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IMPORTANT DOCUMENT NOTICE - LANGUAGE ACCESS REQUEST
Under state and federal civil rights laws, you have the right to access information in your language.

English
This is an important document about your child’s education. If you need this information in another language,
please contact your school district at 360-473-1077 to have this translated for you at no cost.

Arabic
g}\é&;gﬂ.\u)u:\;\k&«@&a\}ﬂ\@ﬁch);\‘ul\QLA)L.AS\aJA‘_Ar—d}.a;“:\AIAJU_\.\S\J\ &LMJP&A.\.\M\M
Ulae atisal) 138 des 511 1077-473-360.

Cambodian
IS SENRAMIISHNMIHGTIUAIGSHA T ([UES SITHAGIMIAT SIS stha anjin
BJHAAFNIFFUR AN ANTURSHA ST 360-473-1077 IR E]G[IRUATURA NS SHALNMWHAAARFIG

Chinese
=R ERAGBRTFHEENEEXH, NRECFEZNLEANEMBEMRAR, FIRESE 360-473-1077 BHEiE
E’]EaE &1ﬁﬂ%ﬁ-%%:u\¢iﬂx¢~1ﬂnn = E’]%] n%hlﬁﬁo

French

Ceci est un document important concernant I'éducation de votre enfant. Si vous avez besoin de ces
informations dans une autre langue, veuillez contacter votre district scolaire au 360-473-1077 pour que
celles-ci soient traduites pour vous gratuitement.

Hindi
Ig 3T e hl RIGT & FeT Hgcaqul eediael ¢ | Ffe 3T Ig STeTehrT feh T q@ly 19T & =gl 8, o o
58 fo1:¢eeh 37eTaTe HaTel & foIT, 360-473-1077 W 39 Fhel fSTEcTe & TS Y|

Japanese
NFEEDHBICET2EELRERTT . COBEHRFMDEBZTRELINSEEIL. 360-473-1077 TERX
FTELKL. BEHTHIRXEZRAELTELSIENTEET,

Korean
= zd2 A E Ds0 2t &2 EALLICLUOE dHE 2 82 2 QotAl A2, Aot s+
360-473-1077 (9)Z HEGIAIH 2 2HY HARS 222 M2ELOA £~ UASLICH

Marshallese

Pepa in €] juon pepa eo eaurdk kdn an ajiri eo nejam jikuul im an jelalokjen. Elafie kwaikuj bwe melele in en bed
ilo bar juon kajin, jouj im kirlok school district eo am ilo 360-473-1077 bwe en ukok pepa in fian kwe ilo ejellok
woneen.

Punjabi
feg 3973 59 & fiifemir 59 fed HI32YIS TH3<H J AT $ fag wreardt § foA I9 97 feg Trdiedl 3, 3 fagur
S99 g wiE BB HES WeTTE NS U3 S5 S8 W A fSHfeae 7% 360-473-1077'3 Fuga o)
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Russian

OTO BaXHbIN AOKYMEHT Onsi obpasoBaHus Bawero pebéHka. Ecnu gaHHas nHdopmauus HyxxkHa Bam Ha gpyrom
A3blKe, NoXxanywncrta, obpaTutecs B Baww wkonbHbIN okpyr no ten. 360-473-1077 , KOTOPbIN BbINOMHUT NEpeBoA
AokymeHTa 6ecnnaTtHo ansa Bac.

Samoan
O se pepa taua lenei e uiga i le a'oa'oga a lou alo. Afai e manaomia lenei faamatalaga i se isi gagana,
faamolemole faafesoota'i le itumalo a lau a'oga i le 360-473-1077 e faaliliuina mo oe e aunoa ma se totogi.

Spanish

Este es un documento importante sobre la educacién de su hijo/a. Si usted necesita esta informacién en otro
idioma, por favor contacte su distrito escolar en 360-473-1077 para que este documento sea traducido sin
costo para usted.

