Konkursa nolikums uz Latvijas Nacionala
simfoniska orkestra

kontrabasu grupas mizika vietu uz pilnu
darba laiku

Terms and Conditions of the Audition
for the Full-Time Employment
as Tutti Double Bass
of the Latvian National Symphony Orchestra

1. Organizatori

Valsts SIA “Latvijas Nacionalais
simfoniskais orkestris” (turpmak —-LNSO)
izsludina atklatu konkursu uz kontrabasu
grupas miizika vietu uz pilnu darba laiku.

1. Organizers

State limited liability company valsts SIA
“Latvijas Naciondlais simfoniskais orkestris”
(Latvian ~ National =~ Symphony  Orchestra,
hereinafter “the LNSO”), announces an open
audition for the full-time employment as Tutti
Double Bass.

2. Termini
Konkurss notiek klatiené Riga,

2. Deadlines
The audition will be held at the concert hall

koncertzale “Liela gilde” 2022. gada
30. marta plkst. 14.30 (izloze).

Lai piedalitos konkursa, katram pretendentam
ir jaiestta CV, motivacijas vestule, izglitibu
apliecinosu dokumentu kopijas,
apliecinajums par piekriSanu personas datu
apstradei konkursam.

Pieteikumu iesiitiSanas termins - 2022. gada
20. marts. Pieteikumu iesitit elektroniski uz

LNSO elektronisko pasta adresi:
Inso@Inso.lv ar noradi “Konkursam”.
Pieteikumi, kas tiks sapemti péec

2022. gada 20. marta plkst. 24:00 netiks
izskatiti.

“Liela gilde” (the Large Guild) in Riga, at 2.30
pm_on 30 March 2022 (by draw).

To take part in the audition, each candidate must
submit their curriculum vitae (CV), motivation
letter, copies of documents proving educational
qualifications and further training, as well as
confirmation of consent to the processing of
personal data.

The deadline for submitting applications is 20
March 2022. Applications must be submitted by
email to the email address of the LNSO:
Inso@lnso.lv, with the reference “For the
audition”.

Applications received after 12 am on 20 March
2022 will not be considered.

3. Kontrabasu grupas miuzika darba
pienakumi

Sagatavot un spélét kontrabasu partijas
augsta makslinieciska kvalitate.

Ievérot valdes apstiprinatos darba planus un
sastavus, citus ieks§€jos LNSO dokumentus.
Uzturét un pilnveidot individualo meistaribu
visa liguma darbibas laika.

3. Job duties of the Tutti Double Bass.

To prepare and play the scores of the Double Bass
to the highest artistic standard.

To adhere to the work plans and the compositions
approved by the Board, and other internal
documents of the LNSO.

To maintain and improve the individual mastery
throughout the validity of the agreement.

4. Iesniedzamie dokumenti:

CcVv;

motivacijas vestule;

izglitibas dokumentu kopijas, studentam -
augstskolas izzina;

apliecinajums par piekriSanu personas datu
apstradei.

4. Documents to be submitted:

cr;

A motivation letter;

The copies of the educational papers, for students
— a certificate issued by the higher educational
establishment;

Confirmation of consent for processing the
personal data.

5. Prasibas pretendentiem:

5. Requirements for candidates:
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iegiita  akadémiska muzikala izglitiba
kontrabasu  specialitaté =~ vai  muzikas
augstskolas kontrabasu specialitates
students/e;

pieredze darba orkestri.

Must hold a degree in academic higher musical
education or be a student majoring in Double
Bass;

Work experience in orchestra.

6. Konkursa norise

Konkurss norisinas tris kartas klatieng. Pirma
un otra karta notiek vienas dienas laika
Lielaja gilde, Amatu iela 6, Riga,
2022. gada 30. marta plkst. 14.30 (izloze).
Pirms izlozes pretendenti péc orkestra
inspektora liiguma atstaj mobilos talrugus un
citus sazinas lidzeklus speciala vieta,
izslédzot iesp&ju sazinaties.

Skanpojums — péc dalibnieka izvéles. LNSO
nenodroSina pianistu-koncertmeistaru.

Pirma Kkarta norisinas aizklati, komisijai
neredzot  pretendentus.  Pirmaja  karta
pretendents atskano obligato solo repertuaru.
Pretendentu plismu wuz skatuves regulé
LNSO darbinieks, vadoties no komisijas
noradijumiem.

