SUBLETTE COUNTY SCHOOL DISTRICT #1

Pinedale, Wyoming

POLICY - ACE

Section 504 Of The Rehabilitation Act And Americans With Disabilities Act

NOTICE OF NON-DISCRIMINATION

Applicants for admission and employment, students, parents, persons with disabilities, employees,
and professional organizations holding collective bargaining or professional agreements with
Sublette County School District #1 are hereby notified that this district does not discriminate on the
basis of age, disability, national origin, race, color, religion, sex, pregnancy, or sexual orientation in
admission or access to, or treatment or employment in, its programs and activities. Any person
having inquiries concerning the school's compliance with the regulations implementing Title 11, Title
Vil, Title IX, the Americans with Disabilities Act (ADA), or Section 504 is directed to contact Director
of Business and Operations, Section 504/ADA Coordinator, P.0. Box 549, 101 East Hennick, Pinedale,
Wyoming 82941 who has been designated by the district to coordinate efforts to comply with the
regulations regarding nondiscrimination.
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