July 6th, 2020

Members Present: Alexa Sanchez, Safia Hassan, Maddy Levine, Erika Schwerdfeger, Maddie
Moore, Kayla Solomon, Grace Shao, Julia McCartan, Mabel Lui, Ana Rodriquez, Melinda
Ximen, Maya Lynch, Tsion Mamo

Members Absent: Shelby DeVolder, Elizabeth Howell-Egan, Aayushi Trivedi, Amelia Hahn,

Agenda
I Overview of Timeline

ll. Discussion on Working Groups

Overview
- June 3rd: Statement of Solidarity with BLM
- June 15th: Released the 5Colleges, 1 Cause Fundraiser
- June 29th: @Dearclaremontcolleges created their first post
- July 1st: @Dearclaremontcolleges tagged all the student governments asking them to
take action
- July 1st: Posted informal response on SAS

Working Groups
- 4 SAS members per working group including the leads

- Modify leadership council (working with SCORE)
- Ana + Mabel (leads)

- Work with DOF to generate training for faculty
- Erika (lead)

- Restructure Core Curriculum
- Maddie L. (lead)

- Bias Incident Report Mechanism
- Grace (lead)

- General Student Feedback Form
- Kayla




SCORE
- Refocus leadership council: Create a space for CLORG leaders to discuss issues
of racism and injustice on campus; SAS Diversity and Inclusion Chair can relay
main issue points/proposed solutions to admin
- Working closely with the new director of SCORE to ensure successful transition
and sufficient administrative support
Faculty/Staff
- Restructure the core curriculum
- Work with dean of faculty to generate training for faculty in how to navigate
charged classroom discussions that do not silence, intimidate, or misrepresent
BIPOC students or experiences
- Potentially allow students to present testimonials in the training
Admin/Staff
- Create a form for students to provide feedback and report bias incidents to SAS
- Communicating with administration to better understand and utilize the CIDE
committee
Each working group will have their own timelines and will report back to Safia



