Bceepoccuiickuii crynrenueckuii KOHKype «<ENGLISH: YOUR CAREER STEP UP»

dunaa

@duHan KOHKypca OINpeneiseT CUIbHEHIINX YYacTHUKOB B OopbOe 3a YCIOBHYIO
BaKaHCHIO B BooOpaykaeMoil komnanuu. CocTs3aHne IPOXOAUT Ha aHIJIMHCKOM SI3BIKE.

Kaxxgoro ywyacTHuka OXXuZaeT NMEpCOHANbHBIN OOK (cepusi) u3 4 BOMPOCOB, KOTOpHIE
chopMyIUpOBaHBl OC30THOCUTEIIBHO CHEIHMAIBHOCTH, TIO3TOMY MPHUMEHHMBI K COHCKATEIISIM
BaKkaHCUU B m000i oOmactu 3HaHuWs. Kaxaplif Bompoc CBA3aH C OTAEIBHO B3SATHIM JTUYHBIM
KAaueCTBOM/HABHIKOM. BMecTe OHHM TMO3BOJSIOT COCTaBUTH LEJIBHOE TIPEICTABICHUE O
npodecCUOHANIBHON  MEPCHEKTUBHOCTH  KaHAWAATa, €ro  3peliOCTH, IMPUBEPKEHHOCTH
OOIICTIPUHATHEIM ~ KOPIOPAaTHBHBIM IICHHOCTSAM C WX 3a00TOM O penyTanud KOMIIAHUH,
YCTOMYMBOM Pa3BUTHH OPraHU3alM{ U MOJACPXKAHUH JOBEPUTEIbHBIX OTHOIICHUN B pabodem
KOJUIEKTHBE.

Hwke B cmoucke mpencTaBieHbl KaTeTOpUM  BONPOCOB  (MHAJIBHOTO  JTara.
CoOTBETCTBEHHO, B O/IUH OJIOK (CEpHI0) MOMAIAr0T MO OJJHOMY BOIIPOCY U3 KaX/I0H KaTeTOPHH:
1. oOmme BONPOCHI O JEATEIFHOCTH OpraHW3alMid, KOPIOPATUBHOM KOMMYHHUKAIWH,
TPYIOBBIX o0s13arenbeTBax (general awareness of the labour market)
2. aHanutuyeckoe MplieHue (critical thinking)
3. cmocoOHOCTH K PEUICHUIO TOCTABICHHBIX 3a/1a4 (problem-solving & decision making)
4. oTiMuuTeIbHBIE MPOodeCcCCHOHANIbHBIE KadecTBa (professional competence)

B xaxxnom Bompoce aist GUHATKCTOB 3aKII0Y€Ha BOZMOXKHOCTh 00 {yMaTh TUIIUYHYIO TS
OpTaHu3aIil CUTYAIHIO U, IPUBIIEKAs SICHYIO M yOEIUTENbHYIO apryMEHTAINIO, 3aIIUTUTH CBOIO
TOYKY 3peHusi. [loHATHS «BepHBII/HEBEPHBII OTBET» K TUM BOIIPOCAM HEMTPUMEHHUMBI. J{71s
CyZIeHiCKOM KOMHUCCHU YCIIEX BBICTYIIJICHUSI CKJIAJbIBAETCS U3 A3BIKOBOW KOMIIETEHIIUH U
COJIEP>KATEITbHOCTH OTBETA.

broku BompocoB BBIAAIOTCS y4acTHHKaM B JeHb (uHana. Ha MOATrOTOBKY BhIIENETCS
8-10 munyT. BpicTymuienne paccumrtano Ha 10 mMuHyT. JKiopu peKOMEHIyeT KOHKypCaHTaM
IPUJIEPKUBATHCS CIIEAYIOLIEH CTPYKTYpbl OTBETA!
o Ormnucarp cUTyaIuIo;
o CdopmynupoBarh CBOIO 3aauy;
o OO0ocHOBATh CBOH JICHCTBUS;
0 OIeHUTh OXKUTAEMbIN pe3ysIbTaT

Bricoko#l OLIEHKH 3aciIyHBAaOT KPATKOCTh U SICHOCTh HU3JIOKEHUS, TOYHO OIpe/IelIeHHAs
POJb KaHAMJIaTa B OMUCHIBAEMBIX COOBITHSIX, JMHAMUYHBINA XOJ COOBITHMN, TIOMUYEPKHYTOE B KOHIIE
penienue npobdaemsl. Takum 00pa3oM KaHAUAATHI 1€eMOHCTPHUPYIOT:

npodeccuoHAIbHYIO:

1. TOTOBHOCTH HAXOIWTH BBIXOJ U3 CIIOPHBIX, KOHQIUKTHBIX CUTYaIUH;

2. UVHUIMATUBY IUIAHUPOBATh, JEWCTBOBaTH Ha IMEPCIEKTHBY, OpaTh JHYHYIO
OTBETCTBEHHOCTH;

3. CKIOHHOCTh K aHajHu3y, IOCTAHOBKE TOYHBIX BOIPOCOB, OLIEHKE pPa3IMYHBIX
BAPUAHTOB JICHCTBHIA;

4. cnocoOHOCTB K 3(pPEKTUBHON U YBAXKUTEIHHOU JIEATETLHOCTH B KOMAH/IC,

TUACPCKYI0 YCTPEMJICHHOCTh HAmpaBisaTh W 00ydyarh JPyTUX, OpPraHU30BBIBATH

pabouuii mporecc, pacCTaBiIsITh IPUOPUTETHI U JIETIETUPOBAThH MOPYUCHHUS,

e

1 SI3BIKOBYI0 KOMIIETEHIIUIO, 3 UMEHHO:
1 monueIit oTBeT Ha Bompoc (Task achievement);
2 CTPYKTYPHPOBAHHOE CBSI3HOE BHICKA3bIBAHHUE;
3 rpammarudeckoe pasHooOpasue;
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4 oOIMMPHBIN JTEKCUYCCKHN 3arac;
5 4KcTOE MPOU3HOLIEHUE U OETIIOCTh PEUH.

BricTynienne 3akaHuMBAETCS] OIHUM JOMOJHUTEIbHBIM BOIPOCOM OT YJIEHOB JKIOPHU B pacyeTe
Ha HEMOJATOTOBJIEHHBI KOMMEHTAapPHIA.

IPUMEP KOMILIEKTA 3AJIAHW:

1. General awareness of the labour market: During an employment interview, the
prospective employees are expected to address their own questions to the person speaking
to them. Think of questions that you should never pose. Give examples and explain why
you consider these questions inappropriate.

2. Critical thinking: What do you think is the biggest challenge which companies
in the field of your specialisation could face in the near future? Give examples, if
possible. Assess the present situation and show why and how new circumstances might
change the present course of activity.

3. Problem-solving & decision making: Tell us about the time you had to complete
a task within a tight deadline. Describe the situation and explain how you handled it.

4. Professional competence: Tell us about the time when you developed an
unconventional approach to solve a problem. How did you develop this new approach?
What challenges did you face and how did you address them?

Follow-up question:
How would your university professor describe you as a person and specialist?



