
 

 

17Mar25 
NATIONAL FIELD 
CALL 

Segment and 
Key Points 

Video 
Time  
Stamp 

Links and Emails 

Welcome Taking BA to the Next Level 
 
  

 Video, Transcript, Chat, Slides 
 
Office of Field Operations email 
Field Leaders Portal (FLP) 
Alliance Page on FLP 
Alliance locator tool (FLP) 
New Alliance Registration form 
Alliance Change Form 
National BA Alliances website 
Braver Angels 2025 Video 

Board of Directors 
Perspective 

Why we are doing what we are 
doing. Barbara Thomas COO 
and Glenn Stanton BOD  

9:00  

Taking BA to the Next 
Level  - an interview 
with David 
Blankenhorn 

Mónica Guzmán interviews  
David Blankenhorn about his 
perspectives 

22:28  

Communication Plan How we will communicate these 
changes to our members, 
subscribers, funders, and the 
press - Gabbi Timmis 

43:26  

Announcements Early feedback on Peer Learning 
and Support Group - how to ‘join 
us’ Steve Saltwick 

51:29 Join Link 

Q&A Audience Q+A - Steve PM 53:10  

CTA - Survey  Calls to Action & Survey  1:26:53 March NFC Survey 
 

Please check that any Alliance you are chairing is IN OUR MAP. Note that there are TWO PAGES in the results 
(click the “>” symbol on the bottom right of page). If your Alliance is NOT in the map - then please fill out this 
form. 

 
 
 
 
 
 
 
 

Office of Field Operations 

mailto:ssaltwick@braverangels.org
https://youtu.be/Snc3vuUn4SA
https://drive.google.com/file/d/1SmrXK8LYKESdCjHsyvB0j8F22NmFin12/view?usp=sharing
https://drive.google.com/file/d/1AxlTu5suAeWyF9YWX82ZwqlNxZ5bV58S/view?usp=sharing
https://docs.google.com/presentation/d/15uIyXT2P3dkUtF3D6WiixPKw1W0y_6Kp6AlMPucNC7M/edit?usp=sharing
mailto:ofo@braverangels.org
https://field.braverangels.org/
https://sites.google.com/braverangels.org/fieldops/field-leadership/alliances?authuser=0%20Alliance%20Change%20Form
https://lookerstudio.google.com/u/0/reporting/53515d63-4edd-4659-b0a0-931b2253fb13/page/MNL2B
https://docs.google.com/forms/d/e/1FAIpQLSe_y-QYsxDVtno3JwipMDjjDD0vgXoFRfWcdXmLs9xFIOtQTw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSe5LjkI8jlsWO0s2lNkn7-Wtoa-YbkCFy3n9qQxllRHbtog0g/viewform
https://braverangels.org/what-we-do/alliances/
https://youtu.be/sONmQL2RouI?si=OLVOjT0Qqn6JmRWH
mailto:barbara@braverangels.org
mailto:glenn.stanton@gmail.com
https://youtu.be/Snc3vuUn4SA?si=s_HEsCz2WY6-9k1W&t=540
mailto:moni@braverangels.org
mailto:blankenhorn@braverangels.org
https://youtu.be/Snc3vuUn4SA?si=V1I9JApBnxdpqZye&t=1348
mailto:gtimmis@braverangels.org
https://youtu.be/Snc3vuUn4SA?si=q6qAc51QHI7stX7j&t=2606
mailto:ssaltwick@braverangels.org
https://youtu.be/Snc3vuUn4SA?si=PZdWALb4s5S1vzQz&t=3089
https://groups.google.com/a/braverangels.org/g/peer-learning-and-support
https://youtu.be/Snc3vuUn4SA?si=WNiBfoINHR46P6Xe&t=3190
https://youtu.be/Snc3vuUn4SA?si=xxBN7wVnwapfzS64&t=5213
https://docs.google.com/forms/d/e/1FAIpQLSc1CM0RQhHZn5La2UnyDfdggvZOG7IgQZw7vAPFlW47q7fneA/viewform?usp=sharing
https://lookerstudio.google.com/u/0/reporting/2a1ba7e0-4953-450e-9ee0-fa7dd13e585d/page/MNL2B
https://docs.google.com/forms/d/e/1FAIpQLSe_y-QYsxDVtno3JwipMDjjDD0vgXoFRfWcdXmLs9xFIOtQTw/viewform
https://docs.google.com/forms/d/e/1FAIpQLSe_y-QYsxDVtno3JwipMDjjDD0vgXoFRfWcdXmLs9xFIOtQTw/viewform


 

 

Post NFC 
Comment 
/ Q&A 

Q: The initial video at the beginning of the meeting 
wasn’t very clear, will that be fixed?  
Q: Will the search committee be looking at internal 
candidates too?  
Q: In my previous work, a great CEO left and the new 
CEO changed the culture and the company crumbled. 
How will this be avoided in Braver Angels?  
Q: As a part of the search process, will there be some 
means for some active volunteers to give their thoughts 
about the challenges and hopes for the new CEO?  
Q: If there’s suggestions, can volunteers submit their 
thoughts via email?  
Q: In the 10 years for David’s role, has there been a 
significant change in the CEO Job Description?  
Q: Is there a possibility of seeing a composite of what a 
best fit candidate would look like?  
Q: Is there a mechanism set up if there’s a bad fit with 
the new CEO and how that might be handled?  
Q: Are there plans for the rest of the leadership 
structure at BA with the new CEO change?  
Q: Given the emphasis BA gives on the Red/Blue 
balance, and struggles with Red recruitment. How will 
that be handled during the search?  
Q: David, I’ve wanted to ask you this for a long time, 
you’ve said in a zoom, “we’re not going to workshop our 
way out of this.” Do you see this as one of the main 
challenges for the new CEO?  

54:53 
 

55:45 
 

56:35 
 
 

58:30 
Asked back 

to back 
 
 
 

1:01:50 
 

1:05:25 
 

1:12:20 
 

1:15:48 
 

1:19:12 
 
 

1:23:14 

Braver Angels 2025 Video 
 

 
 

Office of Field Operations 

https://youtu.be/Snc3vuUn4SA?si=LG-E84diE5m0HzJp&t=3293
https://youtu.be/Snc3vuUn4SA?si=Cb9KFhEHc61sIvpH&t=3345
https://youtu.be/Snc3vuUn4SA?si=eh4vz6YgQ3_1vfx2&t=3395
https://youtu.be/Snc3vuUn4SA?si=TBZ4uJKR6GbAtTtS&t=3510
https://youtu.be/Snc3vuUn4SA?si=cwFzrvDOzMjmwMhC&t=3710
https://youtu.be/Snc3vuUn4SA?si=-1IfZ0bqeGU7viIx&t=3925
https://youtu.be/Snc3vuUn4SA?si=1Pzzx4DdEemX5bdY&t=4340
https://youtu.be/Snc3vuUn4SA?si=j_1ZgCyeRuohKwU-&t=4548
https://youtu.be/Snc3vuUn4SA?si=tSdJeiq49s9pQPHn&t=4752
https://youtu.be/Snc3vuUn4SA?si=jL8FndKyw4KoNdzA&t=4994
https://youtu.be/sONmQL2RouI?si=OLVOjT0Qqn6JmRWH

