Do You Hear My Voice Now?

https://www.doyouhearmyvoicenow.com/my-voice-spiritual-abuse

When Mark’s story first became known to Do You Hear My Voice
Now, it’s said, it’s hard to believe?

How does a son of a GARBC Baptist Pastor / Missionary go from
faithfully serving in his dad’s church for decades to getting kicked out
for ... “Questioning the pastors and following the Bible about being a
watchman” ... to where 17 years later to visiting the church to recall
fond memories of his dad who died and his son Jonathan who was
raised in the church and died ... to getting the police called on him and
then a threatening letter of lawsuit and legal action against him from
the three deacons that Mark doesn’t even know?

What does the pastor Dale Williams have to hide? What is his
greatest fear? Is he fearful of the truth getting out where he
contributed to another pastor hiding sexual abuse of a young girl and
his possible contribution to the suicide death of Jonathan, one of the
young people that Dale was a pastors over for years?

Are there other things that Dale is running / hiding from? Dale does
have a long history of being able to manipulate people to do his dirty
work like his associate pastor Ken Boersma and a member of Police
Chief Doug Riner and now three business leaders.

Will anyone in the church, will any past members, any pastors stand
up and seek the truth ... or ... will all those Christians put their heads
in the sand and allow Mark’s wife and children continue to suffer from
what Dale and those who are seduced by him to do?


https://www.doyouhearmyvoicenow.com/my-voice-spiritual-abuse

The Bible is pretty clear about public sin and how to call it out as a
warning to others to not to sin. When Christians, pastors ... the
church doesn’t doits job ... well ... don’t be upset when the press gets
involved and tells that full story that should have been told decades
ago.

For this journey of spiritual abuse ...

let’s start off with the latest and move toward the beginning in 2004.
Before we get started, though, let's ask some questions.

e Have you ever experienced where the abuser and those around the
abuser want to know the motivation behind bringing something up?

o One of the classic moves of the abuser is to deflect from their abuse.
Like a great magician, use the slight of hand to distract or use any of
the 9 D’s. A great response to the abuser on this is “What was your
motivation for abusing the person in the first place?” &

m What abusers hope that everyone doesn'’t realize is that
sexual and spiritual abusers almost never abuse one
person. They continue to abuse people, especially children
until they are stopped.

e So ... the number one motivation is not only to stop
Pastor Dale Willaims and those he leads from abusing
others, but also to stop other pastors, deacons, and
others in church authority from abusing people.

e Do you find it interesting that so much of the abuse happens from
white males over 50 years old?

o Why? Great question. It seems that just like sexual abusers who
are the CWMS50+ “Christian White Male over 50 years old’ those who
spiritually abuse are the same as the sexual abuser. They are really
scared little men who fear being discovered for who they are.

e Do you find it interesting how the pastor / CWM50+ often do “hit and
runs” where they won’t respond, won’t be in conversation, but will
seek to get the law and police to protect them?

o In this “case study,” you'll find it interesting that Dale Williams uses
other men to do his dirty work, just like he did 20 years ago. He got
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his associate pastor to press things hard, a police Chief of Winfield,
lllinois, and his deacons to do their dirty work.
e Why do pastors /| CWM50+ try to huddle together and all go silent?
Why do they fear answering questions?
o Are they all involved in some type of abuse? Are some involved in
sexual abuse while others are involved in spiritual abuse of authority,
emotional abuse, relational abuse ... etc?



https://www.doyouhearmyvoicenow.com/garbc

What does the church / Christian community do
when a pastor is angry, bitter and vindictive over 17
years after he spiritually / emotionally crucifies one
of his members? The answer? NOTHING!!!

This is a very interesting story. In this letter, Pastor Dale Williams was able to
avoid having his fingerprints on anything. And the three deacons have never
talked with Mark Boersma, whom they threaten with arrest and prosecution?

Emmanuel Baptist Church in Warrenville

3 S 465 Briggs Avenue, Naperville, IL 60563
www.emmanuelbaptistchurch.info
Dale Williams, Pastor
(630) 393-2565

September 5, 2021

Mr. Mark Boersma,

Emmanuel Baptist Church in Warrenville Illinois is confirming in
writing that you are not to be on the Church property located 35465
Briggs Avenue, Naperville, Illinois 60563 and 35435 Briggs Avenue,
Naperville Illinois 60563.

If you trespass onto church property, you will be subject to arrest
and prosecution.

Respectfully, st e Al




Previous associate Pastor Ken Boersma called Dale about this, and Dale gave
him a very convincing story about a threatening email to Chief Riner. Still, when
asked to produce that email, there was a story change, and Ken Boersma gladly
accepted the new story.

Mark isn’t angry at Dale or the three goofball deacons, Neal Charleson, Ray
Nieto or John Hagerson. Did they think about their actions and the harm it could
bring to the wife, children and grandchildren of Mark?

Think about it. What if ... all three of those guys had a certified letter sent to their
homes or places of employment threatening legal action for what they did. Neal
is a CPA, and works and is a Vice President, Controller at Aria Care Partners as
a remote worker. Let's put aside the fact that Neal, as a chairman of the deacon
board so he’s a professing believer ... you would think that as a CPA he would
have enough sense to maybe not do something like this without thinking of the
implications and checking the facts ... following the Biblical process.

If Neal is this reckless as a leader in a church, the chairman of the deacon board,
well ... What does that say about the risk he may be to a company? Did Dale
Williams, as a pastor, consider the career / financial risks that he put his deacons
in when he asked them to do what they did?

Aria Care Partners

201 West North Ave, West Chicago, IL 60185

Linked In Profile: https://www.linkedin.com/in/neal-charleston-cpa-31b17428/
Corporate Headquarters

8500 West 110th Street. Suite 260

Overland Park, Kansas

66210-1892

(877) 674-1211

John Griscavage ~ CEO

What would Neal do if a reporter or the press were to approach him at work or at
his home, in front of his wife, children, family and serve him a certified letter
being notified that he was part of a lawsuit? What if this became a regional or
national story about how pastors and church leaders cover up sin and abuse and
he's a part of it. Think about it. The guy is a CPA so he's familiar with the law.
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Would that put his job at risk? Would that put him and the company he works for
at risk business wise? The press is not so friendly with pastors / spiritual
leaders who are abusive and then try to cover it up. Especially if they are white
males, over 50 years old who are in power. If you look at Neal's work history, it
seems like the guy has had a hard time keeping a job.

What about Ray Nieto? Should he have known better? Well ... he’s an
Information System Security Officer at the Social Security Administration. So ... he's
safe because he works for the government and it seems that government employees
can be reckless and abusive and get away with it.

Or ... can they? It seems that the white male, over 50 years old ... those who abuse and
protect abusers ... well ... They only fear one thing. They fear being exposed for who
they really are.

Ray Nieto

Social Security Office

1325 N Lake St, Aurora, IL 60506

Linked In: https://www.linkedin.com/in/ray-nieto-6a4a8630/
Commissioner Frank Bisignano

And what about John Hagerson? Now John is an interesting guy. John is a CFA
~ Certified Financial Advisor and used to work at AWANA Clubs International so
he’s a really Christian guy and really knows the Bible, at least one would think,
working at AWANA.

John Hagerson

First Trust Portfolios L.P.

120 E Liberty Drive, Suite 400, Wheaton, IL 60187
CEO, James "Jim" Bowen

After Jonathan Boersma’s death on June 17th, 2020, Pastor Dale Williams
admitted to talking with other pastors about the situation with Mark without Mark
present or even knowing there was a conversation behind his back. Pastor
Williams referred to this as “pastoral consideration” and said that it was common
to do this. One of those conversations was with Pastor Caleb Counterman,
which connected directly to the sexual abuse of one of the members of Caleb’s
church.
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Caleb directly referred to the conversation with Dale as a justification as to why
the sexual abuse of Rosanna Boersma (Ehrler - maiden name) conversation
should be avoided. Is Dale Williams hoping this information will not get back to
his three deacons and/or the church as a whole or the GARBC, the church
association that Dale has participated in his entire life?
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Dale is an interesting character. Before the meeting with the church Dale
approached Mark and said “‘If you withdraw your charges,

we’ll withdraw ours?”’

It's sad but very clear that Dale didn’t have the conviction that Mark had sin, that
Mark had that Dale and Ken had sinned.

It's always fascinating when those who are guilty work to get out in front of things
and bring charges against those they have sinned against and then accuse them
of the very sins / crimes they have committed.

Looking closer at the letter sent to the church, you'll notice that
Ralph Boersma didn’t sign it. He refused to sign it because he said
he didn’t agree with the action being taken, yet... they included his
name on there anyway.

It's interesting, isn’t it, that they use legal terms like “contempt” by not making one
of two choices that this man-made committee made up. Mark Boersma “invoked”
his right in Matthew 18, as Paul did as a Greek citizen, to be heard by the entire
church body.
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Mark accused the pastor's staff of abusing their spiritual authority in the letter to
the church. Could Mark sue the pastoral staff, the deacons, and the church for
slander? Dale seems to have anticipated that this may come up again and has
planned for the occasion by keeping a locked box in his office all these years with
the evidence he has decided to keep, which he believes proves his case.

We also find you guilty of engaging in propaganda and disturbing the peace and
interrupting the work of the church with the use of slander and falsehood; and not

Now ... just in case the above charge doesn’t work then they are taking a page
out of Russia and China on Mark being guilty of “engaging in propaganda and
disturbing the peace AND “interrupting the work of the church” through “the
use of slander and falsehood”.

Wow ... this is Mark Boersma; he’s one dangerous dude. | mean, if there were
death through crucifixion, the charges alone against Mark would have led to a
death sentence through crucifixion.

T B o = T T

interruptiﬁg the work of the church with the use of slander and falseho.()di and not
accepting voted action of the church, as well as going against 1f:adersh1p in the church.

MRl Aol L i s atainialasd aAnd weastican ~AF

Now if the above isn’t enough ... which it should be, then let’s throw in “not
accepting the voted action of the church®... and, while we're at it “going
against leadership in the church.”

Hmmm ... the church hadn’t voted on anything yet. Unless, of course, Dale
means that the church had voted on the constitution before Dale was ever at the
church and wasn’t a part of the church at that time, but Pastor Ralph Boersma
was, as was Mark Boersma, one of the church's founding members.
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While Dale may have no problem putting the Ralph Beorsma, man-made
constitution, above the Bible, the founding pastor was unwilling to do that.
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~ click here ~ for the
original document.

Here is an interesting
question ... “If there
was something you
believed to be true but
wasn’t, would you want
to know it?”

Many people, especially
pastors, will say they
want to know they were
wrong, but the evidence
from many sources
reveals a very different
story.

The book Mistakes Were
Made (but not by Me) is
one very few pastors or
those in spiritual
leadership will read.
Why?

Well, read the book yourself. Also, read this 39-page

Accusations

of Sin against

Pastor Williams,
Pastor Ken Boersma, and some
individuals within leadership of

Emmanuel Baptist Church

Presented By
Mark Boersma

Started Praying About Situation
Since: April 4, 2001

Start of Letter
March 1, 2003

Date of Meeting with Disciplinary Committee
April 24, 2003

MISTAKES

document, shared with leadership but only some of the w E R E

congregation for over twenty years. Now ... it's
available for everyone to see.

Interestingly, Dale Williams and Ken Boersma worked

MADE

(but not by me)

closely together and brought in Chief Riner to give the AN RSN LIS SRR

EAD DECISIONS, AND HURTFUL ACTS

whole thing credibility and give themselves a cover. e ———————

You know ... a lot like what is done in Washington,
D.C. It's not just the corrupt government but pastors

and churches as well.

"DASSONAKCE. DEMOCRACY. AND THE CIMAGOTUE"

Carol Tavris and Elliot Aronson
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What's interesting is that Dale Williams confessed to Mark Boersma 17 years
after the event, and he talked to a pastor of a church that the Boersmas attended
after Mark was kicked out of Emmanuel.

What triggered the question for Dale in the first place? It was the suicide death
of Jonathan Boersma on June 17th, 2020. The pastor Dale talked to was the last
pastor of the church that Jonathan regularly attended. So, based on Dale’s
confession, he did something that greatly impacted Jonathan as a teenage boy.

You might think that Dale would apologize, but he did not. He said that what he
did was regularly done; yes, pastors would call it gossip if it was done against
them, but what did Dale call it? Pastoral consideration.

Crazy right!?!? You would think that Ken Boersma, Jonathan’s uncle and youth
pastor for so many years, would be ... what the and step in seeking to get
to the bottom of it, but no, sir.

The story gets far better or worse, depending on how you look at it.

A year before Jonathan’s death, Mark and Rosanna found out that Rosanna’s
father had sexually abused her for over seven years, from the age of 7 to 19
years old. When her parents were confronted, they brought in their pastor, who
was part of the same denomination, the GARBC, as Dale Williams and Dale
talked with him. That pastor referenced Dale and his conversation, which
destroyed the relationship with Rosanna and her parents.

Yes, Dale also called that pastoral consideration as well.
Interestingly, a ghost organization heard about this and highlighted it on their

website.
> https://www.doyouhearmyvoicenow.com/child-sexual-abuse

Oh ... it still gets better.

