Binghamton University Graduate Assistant
Supervising Department: B-Healthy: Health Campus Initiative
Position: Emotional Wellness (10 hours/week)

Binghamton University B-Healthy: Healthy Campus Initiative cultivates a health-conscious campus
environment in collaboration with students, campus, and community partners around the dimensions
of wellness (social, emotional, spiritual, environmental, occupational, intellectual, Digital and
physical). We do this by developing and delivering a comprehensive suite of programs and services
using evidence-informed practices targeting the diverse needs of the Binghamton University
community.

B-Healthy: Healthy Campus Initiative is seeking a part-time GA to work on behalf of the Mental Health
Outreach Team to reach the goals of decreasing stigma and promoting prevention efforts through
outreach initiatives and psycho-education.

Description of Duties

e Assist in the delivery of emotional wellness workshops and other programs/events.

® Assist in the research and development of other educational initiatives.

e Attend weekly supervision meetings and participate in other team meetings as requested.

® Assist in creating emotional wellness content and growing the presence of B-Healthy across
multiple media channels.

e Assist with taking photos, videos, and/or other forms of digital media of B-Healthy activities
and events.

® Provide on-site supervision to student assistants and Healthy Campus Peer Agents during
outreach events/programs/workshops.

e Assist in planning and facilitation of signature Mental Health Outreach events such as the
Journaling Club and Pet Away Worry & Stress (PAWS) programs.

® Provide support for the implementation and evaluation of Mental Health Outreach events, in
collaboration with the Mental Health Coordinator(s).

e Stay current on emerging mental health trends and evidence-informed interventions.

® Assist in campus outreach and building/maintaining collaborative relationships with campus
partners and student groups.

Qualifications
® Must be enrolled as a full-time student in a Binghamton University graduate program for the
duration of the academic year
e Bachelor’s degree required. Educational background in counseling, social work, psychology,
human development, sociology, public health, or education is preferred but not required
e Experience in one or more of the following highly desired: mental health field, non-profit,
education/ teaching, work with young adult populations
Leadership and ability to take initiative
Enthusiasm and desire to learn about subject area
Creative, flexible problem-solver
Strong public speaking skills and/or experience, teaching experience
Excellent interpersonal skills
Cultural competency and ability to work with diverse populations



e Proficiency in Google applications and graphic design applications (ie. Canva)
e Exceptional oral and written communication skills

Stipend:

The Graduate Student Employees Union (GSEU) represents this position which is expected to extend
from August 13, 2026 through May 19, 2027. This assistantship includes a base stipend of $9,000,
paid biweekly. This is an in-person position and an average of 10 hours of work per week is expected.

To Apply:

Higher Education and Student Affairs candidates will be able to preference positions as part of their
acceptance process. Interested candidates not from HESA should submit a resume, cover letter and
contact information for three professional references via email to Arianna Cammisa at
acammis2@binghamton.edu.

Highly qualified applicants will be invited to interview and offers will be made as soon as possible
thereafter.

Equal Opportunity/Affirmative Action Employer
The State University of New York is an Equal Opportunity/Affirmative Action Employer. It is the

policy of Binghamton University to provide for and promote equal opportunity employment,
compensation, and other terms and conditions of employment without discrimination on the basis
of age, race, color, religion, disability, national origin, gender identity or expression, sexual
orientation, veteran or military service member status, marital status, domestic violence victim
status, genetic predisposition or carrier status, or arrest and/or criminal conviction record unless
based upon a bona fide occupational qualification or other exception.

As required by Title IX and its implementing regulations Binghamton University does not discriminate
on the basis of sex in the educational programs and activities which it operates. This requirement
extends to employment and admission. Inquiries about sex discrimination may be directed to the
University Title IX Coordinator or directly to the Office of Civil Rights (OCR). Contact information for
the Title IX Coordinator and OCR, as well as the University's complete Non-Discrimination Notice
may be found here.

Binghamton University is committed to providing access, equal opportunity, and reasonable
accommodation for individuals with disabilities in employment, its services, programs, and activities.
To request reasonable accommodation to participate in the job application or interview process,
contact the ADA Coordinator by completing the Reasonable Accommodation Request Form.
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