Tagalog

Isa itong mahalagang dokumento tungkol sa edukasyon ng iyong anak. Kung kailangan mo ang impormasyong
ito sa isa pang wika, mangyaring makipag-ugnayan sa distrito ng iyong paaralan sa 360-473-1077 upang
mai-translate ito para sa iyo nang libre.

Tigrinya
AH. MHON TI°UCL: §8 @A &hI° AavdhE HAe A190L (178 ARE AH. ANGI NMHAA 7P A7 1LANI°T o0 8- (LT
FIoUCE S.0r2ht N 360-473-1077 L@Ah-9° -NHE ‘HTY heAqt 7R TCIandh-9° hchlk: T RAA AJH-I°

Vietnamese
Pay [& mot hd so quan trong vé viéc gido duc clia con quy vi. Néu quy vi can théng tin ndy bang mét ngén
nglr khac, vui l6ng lién hé v&i hoc khu & sb 360-473-1077 dé chuyén ngir hd so ndy mién phi cho quy vi.

https://www.k12.wa.us/policy-funding/equity-and-civil-rights/resources-school-districts-civil-rights-washington-schoo
Is/interpretation-and-translation

A PDF copy of this handbook can be downloaded from BremertonSchools.org/Handbook. To request a
printed copy of this handbook, please contact teaching.learning@bremertonschools.org or 360-473-1006.
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Introduction

Together, families, students, teachers, staff, and administrators share the responsibility in creating and
sustaining an environment that enhances student achievement and well-being in the Bremerton School
District.

Please read this handbook and discuss it with your student(s). By following the rights and responsibilities
outlined in this handbook, you can help our school district become a safer and more supportive environment
for all students and staff.

This handbook contains abbreviated and summarized policies and procedures and is not a substitute for our
official Board Policies and Procedures, which can be found here.

Bremerton Mission, Vision, and Core Values

Mission: The Bremerton School District together with families and community members, provides equitable
education opportunities and supports for all students to provide them the foundation to live productive and
rewarding lives.

Vision: As lifelong learners, our students will develop the confidence, skills and perseverance to choose their
future and become thriving, contributing members and leaders of society.

Core Values:

e Welcome Environment- Our community fosters a safe, supportive, consistent, and socially just culture
for learning, work, and diverse perspectives.

e Trusting Relationships- Our community thrives when they feel a strong sense of belonging, and THAT
is at the heart of everything we do.
Lifelong Learning- Our community grows when engaged in rigorous, relevant, and continuous learning.
Unwavering Support- Our community excels when we deliver the necessary resources needed to
succeed.

Strategic Plan: Our 2024-2030 Strategic Plan can be found here.
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Non-Discrimination Statement

The Bremerton School District does not discriminate in any programs or activities on the basis of sex, race,
creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or
identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy
Scouts and other designated youth groups. The following employee(s) has been designated to handle
questions and complaints of alleged discrimination:

Civil Rights Compliance Coordinator

Title IX Coordinator

Name: Carol Ballie - Director Human Resources
Address: 134 Marion Ave N., Bremerton WA 98312
Telephone Number: 360.473.1025

Email: carol.ballie@bremertonschools.org

Section 504/ADA Coordinator

Name: Mark Mayfield - Principal

Address: 3400 1st St. Bremerton Wa 98312
Telephone Number: 360.473.4702

Email: mark.mayfield@bremertonschools.org
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1. Student Rights & Responsibilities

Student rights bring with them responsibilities for thoughtful and lawful expression within the goals and
mission of a school district. Therefore, student rights carry the obligation for the individual student to learn
limitations as expressed in federal and state law and district operational procedures.

