PUPS-UAW/Princeton Negotiations
UAW Proposal 2: Waiver
February 4, 2025

ARTICLE TBD

WAIVER

1. The University and the Union acknowledge that during the negotiations resulting in this
Agreement, each party had the opportunity to make proposals with respect to any
subject matter not prohibited by law from the area of collective bargaining regarding unit
members’ terms and conditions of employment. Unless mutually agreed otherwise, t+he
University and the Union agree and understand that each voluntarily waives its right to
negotiate with respect to any matter raised er—that—could—have—beer—raised—in
negotiations. +r—addition—this—Agreemen aBe i j

2. Policies or practi ating AC Irs, and terms and Jiti of employmen
in effect at the ratification of this agreement, and not in conflict with this Agreement, shall
in in eff
3. Notwithstanding Sections 1 & 2 above, in the event the University proposes a new policy
or practice or a change in an existing policy or practice not covered by the Agreement
that has a significant and-materia-impact on the terms and conditions of employment for
the-majority-ef-bargaining unit members-r-ene-or-more—bBivisions, the University shall
notify the Union of the changes sixty (60)thirty+{38) calendar days prior to their proposed
implementation. If the Union requests to negotiate with the University regarding the
change within fifteen (15) calendar days of the date of the receipt by the Union of the
University’s notice, the parties shall commence negotiations_within fifteen (15) calendar
days of the Union’s request-as—seen—s — i e ;
agreed—upon—by—the—parties. If an impasse results, the parties shall resolve it in
accordance with current law.—r—al-eases;—a+reguestby-the-Unientoregotate—with-the
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