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ABSTRACT:

Work-life “balance is the term used to describe practices in achieving a balance between the
stress of employees ' family and work life. The stress and pressure of work make it difficult to
elongate time to balance work-life activities. Women taking up work-life equilibrium challenges
have an impact on their advancement. The position and status of women in any society is a
pointer of the socio-economic and cultural accomplishments of that culture”. This study
concentrated on the imbalance between the life and work of women in the unorganized sectors,
including construction workers, brick kilns, Coolies, Tailoring workers, and agricultural labor
from the Rangareddy district of Telangana. (Chevella and Shankarpally).Due to uncertainties in
unorganized sectors such as low wages, less dignity of labor, inadequate facilities, poverty, work
exploitation, and illiteracy, women are unable to balance and improve their lifestyles. The focus
of this research is to study the role of work-life balance of women working in the unorganized
sector in combating their stress and anxiety.
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INTRODUCTION:

The “unorganized division covers most of the country’s work and a small portion of urban work.
It incorporates exercises completed by small and family members, mostly or entirely with family
work. This segment is set apart from low livelihoods, insecure and sporadic work, and the
absence of insurance either from enactment or workers’ organizations. The laborers in the
unorganized part are scattered to the point that the usage of the enactment is insufficient and”
ineffectual.

Work “might be characterized as exercises acknowledged by people for haulage purposes.
Movement is a significant part of life and is fundamental for amplification and well-being. It is
through conduct that individuals conform to their childhood needs. Now and again, action is
occupied with for the wellbeing of its own, occasionally it is reflexive, and routinely it is
purposive with an end, article, or reason during perspective. Purposive exercise is referred to as
work. Work life parity is determined to contend with work and nonworking requests. The
purposes behind work life are improved women in the workforce and moving family design,
innovation, scaling back, and network idleness. Variables crediting for mindfulness for expanded
disparity are enlistment, retaining, and changing dispositions towards work. Studies have



demonstrated that most women work 4045 h/week, of which 53% oppose accomplishing work
— life balance. The purpose of this extraordinary exertion was to be tested by the requests of their
association versus the responsibility of their home. The present workers have many restricting
assignments, such as work, children, housework, volunteering, life partner, and old parent care,
and these spots weigh on people, families, and the networks in”” which they exist.

REVIEW OF LITREATURE:

"A report on Census study of India of 2001 shows that there are 935 women for each 1000 men
in the nation, making the female populace around 48 % of the total populace. The working
populace establishes around 36 % of the total populace and women comprise around 32 % of the
working populace" Ujvala, Swati Smita 1 (2004)

Economies over the world are thinking that its expanding hard to overlook women , rather it has
turned out to be beside basic to regard them as significant segments of the worldwide
framework" Kartikeya Batra 2( 2011 )

Vanitha (2012) in her examination article entitled "An investigation on Job fulfilment of women
employees in chaotic segment with extraordinary reference to Tamilnadu" states that the women
working in sloppy part are carrying on with an actual existence far beneath from fulfilment. The
low gains of these women cannot meet their day-to-day needs. They do wed, bear youngsters,
and get old, yet under these periods of life, they carry on with a similar life. They live under
unhygienic conditions, which result in risky ailments. They work more than men do, as they need
to assume a double job working both in and outside the home.

Macky and Boxall (2008) in their exploration report entitled "High contribution work forms,
work escalation and worker prosperity: an investigation of New Zealand specialist encounters"
expressed that employees working longer hours were marginally bound to report a more
prominent unevenness in the work-life relationship. The five high inclusion factors (capacity to
settle on choice and act self-ruling, data arrangement, rewards, information on the activity, and
group working) were observed to be related to work life awkwardness. It was also discovered
that expanding the accessibility of WLB arrangements for employees did not improve the
connections when strain to work longer hours was higher, and employees felt a more prominent
work-life imbalance.

Voydanoff (2004) utilized a differential remarkable quality way to deal with look at the impacts
“of work demands and assets on work to family strife and help. The information was obtained
from the 1997 National Study of Changing Workforce (NSCW) and comprised 1,938 utilized
grown-ups living with a relative. The mode included inside-space work requests and assets and
limits spreading over assets as wellsprings of work to family” struggle and assistance.Instructors
with a cheerful personality could convey quality understudies to society and the country.