Otraja karta pretendenti uz atklatas
skatuves atskano fragmentus no
simfoniskiem  skandarbiem -  orkestra
griitibas.

LNSO riko konkursu aiz slégtam durvim,
zale atrodoties tikai komisijas locekliem un
LNSO miizikiem. Konkursa laika
nepiederosas personas nav zale. Persona, kas
traucé konkursa norisi, var tikt izraidita no
zales.

Otras kartas orkestra grutibas noSu materials
ir lejupladéjams no orkestra majas lapas
www.Inso.lv/vakances/.

Komisijas locekliem ir tiesibas apturéet

izpildijumu, ja Kkomisija ir guvusi
parliectbu par Kkonkréta pretendenta
izpildijumu.

TreSaja karta pretendents spélé konkrétas
koncerta programmas kopa ar LNSO. Laika
perioda Iidz 6 méneSiem.

6. The audition process

The audition will be organised in three rounds.
The first and second rounds will take place on a
single day at Liela gilde, Amatu iela 6, Riga, at
2.30 pm on 30 March 2022 (by draw). Before
the draw, at the request of the inspector of the
orchestra, the candidates will be asked to put their
cell phones and other means of communication in
a special place to exclude any possibility of
communication.

Tuning — at the discretion of the participant.
LNSO will not provide a pianist — concertmaster.

The first round takes place in secret, that is, the
committee cannot see the candidates. In the first
round, the candidate plays the prescribed solo
compositions. The order of the candidates on
stage is regulated by an employee of the LNSO
according to the instructions of the Committee.

In the second round, candidates will perform
extracts from symphonic compositions —
orchestral excerpts on an open stage.

The LNSO will hold the audition behind closed
doors, with only the Committee members and
LNSO musicians present in the hall. No
unauthorised persons will be allowed in the hall
during the audition. A person who interferes with
the conduct of the audition may be ejected from
the hall.

The scores of the orchestral excerpts of the
second round must be downloaded from the
orchestra's website www.Inso.lv/vakances.

The Committee members may stop the
performance, if the Committee has gained
assurance about the performance of the
candidate in question.

In the third round, the candidate will play in a
certain concert programmes together with the
LNSO. For the period up to 6 months.




7. Komisija

Konkursa komisiju nosaka ar rikojumu
LNSO valde. Konkursa komisija ir tiesiga
pienemt 1€mumu, ja taja piedalas vismaz 9
locekli.

Komisijas locekliem ir pienakums savlaicigi
iepazities ar §1 nolikuma noteikumiem. Ja
konkursa komisijas loceklis ir apliecinajis ar
savu parakstu, ka 1ir 1izlasijis konkursa
nolikumu, vin$ nav tiesigs izteikt pretenzijas.
Ja nolikuma tiek veiktas izmainas, par tam ir
jainforme visi pieteikusSies pretendenti.

Konkursa diena netiek pienemtas iebildes par
nolikuma noteikumiem un netiek veiktas
nekadas izmainas. Ja kads konkursa
komisijas loceklis neparzina konkursa norises
noteikumus, valde ir tiesiga So komisijas
locekli atstadinat.

Pirms konkursa komisijas locekli paraksta

apliecinajumu par konfidencialitates
ieveroSanu, ka ar1 intereSu konflikta
neesamibu.

Izmainas jau apstiprinataja komisijas sastava
var tikt izdaritas ar valdes rikojumu. Izmainas
komisijas sastava konkursa diena iesp&jamas
tikai ar valdes rikojumu arkartas gadijumos,
ja kads no komisijas locekliem objektivu
iemeslu d€] nespgj veikt savus pienakumus.

Komisija  veic  veértéSanu  objektivi,
profesionali, godigi, neietekmgjoties no
argjiem apstakliem un ieverojot &tikas un
morales normas. VeértéSanas veidlapas tiek
aizpilditas komisijas locekliem, vertgjot
pretendenta konkursa sniegumu.

7. The Committee

The Committee of the audition shall be set up by
the order of the Board of the LNSO. The
Committee of the audition may make a decision if
at least 9 members thereof are present.

The members of the Committee are obliged to
familiarise themselves with the provisions of
these Terms and Conditions in a timely manner. If
a member of the Committee of the audition has
confirmed with his signature that he/she has read
the Terms and Conditions of the audition, he/she
may not make any objections. If any changes are
made to the Terms and Conditions, they must be
notified to all the candidates who have applied.
On the day of the audition, no objections
regarding the provisions of the Terms and
Conditions will be accepted and no changes will
be made. If a member of the Committee of the
audition has not familiarised himself/herself with
the rules of the audition process, the Board may
suspend that member of the Committee.