Our district will observe students’ fundamental rights and will administer discipline in a manner that does not:
1) unlawfully discriminate against a student; 2) deprive a student of their constitutional right to freedom of
speech and press, peaceful assembly, freedom of religion; 3) deprive a student of their constitutional right to
be secure against unreasonable searches and seizures; 4) unlawfully interfere in a student’s pursuit of an
education; and 5) deprive a student of their right to an equal educational opportunity. WAC 392-400-805

The district's OP 3241 “Student Discipline” is designed to provide students with a safe, healthy, and
educationally sound environment.

It is the student’s responsibility to be aware of and comply with OP
3241, including behavioral expectations that respect the rights,
person, and property of others. Students are also expected to
pursue the required course of studies. Students and staff are
expected to work together to develop a positive climate for
learning. Students are referred to readily available operational
procedures for the full statement of information in any of the areas
to be summarized in this handbook. State discipline law is available
under WAC 392.400.

It is the responsibility of all students enjoying the benefits of school citizenship to follow the established rules
and procedures governing their school. The community is entitled to expect good citizenship from its
students. It is, therefore, our District's purpose to encourage students to learn how to properly exercise their
rights, and to encourage students to meet their responsibilities by living up to the reasonable restrictions and
appropriate standards of behavior described herein.

Students have a right to:

e Equal educational opportunity and freedom from discrimination in all phases of the educational
process

Learn in a safe and positive learning environment

Receive high quality instruction that is consistent with state and district goals

Achieve at high levels

Know the requirements of each course of study and how the grade will be determined

Have access to their appropriate educational records

Expression and assembly consistent with the maintenance of an orderly and efficient educational
process

Consult with educational staff at appropriate times

e Beinvolved in school activities by meeting the standards of the sponsoring organization(s)
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Students have a responsibility to:

Attend school daily, arriving on time to class and be ready to fully participate in the daily activities

Strive for academic and personal growth

Contribute positively to the school environment, allowing all students to have equitable opportunities

Conduct themselves in a manner which will not disrupt their education or disrupt the education of

others

e Dressinamanner that is not disruptive to the educational environment or threatening to the health
and safety of others

e |dentify themselves upon request to any school district personnel or authorities of the Bremerton
School District.

e Be aware of school rules governing behavior and conduct themselves accordingly with those rules and

regulations

When and where do these rights and responsibilities apply?

On all campuses of our District at all times
While on the school bus or other District sanctioned transportation and/or when waiting at the bus
stop
At times and places where the principal or other school official or employee is supervising students
During school or District related events including field trips, athletic functions and other related
activities

e When students are going to and from school

Policies:
e Board Policy 3241

1.1 Student Attendance
Why attend school?

Getting our children to school on time every day is the best thing we can do for their futures. When a child is
absent, whether excused or unexcused, it's hard to catch up. Missing 1 day of school means missing 6.5 hours
of learning, no matter why they're gone. We want to help, so we review your child’s attendance data at the
end of each month. We're sharing the information so you can step in if your child is at risk of chronic absence.

The Attendance Problem

Across the country, more than 8 million students are missing so many days of school that they are
academically at risk. Chronic absence can translate into students having difficulty learning to read by the
third-grade, achieving in middle school, and graduating from high school.

What is chronic absence?

Chronic absenteeism means missing 10% or more of school or 18 days of school per year.
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Visit www.BremertonSchools.org/BPresent for more information on the importance of regular attendance, as
well as resources.

1.2 Student Dress

Preserving a beneficial learning environment and assuring the safety and well-being of all students are primary
concerns of the Board. The Board believes that the responsibility for the dress of a student rests with the
student and his/her parents/guardians and that appropriate attire contributes to a productive learning
environment.

Student dress shall only be regulated when, in the judgment of school administrators, there is a reasonable
expectation that:

1. ahealth or safety hazard shall be presented by the student’s dress or appearance, including possible
membership in a gang or hate group;

2. damage to school property shall result from the student’s dress; or

3. amaterial or substantial disruption of the educational process will result from the student’s dress or
appearance.

