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ARTICLE XX - HOLIDAY S AND-VACAHON

Seetiont—Helid  Admin el .
The Union recognizes that the University sets the academic calendar each year and designates
University holidays on which the University is closed. The University’s academic holiday
calendar shall be applicable to GSEs.

GSEs will not be required to use a day of vacation for holidays which fall within approved

vacation. GSEs may observe the academic University holidays and the winter academic recess
winter break closure) subject to obligations required by work-related responsibilities. During a

designated University holiday or closure, GSEs may be required to conduct work (such as
laboratory work or grading of assignments) when determined to be necessary by their supervisor

or when necessitated by University-set deadlines. If hourly GSEs are required to work on a
holiday or during the winter or other academic break closure, they will be paid for hours worked.
Otherwise, they will not receive any pay on the holidays or during the winter or other academic
break closure.




The University recognizes that there are cultural and religious holidays that are not currently
University holidays. Reguestsforpatd GSEs may request unpaid time off made-by-GSEs~whe
wwishto observe a recognized cultural or religious holiday-winetbe-unreasenably-dented.

Seetion3—Vacrtionfor S o )
To the extent that the terms of a grant or fellowship conflict with the terms contained herein, the
terms of the grant or fellowship shall control. GSEs observing holidays or University closures

are still responsible for completing all job duties as assigned. Nothing in this Article releases a
GSE from duties related to academic progress towards their degree.




