
1. Purpose 

The Games+Learning+Society Conference is committed to providing a welcoming, inclusive conference 

environment for all attendees, regardless of race, gender, sexual orientation, disability, socioeconomic status, 

age, or religion.  

We invite all those who participate in GLS Conference activities to help us create safe and positive experiences 

for everyone. This anti-harassment policy outlines our expectations for all those who participate in our 

conference.  

2. Expected Behavior 

All conference attendees are expected and requested to act respectfully to other attendees. If you are 

uncertain about what constitutes acceptable and unacceptable behavior, please contact one of the conference 

volunteer day captains or co-chairs for a detailed list, which will also be on file at the registration desk. 

3. Consequences of Harassment 

Harassment from any conference attendee (including sponsors and those with decision-making authority) will 

not be tolerated. Anyone asked to cease their harassment is expected to comply immediately. If a community 

member continues to engage in harassment, we may take any action deemed appropriate. 

4. Reporting Guidelines 

If you are subject to or witness harassment during the conference, or have any other concerns, please find a 

conference volunteer, who will work with the Day Captains and Co-Chairs to resolve the incident. 

5. Contact info 

GLS co-chair: chair@glsconference.org  

Other important numbers:​

Madison Police Department (non-emergency): (608) 255-2345​

Dane County Rape Crisis Center Crisis Line: (608) 251-7273​

Mental Health Center of Dane County 24-hour Hotline: (608) 280-2600 

6. License and attribution 

This anti-harassment policy is based on the Code of Conduct from Open Source Bridge, which is based Citizen 

Code of Conduct and is distributed under a Creative Commons Attribution-ShareAlike license. 

mailto:chair@glsconference.org
http://creativecommons.org/licenses/by-sa/3.0/

	1. Purpose 
	2. Expected Behavior 
	3. Consequences of Harassment 
	4. Reporting Guidelines 
	5. Contact info 
	6. License and attribution 