Two years after Joanthan’s suicide, Mark Boersma was in town and decided to
visit the church to heal from the death of his father and the death of his son to
remember the many good times and what Dale Williams did. He had the police
call, and Mark was removed from the property he had devoted his whole adult life
to, which supported Dale Williams and his family financially for Dale’s entire adult
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life. Dale then had the deacons send Mark a certified letter threatening that if
Mark ever set foot on the property again, he would be arrested and prosecuted.

One would think that Ken Boersma would set up and do something as he was
the associate pastor at the time ... but ... no, sir. He talked to Dale, and Dale
explained that Dale and the deacons did this because of a threatening email that
was sent to Doug Riner.

Ken, finally messing around for weeks, pressed Dale to produce the email, but
Dale said there was no email. Ken bought into this hook, line, and sinker.

You can’t make this stuff up, and Christians don’t like messy things, so they will
do crazy stuff like “It's been 20 years, just let it go.” ... Yet ... Dale hasn'’t let it go
and calls the police in and uses the force of the law and will Ken, the deacons,
the GARBC, or any other of Dale’s friends call him on it. Nope! Do any of them
care about the pain that was caused due to Jonathan’s death and Dale’s
involvement so many years early? Nope.

Will anyone confront Dale about his involvement with
someone who protected a sexual abuser of a young

12-year-old girl? Nope. w E R E
Ken is interesting. Even though he said he loved the

book, it didn't seem to change his mind or actions. M A D E
Page 27 ... “Neuroscientists have shown that these (but not by me)
biases in thinking are built into the way the brain ittt Sl
processes information ... Drew Westen and his s A can
colleagues found that the reasoning areas of the brain  g——————r

virtually shut down when participants were confronted
with dissonant information ... “

Carol Tavris end Elliot Aronson

What does this mean? It means that if Dale, Ken, or any of the church leaders
and/or their families were to read this document, it would likely not change
anything.

Page 28 ... “Indeed, even reading information that goes against your point of
view can make you all the more convinced you are right.”

This explains a lot!
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It's almost like if someone were to read this and their brains wanted to believe
that this was not Dale and Ken but Mark or anyone else, they would somehow
find all the evidence they could and ignore the rest. It’s like their poor brains
would be selective in what they saw, and anything that didn’t match, they would
somehow twist in their own minds ... and hear something that wasn’t said and/or
see things that weren’t even there and not see the things that are there.

What's the answer?

People like Dale Williams, Ken Boersma, and the deacons seem locked into
believing what they want to think, and nothing else matters. But there is
something that does matter. What matters to these types of people is what
others around them think of them.

They care what their wife thinks of them. They care about what their children
and grandchildren think of them. They care about what their friends and the
community think of them, and their hope and prayer is that this doesn’t get out to
those people. The press in small towns, like Warrenville, IL or Morris, IL, also
don’t like to look into this and report on this as their advertisers ... readers don'’t
want to think this type of thing can happen in their town ... or maybe that’s not
true.

When Dale & Ken’s denomination was asked about the sexual abuse, they said
they could not do anything about it unless the pastor (yes, the one who is
protecting the sexual abuser of a 12-year-old girl and likely other young girls as
well.)

> https://www.doyouhearmyvoicenow.com/garbc

No one in the press or the community seems to take on this stuff until one
woman has the courage to step up and drive this forward, and by then, the pastor
/ the men in the church have often abused so many girls you lose count.
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It's interesting, isn't it,
that the religious leaders
of Jesus’ day crucified
him soon after he had
confronted them about
how they weren’t being
honest about money.

Dale’s financial
compensation his entire
life has been based on
the church that Ralph
Beorsma and his family
built.

Chief Riner, over the last
20 years, has talked to
Mark Boersma many
times and has always
invited Mark to attend
the church and said he
was always welcome ...
until Pastor Dale decided
that he would get the
police / legal involved
and make sure that Mark
would never set foot on
the property that he had
devoted his whole adult
life to and that his dad
had built from nothing.

April 24, 2003

Desar Dhacipline Commuttee,

This letter and document has been bathed in prayer and waiting on the Lord for over two
years. My prayer is that God would be glorified by this and that Holy Spirit would cause

repentance and restoration would occur

[ know this is a very long document and there are some of the preces are separate while
others are more tied together. 1apalogize if things are not clear at times, if there are
evenis which are repeated more than needed, or if there are pieces in this documnent which

should not have been

our attendance a great deal and there is o great probability we will end up leaving the

church

Ower the last two days, it has become apparent (o me that there is even a greater sin for
which [ believe could very well could prevent both men from serving in ministry for
some time as they will not be blameless.

I Timothy 1:1 A bishop then must be Mameless, . . .
423 anepileptos an-ep-eel -ape-fog
from | (a3 a negative particle) and a derivative of 1945; TDNT-4:9,4535; adj
AV blameless 2 unrebukeable 1; 3
1] et agprehendsd. that cennot be lasd hold of
7} that cannot be reprebended, not open I cemsure, wreproachakle
Synoayms for Faultless, Unblamed,
F299, is Buitless, without blemish, free from imperfections. [t refiers especally o charsmr
8271, is strictly wnblamed, one with whom faaalt iz fousd Thes of course fefers sarnoslariy o the
verdict of others upen one
#1410, deignales one dgk:nst whom there s no aoosabon, mpiysg 560 kST o S, Bt that o
charge has been made
#413, mesnt irreprehergihle, desgnaiing ome who affords nothing soe w208 2= adersaey rught seire,
s aeder 10 make 3 charge agamst ham

Thank vou for taking some of your valsable time to consider these weghony issues.

Sincerely,
Mark Boersma

PS. Sorry that some of this is written in first person and some m tord person. [ did not

have the required time necessary to really get everything all clesned o
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There’s a lot here; obviously,
someone invested much time and
consideration in this.

When we asked Mark why he
didn’t get the document out to the
entire church, he felt that he didn’t
want to split the church or harm
the members.

But in light of the latest
development from Pastor Dale
Williams and Ken Boersma'’s
unwillingness or inability to have
any influence on the church he
grew up in and then played the
role of pastor for 10 years and
was the most aggressive in
getting Mark kicked out of the
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church, one would think that Ken could do something, but seems like he has no
influence. It’'s interesting how aggressive Ken can get when he thinks he is
harmed, but when he and another pastor harm others, well, “What can he do?”
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When this document
turned up, we asked
Mark to re-read it after
20 years and share his
thoughts.

Mark smiled as he
thought about how he
was applying Matthew
18 and bringing
charges against Pastor
Dale Williams and Ken
Boersma.

He asked some great
questions ... and you

know they were never
answered.

What'’s also interesting
is that a week or so
before the church
discipline meeting,
Dale told Mark that if
he dropped the
charges against them,
they would drop
charges against Mark.

100% + (x|

Dear Discipline Committee,

I have never been through something like this before and I would imagine that no one else present has as well.
1 think it would be good to answer some basic questions prior to getting started to provide some type of
direction and foundation for this process. I think that by answering these up-front that it would help too:

1 Corinthians 14:40: “Let all things be done decently and in order.”

The following are some questions [ thought of and thought others might have. There may be some additional
questions which might be good to address up-front as well and would recommend getting all those questions
out up-front.

General Questions:
1. Will there be discussion between the accused about the issues without the accuser present?

2. What will be the process upon which the charges are to be presented, who will be the moderator, how are
the charges to be presented, and refuted, and what will be the procedures be for follow-up on the
charges? If any of the charges are found to be true what will then happen?

3. There are charges which will presented which could apply to multiple individuals in leadership which
could be deacons or officers? How will those accusations be handled?

4. How will the decision be made for the accusations? Is it a majority vote? What will happen if some of
those in leadership believe and want to confess but others do not? How is that to be handled?

$. Would it matter what the motive of the situation is and if it would, how would the deacons be able to
judge the heart of the individual in sin?

6. What would cause the deacons to implement I Timothy 5:20: “Rebuke publicly”

[ 1- Yes public rebuke would be given if these sins were proven.

() - Yes being blameless would have been violated and the deacons would either recommend that the
decision would be brought before the church for a full vote or a recommendation from the deacons
to remove the pastors from their position.

1( )a. Would lying qualify?

1( ) b. Would deception qualify?

1(¢ )ec. Would misrepresenting financial data to the church qualify?
1( ) d. Would misrepresenting what scripture says qualify?

1( )e. Would there be anything else which would qualify?

1( )f Would lording one’s leadership qualify?

Other Questions:

Isn’t it interesting that Mark brought charges against Dale and Ken, and then they

kicked him out of the church?

19



Isn’t that how Mark starts? Later in the document, it is established that Dale and

Ken had no sin against Mark other than that Ken felt that Mark was prideful.

Ken had no specific situations; he just had a feeling. You can feel the guy's heart

if you look at the words when you read this.

(A) This is not a guy going after
these guys' heads; it's someone
who seems humble and
thankful for the influence both
of these guys had on his life.
The question may be ... “What
in the world were Dale and Ken
thinking when they read this?”

(B) It is Interesting how many
years Mark submitted to Dale
and Ken, and they still used
that as one of the main reasons
they said he was kicked out.

(C) Of the three men on the
disciplinary committee, all three
had affairs while the discipline
was going on or soon after.
Two men, Denny Rogers and
Ron Delicath, divorced their
wives. Pete Johnson was able
to reconcile with his wife.

When you read this, you get the feeling that Mark sensed something was very
wrong with both Dale and Ken’s leadership and that it was also affecting the

other men in leadership.

(D) Here, Mark makes it very clear that he is not pushing for either man to be

(A)

disciplined out of the church, just to get their act together.

(E) Mark is clearly aware of the risks he is taking to do this and clearly lays out
his concerns and heart. Why in the world ... Were Dale and Ken unable to see
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Mark's heart through the written words? Was it that their hearts were so
hardened that they could not read or see Mark’s heart at all?

Copy of original document
https://drive.google.com/drive/home

More to come from the document.
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April 24,2003

Dear Discipline Committee,

“This letter and document has been bathed in prayer and waiting on the Lord for over two
years. My prayer is that God would be glorified by this and that Holy Spirit would cause

epentance and restoration would occur.

Tknow this s a very long document and there are some of the pieces are separate while:
others are more tied together. 1 apologize if things are not clear at times, if there are
events which are repeated more than needed, or if there are picces in this document which

should not have been.

Prior to this whole ordeal of presenting to the Deacons, I believed the greatest sin was
‘misleading and deceiving the church on the financial situation of the church and where
the church was putting its money. This is the major reason we have decided to modify
our attendance a great deal and there is a great probability we will end up leaving the

church.

Over the last two days, it has become apparent to me that there is even a greater sin for
which [ believe could very well could prevent both men from serving in ministry for
some time as they will not be blameless.

1 Timothy 3:2 A bishop then must be blameless, ...

423 anepileptos an-ep-eel ~ape-tos

from 1 (as & negative particle) and a derivative of 1949; TDNT-4:9, 495; adj

AV-blameless 2, unrebukeable 1; 3

1) not apprehended, that cannot be laid hold of
topen 0 habl

‘Synonyms for Faultless, Unblamed,
#299, i faultess, without blemish, free from imperfections. It refers especi
wmis ,one with This o

verdictof others upon one.

the

il arge, but that o

) charge has been made.

: mightseze,
i order t make a charge agaist him

Thank you for taking some of your valuable time to consider issues,

Sincerely,

Mark Boersma

PS. Sorry that some of this is written in first person and some 1did not

have the required time necessary to really get everything all
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Dear Discipline Committce,

Thave never been through something like this before and I would imagine that no one else present has as well.
Tthink it would be good to answer some basic questions prior to getting started to provide some type of
direction and foundation for this process. I think that by answering these up-front that it would help too:

1 Corinthians 14:40: “Let all things be done decently and in order.”

‘The following are some questions I thought of and thought others might have. There may be some additional
questions which might be good to address up-front as well and would recommend getting all thosc questions
out up-front.
General Questions:

1. Wil there be discussion between the accused about the issues without the accuser present?

2. What will be the process upon which the charges are to be presented, who will be the moderator, how are

the charges to be presented, and refted, and what will be the procedures be for follow-up on the
charges? Ifany of the charges are found to be true what will then happen?

3. There are charges which will presented which could apply to multiple individuals in leadership which
could b officers? How will be handled?

4. How will the decision be made for the accusations? Is it a majority vote? What will happen if some of
those in leadership believe and want to confess but others do not? How is that to be handled?

5. Would it matter what the motive of the situation is and if it would, how would the deacons be able to
judge the heart of the individual in sin?

6. What would cause the deacons to implement I Timothy 5:20: “Rebuke publicly”

[ ]~ Yes public rebuke would be given if these sins were proven.

()~ Yes being blameless would have been violated and the deacons would either recommend that the
decision would be brought before the church for 2 full vote or a recommendation from the deacons
to remove the pastors from their position.

[ 1C )a. Would lying qualify?
[ 1C ) b. Would deception qualify?

[ 1( ). Would misrepresenting financial data to the church qualify?

[ 1( )d. Would misrepresenting what scripture says qualify?

[ 1( )e. Would there be anything else which would qualify?

[ 1( )£ Would lording one’s leadership qualify?

Other Questions:
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March 1,2003 (Date when letter started to be developed after much prayer.)

Dear Emmanuel Leaders,

Greetings from the Lord and may God continue to bless Emmanuel as He has in the past and may God be
glorified in all things. The leadership within the church has been a great concern for me for a number of

ears. 1 have express this a number of times to both pastors and have asked frequently to talk with those in
lcadership and have not be permitied to do 50 as a group.