School staff will ensure dress code procedures and practices are administered in a consistent and equitable
way and that those practices do not lead to an increase or reinforcement of the marginalization or oppression
of any group based on race, sex, gender identity, gender expression, sexual orientation, ethnicity, religion,
cultural observances, national origin, household income, or body type/size. Any school dress code
enforcement actions will have minimal impact on loss of educational time.

However, clothing that is worn must not cause a material or substantial disruption of the educational process
or have caused such disruption in the past. Clothing must be suitable for all scheduled classroom activities. All
clothing must cover the buttocks, chest, and groin areas. All students must be easily identifiable by school
personnel and cameras.

Students may wear items in the following non-exhaustive list, so long as these items do not cause a material
or substantial disruption of the educational process as outlined below:

e Hats, hoodies, and religious or cultural headwear so long as the face is visible to school staff and
cameras.
Tank tops, including spaghetti straps, strapless shirts and dresses.
Shorts, pants, dresses, and skirts that cover chest, buttocks, groin, and undergarments.

For the purposes of this procedure, a material or substantial disruption of the educational process will be
found to exist when clothing contains or depicts:

Violent language or images, inclusive of jewelry;
Images, innuendo, or language depicting weapons, drugs, tobacco, nicotine or vapes, alcohol-related
messages (or any other illegal item or activity);

e Hate speech, profanity, sexual innuendo, or pornography;
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e Symbols or language that creates a hostile or intimidating environment based on any protected class
or affects the attendance of another student; and/or
e Gangs (inclusive of bandanas or other items that signify gang association).

Reference
e Board Policy 3224
e Procedure 3224P

1.3 Student Behavior and Discipline

Bremerton School District strives to prepare all students for success in life. Our schools create safe, healthy,
and educationally sound environments, where each student grows as a learner. We will ensure fairness and
equity for all students by implementing restorative practices and preventative practices as our standard
approach to student behavior. This approach will enable our students to remain connected to learning and
limit exclusionary practices to unsafe and dangerous behaviors.

Preventative strategies are provided to all students and promote healthy relationships, while creating
supportive school communities where all are welcome and feel a sense of belonging. Practices can be used
with intentionality for some students to mitigate some behaviors. Behavior responses and interventions will
be determined on an individualized basis.

Behaviors below with a check (v ) are eligible for exclusionary discipline, those with check and an asterisk
(v *) are eligible for exclusionary discipline only for 5th-12th grade students. See definitions of discipline
starting on page 21.

Behavior Guide

Behavior Type

ISS STS | LTS | EXP
(Skyward/State code)

Academic Dishonesty/Plagiarism (AD/20)
Knowingly submitting the work of others represented as the student’s own or
assisting another student in doing so, or using unauthorized sources.

Alcohol (ALC/03)
Manufacturing, sale, purchase, transportation, possession, distribution, or v v
consumption of intoxicating alcoholic beverages or substances represented
as alcohol or the violation of district alcohol policy. Suspicion of being under
the influence of alcohol may be included if it results in disciplinary action.

Consult with Prevention/Intervention, Drug/Alcohol Mediation Eligible

N
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Behavior Guide

Behavior Type
I TS | LT EXP
(Skyward/State code) SS S S
Arson (AR/24)
Causing a fire or explosion in order to injure another or to damage or destroy v v v* v*
property.

May refer to Fire Stoppers, Complete School-Based Threat Assessment

Cannabis (ZM/11)
Unlawful use, cultivation, distribution, sale, solicitation, purchase,possession, 4 v v* v*
or transportation of cannabis. Suspicion of being under the influence of
cannabis may be included if it results in disciplinary action.

Consult with Prevention/ Intervention, Drug/Alcohol Mediation Eligible

Destruction of Property/Vandalism (DP/(17)
Intentional damage of school property or the property of others. v v v* v*

Discriminatory Harassment (DH/16)
Conduct or communication that (1) is intended to be harmful, humiliating, or v v
physically threatening, and (2) shows hostility toward a person or persons
based on their real or perceived sex, race, creed, religion, color, national origin,
sexual orientation, gender identity, gender expression, veteran or military
status, disability, or use of a trained dog guide or service animal.