Before the audition, the members of the
Committee  shall sign a statement of
confidentiality and absence of a conflict of
interest.

Any changes to the composition of the already
approved Committee may be made by the order
of the Board. Changes in the composition of the
Committee on the day of the audition are possible
only in exceptional cases by a decision of the
Board, if one of the members of the Committee is
unable to fulfil his/her duties for objective
reasons.

The Committee shall carry out the assessment in
an objective, professional and fair manner,
unbiased by the external circumstances, and
respecting ethical and moral standards. The
assessment forms shall be filled in by the
members of the Committee, evaluating the
performance of the candidate of the audition.

8. Vértejuma principi

Konkursa komisija klatesoSos pretendentus
VeErte:

1. karta ar “Ja” vai “Ne” (“Ja” — atbalsta
izvirziSanu uz nakamo Kkartu; “Ne”
neatbalsta izvirziSanu uz nakamo Kkartu).
Pretendenti, kuri ieguvusi vismaz pusi plus 1
“Ja” balsu tiek izvirziti uz otro kartu.
Komisijas priekS$sédétajam (dirigentam) ir
tiesibas pieprasit, lai uz otro kartu tiek

8. The principles of assessment

The Committee of the audition shall assess the
present candidates of the Audition:

In the 1* round with “Yes” or “No” (“Yes” —
supporting that the candidate qualifies to the next
round; “No” — not supporting that the candidate
qualifies for the next round). The candidates who
have scored at least half plus 1 “Yes” votes
qualify take part in the second round. The
Chairman of the Committee (Conductor) may




pielaisti ar1 atseviSki kandidati, kuri nav
ieguvusi pusi vai vairak balsu.

2. karta verte pretendenta izpildijumu, nemot
vera ta elementus: intonaciju, tona kvalitati,
artikulaciju un Strihus, noSu teksta precizitati,
stila izpratni. Le€muma pienemsSana par
2 .kartu notiek sekojosi:

- Konkursa komisijas locekli parruna
konkursa pretendentu sniegumu. Komisijas
locekli aizpilda veért€Sanas anketas par katra
pretendenta uzstasanas ar “Ja” vai “Ne&”.
Vertejot snieguma elementus kopa, “Ja”, ja
atbalsta pretendenta atbilstibu amatam un
virzisanu uz 3. kartu; “N@”, ja neatbalsta
pretendenta atbilsttbu amatam un virziSanu
uz 3. kartu.

- Un pretendenti, kas ir ieguvusi vismaz pusi
plus 1 “Ja” balsu tiek uzaicinati uz parrunam
ar vertéSanas komisiju, piedaloties valdei.

3. karta piedalas tie pretendenti, kas ir
ieguvusi vismaz pusi plus 1 “Ja” balsu
konkursa otraja karta.

3. kartas parbaudijums ir nospélét konkrétas
koncerta programmas kopa ar LNSO, un péc
tam 1izvert§jot spéles kvalitati, konkursa
komsija piepem Iémumu balsojot (“Ja” —
atbalsta pretendenta apstiprinaSanu amata un
“Ne” — neatbalsta pretendenta apstiprinasanu
amata). Katrs komisijas loceklis balso par
vienu visatbilstosako pretendentu.

Komisija var lemt par atkartotu balsoSanu.
Par uzvarétaju atzist to, kurs iegtst vislielako
balsojumu “Ja”.

request that certain candidates who have not
obtained a half or more votes be admitted to the
second round.

In the 2™ round, the candidate’s performance is
evaluated in terms of the following elements:
intonation, quality of tone, articulation, and
gestures, the accuracy of notes, understanding of
style. The decision on the 2™ round will be made
as follows:

- The members of the competition committee will
discuss the performance of candidates.

The Committee members complete evaluation
questionnaires for each candidate’s performance
with a “Yes” or “No” answer. The performance
elements shall be evaluated together: as “Yes” if
they support the candidate’s suitability for the
position and qualifying for the 3 round; as “no”
if they do not support the candidate’s suitability
for the position and qualifying for the 3™ round.

- The candidates receiving at least half plus 1
“Yes” votes will be invited to an interview with
the evaluation committee, which will also be
attended by the board.