Istarted to praying August 23, 2000 about God’s will to change the constitution. T added to that prayer
request praying for strong leadership in the church April 4, 2001, wisdom in talking with the deacons April
14,2001, Pastor Williams and officers May 5, 2001, and accusation of sin against Pastor Ken May 5, 2001. 1
have prayed through God’s strength everyday for these situations since the day I added them to my prayer list.
Thave invested a great deal of time in studying the Word in these areas, and have received Godly counsel and
feedback from other Godly men. My goal is that God will be glorified and that I will have approaching this
situation in a godly manner, with love, humbleness, and tenderness.

When I Lok back the many years of Pastor Williams leadership within the church and his patience, prayer,
and ministry in my life I don’t know if there has been anyone outside of my parents and my wife who has
‘made such a positive and substantial impact on my life personally. Pastor Ken is not only my brother-in-
Christ, but my brother by blood. Ilove both of these men and their families immensely and care for their
ministry, which is why I am writing this letter and bringing these charges.

T have expressed to them a number of times my and the Ihelieve
could happen if they were not to change. A number of times I have requested to talk to the elected leaders of
the church about these and other leadership issues and each and every time it has been met with resistance.
Out of respect for these men and their positions cach and every time I have decided not to push the issuc
through, but to submit to their leaderships.

Ibelieve there s troubling pattern within their ministry which is not only holding back their effectiveness and
holding back God’s blessing for the church, but also placing the flock in spiritual danger as well. Ibelieve
that those in leadership are also picking up some of these weaknesses, which also place the congregation as a
whole in danger and especially their immediate families.

Ibelieve God is calling us to greatly change our frequency of attendance and may be leading us to change
churches altogether. Idon’t not believe that answer to these challenges is for one or both pastors to leave the
church. T believe if they were to lcave the church and go onto other ministries, over a period of years, the
same situation would occur again.

There are very few people who know me as well as Pastor Williams and know where I was over five years
ago spiritually and how much [ have grown in the Lord. Like most things in life, this letter would have been
casier not written. By bringing these charges I put the life-long relationship:

g @ brother in sin and the [
rection in the past and asked

hin
further insight into the verses and helped me to understand that the Tim 19 verses scems to apply to
those in spiritual leadership.

I have talked to both Pastor Williams and Pastor Ken about a number ich are brought up in
this accusation as this has been what I understood to be the Biblical dirc:

from those in spiritual leadership. Inow believe that God has given me a bester

and the proper way to address what I would consider sin in the lives of those ix
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‘There are three major areas I will be laying out in this document. The first will be sin that I believe to be
present in Pastor Willisms and Pastor Ken’s lives. The second I belicve are arcas where [ would have some
substantial concerns, and the third are areas where I believe there is a large difference in leadership styles.
The reason [ have included the third arca is that both pastors have stated that they believe most, if not all the
issues [ have, are due to a difference in leadership style rather than spiritual issues.

By including the third area [ hope to clearly identify, from my perspective, the large difference between
spiritual issues and personality issues, for to help Emmanuel understand, again based on my perspective, what
is missing within the leadership team with Emmanuel and therefore a weakness which could very well hinder
the effectiveness of the ministry of the church.

As it relates to our family making major modifications to our attendance with a feirly strong probability that
at some point will climinate our membership within the church I believe that God has been working over the
last three years to get me to this position. 1do believe that God is in this and will work it out for His good.

With myself atiending the church for 25 years, my wife and I attending the church for our whole married life,
and this church being the only church my children have ever known, I believe it’s casy to understand that
there must be a number of things which have happened to cause this event to occur. There was some
consideration for dropping from Sunday School, but dropping from participation from the church was duc
specifically to what I would consider to be the sin issues. I would strongly exhort those in leadership to
really pray about this and seek God’s perfect will as it could be very casy to write this off as a difference of
opinion or just a “little white lie" even though we would never say it that way. It would also be very natural
for people to say that in the big scope of things that it's really not the big of a deal and there were just details
‘missed as there was never the intent to commit sin, hurt someone, or mislead someone.

1do not believe that Pastor Williams, Pastor Ken, or any of the leaders purposely or maliciously set out to sin
justas T doubt that David probably didn't realize that “just” counting the army would have such a huge
devastating impact on the lives of so many people’s lives. This seemingly innocent event lead to the deaths of
60,000 men because David didn’t listen to the Godly counsel around him.

Tknow that this is an extensive document which covers a number of years of issues. To my knowledge all of
this issues have been brought up at one time or another and have been generally written off as difference in
leadership style and statements made by both pastors that “We know Mark’s position about leadership and we
simply disagree.”

Ibelieve the length of the document and the shear number of situations brought forth could delude the core
sin issues for which I apologize. The reason I have taken the great amount of time to document in such detail
is to try to clearly identify what I believe the real issues are and to show the extensive pattern and history of
things

Talso believe that this shows the huge weakness in the leadership style of just ignoring issues, restricting
people from talking, not addressing core issues while discussing it in “I want to think the best of people.”
‘There are 2 number of families which have left the church. I'm trusting that the deacons did their due
diligence in researching this. Many families, either out of respect or fear, will leave 2 church rather than face
up the issucs. [ believe when leadership is unwilling to address issues publicly that it indicts them on three
counts,

Countone:  They don't truly trust the strength of God and therefore must try & ol things themselves

Count two:  Their lack of confidence in their own leadership ability to where they believe everything must
be handled one on one rather than bring issues out in the open ialog.

Count three: Their lack of confidence in the spiritual maturity of the flock can discern truth from
lies as well as their own inability to teach those they lead to withsiznd other perspectives other
than their own.

After you have read the full charges and documentation it would be good to go through and scan all the pages
for the bold points as I believe these re the key issues and those that are no are more supporting
information.
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‘The extent of this document will show this is not a one time instance, but a pattem of issues which I believe
point to a much deeper issues within Pastoral staff which has affected the overall leadership within the
church.

Obviously this docurnent has taken a great deal of my time to put this document together and the intent is to
see repentance and restoration within the body. Itis no small matter to take one’s family out of the only
church the family has ever known and I have been a part of for 25 years. It seems like pastoral leadership was
just hoping there would not be a confrontation or issues or any acknowledgement of not only sin, but even
errors on their part,

Obviously I have taken these charges with a great deal of care and considered their severity. I do understand
the consequences of what could happen as a result of these charges and trust in an all powerful God to work
things out. I don't think we're called in situations where sin is involved to think through all of the things
which could happen, but to make the right choices and then trust God to do a miracle in working all things
together for good, Romans 8:28. Yes it is true that there could be a church split, yes there could be a Boersma
family split and hurt which could last forever, yes the church could actually lose enough families where it
would no longer be able to function, cven with no debt, yes the church could lose one or both pastors, and
there probably are a million other things which could happen

What I believe each and everyone of us will do is do our best to honor God, leave the results in His hands. In
the short-term there may be a great deal of pain and hurt that sometime is just as much a part of the healing
process.

Twould guess that most if these issues will not come as a surprise to either Pastors, but will come s a fairly
strong surprise to everyone else in leadership. This will reveal the extent to which the Pastors have been
informed on the issues, have justified those issues in their own mind and said that they are just difference in
style rather than looking at the truth. I think that it's also noteworthy as to how much I have submitted to
their wishes, styles of leadership, and perspectives without creating any divisions or dissention in the church.
s this something that has been acknowledged and will they commend Mark for this or will Mark be judged
and even go afier to try to find something in scripture to where Mark could be brought on some type of
charges to further justify their positions and make it look like it's someone elsc rather than them?

Thad started this documentation process earlier in March, but was planning on having two to three more
weeks to prepare for this week. If there isn't the necessary documentation or as much scriptural supportit's
due to being pushed into for this Thursday rather than what I requested which was to wait two or three weeks.

Tam sorry I did not include so much more scripture. There are 5o many exciting scriptures out there that I
believe will give us insight into the answers we're looking for that T would like to extend an offer to do @
weekly or monthly study with the pastors as well as the deacons on leadership and what does the Word of
God say and how can this apply to each one of us in our lives. I'm sure we all want to see God glorified in
this and I believe one of the best ways to do this would be for us to get together on a regular basis and dig into
the word and spend time in prayer.

In Christ and hopefully in love, mercy, and humbleness. T love each one of you and trust that God will
oversee this whole process and be glorified as a result of each one of our zctions, attitudes, and intent of the
heart. We are not called to control the results of a situation, but called to be fithful in leadership and must do
things even if they are difficult and seem to go against family, friends, and those we love. Revelation 3:19
“As many as I love, T rebuke and chasten: be zealous therefore, and repent.”

Mark
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My Hearts Desires

1. That God would be glorified

2. That God would use me, my family, and every Christian at Emmanuel to further His kingdom.

3. That we would all seck to follow God’s perfect will for our lives no matter how much it hurts.

4. That the body of Christ would be truly united and in fellowship not restricted by men’s laws, traditions, or

‘That [ would present things in a loving manner, with all humbleness, considering myself to be equally
weak and vulnerable.

. Sin Issues

Misleading the church in financial maters.

Allowing leaders within the church to mislead the congregation as it relates to missions spending.
Not watching out for the flock as a caring, loving, and watchful Shepherd

Exercising Spiritual lordship over the flock while missing huge plank in one’s own life.

Resolution of Sin issues

Ibelieve that if any of these charges are true that the following are the things which needed for
reconciliation.
Prayer asking for God to forgive.
Asking those who have been wronged for forgiveness.
Deacons to publicly rebuke those who have sinned, those who have sinned to confess that sin, ask the
church for forgiveness, and asking the members of the church, since we say it is a congregationally run
chureh, to determine if those in the congregation believe this is a blameless issue and would prevent the
pastors from continuing to serve.
1 Timothy 5:19, 20 19: Against an elder receive not an accusation, but before two or three witnesses.
20: Them that sin rebuke before all, that others also may fear,

If there is open unconfessed sin ...

If there is sin and it goes unconfessed, there will be judgment. That judgment could come in many ways
and could happen quickly or could take years. Judgment could be not growing, lack of harmony, division
within the church, financial challenges, family and marriages getting into various forms of trouble, future
generations not following Christ, or a host of other judgments.

The challenge is that that same things could come and but would come from trials rather than judgment
If trials come and there is strength spiritually then those in spiritual leadership will have the confidence,
similar to Job, and know that they are blameless.

I believe that there may be some within leadership that believe they have sinned or other leaders have
sinned. I'm not sure how this is handled. Is it by majority vote? Do all have o agree? I would really
encourage anyone in leadership who believes they have committed wrong as i relates to leadership or sin
that they publicly confess.
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B. Substantial Concerns —

1. Lack of willingness of leadershi i
ship to aggressively take individuals to tasks on i lack of
spiritual maturity, pride, or giving the impression of spirtual strengths when in fact md.vsvﬂﬂ‘?alf::n e

k in certain arcas that they must have a crtain c,
overall leadership within the church. oypeofmsic pe o worship, Gpeofcachin, nd

2. Luke warmness within those within leadership

3. Weak in conscious Christians thinking and giving the 0 others they are or W
X king and
. 'g and giving the impression to others the he strong ones when if

4. Lack of willingness to take personal re
sponsibility for 3
say that leadership should have people submit to[{hemsp‘mm‘ SRS

5. Incongruence in expectations (jud
ging others splinter while we have beam in our own
: cyes). We wil
dsplne puplcly +young 1 o pregnancy o brng someane befre hechrcfor Boked rcflxzslmp
< to jealousy and bittemess the Pastor staff don’t really * specifics of sin”
and therefore don’t belicve that person needs to publicly confess. Sec 3B T o e e

C. Differ in Leadership Styles
1. Aggressive leadership style

2. Willingness to confront issues

3. How to work with different types of people or personalities

4. Actively getting involved with people who have challenges with one another
5. Being more proactive with people and situations

6. People who tend to be less dircct

7. People who tend to be more focused on getting something done than the people
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1. Primary Charge: Misleading the clurcl: in financial matters. & Share -
e Charge: Poor stewardship of debt reduion, internal focus, and lacking, Jaith for God 10
v fmancially by puttng one’s self ahead of missons, intet of s who sacrificially gave to fund
e woulii be 5o bad i it was done in ruthful marner, being up-front and ghiyg U
oepegation allthe information up-front and then trustin God that the His decision would be made.
| Timothy 3:7  Now the overseer must be above reproach.
Proveros 12:17 A truthful witness gives honest testimony
Levitious 19:36 Use honest scales and honest weights
Proverbs 14: 5 A truthful witess does not deceive
Broverbs 12:22 but he delights in men who are ruthfol

When the budget for 2003 there were a numiber of picces which were deccplive and misleading to the
congregation. There were increases in both ‘of pastor’s compensation and a sigificant reduction within the.
Missions budget. The financial situations were very serious and were at presented in a true light. Mark
aited throvgh the full presentation of the budget recommendation and then through all the questions and
there was little to no discussion on the seriousness of the financial situation within the church. When it
looked like there was no further discussion, Mark jumped in ‘with his list of questions.

ven when there was an opportunity to present things in a trutful ight, there wete deceptive statements from
‘more than one elected church official which said that we were doing well in missions and actually increasing.

‘most all of the mission’s categories. “This statement was deceptive at best and was not challenged or set-forth
as being misleading by cither pastor.