This conduct is so severe, pervasive, or persistent that it limits a student’s
ability to participate in, or benefit from, the school’s services, activities, or
opportunities.

For behavior that does not meet both criteria (1) and (2), see other behavior
codes: Bullying; Threat to Other; or Intimidation/Non-Sexual Harassment.

Must consult with OSCR/HIB Compliance Officer, Consult with OSCR/Title
1X (473-1030).

Disruptive Conduct (DDC/13)
Conduct that materially and substantially interferes with the educational v* v*
process.
Examples:
o Disruptive Dress and Appearance,
o Disruptive Behaviors,
o Nuisance Items
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Behavior Guide

Behavior Type

| TS | LT EXP
(Skyward/State code) SS S S

Failure to Cooperate (FC/12)
Repeated failure to comply with or follow reasonable, lawful directions or v v
requests by teachers or staff. Includes behaviors that may be subject to local
student conduct codes, such as: Disobedience, Defiance, Non-Compliance,
Insubordination, Malicious Mischief, Possession of Prohibited Items
(Contraband), Dress Code Violations

Fighting Without *Major Injury (FWO/05)
Mutual participation by two or more students in an incident involving physical v v v* v*
violence, where there is no major injury. (Do not include verbal confrontations,
tussles, or other minor confrontations).

Complete School-Based Threat Assessment

Harassment, Intimidation, or Bullying (HIB/25)
Any intentional electronic, written, verbal, or physical act of a student that v v
physically harms another student or damages their property, has the effect of
substantially interfering with another student’s education, or is so severe,
persistent, or pervasive that it creates an intimidating or threatening
education environment for other students.

RCW 28A.600.477 presents “Harassment, Intimidation, and Bullying” as a
broad and inclusive term and it is not meant to place undue emphasis on
whether the behavior is “harassment,” or “intimidation,” or “bullying.”For
reference:

Harassment refers to any malicious act, which causes harm to any student’s
physical or psychological well-being; Intimidation refers to implied or overt
threats of physical violence or psychological harm toward a student; Bullying
refers to unwanted aggressive behavior(s) by a student or group of students
toward another student and that involves an observed or perceived power
imbalance and is repeated multiple times or is highly likely to be repeated.

If the behavior meets the criteria above but is shown to be motivated by any
characteristic related to a protected class, then see Discriminatory
Harassment. If the behavior is sexual in nature and is unwelcome by the
targeted person, then see Sexual Harassment.

Consult with OSCR/HIB Compliance Officer
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Behavior Guide

Behavior Type
(Skyward/State code)

ISS STS | LTS | EXP

lllicit Drug (not Cannabis) (ZID/04)
Unlawful use, cultivation, manufacture, distribution, sale, solicitation, v v v* v*
purchase, possession, transportation, or importation of any controlled drug or
narcotic substance or violation of the district drug policy. Include the use,
possession or distribution of any prescription or over-the-counter medication
(e.g., aspirin, cough syrups, caffeine pills, nasal sprays).

Consult with Prevention/Intervention, Drug/Alcohol Mediation Eligible

Multiple Minor Accumulated Incidents (MMA/21)
Discipline for culmination of multiple minor infractions that both occurred v
throughout the school year and individually would not typically rise to the
severity of meriting a short-term suspension.

Other behavior resulting in a corrective or disciplinary action (O/09)
Every attempt should be made to categorize a student’s behavior in the v v
specific categories provided above as those categories are required for
federal reporting. (Use this behavior code for offenses and when codes 02-08
or 10- 20 do not apply.)
Examples:

o Closed Campus Violation,
Dangerous Behavior,
False Alarms/ Fire Apparatus,
Fraud/ Forgery,
Profanity/ Language,
Trespassing

o O O O O

Complete School-Based Threat Assessment as needed

Serious Bodily Injury (Assault 2) (SB/10)
An incident, specific to students eligible for special education services, that 4 4 v* v*
results in the serious bodily injury of another (bodily injury that involves a
substantial risk of death, extreme physical pain, protracted and obvious
disfigurement, or protracted loss or impairment of the function of a bodily
member, organ, or mental faculty).

