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How to hire refugee talent with Open Door Policy​
​
1. Bring up the conversation internally  
We’ve drafted an email template for you to use when asking your team about remote 
talent hiring. Hiring through Open Door Policy can truly change someone’s life. ​
Start the conversation today!     ​
 ​
Subject: Support skilled, qualified refugees 
 
Hi (Name),   
 
Given the recent crisis in Afghanistan, I’d like to bring up an opportunity for our team to 
support refugees. The Afghans forced to leave their country now are joining millions of 
refugees from around the world facing their next challenge - finding work to support their 
families. 
 
There’s an organization called Open Door Policy that trains qualified refugees for remote 
digital roles in areas like customer service, business fundamentals and workplace 
communication, and I’d like to advocate for (Company Name) to get involved in their 
mission.  
 
All it would take is to identify open roles within our company that are entry-level and can 
be performed remotely, then to consider Open Door Policy program participants as 
possible candidates.  
 
Find out more about Open Door Policy here: https://opendoorpolicy.io 
 
Thank you! 
 
 

2. Reach out to the Open Door Policy Team  
Send us an email at partner@opendoorpolicy.io 
We’ll discuss what particular skills your team is looking for, any specific setup requirements, 
and which talent would fit best.  

 