“There was a very close vote on whether to reconvene the committee to consider reducing Pastor Ken hours
and therefore his income. This was very close in-spite of having over 50% of those in attendance o the
spouses on the nomination and budget

9% with a Special Business Item which authorized a reduction of

that time Mark asked what was to happen to all the extra savings in

Hiove that the 19,800 or $1,650 a month from elimination of the mortgage ' ¢rire

e Cem's salary and benefits Nottha this would be wrong but  don't betiove this was ever voted on
cven though it was a major shift n goals, intent, purpose, and all conversations with those who were making
the sacrifices to give to reduce that debt.

What's most sad about thi situaton i that it ould have all becn avoided if here wee faith, truthfulness, and
wisdom applid to this ituation rather than fear,lack of rust and faith in God. Saying that one trusts in God
Tesasy. 1belicve that the pastors, those in leadership, and the church ‘missed a huge opportunity to see God
e eveting things. While T know that God does show mercy I also know it after much patience and
warnings that God's judgment is equally as strong and powerful

Lo think the above i that heart ofthe issue but a syrptom of the decper L Warm issue within the
Jcadership of the church. [believe tht f the church leadership doese’t & 03¢ O mercy and forgiveness
o Gou hat He will judge and those in leadership ag well s the church &5 ole is in fairly strong
danger.

THE BOTTOM LINE S THAT EMMANUEL BAPTIST CHURCH FUNDED A GOOD PORITION OF
THEIR PASTORS FINAI 'SIONS. The church is not “required” to be an
extemally minded church with such a heavy s ke : and Sapphira (Acts 5: 1-11)
3id not have to give 100% of what they sold their land for.

When L frst looked over the financils 1 thought things looked good and here 128 zctually o need for me o

hing that just didn’t feel right so 1 & eper. Have a strong
background in finance,being a church reasurer, and understanding leadership I soon found out that what had
Deen Jone was that crtain things had been dorc to make the financials ook 57 €¥ET though, inmy
opinion the church as in very serious trouble
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The pastor’s compensation package was greatly increased 17% and a reduction in missions by 20%.

‘There were modifications to how the compensation was to be paid and direct compensation to pastor
Williarms was to be paid out of general funds rather than reflecting it in his compensation thereby giving
90% of the not a of | package via a renters incentive. Pastor
Ken sought out my counsel prior to doing this and I strongly recommended that he not do this and in-spite
of the recommendation did it anyway.

100% of the extra funds which would be made available due to paying off dept

The treasurer and the financial secretary both said that we were increasing something to the extent of 9 out
of 10 items which gave the impression that we were ot only doing well in missions, but were zctually
increasing the missions budget wher in-fact we were reducing missions by 20%

Pastor Williams has said how much he respects and seeks to honor the intent of the founding fathers as well
as history and T personally know that there were tens of thousands of dollars given specifically to reduce
the church debt which would enable the church to increase the missions giving. Families put the reduction
of the church debt to make a difference in missions ot to fund two pastors when the church is running a
little more than 100 in attendance. There were families which gave to this fund at a huge sacrifice to their
families, livelihoods, and even to their businesscs. These familics and God entrusted the resources to the
leadership in the church and caution should have been taken to use the money given in the way that it was
intended.

With Will being the treasurer, I talked to him after the morming service to try to get his feedback on why the
budget was put together and approved in the manner it was. 1 told him that I was very concerned about the
financial condition of the church and if that would be talked about tonight. He said he didn’t think much
would be discussed as to the seriousness of the financial situation to the church. When I asked him why, and
what the thoughts of Pastor Williams were, he said that when he talked to Pastor Williams, Pastor told Will
that Pastor thought that if the congregation were to see were the financial situation really were and could end
up being that Pastor felt that it would cause people to worry and feel negative about the situation the church
was in. Whatever the motivation is the bottom line is that the church was in a risky financial situation and
leadership mislead those in the congregation about where the churches true financial situation was.

‘This become evident when Mark brought things up in the meeting and it was one of the closest votes the
church has ever had. Taddition to the vote a number of individuals came up to me after and said how much
courage they felt I had, how they appreciated me doing what I did, and how they had the same concern.

If a CEO of a publicly traded company were to do the same thing they could be fired and could be sued. Most
‘would agree that not telling the whole truth and giving all the details when things weren't looking good would
not be a good strategy, practice, and if any of those in leaderships children were o do this to them they would
call it a sin. This would be especially in a church that is suppose to be congregati

leadership is very difficult and there are gray areas for which I do undersend. B:

the increase in pastoral compensation due to things being put in another area of

that missions is doing well when in-fact there is a decreasc of 20% would

different conclusion other than lying and deception. This puts the whole leeders

‘pastors in a dangerous situation where they are not above reproach as y lying, deception, but
also has increased their own income without fully disclosing this.

If this were the only situation that Pastor Williams were to have approa is manner I would
probably not be addressing it in the manner I am. I believe that there is & periers i Pastor Williams ministry
which avoids conflict and does not confront issues as it relates to people or Ibelieve this is a major
blind spot which has and will continue to put the church at risk of not beir teward of everything it
has been entrusted to.

With Pastor Ken, I believe that he doesn’t think though all the ramifications of zzking action, has challenges

really knowing the difference between what God is calling him to do and what Pasior Ken's flesh is telling

Open with ~

him. Pastor Ken was given advice from someone who has many more years of dealing with financial
‘numbers and did not listen to direction and put Pastor Williams, himself, and the church at risk.

In addition to the letter at the end of this document which I provided to Pastor Ken I also talked at great
lengths to both pastors and told them that I thought this was very unwise.

A few weeks ago I asked both Pastor Williams and Pastor Ken if they felt I had sin (open, unconfessed) in my
life. Pastor Williams said he did not believe I did based on what he knew. Pastor Ken said that he felt that I
had the issuc of pride. When [ asked for examples he said that when events happened as I had said I thought
they would he felt that I presented it in a way which was prideful. Neither pastors thought there was any open
unconfessed sin which would need to be brought before the church at that time.

@ Share
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2 within the church to mislead the congregation as it relates to missions spending.

The church treasurer and the financial secretary both said that the church was actually doing well in missions
we were increasing more items in the budget than we were decreasing. Not one of the pastors, deacons, or
other elected officials set the record straight and spoke the truth that the leadership in the church had
presented a budget which reduced missions by 20% while increasing their overall compensation package by
T%.

3. Not watching out for the flock as a caring, loving, and watchful Shepher
As s evident by the number of events below this is not a one-time situation but a pattern of situations. When
anyone of these are looked at they may be written off but when all are looked at together I believe it shows a
pattern and history of numerous events.

A. Greg Sutton - Sunday School i — Sin of Pride and Deception

Mark had warned Pastor Williams and Pastor Ken on numerous occasions that Mark felt that there were
strong weaknesses within church leadership in the area of individual spiritual leadership and spiritual
leadership within church leadership. Mark specifically expressed great concern for Greg Sutton who was
the Sunday School Superintendent at the time.

Pastor Williams specific response to Mark was that Pastor Williams was meeting with him and that Pastor
was very encouraged, Greg was doing great. One of the major reasons Mark was concerned was how
Greg and Pastor Williams had handled Mark teaching of the adult class. Sec point D.

One of the major reasons Mark had a great deal of concern is how Greg handled the Sunday School
situation with teaching. Greg brought up something about issues as it related to teaching guidelines
within the constitution. When Mark looked at the constitution, he not only didn't find what Greg had said
was there but found that in the Constitution it said that the Sunday School Superintendent was required o
attend Wednesday night service and that wasn't happening

Pastor said that Greg was following his directives very closely and doing a great job as a Sunday School
superintendent. See item which references Sunday School for additional details.

Openwith ~

B. Pete Johnson — Sin of Jealously, and bitterness.

Pete Johnson approached Mark, Pastor Ken, and Pastor and Mrs. Boersma at Camp labor day 2002 and all
were called into a cabin. Pete was very emotional and there were a number of others from church who
saw this event. Jon Nicholson approached me the next week at work and asked if everything was OK as
he saw something happen.

Pete was in tears and emotionally repented from years of resentment to the Boersma's and especially
Pastor Ken Boersma. Petc also confessed that he had had a hardened heart I believe those were his wor
but I may have been mistaken there) toward Pastor and Mrs. Boersma. Kathy, Pete’s wife wes also
present. Pete had also confesscd and asked forgiveness to Mark for being jealous toward Mark for being a
stronger spiritual leader and influencer in Kathy's life than he was.

Forgiveness was asked for and then given. Pastor Ken said that he would like to talk to Pete further.
Mark felt due to the seriousness of the sins, the danger this sin could present to the leadership, Pete’s
family, and the public nature of how things come together that Pete should publicly confess before the
church the sins. Mark talked to both Pastor Williams and Pastor Ken a number of times about how things
were coming along with Pete and was their plans for public confession.

Pastor’s continued responses were that Pastor Ken was dealing with that issue and Pastor wasn't really
aware of what was going on specifically other than the fact that Pastor Ken was really having a difficult
time trying to determine if Pete had really sinned and what that sin was. Here we have a deacon who has
confessed sin in-front of five people specific sins and no specific action was being taken. After
confirming that with Pastor Ken and discussing it, it seemed apparent that Pastor Ken had come up with
the conclusion that there was no specific sin that he could find and thercfore Pete did not need to confess
publicly.

As soon as Mark found this out Mark told Pastor Williams that he was requesting a meeting with Pete,
Pastor, Williams, and Pastor Ken to discuss the issues of leadership within the church. Mark felt that this
was yet one ple of leadership not taking ity and dealing with sin but pushing it
under the rug. Mark felt this would really put Pete’s family in danger so Mark continued to push forward
Pastor Ken said that he didn’t think there was a need for the four of us to meet. Mark said that he was
expecting a meeting and would do whatever was nocded to obtain that meeting. Ken came back afier he
talked to Pastor Williams and asked if I was asking for a meeting or requesting a meeting. Iasked him
what the difference was. He said that if I was asking for a meeting that [ would not get one whereas if
was requesting a meeting that I would get one. I told him that I was requesting one.

Pete stopped up at the office on Saturday as Pastor had told him I was requesting a mecting with the four
of us. Pete was concerned and asked if I still had a problem with him as he thought we had had
everything cleared up. I told him that my issuc was not with him individuzlly but how leadership had
handled the situation and that leadership wasn't planning on doing anything further with Petc as Pastor
Ken didn’t find that there was specific sin in Pete’s life in-spite of the fact that Pastor Ken was present
when Pete confessed to five people. How someone in spiritual leadership can have someone confess and
totally miss what was said has caused me grave concern every since.

Pete than told me that Pastor had told him that I had requested 2 meeting 2nd thought that Pete should go
forward to publicly confess his sin. Pete said, with a very willing a axt, that he was planning
on doing that. 1 believe by taking this aggressive action that it made @ sitive impact on his family
and others. I belicve that the sins which are being laid out here far exceed Pete’s sin, yet Pete was willing
10 go forward immediately with a humble heart. T believe that the pastor could both leam something from
Pete and do the same thing. T believe this would free up a huge burden w hurch and would
release them personally from God's possible direct judgment.
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C. Norm Olson — Many issues with Adult Sunday School Class

‘There are s many examples of Norm doing things which not only don’t fit with either Pastor’s positions
or things which just make sense yet nothing is done to take him out of being 2 Sunday School teacher and
getting someonc elscin there. [ would imagine there are probably well over ten to fifteen people how
have been hurt or have an issue with Norm and the adult Sunday School class. I believe I know of at least
four or five people who have talked to one of the Pastors about Norm, yet no action is being taken to
replace him.

As recently as this last Sunday Mark was in the class and Norm when off into one of his issues and said
“Capital punishment is required by God, don’t let anyone tell you different,it's always God’s law and
everyone who murdered anyone needs to be put to death. Tt's God's laws.” Pastor Ken was in the Sunday
School when this false statement was made publicly. Did anyone question Norm and ask him what about
David or Moses? No? Norm made a false biblical statement publicly and no one questions him publicly.

Pastors will continue to say go talk to Norm as they are unwilling and/or unable to deal with him. There
are people who are no longer attending adult Sunday School as a result of Norm’s teaching but leadership
just sits on the sideline and doesn’t do anything. Norm is the adult Sunday School teacher So he is ina.
leadership position. Norm has an explosive temper. Is Pastor Williams dealing with that issue or docs it
Just sit out there waiting for someone elsc to get in Norm's wi

Mark ran into Norm’s anger when they first joined the church when Mark pushed to do some research into
why they left their last church. Norm went ballistic on Mark and threatencd that if that was done that they
would discontinue coming to the church. I believe that  similar situation also happened with Pastor Ken
which, I my opinion put Pastor Ken's ministry at great risk. [ belicve that Pastor Williams had the
spiritual and leadership authority and responsibility to jump in and protect Pastor Ken. Instead of this
happening and really taking control of Norm everything backs down to nothing,

Over the last two years Mark and Rosanna have been inviting a number of couples out to dinner just to
have fellowship. They invited Norm and Betsy out to dinner and a time was set. Mark made it a habit of
keeping pastor informed of all those we were going out with and shared with Pastor that Mark was
concerned that they would cancel. Pastor said he didn't sce any reason why they would do that. Betsy
called Rosanna a few days prior and said that something had come to their attcntion and they didn’t feel
comfortable going out with us. When Mark talked to Norm about going out Norm said that Lisa was
home for the summer and were really busy which is why they couldn’t go out. Betsy was present when
Norm seid this. I shared this all with Pastor Williams and there was not willingness to get involved. Here
we have a leader in the church teaching and he has proven that he has an very strong anger issue, isn’t
able to deal with conflict properly, and there are questions of if is speaking the truth, but nothing gets
done other than telling the flock to go deal with it even though they don’t have the spiritual authority and
the responsibility given from the church to do so.