Complete School-Based Threat Assessment

14
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Behavior Guide

Behavior Type

| TS | LT EXP
(Skyward/State code) SS S S

Sexual Harassment (SEH/15)
Conduct or communication intended to be sexual in nature, is unwelcome by v v
the targeted person(s) and has the potential to deny or limit another
student(s) ability to participate in or benefit from a school’'s education
program.

Must consult with OCR/Title IX

Sexually Inappropriate Conduct (SIC/18)
Obscene acts or expressions, whether verbal or non-verbal. Includes behaviors v v v*
that may be subject to local student conduct codes, such as: Public Display of
Affection, Lewd Conduct, or Indecent Exposure.

Theft or Possession of Stolen Property (TOP/(19)
Taking or knowingly being in possession of district property or property of v v
others without permission.

Threat to Other (TH/(23)
Spoken, written or electronic statements or actions conveying the malicious v 4 v*
intent of causing physical injury to another person or group of people. Any
person, singly or in concert with others, is prohibited to intimidate by threat of
force or violence any administrator, teacher, classified employee, or student
of any common school who is in the peaceful discharge or conduct of his or
her duties or studies. RCW 28A.635.100

Complete School-Based Threat Assessment

Tobacco (TOB/(02)
Possession, use, distribution or sale of tobacco products, including v v
e-cigarettes or other vapor products, or the violation of school district
tobacco policy.

Provide with Tobacco or Vape Fact Sheet, consult with Prevention/
Intervention

15
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Behavior Guide

Behavior Type

(Skyward/State code) ISS STS | LTS | EXP

Violence With *Major Injury (VWI/07)
Any incident defined by school district policy as a violent offense that
includes a major injury, such as:

« Severe fighting that results in a major injury

« Assault

« Homicide

+ Kidnapping

« Sexual Assault

» Robbery

Complete School-Based Threat Assessment

Violence Without *Major Injury (VWO/(06)
Any incident defined by school district policy as a violent offense that is
without major injury, such as:

+ Assault

« Kidnapping

« Sexual Assault

+ Robbery

Complete School-Based Threat Assessment

*A major injury is when one or more students, school personnel, or other persons on school grounds require
professional medical attention. Examples of major injuries include stab or bullet wounds, concussions,
fractured or broken bones, or cuts requiring stitches.

Related Resources:

e Board Policy 3241
e Procedure 3241P
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Weapons Possession

Behavior Type Mandatory Expulsion
(Skyward/State code)

Possession of a Weapon (ZPW/08)
Possessed or brought to school a weapon as defined below:
e Knife/Dagger (expulsion not mandatory, other exclusionary responses accessible)
Handgun
Shotgun/Rifle
Multiple firearms
Other firearm (as defined below)
Other weapon (as defined below, expulsion not mandatory, other exclusionary responses
accessible)

Complete School-Based Threat Assessment, communicate with law enforcement

Other firearm is not a handgun, rifle, or shotgun and is defined by the Gun Free Schools Act as:
e Any weapon (including, starter guns) which will or is designed to or may readily be converted to
expel a projectile by the action of any explosive;
e The frame or receiver of any such weapon;

Any firearm muffler or firearm silencers;

Any destructive device, which includes:

a) any explosive, incendiary, or poison gas (such as: bomb, grenade, rocket having a propellant
charge of more than four ounces, missile having an explosive or incendiary charge of more than
one quarter ounce, mine, or similar device.

b) any weapon (other than a shotgun or shotgun shell) which will, or which may be readily converted
to, expel a projectile by the action of an explosive or other propellant, and which has any barrel
with a bore of more than one-half inch in diameter.

