculty Athletics Representative

Cadaver Coordinator

© o0 o

Preparation of any external programmatic accreditation report

(B) Advising: Given the significance of academic advising to student retention, bargaining unit
members with over 40 advisees will be awarded a cumulative $1,000 stipend in addition to

non-instructional workload credit, as follows:

® 41 — 50 students $1,000
® 51 — 60 students $2,000
® (1 —70 students $3,000
e 71— 80 students $4,000
® uad infinitum