Not only is there an unwillingness to deal with the situation as lcadership but there is also an
unwillingness to follow-up on issues to make sure they have been resolved but a habit of just hoping that
things will get better without addressing issues.

Open with ~

D. Mark Boersma — Restricting teaching due to unwritten rules and restrictions

Mark has been a deacon, treasurer, leader in the church, has a blameless life according to Pastor Williams,
has experience and gifted in teaching, has a proven life of being focused on sharing his faith, and a
passion for discipleship.

Mark developed a whole curriculum backed strongly by scripture on “How to be a high producing
Christian” and offered to do a class. Between Pastor Williams and Greg Sutton it was almost effectively
shut down as it didn’t have quit the specific outline they wanted. Pastor Ken made direct intervention and
somehow got the course through. Mark’s outline, research, and presentation was more advanced than any
other course ever put together. It was more advanced than a course Pastor Ken o Pastor Williams had
developed on their own. They held Mark to a much higher standard than they actually lived up to
themselves.

Not only did they make the huge leadership mistake of holding others up to a higher standard but then
they rationalized it by saying that because they were the pastors and there were different standards for
them. In addition to having unwritten rules, unclear direction, made up rules, many hoops to jump
through while they aren’t even following the constitution in having the Sunday School superintendent
attend Wednesday night service. Ifa pastor is to be like a father in helping people 10 grow spiritual
Ephesians 6:4 comes to mind: “And, ye fathers, provoke not your children to wrath: but bring them up in
the nurture and admonition of the Lord." or Colossians 3:21: “Fathers, provoke not your children to anger,
lest they be discouraged.”

Pastor Ken actually went through with Mark the biblical qualifications of being a pastor and to Ken’s
surprise Mark turned out to be just as qualified as Ken was to be a pastor.

There was some great progress made in 2 number of individuals lives. One student had a great deal of
fear of sharing her faith in work and shared that with Mark. She also shared with Mark that there was
someone who was hurting at work. To make a long story short, within six weeks Mark worked with her
1o get an appointment to go out to lunch with the individual and that individual made a profession of fath.

“That one class produced more fruit (not because of Mark but because of a willingness to try something
outside of our normal GARBC/ Pastor Williams/ and Pastor Ken comfort zone and someone made a
profession of faith.) in six weeks than anything in the adult class for how many years. Is there any other
adult teacher who has worked so hard with their students to actually take what was being taught and
bringing it into their lives? ‘This individual started attending church, starting getting into marriage
counseling, and starting to work to bring his family to churc}

This person’s work was so affected that that person’s boss asked to go out to eat with Mark and the
student. This student had a boss who was very aggressive and pushed the student by swearing and saying
some very mean and demeaning things. When this boss asked the student what were their priorities in life:
the student responded that it was God, spouse, children, and work was after that. This person was s0
impressed that they asked the student later how they were able to be so aggressive in sharing their faith
and the student said they were atiending a Sunday School class “how to be @ high producing Christian”
and that really helped them.

‘This person turned out to be a Christian with a very poor testimony and Mark was 2ble to go out to
breakfast with this person and talk about being  sironger Christian.

tendent as pastors would
d 1o support and get more
people through it. Instead, between Pastor Williams and Greg Sutton killed the program to never be:
taught in the church again

Mark was approached by a number of students about teaching it again or teaching anything and Mark
simply said that it wasn’ e church, showed huge weakness. If
we think of our church (S SNSSERPRVIETS FORBRNR o < love our children I can
only gain a small under hen His work was shut down as a
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result of admitted sin, , in the. life, and either weak
leadership in Emmanuel by not knowing their flock well enough, or sin within the leadership’s life as
well,

While individuals are going to hell, Emmanuel’s leadership is working about is the right outline for the
course going to work, will Mark teach something that’s not quite in agreement with the position of
leadership, and limiting the number of those who could attend any elective course 5o as not to pull away a
‘number of students away from the standard class.

‘The hurt that Mark went through by not being able to minister in helping others was very great, The
conscious issues in knowing that there were people who needed to be reached and could have been if we
‘had trusted in God and not in oursclves and our great fears. In-spite of all this Mark submitted yct again
to leadership and backed away without creating any type of an issue.

Mark has cxpressed concen for others in leadership but is not aware of specifics. There is a great concem
Mark has for the lives, marriages, families, and jobs of those individuals who are in leadership. Over the
last year there has been a number of situations which seem to indicate that if Mark's wamings were
headed that there may have been less hurt and harm to come (o the flock. Mark has even greater concern
that what has happened in the church is nothing compared to what could happen if there isn’t a repentance
and turning from sin from those in all leadership positions within the church.

Open with ~

4. Exercising S i the flock while missing huge planks in one's own life.

‘There are many examples of lordship. The following are some of the issues,

Overview for lording authority over flock

A. Implementing Man’s Law’s Over Gods - Tying Baptism to church membership
B. Selecting pieces of the constitution to focus on and ignoring others ~
. Not taking personal responsibility for difficult or unpopular policies

D. Pastor Ken using his pastoral position to supersede a parents authority and Pastor Wil
approving of this.

E. Pastor Williams not being willing to allow me to meet with the deacons and church officers even
after I told him I was violating my conscious in not meeting with them.

F. Unwillingness on Pastor Williams to address issues even after on of his sheep who has huge issues to
leave the church without addressing the issue or probably even informing the deacons or leadership
of the substantial issues.

G. Unwillingness of Pastor Williams and Pastor Ken to have other Godly men who may be able to
assist, bring their experience, and insight to the situation.

Details
A. Tmplementing Man’s Law’s Over Gods — Tying Baptism to church membership

Itis my understanding that there have been one or more families which have requested for their children
to be baptized, something that the church believes and teaches is a biblical requirement. We tie the
‘baptism, God’s law, to church members — not fellowship, but membership in the church which is man’s
law. When this was brought to the attention of those in leadership there was a defensive statement made
that others in leadership had really made the decision (not taking personal responsibility — see point “C").
It is interesting that some of those same individuals who were accused of implementing that decision were
not sought out i this situation or that the policy was changed when those individuals who supposedly
responsibility for the decision “changed their perspective.” The church leadership is willing to force a
parent to either go fellowship in baptism of their children with someone outside the church

B. Selecting pieces of the constitution to focus on and ignoring others -

Ignoring Hollywood Entertainment but really highlighting alcohol to new members.

Leaders focus on those things in the constitution that don't really affect them and pretty much ignore those
items that do affect them or others who are mainstream within the church. I have covered this in other
areas as well.
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Not taking personal responsibility for difficult or unpopular policies

There have been numerous instances where Pastor Williams has said others were responsible for things
rather than taking personal responsibility. This indicated that they were responsible for the position the
church was taking and giving the indication that these poople carried so much weight that they really were
the reasons for the position. Its intcresting to note that when these individuals changed their position that
they no longer carricd enough weight to change the position to something else but still carried the weight
of the original position taken.

1. Drinking in the constitution
2. Goal setting and structure:
3. Not baptizing children without membership

There have been a number of times where both pastors have stated a position they believe to be held by
Pastor Ralph Boersma when in fact he held different positions. My understanding is that the drinking
issue in the constitution has been highlighted to a number of new church members. L have even heard
Stories that the reason the church has it is due to heavy Catholic area we're in. Based on the feedback that
T've received it seems like individuals have the impression that they can’t even drink wine with a spouse
in their own home.

Pastor acknowledges that this isn't even a biblical position but leadership seems to continue to move this
silly notion forward and create undue burden on the church as well as members. This is not the history of
the church al the way up to just a few years ago when I decided to no longer be a deacon. There were
statements to me that this was my father’s position while I know it wasn't, There was actually a deacon
when I first became a deacon who said that he did drink a little wine with his wife and still become a
deacon while still doing that. There are a number of instances to where both Pastors represent the history
of the church o be something when in fact it's totally something else. Whenever these preseatations of
“facts” are communicated they also always seem to be close to their personal perspectives.

When these things are pointed out there isn’t an acknowledgement of their errors and I trongly doubt that
they go back to thosc they have communicatcd their perspective, set the record straigh, and then
presented the full ruth to those new members. When leaders skirt the truth, revise history, take scripture
o support their positions, and teach those positions without feirly represeating other seripture which
would lead to other conclusions.

Pastor Ken communicated to a new believer that the church took such a strong position on divorce and.
remarriage that if he were to gt remarried that the church would bring him and his wife up for church
discipline. When confronted with this Pastor Ken initially indicated that he didn’t say that but did come
around after talking with the individual with Mark present as to why the new believer came to this
conclusion based on Pastor Ken'’s communication.

Pastor Ken went so far to use scripture to indicate to this believer that it was better to remain single and
God would be more pleased with that. I believe that Pastor Ken’s life now and in the future will reveal
that he truly doesn’t practice this in his own life. If he truly believed this Pastor Ken would be teaching
his boys not get married. Iwould guess that if a parent were to teach this that there is a good probability
that at least half of their children would remain single. A parent that would really believe this would be
teaching their children at very young age this perspective.

Pastor Ken also told Mark that Pastor Ralph Boersma would also support position which Pastor Ken
found out to be totally false once he talked to his dad and actually found ot :t Pastor Ralph Boersma
my actually take a position that one may be able to get married. This is yet another example of Pastor
Ken lording his spiritual position over others and notrightly dividing seripiure but looking to find
Seripture to support his position and not fairly presenting other scripture 10 newer immature believers
other scripture which would support other positions which he docs not hold

 have talked to Pastor Williams numerous times about the church constitution and he has continued 0 put
it off in-spite of giving as strong opinion that some things should be changed. Onat least three occasions
he has said that he was hoping to see the new constitution from Bo

to indicate that one o E— i
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Pastor Ken using his pastoral position to supersede a hority and Pastor Wi
s
pe parents ai Pastor Williams

Fecling that thosc in the congregation have the responsibility to follow pastoral directives as it relates to
children in classes but not taking any personal responsibilities or even any acknowledgment that weak
Teadership may be the cause or even partial cause for the challenges wit 1s. An example of this
is that Mark never heard any recognition that Pastor staffrelly misscd the boat with Greg and bares an
responsibiliy for even know what Greg’s spiitual condition was, but Pastor Ken used his pastoral
position to prevent Jonathan from attending the Sunday School class with Mark. peser

X;)Aark told Pastor Ken that Mark was having huge issues with Tonathan and felt very strong . At the time
astor Ken said that he really prayed about it and had come to the conclusion not to allow Mark to use his
God given authority as a parent to oversee the spiritual training of his son.

lS)o:\gnme later Pastor Ken came back and said that Mark could now bring Jonathan back into the class.

Did “;o: chang:‘ his nlund ot s :aslm Ken just lording his leadership position to do what he wanted to
en questions later about this Pastor Ken said he was just test v

do? When quest just testing some theory of his and it was

Mark made it very clear that Mark felt it was important s a parent and the was i
Jonathan’s life for Jonathan to be with Mark and Pastor Ken mstead tested éﬂlﬁiiﬁfii'i vt
presented it as something he prayed about. When a Pastor uses his God given responsibility as a spiritual
leader to trump the God given authority of a parent, [ would say that at the best case that spiritual leader
doesn’t possess a great deal of wisdom, may not be above reproach, should be watched and overseen and
protected within leadership, and hard steps may need to be taken by those in a congregationally run "
church to take this spiritual out of leadership as a protection to themselves as well 35 the flock.

Talso think that if there are those this person looks uj
1p to those individual i
spiritual leader of a couple of things. # gt io ey remind s,

1. God put the institution of parents in a long time before the church was in place.

2. The Isracl nation was God's first choice and when they weren't good stewards with what they had been
given God then brought in the church. If those in leadership within the church aren’t good stewards
with what they have been blessed with, God can quickly take out the church or replace it with
something clse.

3. God doesn't need the church, pastors, or deacons. God could raise up stones to do His work if he
wanted to.

Ibelieve that the if one were to look at anyone of the following situations that one could write each one of

these off or jusify them in one way or another, but when looked at as 2 whole they demonsirate a pattern

;«nthm Pastor Ken’s ministry which if left unchecked put him as well as those under his ministry in
janger. B

Lbelieve that Pastor Williams own weakness and unwillingness to confrort issues magnifie 3
this s Pastor Willams will «hink the best of people ever when there s hsge evidence ;\g:l:\};f b
was not willing to push the issue with Pete until Mark pushed for a meeting with Pastor Williams, Pastor
Ken, and Pete. As soon s there was a realization that Mark was not going t0 back down ,there was
recommendation that Pete confess publicly. N ’ o

Pastor Williams and Pastor Ken are both willing to put “younger, more immature” Christians under
church discipline such as “Kristin Brown” for pregnancy ouside of mariage or Jason Arambru for not
attending the church services frequently cnough ,but were unwilling w very strong push o

Mark Bocrsma to bring a church leaders admitted sin before the church. Pastor Ken's resg,;nse to Mark in
Pete's situation was that Pastor Ken had talked to Pete and Pastor Ken did not really feel that Pete knew
it his speifc sin vasorf Pee ad sinned so hereore Pator Ken dic's elly know if et sin

in spite of the fact that Peg ot :
(]_afk kot e fict tat B h action needed to be taken.
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When Mark talked to Pastor Williams, pastor said that he was leaving this up to Pastor Ken. (Pastor
unwillingness to confront hard issues but letting those be left to pastor Ken) There are numerous
‘examples of this in other situations and a patiem of behavior from Pastor in this area. (Dealing with Norm
Olson’s conflict and weakness, and the Belton’s situation are two more examples of this.

