
Office of the Principal 

Whetstone Elementary School 
19201 Thomas Farm Road - Gaithersburg, Maryland 20879                                     240-740-1060       
Mrs. Loretta Woods, Principal​                                         Mr. San Sebastian, Acting  Assistant Principal 
 
Dear Whetstone families, 
 
Our school has a commitment to fostering learning environments in which all students, families 
and staff feel a sense of belonging. Recognizing the racial disparities that have persisted in how 
students experience school and access opportunities, Montgomery County Public Schools 
(MCPS) worked collaboratively with the Mid-Atlantic Equity Consortium (MAEC) to examine 
policies, practices and structures that must change to ensure schools create the conditions for 
all students to thrive. 
 
Over 130,000 students, staff and families shared insights over the course of two years. Our 
school has been analyzing the survey results from our own students, staff and families. (Staff 
30; Families 119; Students 136). The full results will be posted to our school website on May 
26, 2023. We are writing to summarize our survey results so that we can work together with 
families to gain deeper insights about what our data mean for actions we must take to 
continuously improve. We studied the specific results where we saw the most significant 
differences in the experiences of students, staff and families by racial group.  A summary of our 
work so far is below. 
 

WHAT WE EXAMINED 
●​ responses about culturally relevant curriculum  
●​ culture and climate questions (welcoming environment) 
●​ communication between stakeholders   

WHAT WE LEARNED 
●​ our students answered “I don’t know” to many of the questions 
●​ our students need to get more comfortable asking their teacher questions about their 

schoolwork 
●​ our staff values the racial, ethnic, and cultural differences at our  school. 
●​ our staff wants more MCPS curriculum that shows people of historically 

underrepresented racial, ethnic, and cultural backgrounds positively.  
●​ our families feel there is at least one person at our school that they feel comfortable 

talking with when they have a question or concern 
●​ Our families believe their child should be taught to recognize, understand, and 

interrupt racism. 

OUR NEXT STEPS 
●​ continue to examine our practices and structures using an anti-racist lens 
●​ assist parents in learning about ways they can help their children with homework and 

learning 
●​ communicate with parents and students about academic progress and behavior 

through interims, report cards and parent-teacher conferences 
●​ provide parents with opportunities to give input about the school climate and 

instructional program through the School Improvement Team, the Parent Involvement 
Committee and school surveys 

●​ encourage parents to participate in their child’s education through PTA events, 

https://www2.montgomeryschoolsmd.org/schools/whetstonees/


curriculum nights, conferences, and volunteering 
●​ use the MCPS curriculum to plan culturally relevant instruction that will improve 

students’ academic performance 
 

HOW FAMILIES CAN HELP 
●​ talk to your child about racism, justice and fairness   
●​ attend meetings about what my child is learning (back to school night, literacy night, 

math night) 
●​ volunteer for at least one activity during the school year (helping in the classroom, 

supporting special activities at school, chaperoning a field trip) 
●​ maintain communication with the school and ensure that the school will be able to 

reach me at any time 
●​ strive to understand how to best support my child to be successful in school 
●​ communicate any concerns about my child’s learning 
●​ tell the teacher or school when I do not understand something that is sent home 
●​ talk to my child about what is happening in school and about the importance of 

working hard in school 
 
We look forward to continuing to engage with families as partners in designing and monitoring a 
school improvement plan that includes actions we will take as a result of our data. We are 
confident that by working together we can increase our students’ access to opportunities and 
ensure that all students, staff and families experience a sense of belonging in our school 
community.  
 
 
 
 
 



 
 
 



 
 
 
 

 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


