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Target 
Planning 

Fiscal Year 

Data 
Reporting 

Year 

Student 
Cohort 

Year 

Employed/Placed Cohort 
Size 

Employment 
Rate 

2013/14 2012/13 2010/11 20 25 80% 
2014/15 2013/14 2011/12 13 30 43% 
2015/16 2014/15 2012/13 5 15 33% 
2016/17 2015/16 2013/14 15 25 60% 
2017/18 2016/17 2014/15 10 16 62% 
2018/19 2017/18 2015/16 28 36 78% 
2019/20 2018/19 2016/17 19 25 76% 
2020/21 2019/20 2017/18 26 32 81% 

Totals/Overall -- -- 136 204 67% 
 
Red highlighted cells represent 8-year low; Green highlighted cells represent 8-year high 
Source: Perkins Core Indicator Reports by 6-Digit TOP Code and Institution 
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Years with – are years that had no cohort graduating for employment 
 
 
Data Notes and Definitions Excerpts from CCCCO : Perkins IV Core Indicator Cohort Definitions,  
Selection Methodology, and Report Specifications 
 
“4P1: Student Placement 
Legislation – [Perkins IV, Section 113(b)(2)(B)(iv)] Student placement in military service or apprenticeship 
programs or placement or retention in employment, including placement in high skill, high wage, or high 
demand occupations or professions… 
 
Administrative data follow-up on program leavers and completers in the year following exit to determine 
whether they continued their education at a four-year university, were found employed in federal or 
California Unemployment Insurance (UI) covered employment or enlisted in the military is a valid and 
reliable assessment of student placement.  For some occupational fields, such as accounting, real estate 
or cosmetology, the validity of placement based on UI employment data is suspect and practitioners 
should be aware of whether their programs should be expected to enter UI covered employment or 
self-employment. 
 
Indicator –This indicator is the percentage of CTE program leavers and completers who did not transfer to 
a two or four year institution and were found during one of the four quarters following the cohort year in an 
apprenticeship program, UI covered employment, the federal Government, or the military.   
… 
Numerator: The number of CTE concentrators in the denominator who were found during one of the four 
quarters following the cohort year in UI covered employment (time period), or an apprenticeship program, 
the federal Government, or the military in the year following the cohort year. 
 
Denominator: The number of CTE concentrators who were leavers or completers and did not continue in 
any institution.   
 
Note: The denominator for 4P1 includes completers who stayed but does not include Transfer Ready who 
stayed.” 

Cuyamaca College Institutional Effectiveness, Success, and Equity Office (2021)​ 2 