Pastor Ken had dircot exposure to the conversation and repentance from Petc Johnson. Pete confessed
and asked forgiveness in the areas of bittemess and jealously to the whole Boersma family as well direot
envy and jealously toward Mark as it relates to spiritual leadership/influence over Pete’s wife, Kathy.
Mark had told Pastor Williams specifics and Pastor Williams was still unwilling to take action on this
issue until Mark stated that he wanted a meeting. Even in that situation Mark had to state the he expected
a meeting to oceur and Pastor Ken said that if Mark just “would like” a meeting that the meeting would
not ocur,

Pastor Williams not being willing to allow me to meet with the deacons and church officers even
after T told him I was violating my conscience in not meeting with them.

Thave continued to submit to him for over two years in this area in not forcing the issue and Pastor
Williams not willing to address the issue. There was never any indication from either Pastor Ken or
Pastor Williams that I could meet with those in leadership or any instruction as to what I needed o do to
get a meeting with those in leadership. Another form of lordship, pickiness, and trying to be self serving
and avoid any type of responsibility for one’s actions and decisions once things are brought out into the
open for others to see. Pastor Williams was willing to allow one of his flock to violate his conscience for
2 long period of time due to an unwillingness to address the issucs.

F. Unwillingness on Pastor Williams to address issues

There are many examples throughout this whole document where Pastor Williams has demonstrated his
unwillingness to address major issues unless he is “forced” into it. Pastor Ken on the other hand tends to
address issues too quickly and not be patient enough. I believe that Pastor Williams does place Pastor
Ken in very difficult situations, ones which should be handled by a more mature, experienced, and senior
pastor.

There probably is the feeling that on one hand outside individuals are telling the pastoral staff to let things
g0 and at other times to watch things closer. While this is a very hard concept to get a handle on, and then
once you do, there is an on-going process o try to keep balanced. The best way I can explain it is it's
very close to being a parent. The whole purpose of raising a child is to assist that child to become
independently serving God. The process of raising a child consists of continuing to let them o too much
and then pull them back, pull them back too much and have to release them. If 2 parent releases a child
100 quickly they will hurt the child and if a parent is too restrictive on that child that can be equally as
damaging.

I think one of the best tests of how effective a leader is doing this is do they tend to make an equal number
of mistakes (gather input from others as we are all prodigious to our own opinions) on both sides. Do we
et things go and people get into trouble as much as we hold things too close. Do we wait too long to
address issues as much as we attack a situation 100 quickly.

Ibelieve it's also important for leadership to aim to have believers who are totally independent in their
need for “parenting” from the pastor and those roles change. I have observed that teenager girls and their
mothers tend to have a natural period where they threaten one another. [f this period of time is handled
well by the father, mother, and daughter , there is generally & positive outcome. [f not, there can be some
very serious consequences which can occur.

ity 1o grow and become

er stay an child spiritually within the
‘home’ church or will find a church
o.
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When a child leaves the home the parent doesn’t ever agree with cverything the child does, but does that
een ll-;:y don’t have fellowship. And I'm not just meaning praying for one another and calling that
fellowship.

Ibelieve that if both pastors, if they are stil eligible to be pastors, do continue to be in ministry that they
will either leamn how to handle spiritually mature Christians (these spiritual mature Christians may
actually be younger than them in age and even spiritual age) that Emmanuel or any church the pastors are
involved with will always be much less effective than what God would have that body to be.

It is amazing to see how both pastors handle men who are older and those who are younger or their same.
age. I would say that it would be very fair to say that neither Pastors cver treated Norm or Ned with the
same type of micro managing than what they have done with Mark. The pastors might be thinking that
Norm and Ned never treated them as Mark has either which is an interesting question as to whose
responsibility it is o take the lead. Mark has proven that he can submit himself to leadership for years
and follow their direction.

The pastors would say they have given freedom and would state the Sunday School class. The one they
lot go for one quarter and then killed it. They would say the Men’s accountability. The one there is one
of the two pastors who’s involved in everything. I'm not sure what clse they would say they have given
freedom to do what God has called Mark to o, but I would say that there are still a great deal of
restrictions than there are freedoms

This is especially sad due to the fact that over the last two to three years that Pastor Williams can come up
‘with nothing in the area of where I have sinned and Pastor Ken can only come up with two areas which
are very questionable, minimal amount of supporting data, and based on this document will probably
show that there is more submission and hopefully a humble presentation than Pastor Ken has ever given
Mark any credit for.

Paul was very bold in stating his credentials when he was questioned. Since I'm not Paul, I won’t even
ry to do that but I would say to look at my life over the last five years plus and there is a huge history of
unbelievable spiritual growth and fruit. Mark docsn’t get any of the credit for this and gives 100% of the
credit to God and what he has done in his life.

If one looks at the impact in people’s lives which God has made through my life over the years, those God
has been discipling through me, those T have the privilege of sharing Christ, and those who have made »
profession of faith, I believe God is pleased and said “Mark, you have been a wise and faithful servant
‘with little, and I will give you much.” To God be the Glory, Amen.
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G. Unwillingness of Pastor Williams and Pastor Ken to have other Godly men who may be able to
assist, bring their experience, and insight to the situation.

When I shared with Pastor Williams and Pastor Ken that | Timothy 5:19 and that I would like to bring 2
or 3 other very Godly men to witness. They prevented me from doing so saying that they felt that [ was
‘misinterpreting that verse. This is another example of their willingness to see what they want to sec and
then spiritualize it or lord it over those they lead.

It was shared with them that Pastor Boersma may not have agreed with them, who is their spiritual elder,
they both continued to go on the path that they wanted to believe. They work to teach submission but
have a hard time practicing it in their own lives.

I Timothy 5:19: Against an clder receive not an accusation, but before two or three witnesses
Ibelieve the word witness in 1 Timothy 5:19 is the Greek word 3144 matus mar -toos which could have
three meanings,
1) a witness
1a) ina legal sense
1b) an historical sense
1b1) one how is a spectator of anything, ¢.g. of a contest
1¢) in an ethical sense
Lc1) those who after his after his cxample have proved the strength and genuineness of their faith
in Christ by undergoing a violent death.

While I do agree that it could be used in a legal sense [ would hope that reasonable people could also
understand that being a spectator of anything which could casily mean that two or three witnesses should
be there. 1 would be very surprised that ll or even Godly men would take the position that the verse
means that “You must of two or three individuals who actually witness the sin." As a mater of fact that
word accusation is the Greek word 2724 kategoria.kat-ay-gor-ce’-zh which means and 1) accusation,
charge. There isn’t anything in that verse as T study it, that says that there is a sin which needs to be
witnessed but the accusation which needs to be witnessed which would open it up to other Godly men. I
believe that based on my study that Pastor Williams’ position on the verse is the weaker of the two
positions.

I may have greatly misunderstood Pastor Williams, but what I heard when I brought up the Matthew
18:16 passage and shared with pastor that that verse and the use of a witness in that passage seemed to
reflect that a witness was there to establish every word rather than the fact of someone who actually
witnessed the sin. What I understood Pastor Williams to say was that this word witness was a different
word than that one in 1 Tim. 5:19. 1 may not be fully understanding the use of the Strongs, but it looks to
me like it’s the same exact word Strongs #3144.

>From: "Dale Williams" <dalewiliams@core.com>
>To: "Mark Boersma" <mboersma@synergysolutions.net>

Subject: Re: I am sorry that I dic not properly understand your commur
>Date: Wed, 23 Apr 2003 14:22:50 -0500

I explained to you on Sunday that my understanding of 1 Timothy 5:19

jcated that Paul advised Timothy not to accept as valid an accusation
~against an elder unless there was more than one witness of the sin alleged.
ST told you Sunday that if you have a witness(s) to whatever the charge(s)
>are that they could be included. Several of the names you mentioned were
>given as wise counselors, which I am sure they might be, but that is not the
>point of discussion. I told you that with the exception of possibly Pastor
>Boersma, 1 did not see how these other names could be acquainted with
>charges In a direct way.

The above is a copy of an e-mail which was sent to me which further verifies that Pastor Williams said
that  witness had to witness the sin from I Timothy 5:19. If the discipline committee studics this
scripture and finds out that there’s nothing said anywhere in the verse about sin then the committee with

have the big challenge of making a determination of what that means when pastors mistead, apply,
wrongly use the passage for those they are leading, and use it in a manner they want it to read.

‘When Pastor Ken called me on Sunday he also said that he and pastor understood the verse to mean
something different than I did in that any witnesses needed to actually witness the sin to be present. This
was further confirmed in numerous phone conversations and the above e-mail.

I Timothy 5:19: Against an elder receive not an accusation, but before two or three witnesses.

There’s not anything anywhere in the verse which refers to sin! It says the witness must see the
accusation not the actual sin. Sin isn’t even mentioned in the verse. It only references that actual
accusation. Since no one heard the conversations we can only go on what people say and what is written.
Ithink it very clear based on the conversations, both e-mails as well as phone that both Pastor Ken and
Pastor Williams didn’t want other witnesses. 1don’t know why they didn’t want it and 'm not even sure
if they know.

Pastor Williams is known for his study skils, his knowledge of the Word, and his attention to details.
Could this just be an innocent mistake or is this, in light of all the other evidence, revealing a much deeper
issue to where both he and Pastor Ken are o longer qualified to preach the word of God because they
have not protected the true meaning of the Word of God and have instead placed their own opinion ahead
of what scripture says

People make mistakes and we all learn more about scripture. Ibelieve this is the obvious fruit which has
been demonstrated over the last three years and it is continuing to get worse. Worse to the point of we
now have two pastors who have allowed their own perspective to get in the way of teaching the work of
God and using the Word of God as an instrument of discipline by twisting the meaning of 1 Timothy 5:19
to mean what they wanted it to in spite of my strong direction and my dad’s warning.

Being in leadership is a hard thing and making tough decisions is even more difficult, especially when we
realize how we have sinned, it’s people we love, and we want with all our hearts to show mercy as we
have been show mercy. It is important to remember that t some point God will show mercy by
implementing judgment.

committee is. i which needs to make a to remove both
pastors from leadership due to misusing scripture, this is not an act of hate, but one of love. If these
charges are truc then both Pastors will be judged by a holy God and believe me our judgment is nothing
compared to what a Holy God’s judgment is

You will be showing mercy as the pastors, their families, and anyone they are leading will be in grave
danger, if these charges are true. We each will give an account for the information we have and what
decisions we make with that information.

From my perspective I would say that any of the other sins would be something which could be brought
up before the church, openingly rebuked, confession is made, and then restoration made. With the
charges of scripture being manipulated (for whatever motivation or reason), I believe that if this charge is
found to be true that both pastors ought to resign from being a pastor and these facts presented may
prevent them from being pastors for a long period of time.

Both pastors are extremely hard on others as it relates to taking scripture and applying it correctly. Tam
not saying anything is wrong with judging harshly in this area, but a fact that they have judged others
very harshly is important to recognize. 1 believe that cither the pastors or those in leadership should
decide that both pastors should step down from not only being pastors with Emmanuel but being pastors
altogether for at least some long period of time until it has been re-established they are no longer
blameless.

Iwould equate a misrepresenting of scripture for ones own benefit to be worse than an affair. If there was
an affair how long would one need to be outside the ministry? I believe this would fulfil the scripture, 1
Timothy 5:20: Them that sin rebuke before all, that others also may fear.




25

If God has put cach one of you in leadership to make this decision and you do ot because of fear or some
other reason you may be the last line of protection for our pastors. I exhort you to seriously be praying
fervently, and be bold in what you believe the Holy Spirit is teaching you. If we in leadership, don’t
exercise our authority, we and everyone around us will be judged.

F. Unwillingness on Pastor Williams to address issues even after one of his sheep who has huge issues
to leave the church without addressing the issue or probably even informing the deacons or
leadership of the substantial issues.

How pastors of a church can allow onc of the core founding familis leave the church knowing that there
are substantial issues without getting others involved seems very difficult for me to understand. Neither
pastors were able to resolve the isstues and neither one offered at any time to bring other peaple in to ry to
help resolve the issue.

As & matter of fact both pastors made it very clear that they expected us to go quietly. It seems like based
on the evidence and their actions that they were more concerned for themselves than they were for one of
their flock.

What does it say when someonc of 25 years leaves the church? What does it say about the leadership? T
don't ever remember them coming to me-and saying that they belicved they shared any portion of the
responsibility. Atno time did any of the deacons or the officers ever come up to me and say that they
wanted to really know what the details were, not as a church member, but as an elected official of the
church.

1f someone with my history, contacts, impact, and experience is treated this way by the pastoral staff then
Thave to wonder how many other familics we lost may have been for one of these reasons. When pastor
e-mailed me (see below) and said that the disciplinary committee would “3. That you cease contacting
people for the purpose of discussing those charges and provide the Disciplinary committee with the
names of others who may have witnessed these issues for them to investigate the matter.”

