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Unveiling Racial Prejudice: A Look at the Yale 
Bias Study 

 
Alt: A boy on a blue background draws on paper 
 
The U.S. Department of Education has released thought-provoking statistics highlighting a 
glaring disparity in preschool suspensions. Astonishingly, black children, who make up just 19% 
of preschool enrollees, account for almost half of all suspensions. This provocative data leads to 
some crucial questions: Are black children inherently prone to misbehavior, or are preschool 
educators unconsciously exhibiting racial bias? 

The Data Unveiled 



When we break down these figures, they reveal a startling disparity. While black children make 
up less than a fifth of the total preschool population, they account for nearly half of the 
suspensions. This discrepancy necessitates in-depth scrutiny. 

The ensuing questions that arise are twofold: Are black preschoolers naturally inclined to 
misbehave, leading to more suspensions, or do these statistics reflect an inherent racial bias 
among educators? The former implies a troubling stereotype about racial tendencies towards 
behavior, while the latter suggestion implies that the education system could be laden with 
unperceived biases. 

Factors likely contributing to this notable divergence include: 

●​ Stereotypical societal views impacting educators’ perceptions. 
●​ Systemic racial bias deeply ingrained within the education system. 
●​ Varied expectations of behavior depending on racial backgrounds. 
●​ The underrepresentation of diversity among teaching staff. 

A Revolutionary Approach: The Yale Study 

To delve into this issue intricately, Yale’s Child Study Center, led by Walter Gilliam and his team, 
devised a unique study. Gilliam shrewdly veiled his intention to investigate implicit bias, instead 
creating an appearance of examining a different issue. 

The study involved 135 preschool teachers who were asked to watch a video featuring preschool 
children participating in various activities. The video showcased a white and black boy and girl, 
and the teachers were given instructions to press a key on the keypad whenever they spotted a 
behavior deemed challenging. 

Additionally, Gilliam’s team employed eye-tracking technology to monitor where the teachers’ 
gazes landed when expecting problematic behavior. The results were telling. Teachers, 
regardless of their race, tended to focus more on the black children, particularly the black boy. 

This crucial finding suggested that teachers might perceive more behavioral issues in black 
children because they scrutinize their actions more frequently. The subsequent segment of 
Gilliam’s study unveiled further insights into unconscious racial bias. 

A Detailed Experiment: The Role of Teacher Perception 
The participating educators were provided with a brief narrative that depicted a child causing 
classroom disruptions. The researchers ascribed stereotypically ethnic names (such as Jake, 
Emily, DeShawn, Latoya) to the hypothetical disruptive child. The teachers were then tasked with 
assessing the severity of the child’s misconduct on a scale of 1 to 5. 

In an intriguing finding, black educators tended to hold black students to a stricter standard, 
frequently evaluating their behavior as more severe compared to their white counterparts. 
Surprisingly, white teachers exhibited converse tendencies. They perceived the black students’ 
behavior as less disruptive, implying an embedded belief that black boys were more prone to 
misbehavior. 



Encouraging Revelation: Unconscious Bias Recognized 

While the study’s outcomes were unsettling, they illuminated an essential aspect of unconscious 
bias. At the study’s conclusion, only one teacher opted to retract upon discovering the study’s 
actual intent. This observation strongly indicated that the remaining educators were open to 
acknowledging and confronting their biases, a crucial first step towards progress. 

Concluding Thoughts 
Taking the insightful findings from Gilliam’s research into account, it’s clear that rectifying 
disparities in education requires a focus on more than just surface-level reform. It calls for a 
thorough self-examination from educators and the educational system itself. Implicit racial bias 
may not be intentional, but its impacts can have far-reaching consequences on learners from 
minority backgrounds. Hence, it is crucial to build awareness and train educators in confronting 
and overcoming these biases. The goal is to foster an equitable educational environment where 
every child can thrive irrespective of their racial or ethnic background. Urgent action and targeted 
solutions are needed to address and eventually eliminate this deep-seated issue within our 
education system. If you're interested in exploring more about educators and their impact, it's 
essential to familiarize yourself with the inspiring journey of Beth Battista. 
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