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Gender Inequality 

​ ​ The media’s portrayal of women in the United States has not only affected female 

psychology but as well as the percent of women who pursue high status jobs. In the article 

“Moving Past Gender Barriers to Negotiate a Raise,” our society has been exposed to the sad 

truth of gender inequality and all the blame goes to women in how they act or dress. This article 

addresses the women individually, and blames most of it on women themselves because they 

don’t go after those high paying jobs. Of course from a male’s point of view this can easily be 

said, it is pure bias towards the audience. As we have known throughout history, women have 

always been seen lower than man and because of that women have been affected in the 

workforce. According to The Economist Online, “SINCE 1970 the proportion of women in the 

workforce across the rich world has increased from 48% to 64%” (Working women: Still 

Struggling | The Economist). Could it be a man's concern that women some day might fully take 

over? Can that be a reason why man decide to put down women so poorly? However, in 

recognition of the low standards of businesses paying the women they point out the differences 

but don’t discuss them. Piercy has suggested that its the women’s fault that they don’t go for high 

status jobs, that we don’t pursue these positions (Moving Past Gender Barriers to Negotiate a 

Raise). The social media has successfully put women under man in every way possible they can 

think of because they humiliate them in everyday advertisements. The Social Media has 

portrayed images of women that have the perfect body and powdered of makeup to reach 



perfection; society has played a role in the insecurity of women (Moving Barriers to Negotiate a 

Raise). America will need more to blame than just women for this gender inequity.  

 


