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g7ui 2 : nsUszdiunanisufiideru (Performance
Evaluation)
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(%) (1-5) 524 (%)
A. Wadtsauaveu (Work Achievement) 70%
1. ALATWITU AINYNEAY LAY 20%
ANNTaUAAL

2. 13310971 LagANNRIEA 30%
autihuune (KPIs)
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Wwan1suseidu (Evaluation)
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Adjustment)
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guUnN 4: anuAaaiutazni1sauit (Comments &

Approval)
Fatauaadrnnlseiiiu (Strengths):

Goals):
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(Appraiser)

WAann1sHalaaa
(HR Manager)

WauNagIsn
(Approver)