c) any combination or parts either designed or intended for use in converting any device into any
destructive device described in the two immediately preceding examples, and from which a
destructive device may be readily assembled.

d) The term “destructive device” shall not include any device which is neither designed or
redesigned for use as a weapon; any device, although originally designed for use as a weapon,
which is redesigned for use as a signaling, pyrotechnic, line throwing, safety or similar device;
surplus ordnance sold, loaned, or given by the Secretary of the Army pursuant to the provisions
of section 4684 (2), 4685, or 4686 of title 10; or any other device which the Attorney General
finds is not likely to be used as a weapon, is an antique or is a rifle which the owner intends to use
solely for sporting, recreational or cultural purposes.

Other weapon is defined as: Anything used as a weapon that is not classified as a handgun, rifle/shotgun,
knife/dagger, or other firearm. Examples include chains, pipes, razor blades or similar instruments with
sharp cutting edges; ice picks, pointed instruments (pencils, pens); nun-cha-ka sticks; brass knuckles; stars;
billy clubs; tear gas guns; electrical weapons (stun guns); BB or pellet guns; and explosives or propellants
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RESPONSIBILITIES fﬂT

Exclusionary Responses to Behaviors

Intervention

Description

OSPI Definition: A suspension/expulsion occurs when a school district denies a student attendance at any
subject/class or full schedule of subjects/ classes in response to a behavioral violation. A suspension may
be within or from school.

Classroom A classroom exclusion is the exclusion of a student from a classroom or instructional

Exclusion activity area for behavioral violations. A classroom exclusion does not include actions

(CE) that result in missed instruction for a brief duration when (1) a teacher or other school
personnel attempts other forms of discipline to support the student in meeting behavioral
expectations, and (2) the student remains under the supervision of the teacher or other
school personnel during such brief duration. See WAC 392-400-025(2). OSPI's
discipline rules require parent notification following a classroom exclusion. See WAC
392-400-335(2). The person responsible for contacting the parent may be the teacher,
principal, or other school personnel

In School An in-school suspension is within school. An in-school suspension is the exclusion of a

Suspension student from all or part of the day. A teacher or other school personnel attempts other

(1sS) forms of discipline to support the student in meeting behavioral expectations. Although
classroom exclusion and in-school suspension both always occur within school, they are
procedurally and categorically different. A classroom exclusion is primarily related to the
exercise of a teacher's statutory authority under RCW 28A.600.020(2), whereas an
in-school suspension is primarily related to an administrative decision. Grades K-4 no
more than 10 cumulative school days per semester. Grades 5-12 no more than 15
cumulative school days per semester.

Short Term A short-term suspension is an out-of-school exclusionary discipline action. A teacher or

Suspension other school personnel attempts other forms of discipline to support the student in

(STS) meeting behavioral expectations. A short-term suspension is the exclusion of a student
from a single subject/class or a full schedule of subjects/classes for up to ten consecutive
school days. Grades K-4 no more than 10 cumulative school days per semester. Grades
5-12 no more than 15 cumulative school days per semester.

Long Term A long-term suspension is an out-of-school exclusionary discipline action. A long-term

Suspension suspension is the exclusion of a student from a single subject/class or a full schedule of

(LTS) subjects/classes for longer than ten consecutive days.

Emergency An emergency removal is an out-of-school exclusionary discipline action. An emergency

Removal removal occurs when a student is immediately excluded from school because the district

(ER) has sufficient cause to believe the student’s physical presence in the building poses either

an immediate and continuing danger to others or a threat of material and substantial
disruption of the educational process. An emergency removal is the exclusion of a
student from school for up to ten consecutive school days.

