JPBVY—S v LESRRAZEIAS S L TWILL] 2023@A4 >S54
HEREE

1. EHFEEQEKRER
AU

\O

CEAtBHTRALESLY)
AYbE

HUYFKA 2B

(RRBEELHER)

H{&URL

R

B g A BRI

spgs | OBEEEGCES . LOgmeens P DI STOMBREEIE
Fg | O HOBNEEESAGE 0 Sr S TSEREALES |0 REGKENLERRBLS
JLE— 1lz , . ] : T iz
ag |0 TEVETEBALE g gepocemmss | O EXCRAEROREES
m[fvi — T . ; —
e O A PEOTFEERES | O BaBIONEEESUE | O 2BRER SASRE
s i | O SEZDCERNGRNEE | O BOBHSETES O BOZhSHTE
# _ . _ 10 S—h—YyITEEEE |
BIRTN) O FMEREETATOAIC HLLS !
REy7 | HREHRZYD
BE | RA5o77REYD

BHRFEEHRIYT
=8

HIFERE HEETE

AR FERE

B A
Rin FH
IR A — K H

H|B|H| |R[R

H|H|B
B|B|H| |R[®

WILL
~0
Tt 3
Hih

WILL#E TR O HEZ IR (OZFDIFTLZELY) FLTH - Bt - FELEWL




3. B ERNEERNICHTI TR IORRIZEIF=REAR(ADYIETIL)
RR—UD<EABI>ZESEIC, EFEKICEIT5OH1~8ZF AL ELY,
(1 THRICEFLHTLESLY, )

O/ :TBRER | (EVay  HYLLHEOE) FMTIHI?

o2
TfEdm)
(Evyday
e 1{cil” vl
Bi-¥
=ED (X
ffICIh?




g ensor

RS TRHMMRE | FAT

(1) EEA (faThS) 2 (2)LV\DETIZ?

17 EFhIZELT
6 ThERR |ITHT

(1) BT AS) ? (2)LVOFETIC?

!‘7 FAIZE>T
OB7 : THMHRRITNT

(1) EER (T AS) 2 (2)L\DFETIZ?

4 hesoce

SR8 : (MEZEMRRT S EHXI




Of4: (BEAELTVS) REIFMTE,?

O3 (BRUEV) BT ?

<BAH>

3. MABPERNHEERNICHSI TR IORBRICEF=HREAR(ADYIETIL)
RR—TDEABIZESEIZ, ERKICE TS50/ 1~8% TREALFEEL,
(1 THERICTFEFLHTLEELY, )

O/ TBEERI(EDay / HYLLHEDE) FRITTH?

BEALAHOTH \EALVEELTE,
BRMGXEEZ AN HREFEEDCENTEDSHER

ofE2:
TfEdn]
(Svyday
7/ BEGHMN
B
2 DIFS
fTcTh?




CY o)
SEREALD
FELHE
ZORED
HRELITS
t FhizkoTo-
e @[S TRERR AT
(1) EEAS(faThS) 2 (2)LN\DFETIZ?
1. EREMNNR 104E 1%
2. HEBANEDOE (BB MR R S)
}%m:;at---
e eE: TREA R R IIHT
(1) EEA (faTh) 2 (2)L\DETIZ?
1. FERBHUE bET%




| 2. zzr/lNROH | (BBHERTH) | 2. BHRE

!7{-11::.1:11:---
B SRH7:THMERR)IET
(1) EER (T AS) 2 (2)LN\NDFETIZ?
1. FEER 15%
2. iR O GERRES)

t FhIZk>T o

o8 (MEERRT D) ERI
B 585 £E TS L

o
g (i
K

o4 : (BENECTLA) RRIZMTTA?

—_—

. BEEAVROFREEZHENTEHEMMLTOT S LML
2. RERASVEORENEAZHEKXTEHHHEL

O3 (ERUEWV) BT ?

—_—

FERAVENKANICESI-EEDFEDEEE TG
2. FEERVPVEOHRE LD OLAYMNEL MAZIZAATLEOTLD




	１．応募申請者の基本情報 
	２．団体概要 
	３．組織や事業が最終的にめざす「変化」の実現に向けた設計図（ロジックモデル） 
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