
Practicum Roadmap 
 

FIRST YEAR 
I DO, YOU WATCH 

SECOND YEAR 
I DO, YOU HELP 

THIRD YEAR 
YOU DO, I HELP 

FOURTH YEAR 
YOU DO, I WATCH 

 
OBJECTIVE: DISCOVERY 
The goal is to offer students 
the opportunity to discover 
who God is calling them to 
be through exposure to the 
vision, mission, and 
strategy of the ministries of 
Next Level Church. 
 
STRATEGY: SHADOW 
This will primarily be 
accomplished through 
shadowing. Students will 
strategically complete 
5-week rotations within 
each of the ministries that 
comprise Next Level 
Church. 
 
DEVELOP: CHARACTER  
Character is defined by the 
set of values and actions 
that define who we are and 
who we want to become. 
This includes, but is not 
limited to, our soul health 
and self-leadership, 
self-awareness, and 

 
OBJECTIVE: PRACTICAL 
APPLICATION OF MINISTRY 
The goal is to offer students 
the opportunity to learn 
practical applications of 
ministry within 2 specific 
foci determined by SEU 
Staff and Students. 
 
STRATEGY:  
TASK MANAGEMENT 
This will primarily be 
accomplished through task 
management as a 
contributing volunteer.  
 
DEVELOP: CHEMISTRY  
Chemistry is defined by our 
ability to have healthy 
interactions with others. It is 
the intangible quality of 
being able to “fit” within the 
existing team. This includes, 
but is not limited to, our 
interpersonal skills, 
communication styles, and 
unity within diversity. 

 
OBJECTIVE: MINISTRY 
SPECIFIC SKILLS 
The goal is to offer students 
the opportunity to learn 
hirable, ministry-specific 
skills within the focus of 
ministry they wish to be 
hired in the future. 
 
STRATEGY: 
RESPONSIBILITIES 
This will primarily be 
accomplished through 
responsibilities as a leader.  
 
DEVELOP: COMPETENCY  
Competency is defined by 
our capability and 
sufficiency in a specific 
area. It is demonstrated by 
the ability to effectively and 
consistently get the job 
done. This includes, but is 
not limited to, our ability to 
lead in health and high 
impact and to effectively 
apply the skills and 
knowledge learned. 

 
OBJECTIVE: HIRABLE 
SKILLS 
The goal is to offer students 
increased responsibility 
within the focus of ministry 
they wish to be hired in the 
future. 
 
STRATEGY: INTERN 
This will primarily be 
accomplished through 
functions and 
responsibilities of an intern. 
 
DEVELOP: CULTURE  
Culture is defined by how 
our character gets lived out 
corporately. This includes, 
but is not limited to, living 
out our Core Values, 
Leadership Behavioral 
Values, and walking in 
freedom daily. 



integrity in all 
circumstances. 
 

​ *Transfer Students will receive competencies up until the level they are with us. Typically, this is 2-3 years. 
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