Divya Negi and Seema Singh (2012) in their exploration article entitled "Work Life Balance for
Banking Employees: A Comparative Study" recommended that bank officials deal with the WLB
with regard to time the executives were a standout amongst the best arrangements that would
decrease the awkwardness between the individual and the work life of the workers. Organizing
the undertakings and arranging the exercises would take out spare time that can be used for
different purposes. Taking a break for side interests and recreation exercises, investing energy



with friends and family would beat the pressure, figuring out how to state "no" whenever
required, sharing the obligations would look after WLB. Not submitting something that was
unimaginable. To maintain a strategic distance from pressure using the 'adaptable working
hours,’ an alternative of the associations would get some available time.

OBJECTIVES OF STUDY:

1. To study the selected variables that influence on the work-life balance of women working in
the unorganized area

2. To survey the connection between the Socio- Economic factors and work-life balance of
women in the chaotic division

HYPOTHESIS:

HO1: “There is no impact of family variables on the work-life balance of women in the
unorganized sector”.

HO02: “There is no impact of social variables on the work-life balance of women in the
unorganized sector”.

HO3: “There is no impact of Economic variables have no impact on the work-life balance of
women in the unorganized sector”.

HO04: “There is no impact of Work place variable on the work life balance of women in
unorganized sector.”

HO5: “There is no impact of the stress variable on the work-life balance of women in the
unorganized sector”.

CONCEPTUAL FRAMEWORK OF THE STUDY VARIABLES INFLUENCING
WORK-LIFE BALANCE OF WORKING WOMEN IN UNORGANIZED SECTOR
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was conducted among women working in the unorganized sector in the Rangareddy district of
Telangana State, and the “scope of the current study is limited to women working in the selected
fields of the unorganized sector in the Rangareddy district (Chevella and Shankarpally). The age
groups of the women ranged from below 30 to 50 years and living near urban areas. The majority



of these women migrate from other places, live in temporary shelters, and engage in an
unorganized sector on a daily wage” basis. Unorganized female workers were the population for
this study, which is very large. Thus, 442 female workers were selected from brick kilns,
agricultural laborers, and construction workers.

ANALYSIS AND RESULTS:

The structural equation model used in this examination depended on the Technology Acceptance
Model. First, the model was indicated, and the specialist tried the unwavering quality of the
model based on test information that contained every distinguished variable in the model. The
essential assignment in this model testing method was to decide the decency of fit between the
estimated model and example information. In that capacity, the structure of the theorized model
was forced on example information to test how well the distinguished information fits this
limited structure.

There are two fundamental prerequisites for the recognizable proof of any sort of Structural
Equation Model: (1) there must be, in any event, the same number of perceptions as the free
model parameters (df > 0), and (2) each undetected (idle) variable must be relegated to a scale
(metric).

The proposed model in this investigation is an over-recognized model with positive degrees of
opportunity, as a table drawn from the AMOS yield. In this model, there are 630 particular
example minutes from which to figure the appraisals of the default model and 69 unmistakable
parameters to be evaluated, leaving 561 degrees of opportunity, which is certain (more
noteworthy than zero). Subsequently the model is an over recognized one

There are two fundamental prerequisites for the recognizable proof of any sort of Structural
Equation Model: (1) there must be in any event the same number of perceptions as free model
parameters (df > 0), and (2) each undetected (idle) variable must be relegated a scale (metric).

Computation of degrees of freedom (Default model)

Number of distinct sample moments: 630
Number of distinct parameters to be estimated: 69
Degrees of freedom (630 - 69): 561

MODEL EVALUATION CRITERIA: GOODNESS OF FIT

In “the below table NPAR stand for Number of Parameters, and CMIN is the Minimum
Discrepancy and represents the Discrepancy between the unrestricted sample covariance matrix
S and the restricted covariance matrix. DF stands for degrees of freedom and P is the probability
value”.

Model NPAR CMIN DF P CMIN/DF
Default model 69 4559.659 561 .000 8.128
Saturated model 630 .000 0

Independence model 35 4610.390 595 .000 7.749




The above table portrays the integrity of fit. In this model the estimation of chi square (4559.659)
is identified to be littler when contrasted with the estimation of the freedom model (4610.390)
and Similarly, Probability esteem for the model is by all accounts huge at 5% level
(<0.05).Hence the table reasoned that model is fit.