The 3™ round is for the candidates who received
at least half plus 1 “Yes” votes from the
Committee in the second round of the audition.
The test in the 3™ round consists of playing
certain concert programmes together with the
LNSO. After evaluating the quality of the
playing, the audition committee shall make a
decision by voting (“Yes” - supports the
candidate’s approval to the position, conversely,
“No” — does not support the candidate’s approval
for the position). Each member of Committe shall
vote in favour of one of the most appropriate
applicants. The Committe may decide to re-vote.

The winner is the candidate who receives the
most “Yes” votes.

9. Nobeiguma noteikumi

Gadijuma, ja uzvarétajs nepiekrit LNSO
piedavatajiem darba liguma nosacijumiem
Komisija var izvertét atbilsttbu ari citiem
pretendentiem, kuri ieguvusi nakamo
augstako noveért€jumu aiz uzvarétaja.

Ja konkursa rezultatd par uzvarétaju tiek
pasludinats kads no esoSajiem LNSO
miizikiem un l1dz ar to atbrivojas amata vieta,
komisija var piedavat nakoSajam augstako

9. Final provisions

If the winner does not agree to the terms of the
employment contract offered by LNSO,

the Committee may assess the fitness for the
position of other candidates who have scored the
next highest score after the winner.

If, as a result of the audition, any of the
incumbent LNSO artists is announced as a winner
and therefore a position /permanent position
becomes vacant, the Committee may offer the




novertejumu
vakanci.

leguvusajam  aizpildit  So

Ja neviens no pretendentiem nav ieguvis
vismaz pusi plus 1 “Ja” balsu, komisija var
pienemt l@émumu, ka konkurss ir noslédzies
bez rezultata.

Komisijas [émums, ja tas pienemts atbilstosi
Sim nolikumam, uzskatams par galigu, kad
visi komisijas locekli ir parakstijusi 1émuma
protokolu.

Gala lémumu par darba tiesisko attiecibu
nodibinasanu pienem valde, balstoties uz
konkursa komisijas [émumu.

Pretendenti, kuri nav izturgjusi konkursu, var
sanemt konkursa komisijas vert€§jumu sadalu
par sevi. Lai sanemtu komisijas vert€jumu
par sevi, javeérSas pie LNSO valdes ar
rakstisku iesniegumu.

Konkursa 1émumu pretendents var parsiidzet
gadijuma, ja ticis parkapts kads no ST
nolikuma noteikumiem. Parstidzibu rakstiski
3 (tr1s) darba dienu laika no konkursa norises
dienas iesniedz LNSO valdei, kura izskata
parstidzibas pamatotibu un 7 (septinu) darba
dienu laika no sitdzibas sanpemsSanas dienas
sniedz rakstisku atbildi.

Konkursa kartas wvar tikt fiks€tas video
ieraksta LNSO arhiva vajadzibam un netiek
izmantotas komercialiem mérkiem.

Saja nolikuma péc ta izsludinasanas var tikt
veiktas izmainas objektivu iemeslu dél, par to
ieprieks informéjot pretendentus.

candidate who scored the next highest score to fill
the vacancy.

If none of the candidates has received at least half
plus 1 “Yes” votes, the Committee may take a
decision that the audition is over without result.

The Committee’s decision, if made in accordance
with these Terms and Conditions, shall be
deemed final as soon as all members of the
Committee have signed the minutes of the
decision.

The final decision on establishing the
employment relationship shall be made by the
Board based on the decision of the Committee of
the audition.

The candidates who have not passed the audition
may receive the assessment of the Committee of
the audition regarding himself/herself. In order to
receive the Committee’s assessment on oneself,
the candidate shall submit a written submission to
the Board of the LNSO.

The candidate may appeal the decision of the
audition if any of the provisions of these Terms
and Conditions have been breached. The appeal
must be submitted in writing to the Board of the
LNSO within 3 (three) working days from the
date of the audition. The Board will examine the
grounds of the appeal and provide a written
response within 7 (seven) working days from the
date of receipt of the complaint.

Both rounds may be video recorded for the LNSO
archive and may not be used for commercial
purposes.

After the announcement, these Terms and
Conditions may be changed for objective reasons,
subject to giving prior notice to the candidates.

Uzzinam: LNSO personala vaditaja Iveta
Galzone, e-pasts: personals@lnso.lv.

Contact person for inquiries:
Iveta Galzone, Head of Personnel Department,
email: personals@lnso.lv.
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