I would submit the names of every regular attending family who has left the church as possible witnosscs.
‘The church has done such an effective job of teaching people that they could be “struck dead” if they
speak up against leadership that it could be close to impossible to get anyone to say anything, Maybe
there should be a survey with the general accusations being mentioned and have this sent to each person
and give them the ability to send it back without their name on it

I would also submit th of those who are in th as well. How the deacons are going
to seek out witnesses will be very hard to determine I would imagine. If the deacons are seeking out
‘witnesses I have received permission from Scott Gustafson for the deacons to call him as a witness. Scott
and I have only talked twice, once for a few hours at our home and once over the phone for 30 minutes.
Scott and I didn’t not talk about specifics within the church, but Scott had either very interesting insight o
asensc from the Holy Spirit that there was something within Emmanuel which he coulds’t place is finger
on. He actually spent much more time with Pastor Ken than he spent with Mark. Scott called Mark today
Just to check up on him to se how he was doing and said that he had  heavy heart and had been praying
for Mark a great deal lately.

Mark has not had any was in Mark’s home ‘months ago it was
Scott would be very strong 3 party that is about as objective, independent as a person could be. I was
cautious in even asking Scott as this could put him in the “firing lines” and he said that helping churches
and those within churches is part of his ministry and while he would not seck to involve himself he would
be involved if he were asked. His phone number is (269)385-9057. I would recommend that all three
deacons be on the phone call when you talk to him. Please remember that 1 have had very little
communication with him and so his conclusions are actually developed either through his own sense or
the Holy Spirit revealing things to him.




m: "Dale Williams" <dalewilliams@core.com>

>To: "Mark Boersma" <mboersma@synergysolutions.net>
>Subject: Re: Thank you.
>Dale' Wed, 23 Apr ZDDZ 22:28:09 -0500

Zoear Mark,
>I have received your email of 4/23/03, 4:13 p.m. The purpose of tomorrow's
jes(s)

>responsibility to investigate whatever charges are made and recommend or
>taks whatever action is appropriate.

1 believe that several of Your staements sl show a ackof daity a5t

>what I have said. Our counsel to you then as pastors is that

21 Present your charges o the Disciplinary committee omortow ight at
0 p.

23 Continue to pray, as we have been, that those involved will demonstrate
>the fruit of the Spirit in our conduct, and bring honor to the Lord in our
>actions.

>3. That you cease contacting people for the purpose of discussing those
>charges and provide the Disciplinary committee with the names of others who
>may have witnessed these issues for them to investigate the matter.

>

>We will ask the Disciplinary committee once convened if they would like to
>have the meeting taped 5o that they may have an accurate record of the
>charges.

>

>Be assured of our love, and desire to act with discretion and integrity in
>Lms matter.

>5|ncere\y,
>Dale

T'mnot sure that this is such a great idea to have witnesses which may be why I Timotly 5:19: Against
an elder receive not an accusation, but before two or three witnesses doesn’t refer to going out and
getting witnesses but have the accusation to be witnessed. How do you know if someone was a witness
unless you ask them? We'll if you ask them then that has some real issues too doesn’t it. That’s another
challenge with taking scripture and doing what we want to t. It will end up tum on us and hurting us a
great deal more than we think it's helped us.
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B. Substantial Concer:

1. Taking more personal responsibility for the flocks overall spiritual lives and actions.

It would seem to me that Pastor Ken has total in congruency as it relates to this area. He gives the
impression that he belicves that everyone ought/submit to yield to his leadership since he is a pastor,
yet seems to take almost no personal responsibility for what happens in people’s lives.

Pastor Williams seems to have much more congruency in this area where Pastor Williams has much
‘more of a laid back approach on whether his advice should be taken or even if he should provide advice
or directions.

This is such a shame as I believe the Bible provides a great deal of authority and equal responsibility
for those who are sheparding the flock. I belicve if there was stronger discernment, asking the hard
questions, and stronger accountability that the flock would be much stronger and there would be much
greater safety for every Christian who fellowships within the Emmanuel family.

2. Being unwise stewards of those who attend.
I belicve that when leadership not only doesn't take action in having others involved in teaching the
adult Sunday School class but actually places huge barricrs in place to being able to do this for
qualified people that God will take those people out of the church and put them into another church.
Emmanuel has Lost a ton of people and I don’t know if leadership has really questioned themselves and
their approach to these things.

To provide communication which is received giving people the impression that it is their issue when
they don’t receive as much as they would like to receive from Sunday School I believe is very unwise
for those in lcadership as well s wasting thousands of hours. I have had over ten occasions where
individuals have approached me to tell me how much they enjoyed my teaching in the past, how gifted
Tam in this area, and asked me 0 why I wasn't teaching. For the sake of harmony and not speaking
against leadership very little was said to the individ ‘When leadershi hed ona
number of occasions there was always a d:fmsw:ness m\ unwillingness to do anything other than
have Pastor Ken take some classcs.

Even when the same people who were “unspiritual when they attended Norm Olson’s class™ leamed
and grew in other classes there still was no recognition that there might even be a slight chance that it
‘may be the Sunday School classes issues o those in leaderships issue to o something about it. Things
‘went back to the way they were before.

3. Music
Music seems to be an issue in most churches so T guess it would be the same in Emmanuel.
jokingly, but with some piece of truth, that if I were beaten up along the road and “our kind”* ot Baptist
came along I would want to make sure I was either another Baptist like us or a non-believer who was
willing to worship like we worshipped or [ probably wouldn’t be helped. I believe that most of thosc at
Emmanuel have good hearts and good intentions but I am concerned that there are a number of families
who believe that they need to protect their children and themselves from anything which isn’t quite like
they would like it to be.

‘Would our church be willing to have more contemporary music if we were to think that it would reach
‘more souls? Would we be willing to do anything outside of our comfort zone, tradition, or founding
fx!hers intent, to reach the lost? Based on what I have seen I'm fairly sure that the answer would be no.

oesn’t want to offend or create disharmony with any of the “really strong Christian
famll\es" who may have an issuc with this. Would leadership ever aggressively pursuc those
individuals and let them know that we “will be doing something outside-the-box to reach the lost and.
understand that they might not feel comfortable, but we were still going to do it?




4. Fellowship with other believers

Lbelieve that leadership deceives themselve:
are not. Tom Kubiack seems by all cons
‘was faithful in his Service. Tom faithful
number of years. Tom decided t
funding, and assistance by those

s into thinking that they are of

t pen to things when i we
I\;ersau(:ljl ve heard about him that he was a Godl;x:n:nf::\[d ¢
ot e e nd et e a4 2
o as
P ek roken off from fellowshy,

I believe i i
ve that Bmmanuel's leadership is so deceived that if you werc to ask them that they would
woul

say
e ip and that they were still pra
Pose to mean that we have the e e
wiich s somcho sppose resources to help, the people, the talent: a
e mmit that he was pushed out? He decided not to have Baptist o the choeot ™"

I personally believe that this
v type of behavio
?jp'xom;‘c; ;o i vl g rulls‘ sin. There would be a number of verses which could
olin 3 17 But whoso hath this world s good,
g00d, and seeth s brother
bowels of compassion from him, how dweleth the ove of God T g o ndhsite g
‘have we from him, That he who loveth God love his brother. also.

assed from death unto life
oveth not hisbrotierabideth n doat - " 2211410 e because we lovethe brodhern. He

What s leadershi
ip response to this? “Tom ma
of terible s e “Tom made a decision to not use Baptist.”

'We're not able to because of our constitution, or oLl

anything else which gets us out of doing what we should be doing. fiston, or founding futhers,”or
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C. Differences in Leadership Styles

In this area T really wanted to go additional detail to assist in the better understanding of the differgnee
between styles and foundational biblical issues. When T talked to John Greening a few years ago about
separation issues and churches in general he told me that most of the issues he sees in churches is with
personalities not with doctrinal issues. I believe that this is a direct results of pastors, deacons, and those in
the congregation not fully understanding and applying the principles and teaching with 1 Corinthians chapters
12and 13,

[ doveloped some advice and dircctions for a leader who was looking to work with 2 group of leaders within a
church and this came to mind as something which might help in this situation as well as it relates to different
personalities. Sce Appendix C for details.

1. Not being willing to hold individuals accountable and ask specific hard questions for accountability.

2. Being more aggressive with individuals.

3. Gelting out in-front of situations

4. Willingness to try new things

5. Willingness to jump in and see how things work

1 Corinthians 12 and 13;

Chapte 12. 1§ Now concerning spirtual gifs, brothers, 1 would not have you ignorant. 2 You know that bein led away, you
ations were led 1o dumb idols. 3 Therefore | make known to you that no one spesking by the Spirit of God says Jesus i a curse, and
Jesus is Lord, but but the 5 And there

but the same Lord. 6 workings, in
all. 7 Butto to our profit. § i 1o ane a word of
wisdom; and to another a word of knowledge, 9 and to another Spirit; and 1o another
the gifts of healing by the same Spirit; 10 and to powers, o propl g
spints; and to andto 11 But  the same Spirit works all
These things, distrbating separately o cach one as He desirs. 129 For 2 the body is one and has many members,and all the
b body, so also s Christ. 13

and o

whether Jews or Greeks, whether bond or fcc, even all 1o one Spiri. 14 bu
Tnany. 15 If the footshal say, Because [ am ot the hand, [ am not of the body; i it therfore not ofthe body? 16 And if the car
Because 1 am ot the cye, | am 1ot of the bodys s it therefore not of th body? 17 1Fallthe body were an cye,
be the hearing? [fall hearing, Y e, in the
as pleased Him. 19 And ifthey were all one member, where would b the body? 20 But now indeed many are the members,
only one body. 21 And fhe eye cannot $ayto the hand, | have no meed of you; o again the had t0 thefst, 1 have no need of you
22 Butmuch 3 the body which ve
on And
propricty. 24 For necd, 2 wihe
member having necd; 25 i the bod the same care for one another. 26
Andlif one merber suffers,all the mermbers suffes with i, if one membe i gloriied, all he members ejoice with it. 279 And you
are the body of Christ and membx %28 And God st some in the church, irsly, apostes; secondly, prophets; hirdly,
Seachers, hen works of power,then ifts of healings, helps, governments, kinds of anguages. 29" Are all posies? Are cll prophets?
Areali 30 Dol b Jing? D Do all interpre? 31 But
the better gifis. And yet 1 show way.
Chaptr 13: 1§ Though I speak it the tongues of men and of angels, and have ot charity, | have become as sounding bass or 3
Gnkling cymbil. 2 And though | have prophcics, and understand all myseris and al knowledge; and though  have al fah, 50 25
e ‘outll my goods to feed the poor,and though
deliver my body to be burned, 3 3 Kind; charity
ot vain, 1 not puffed up: 5 Gocs not behave indecently,does not ek her own, i not easily provaked, thinks no evil. 6 Charity
in @ things, believes allthings, hopes allthings, endures
i fvings 5. Charty never fils But i ther are propecies, hey will be abol isheds ftongues, thy shall cease, i knowlsdge, it will
e abolished. 9 For we know in part and we prophesy in part. 10 B
be caused to cease. 11 When | was an infant, | spoke g5 an infant, | thoughi as an infant, | ressoned.
a1 i way with the things ofan nfant. 12 For now we see in  mirror ity but then face o face. Now [k u
il fully Knous even s 1 also am flly known. 13 And now faith, hope,charity, thse thee remain; b th greatst o these 5
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In closing Ibelieve actions speak much greater than words. I have had many opportunitics to say
‘negative things about those in leadership. I could have stayed and fought in the church. I could use the
Matthew 18:15 passage and run this whole thing before the church as a whole. Ihave faithfully served the
church for over 25 years. This church is the only church my family has ever known. We have made huge
time, financial, and emotional sacrifices for this church and to be treated the way we have in this situation, I
think speaks volumes as to the hearts and the spiritual maturity of those who were aware of these situations.

Not only were neither of the pastors willing to do make the sacrifice to their families and their wives which I
have made, but they have made me to feel that I have not submitted, honored, loved them. And thatall the
above issues are not right and wrong issues, but rather just style issucs and they have a different style than I
do and this is their church so we”ll be doing it their way. In addition to this, Pastor Ken was willing to push
everything, and Pastor Williams was unwilling or unable to stop him from forcing the time frames and the
terms of the meeting on me.

When I shared with Pastor Ken that the reason I would like to wait one or two extra weeks was largely due to
the challenges, cmotional hurt, and difficulties of the miscarriage on Rosanna and L. (see last page for
additional details) T actually cried out for a little mercy and giving me a little time (after I had given Pastor
Williams and those in leadership over two years) not only did he shut me down, but he told him that he didn’t
think that was really the reason at all. I was so hurt that not only did Inot fight back, but gave in to both
Pastor Ken's and Pastor Williams total demands, rules, and intrpitations of the Word of God.

Ifit wasn't for the power of God, my raising, others in my life, and the support of my faithful wife this type of
things very well could cause someone to leave the church. Is everything that the pastors do really for the
protection of flock or is it really self-centered and watching out for their own self-interest and protection of
{heir positions (selfishy), impressions of others (pride), and concern for the protection of their positions and
income (covetousness).

The one thing I do believe with all my heart is that they both love God in a true fashion which is probably
more frightening than if they didn’t. How could all of these things happen over such a long period of time

and then when it comes down to disharmony in the body that there s so much protection of themsclves and
lack of concern for the one of their flock without them even realizing it. That kind of self-deception probably
concerns me more than the actual events.

