EMPLOYMENT CONTRACT

Preamble
This Employment Contract (the “Contract”) is
concluded in [city], Georgia, on [date], between:

the Employer: [EMPLOYER LEGAL NAME],
identification/registration No. [...], represented by
[name, title]; and

the Employee: [FULL NAME], personal No. [...],
residing at [address],

together referred to as the “Parties.”

1. Subject of the Contract

1.1 The Employer hires the Employee for the
position of [job title].

1.2 The Employee shall perform the duties set
out in this Contract and in the job description
(Annex 1, if any).

1.3 This is the Employee’s [main / secondary]
place of work.

2. Term of the Contract

2.1 This Contract is concluded for an [indefinite
term / fixed term from [start date] to [end date]].
2.2 The Employee’s start date is [date].

2.3 A fixed-term contract may not exceed 30
months in aggregate; where the law so provides,
it shall be deemed concluded for an indefinite
term.

3. Probation Period

3.1 The Parties agree a probation period of [up to
6] months.

3.2 During probation, either Party may terminate
this Contract at any time without notice and
without severance.

3.3 Remuneration during probation is [amount]
GEL.

4. Place of Work

4.1 The Employee’s place of work is [address /
remote / hybrid].
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4.2 The Employer may temporarily assign work at
another location where reasonable.

5. Working Hours and Rest

5.1 Normal working time is 40 hours per week,
[days / schedule].

5.2 Working time, including overtime, shall not
exceed 48 hours per week.

5.3 Overtime is compensated at no less than
125% of the hourly rate, or by time off in lieu, as
agreed.

5.4 The Employee is entitled to daily and weekly
rest as provided by law.

6. Remuneration

6.1 The gross monthly salary is [amount] GEL.

6.2 Salary is paid [monthly, by the [__] day of the
following month] to the Employee’s bank account.

6.3 The Employer withholds income tax at 20%
and, where applicable, pension contributions in
accordance with the law.

6.4 [Bonuses / allowances, if any].

7. Leave

7.1 The Employee is entitled to 24 working days
of paid annual leave per year and up to 15
calendar days of unpaid leave.

7.2 Paid leave is generally used after 11 months
of work; proportional leave may be taken earlier
by agreement.

7.3 Sick leave, maternity and other leave are
granted in accordance with the Labour Code.

8. Obligations of the Employee

8.1 The Employee shall: perform duties in good
faith and with due care; follow lawful instructions
and internal rules; protect the Employer’s
property and confidential information; and comply
with safety rules.
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8.2 The Employee shall notify the Employer of
any absence without delay.

9. Obligations of the Employer

9.1 The Employer shall: pay remuneration on
time; provide safe working conditions and the
necessary means of work; grant leave as
provided by law; and comply with the Labour
Code.

10. Confidentiality

10.1 The Employee shall keep confidential all
non-public information of the Employer during
and after employment.

10.2 This obligation survives termination of the
Contract.

11. Termination of the Contract

11.1 This Contract may be terminated on the
grounds set out in the Labour Code, including
agreement of the Parties, expiry of the term,
economic or organisational grounds, gross
breach of duties, and long-term incapacity.

11.2 For employer-initiated termination, the
Employer shall give 30 calendar days’ written
notice and pay severance of at least one month’s
salary, or 3 calendar days’ notice and severance
of at least two months’ salary.

11.3 An Employee who resigns shall give 30
calendar days’ written notice.

11.4 Final settlement is paid within 7 calendar
days; severance within 30 calendar days.

11.5 During probation, no notice or severance is
required.

12. Liability

12.1 The Parties bear liability for breach of this
Contract in accordance with the legislation of
Georgia.
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12.2 The Employee is liable for damage caused
to the Employer through fault, within the limits set
by law.

13. Governing Law and Disputes

13.1 This Contract is governed by the law of
Georgia.

13.2 Disputes shall be resolved by negotiation
and, failing that, by the courts of Georgia [or by
arbitration, if agreed].

14. Language of the Contract

14.1 This Contract is executed in English and
Georgian.

14.2 In case of any discrepancy between the
versions, the [Georgian] version shall prevail.

15. Final Provisions
15.1 This Contract enters into force on signature.

15.2 Amendments must be in writing and signed
by both Parties.

15.3 The Contract is executed in two originals of
equal legal force, one for each Party.

15.4 Matters not covered by this Contract are
governed by the Labour Code of Georgia.

SIGNATURES
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Signature:

Name and title:
Date:

EMPLOYEE / [name]
Signature:
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Date:
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