Fit statistics of the Measurement model
Fit statistic Recommended Obtained
Chi-square 4559.659
Df 561
Chi-square significance p<=0.05 0.000
GFI >0.90 0.903
AGFI >0.90 0.919
NFI >0.90 0.911
RFI >0.90 0. 938
CFI >0.90 0.914
TLI >0.90 0.945
RMSEA <0.05 0.011

The different regular model-fit appraisals used to study the models all things considered the
trustworthiness of fit as explained underneath

The above table portrays the model wellness basis wherein Goodness of Fit Index (GFI) is
acquired 0.903 which is over the prescribed worth 0.90. The Adjusted Goodness of Fit Index
(AGFI) additionally appeared to more noteworthy than the suggested worth (0.919<0.90) also.
Additionally, the Normed Fit list (NFI), Relative Fit Index (RFI), Comparative Fit Index (CFI),
Tucker Lewis Index (TLI) are likewise distinguished to be above-suggested esteem and their
individual qualities as 0.911,0.938,0.914,0.945.

Though Root means square Residual (RMSEA) is by all accounts not exactly the suggested
worth (0.011<0.05), consequently the model demonstrates a general satisfactory fit. It very well
may be inferred that the model fits the example information great.

STRUCTURAL MODEL PATH DIAGRAM
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The examination model showed solid match with the distinguished information as referenced
previously. All the various stages conjectured way is by all accounts noteworthy at 5 % level
(p-esteem <0.05) and uncovers the institutionalized relapse loads of the yield as beneath table.

Regression weight

S

Estimat Significant/Insignifica
e S.EE. | CR. P |t
<-- | Family related 0.51 | 1.19688 | **
Work life Balance | - variable 0.614 3 1 * Significant
<-- 0.41 | 1.28155 | **
Work life Balance | - Social Variable 0.528 2 3 * Significant
<-- 0.35 | 1.24079 | **
Work life Balance | - Work Place Variable 0.438 3 3 * Significant
<-- 0.39 | 1.20610 | **
Work life Balance | - Economic Variable 0.474 3 7 * Significant
<-- 1.22142 | **
Work life Balance | - Stress Variable 0.684 0.56 |9 * Significant

Extraction method: Structure equation model. Amos out put

The table depicts the work—life balance (dependent variable) influence at the 5% noteworthy
level by the independent variables, namely, family related variables, social, workplace,



Economic and Stress variables. P-value for the five variables of work-life balance was found to
be noteworthy at the 5% level. The regression result indicates that 1 point increase in family
related variables corresponding to 0.614 points increase in work-life balance. Similarly, 1 points
increase in social and workplace variables corresponding to 0.528 and 0.438, respectively, points
increase in work-life balance and 1 point increase in economic and stress variables
corresponding to 0.474 and 0.684, respectively, points increase in work-life balance.

Further table reveals that work-life balance is highly influenced by stress (f = 0.684) and family
related variables (B = 0.614), followed by the Social Variable, Economic variable, and workplace
with their respective estimate value of 0.528,0.474 and 0.438, respectively. Hence, the table
concludes that stress and family variable are two variables affect the work-life balance of the
unorganized sector.

Correlation between Family related variable with the “Socio-economic factors of Women
Workers of unorganized” sector.

Hypotheses:

The 'invalid speculation's is: HO - There is no connection between "Family related variable" with
the Socio-financial components of Women Workers. (identical to that at r=0).

The 'Elective theory's is: H1 - There is a connection between "Family related variable" with the
Socio-financial elements of women Workers. (equal to setting r #0).

Correlation between Family related variable with the Socio-economic factors of Women
Workers of unorganized sector:



Level of |Family Areaof  [Monthly income
Age |education |status religion [residence
Spouse “Pearson .
. . . 713 741 955 433 .830 338
relationship Correlation”
Sig.
.000 [.011 013 .004 .000 .023
(2-tailed)
N 442 1442 442 442 442 442
Numberof - "Pearson (37 1 647 |55 786 929 973
children Correlation”
Sig. 002 |.000 004 001 029 000
(2-tailed) ' ' ' ' ' '
N 442 1442 442 442 442 442
Family work — ["Pearson 1 305 | 508 | 433 585|723 737
burden Correlation”
Sig.
.005 [.013 .020 .005 014 .024
(2-tailed)
N 442 1442 442 442 442 442
Self Pearson = | 20 1595 | 594° _503  |.486 -259
management Correlation
Sig.
. .001 [.000 038 .000 .000 .019
(2-tailed)
N 442 1442 442 442 442 442
Overall family - \"Pearson | o) | 555 | 46 368|531 723
environment Correlation”
Sig.
.001 [.015 .003 .000 .001 .003
(2-tailed)
N 442|442 442 442 442 442

*%, “Correlation is noteworthy at the 0.01 level (2-tailed).”