L trust all of these things were presented in a way that showed I had a fear for God. As I said earlier, if
would have had a week or two it would be been better and would have made my life a great deal easier.

My God richly bless you in your effort to sort this whole thing out and determine Truth and my the Holy
Spirit guide you to the right verses, people, situations, and understandings.

In Christ,

Mark Boersma

Appendix A

The following is a letter that Mark typed up and gave to Pastor Ken the night of the business meeting.

December 8, 2002

The following are some questions Mark Boersma had as it relates to the proposed 2003 budget for
Emmanuel Baptist Church in Warrenville Illinois. For the benefit of the secretary and the record
Keeping Mark Boersma has typed out his concemns to save the secretary time and frustration and to
insure that the key questions, comments, observations, and thoughts would be able to be reviewed by
leadership.

What is the real financial situation of the church? Ts the really really bad, somewhat bad, moderate,
doing well, or doing great?

. Ibelieve the church has voted in the past to be an externally minded church and one way that was to
be reflected was to have a goal of increasing the percentage of the total budget which as put into
missions. 1 also believe that another key objective of the church was to reduce debt with that stated
directive to use those funds to build up a capital account as well as using those funds to increase our
financial investment into missions. How did the nomination and budget committee deal interact
with the stated direction, purpose, and history of the church in its focus on these things?

. Did the budget committee fully consider the long-term implications of changing directions from the
Voted on perspective of the church? What was the consensus?

. What is the percentage of increase in total pastoral compensation/ costs? Based on my calculations
with it seems like Pastor Williams total compensation/ costs for last year was $59,619 and will be
§70,498 (based on 60% of the $20,000 being used by pastor) which would be an 18% increase. [
belicve that Pastor Ken's income last year was $45,252 and is recommended to be $48,000 this year
which is a 6% increase.

. What was the basis for leadership’s decision to change the direction of the church by making large
reductions in missions and capital funding and reallocating those funds into intemnal ministry i.c. the
significant increasing of pastoral compensation? Based on my calculations we have increased
pastoral compensation/ costs by 18% and 6% while reducing overall missions by 20% and totally
climinated capital funding of over 56,000, all while taking $5,800 away for mortgage payment and
taken 100% of that money and applied that to paying for our daily operations. _In essence we cutting
missions, climinating capital funding, and not using any of the moncy we had intended to use to
arow these things and applicd 100% of that funding the intemal workings of the chureh which seems
1o me to be going 180 degrees from which the voted intention of the ehurch is.

Has the leaders within the church seriously considered the need or the ability to pay for two full-time
pastors?




7. Based on the proposed budget this year we’ve already taken 26% from the money we will save once
the mortgage is paid off. What did leadership discuss as it relates to the additional $14,000 which
will be available next year? Has the leadership of the church of the church decided that we should
reprioritize our focus and that, if needed, we will use that $14,000 we will have next year, to further
fund the intemal operations of the church? One alternative which would be very painful but would
accomplish the objective of the church of continuing to invest into missions and ministries outside of
our church would be for one of the pastors to go % time, which would save $20,000 which would
enable the church to meet it's voted on objective of capital contribution of $6,000 and have $14,000
€0 toward inercasing missions. My experience is it is hard as a family and a church to be externally
minded especially when things get tough but [ have found that that is when God greatly rewards
faith.

8. In addition to increasing pastoral compensation by 18% and 6% is it also my understanding that if the
church giving were to increase by, let’s say $50,000 this year, that an additional $10,000 in addition
to the increases which are already in place would go toward pastoral compensation as well?

9. Twould recommend that the Rental Incentive of $5,000 be moved from General Expenses over to
pastoral compensation. I believe this will protect leadership in the church from any appearance of
mismanagement or any question of impropriety.

Depending on responses to the above questions the following motion may be made.

I believe that there are a number of issues which have not been fully addressed by the nomination
and budget committee as to what we are voting on. By making a vote on this budget it would seem
based on the facts of the budget that we are voting on changing the stated direction of the church.

1 make a motion that the nomination and budget committee reconvene to address the issues brought
up and bring back either a revised budget which is more in line with the voted direction of the
church or bring a recommendation to that church that the church change its stated direction, vision,
and historical perspective.

Page 33 / 39

Appendix B

NOTE: There was a conversation between Pastor Ken and Mark were Mark was called into question as to why he didn’t
bring the charges forward faster. Mark shared with Pastor Ken that Mark had received advice from Ralph Bocrsma to
not just push things through. Mark then told Ken that this and other advice a litle later from Pastor Dave Libby to wait
in addition to the miscarriage were the major reasons I didn’t bring this thing rushing forward. Pastor Ken then
questioned the truth of that statement. In addition to this statement be very hurtful it also lacked a great deal of judgment
as well. The following e-mail is what I had queued to be sent out and did not, not because I didn’t want to but due to
submission to the advice of others.

ate Sat, 29 Mar 2003 23:05:00 -0500
Linked to : Dale Williams
Mark Boersma <mboersma@syneraysolutions.net>
Dale Williams <dalewiliams@core.com>

Subject : Has pastor Ken talked to you about the conversation | had with him?
Dat
: Ken Boersma <kenboersma@core. com>; Ralph Boersma <ralphboersma@junc. com)

Pastor,
I talked to Pastor Ken a few weeks ago that I fet that 1 would
charges against you and Pastor Ken. 1 am working 2
am hoping Aprl
bslee | nave 3 eponsby befos G both you andpastr Kery I have been
from I but feelthat 1 the charges.

i [ Ken n the past and or
e e o P o s o 1 e o 1 bt et e s v e
doing this.

im. : Matthew 18:15 i taking
Vi e e A e Sy e, and couns 1 i AR T, 19 shud e ol 10 g 8 hrpe
ree witnesses.

leadership as well as those bringing the charges.

it n i 1w mesting the church. 1

these o uwgg“ will affect or which specific individuals they will be irected.

e s e ounang iamur mme church and 3 sl e to o ces e, Thave oot v bt . smamn

mle 5

T 5t else who wil attending.

pastorKen butthey might, | dort ko, Ldot ko bow s s
idea or

steps are.
may be orse. If the You, Pastor Ken, or 1
the speaiics.
My thoughts sto Ken, ree witnesses and T would present the
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Sl S35 30 Aty which | hought bt were very
Tam thinking wout e Libby. 1 ha
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Appendix C

NOTE: This was a document a church requested that I put together to assist them in being able to
better understand how to work with the key leader who is very aggressive and thinks totally different
than those on the board. When there is 2 reference to a pastor this is the individual who was very
aggressive, starting another ministry, and the board was having some challenges, and seeking
assistance in how they could better work together.

Areas where Mark recommends that the board and XXXxXx XXXXXXX use caution:

(Bach recommendation is accompanied by specifics below.)

1. Don’t make sudden adjustments to the way you do things.

2. Understand people’s personalities, gifts, and talents... and then allow God to work!
3. Don’t second guess those who are actually “fighting in the trenches.”

4. Don’t “overplan” and don’t “underplan.” If you don’t feel comfortable about the final
decision, that’s probably a good sign that it’s a great decision.

5. * Support what you can, don’t overcommit, and feel good about whatever God allows you to
participate in.
* God will bring about His results with or without us.

1. Don’t make sudden adjustments to the yay you do things.

a. BOARD: It appears that at times you consider past mistakes or misjudgments and
overreact to future plans by being too cautious and expecting far too much detail initially for

fear of making the same mistakes or misjudgments again.

b. PASTOR (Again this is the very aggressive person): Understand that in a multitude of
counselors there is much wisdom. Recognize that God has put the board in some type of
authority over you. If God didn’t want it to be that way, he would have made you
independently wealthy so that you could do things with or without the support of others.
Submit to the board, but recognize that if they are ot an effective steward of your talents,
life, and time, I believe they will not only face God’s direct judgment but will also remove

you from their leadership and entrust you to someone who is a better steward of your gifts.

2. Understand people’s personalities, gifts, and talents... and then allow God to work!

@ BOARD: It would help to have a full understanding of each board member’s personality
and giftedness, knowing when those skills should. be applied and when they should not, If
the eye tries to o the job of the hand, or the foot tries to do the job of the mouth, there is

£0ing 1o be poking of eyes and foot-and-mouth disease throughout the relationship.

Each member of the body has a very important part to play, but the members often believe
they should play a role when they shouldn’t or aren’t willing to play a role when they should.

This creates division and lack of unity, which then causes things not be done in the Spirit but

based on our own hard work. This then causes people pridefully to take credit for things they

think they did, and God may take away not only the reward but also any results that were
there to start with.

b. PASTOR: God's given you certain gifts, talents, and relationships. Submit those things to
the board and to God, and ask God to put you to your highest and best use. Be willing to pull
back, let something go, go totally against every feeling and natural reaction, and tum it over
to God. How BIG a God do we really serve? Is God big enough to take a board’s poor
decision and tumn it around for His glory? If you say He is that big, then live it. This same
thing can be applied to the board as well. If you really do trust in God as much as you tell
people, you can submit to others (including those over whom you have leadership
responsibility), give them advice, and then tum it over to God. REALLY—IT WILL BE
OK! God will be glorified.




Dow’t second guess those who are actually “fighting in the trenchcs.”

& BOARD:  Chose your battles properly. It can be casy for the political leaders
Washington to say how a war in the trenches should be fought; it's another thing actually to
fight in those trenches;

My experience teaches me that aggressive people who get things done are often called on to
fight some tough battles. Be very cautious about sending someone out to conquer a mountain

and then tying their hands or limiting them,

Know and agree with the generals (a5 much as is humanly possible) where the strengths and

weaknesses are, and then honor those srengths and weaknesses by honoring one another.

b PASTOR: Remember, you're all on the same team, going for the same victory. Follow
the leadership of the board and submit to them, and if they are unwise siewards of your

Ieadership, God may call you away from them.

Note
00 Ventures holds no expectation that the members of the board wil participate with time
or money.. Leadership in xxxxxx Ventures will work very hard to present opportunities to
participate in the programs first to those who are most active, second fo the board of xxxxe
Ventures, third to the BOD of xxxox xooocx church and the xxexx x000x church

community, and then to other believers or organizations.

Page 37 / 39

38

4 Don’t “overplan” and don’t “underplan.” If you don’t feel comfortable about the final

decision, that’s probably a good sign that it's a great decision.

& BOARD: Make sure you've got a great mix of leadership,  simple plan that's casy to
keep updated, and a process that won't collapse bocause of too much infrastructure,
Remember that David took down Goliath without any of Saul’s armor. Your business
experience and expertise may show you that you need certain things in place to make things
happen; you may even know “for sure” that there is a right way to make things happen, but
don’t put God in a box. He docsn’t need planning, tools, systems, or experience to take

down the giants!

b. PASTOR: Remember that God also says that we need to consider the cost of building the
tower before we get started lest others mock us. If anyone else on the team can do
something, then let them do it. It doesn’t have to be done the exact way you would do it; it
docsn’t even have to work all the time.  How big is your God? Can he take mistakes or
1apscs in judgment and tumn them into His glory? Pray for wisdom in leadership (Titus 2: 15),

and teach, encourage, rebuke with all authority, and then let no man despise you




S * Support what you can, don’t overcommit, and feel good about whatever God allows

You to participate in.

God will bring about His results with or without us.

2 BOARD: Know what you're committing to. Have things clearly identified with the
mininmum amount of detail needed. Don’t do too much planning, and don't do too fitle
Have the destination in mind, and then get that planc in the air. A plan is off target 95% of
the time, but most of them end up landing at the right destination. God’s callod us t b

[f'you don’t listen, respect, and care for those in the front lines,
God may decide to put you out there to gain the experience.

b PASTOR: Listen to your board. Don’t make them force you to do things, Try to the best
of your ability to please them as you try to please God. God will honor that and bless you
greally. Don't trust in yourself; don’ttrust in your board; don’t rust in others' money, time.
talent, reasures, and trust (relationships)-—God doesn’t need any of those things. He docen s
need me, you, your board, your church, financial investors, or anything clse. You don’t need
to beg, “sell” or push people to give, work, or contribute their lives. If God has called them
to do something else than what you've requested, bless them and pray for them,

I there are individuals or groups of individusls who don’t paticipate when you belicve they
should, you don’t need to worry or fret; God will replace them and bring glory to himsel?
(Remember the story of Esther!) If God has clected or predestined something to happen.
then it will happen.  Each one of us should be secking and searching for what God syeuld
have us to be a part of and then do it with all the strength and encrgy He gives us

I is 2 good bet that Pastor Xxxxxoacx will believe he is being restrioted and that people
don’t “get it” or have the faith or vision he has. It is very likely that the BOD will fo] that
Pastor Xxxoooax is going off too fast without all the necessary thought. Pastor wil fog]
that he doesn’t have the freedom to fly, and the BOD will feel that he's already out of the
atmosphere. That’s the beauty of the body of Christ

Both will be right. If everyone believes that God is in control, we should all be able to live
with our own insceurities and trust that God will care for anything that is truly in His
purpose. If both parties submit one to another, it will prevent God from having to come in
and stomp on anyone.

If anyone starts to take personal ownership rather than viewing their position as the

stewardship of what God has given them, there is a good likelihood that God will either take
that person out of the picture or take back what he has given to them
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