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Pausapes ScHooL DisTricT BoARD oF DIRECTORS
REGULAR MEETING AGENDA
Novemser 24, 2025
5:00 PM

https://us02web.zoom.us/j/81868086876?pwd=850txL4IrRxh6r8QUfimh1U3GMzWil.1
CALL TO ORDER
Agenda Changes (Action if applicable)
MINUTES- The minutes from the November 10 and October 27, 2025 meeting
CORRESPONDENCE/PRESENTATION:
A. Bryan Visscher, Safety and Security
B. Marc Anderson, Year End Budget Presentation
C. Community in Schools Presentation
OLD BUSINESS
A. Levy Resolution 2025-02 (Action)
B. Fire District Meeting Information-David Linville
C. Board Self Evaluation Data
BOARD POLICY
NEW BUSINESS
PUBLIC COMMENT
SUPERINTENDENT REPORT
FISCAL REPORT
Jami Sachs Director Resignation (Action)
Year End Resolution 2025-04(Action)
ASHRAE LVL 2 Energy Audit and EUI Benchmarking (Action)
APPROVAL OF PAYROLL AND VOUCHERS November (Action)
DATE OF NEXT MEETING
1. December 15 at 5:00pm
Other-For Good of the Order

IomMmmMmOoOO P

A. Christmas program, December 18 at 5pm
B. Regular meeting December 29" is cancelled.
Executive Session-None

ADJOURNMENT


https://us02web.zoom.us/j/81868086876?pwd=850txL4IrRxh6r8QUfjmh1U3GMzWi1.1

PALISADES SCHOOL BOARD CALENDAR OF DUTIES

JANUARY

FEBRUARY

MARCH

APRIL

MAY

JUNE

JULY

AUGUST

SEPTEMBER

OCTOBER

NOVEMBER

DECEMBER

Principal report on teaching staff performance (Exec Session)

Adopt School Year Calendar

Student Class Schedule

Provide Superintendent evaluation input to ESD

By 4/1: Written Superintendent evaluation (if employed by District)

By 4/1: Notification to Board by Supt of request to be released from contract
(if employed by District)

Highly Capable Program Plan board approval

By 5/1: Notification to Supt of renewal/nonrenewal and review contract/salary
(if employed by District)
Superintendent evaluates admin/exempt staff performance and staffing levels

Superintendent provides update of staffing assignments for new school year
Public Records request report

Sexual Harassment Policy Efficacy Report

Restraint, Isolation Policy (3246) Incidents involving the use of force Report
By 7/1: Elect Legislative Rep. for 2 years (in even years)

6/30: Superintendent contract expires

Superintendent provides End-of-Year Synopsis of District Status

Budget workshop for Board

Adopt Budget for next year (Resolution)
Review/Establish Substitute Teacher Pay
State and Federal Grant Approval

Board Self-Evaluation
State Assessment Scores Update

Out of Endorsement Assignments Analysis/Action
Levy Committee convenes (in levy years)

Review/Approve School Improvement Plan

Special Levy Determination
Formal Superintendent Evaluation (if employed by District)
Reorganization of Board - each year