CONCLUSION:

The unorganized sector contributes significantly to the Indian economy. One of the earliest
actions taken by the government "to guarantee the welfare and well-being of all workers
considered, especially those in the unorganized part who constitute 93% of our workforce" was
the establishment on September 20, 2004, of the National Commission for enterprises in the
unorganized sector. The majority of people did not view the Indian economy as being sufficiently




comprehensive, despite the fact that it had experienced a reasonably high rate of development up
until that point. The new government made "comprehensive development" the cornerstone of
their initiatives. Workers engaged in informal activities are included in the unorganized,
non-regulated sector. Women's status in the unorganized sector has historically been poor.

A social issue that affects people from all walks of life is work-life balance. The underprivileged
women in Telangana state's Ranga Reddy area who work in the unorganized sector are the
subject of the current study. When a woman is unhappy, it affects the entire family, particularly
the kids. Because they struggle to balance their personal and professional lives, working women
are like a pressure cooker. The work atmosphere, discrimination, and low work ethics are all
present in the unorganized sector. Therefore, compared to other economic sectors, women
employed in this industry will experience greater levels of difficulty juggling their personal and
professional lives. In the sample area, there is no system of regulations governing the
unorganized sector.

The oppressed women, who fled their own countries in search of safety, are utilized to perform
unskilled labor for little pay either daily or weekly. In many circumstances, women's earnings
may not be sufficient. Family, work and environment-related, economic, and social problems are
the four main categories of issues that women in the workforce face. These elements cause
problems in the workplace, which in turn cause problems in the family and society for women
working in the unorganized sector. In order to resolve the same, policy makers and NGOs play a
crucial role. In the form of skill development, aid with government programs for children's
education, permanent shelter establishment, medical support, and social support. The personal
assistant can help women with work-life balance challenges by providing skill development, aid
with government programs for permanent shelter establishment, child education, medical
assistance, and social support. Therefore, fostering a friendly work atmosphere, practicing
socially responsible behavior, and showing respect for women can all help to develop a robust
unorganized sector economy. Both the women and the larger society benefit from this.

SCOPE FPR FURTHUR RESEARCH:

The goal of the current study is to evaluate how women in the unorganized sector in Telangana
State's Rangareddy district balance their job and personal lives in relation to their families,
workplaces, economic conditions, and social aspects. Comparable micro-level research can be
carried out in a variety of domains, and the findings can be combined to compare with those of
other industries. This can support cross-sector analysis of the variables influencing women's
work-life balance. Comparative studies between states and districts can also bring value to the
body of existing material. The unorganized sector has enormous growth potential if it can retain
its workforce on a permanent basis and give them the opportunity to advance their careers.

To have a sustainable development of women in the unorganized sector and to have the sector
grow for the economic upliftment of society at large, similar studies conducted at different



sectors and geographical locations and compared to identify the common issues and bring out the
common solutions to the issue can be a great value addition to the existing literature.

REFERENCES:

1. Ujvala , Swati Smita (2004 ) , “Tracing a Timeline for Work and Family Research inIndia
Economic and Political Weekly , April 24 , 2004

2. Kartikeya Batra (2011 ) , “Women Power in Business” , Business & Management
ForEmerging Business Managers-Chronicle , January 2011 , Vol: 15 No :03
3. Pravin Kalliath , Thomas Kalliath & Versha Singh (2011 ) “ When Work Intersects Family: A
Qualitative Exploration of the experience of Dual Earner Couples in India “ ,South Asian Journal
Of Management , Vol:18 , Issue No:1 , January-March 2011 ,Page:37
4 .Ronald.et.al 2010., “Authoritative works on supporting women' professional success and their
fulfilment and prosperity in Turkey”
5. A.Vanitha 2012 ., “A study on Job satisfaction of women employees in unorganized sector
with special reference to Tamilnadu” www.theinternationaljournal.org > RJCBS: Volume: 01,
Number: 04, Feb-2012