STUDENT AND FAMILY HANDBOOK
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Exclusionary Responses to Behaviors

Intervention Description

Expulsion

An expulsion is an out-of-school exclusionary discipline action. A removal is the exclusion
(EXP)

of a student from school for up to the length of an academic term (firearms violations and

petitions to exceed the academic term limitation when warranted based on public health
or safety are an exception).
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»

Lall

Non-Exclusionary Responses to Behaviors

Intervention

Description

Admin/Student

An Admin meets with a student to intentionally discuss the incident, allows for student

Conference input, informs the student of disciplinary steps, and reviews school expectations.
Alternative A placement outside of the classroom for the student to receive grade level, SEL or
Placement behavioral instruction.

Bus Suspension

A short term removal from the bus.

Confiscation
of Item

Prohibited items will be confiscated by school staff. Drugs, weapons and other
dangerous materials will be turned over to the proper authorities.

Detention

School staff supervise students during lunch or after school for a set period of time.

Family Contact

School staff contacts the student's family/guardian to communicate information
regarding the incident.

Home Visit A minimum of two designated school staff visit a student’s home to connect with the
student and/or family following a significant attendance, behavior, or other student
concern. The purpose is to strengthen the school & family partnership, better understand
barriers or contributing factors, and communicate expectations and supports.

Isolation To prevent substantial likelihood of serious harm, isolation is restricting the student

alone within a room or any other form of enclosure, from which the student may not
leave.

Loss of Privilege

The student loses the privilege of participating in an activity or using materials for a brief
time, usually a class period or a day. What is taken away must be directly related to the
behavior (logical consequences).

Reflection
Sheet/Plan

A structure for a student to reflect on a behavior or incident and develop a plan for
making a different choice in the future. The completed reflection/plan should be
reviewed with a staff member.

Restorative
Practices

Restorative practices allow students to take ownership over their choices and repair
harm. Mistakes are seen as opportunities to learn and grow. Options for Restorative
Practices include:

e Collaborative Problem Solving/Restorative Conference

o Re-entry Conference

o Facilitated Restorative Circle

Restraint

To prevent substantial likelihood of serious harm, restraint is a physical intervention or
force used to control and/or restrict a student's freedom of movement.

STUDENT AND FAMILY HANDBOOK
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RESPONSIBILITIES -rn-l-

Non-Exclusionary Responses to Behaviors

Intervention Description

Staff/Student A staff member meets with a student to intentionally discuss the incident, allows for

Conference student input, informs the student of disciplinary steps, and reviews school expectations.
Student School staff will create student support plans as deemed appropriate including, but not
Support Plan limited to:

e Behavior Plans
e Safety Plans
e Communication Plans

Teach/Reteach | A staff member provides explicit instruction or reteaching of an expected behavior or
Skill(s) skill, modeling and an opportunity for the student to practice and demonstrate the skill
correctly.

STUDENT DISCIPLINE (3241)

ABSENCES AND TARDINESS. A school district may not suspend or expel a student from school for absences
or tardiness. WAC 392-400-430

LANGUAGE ASSISTANCE. The school district must ensure that notices and communications related to
discipline procedures are in a language the student and parent/guardian understand, which may require
language assistance for students and parents/guardians with limited-English proficiency under Title VI of the
Civil Rights Act of 1964. WAC 392-400-110

SCHOOL MEALS. A school district may not administer any discipline in a manner that would result in the
denial or delay of a nutritionally adequate meal to the student. WA 2-400- .

EDUCATIONAL SERVICES. WAC 392-400-610

A. A school district may not suspend the provision of educational services to a student in response to
behavioral violations.

B. During the suspension, expulsion, or emergency removal of a student, a school district must provide
the student the opportunity to receive educational services. The educational services must enable the
student to:

a. Continue to participate in the general education curriculum;
b. Meet the educational standards established within the district; and
c. Complete subject, grade-level, and graduation requirements.
C. When providing a student the opportunity to receive educational services under this section, the
school district must consider:
a. Meaningful input from the student, parents/guardians, and the student’s teachers;
b. Whether the student’s regular educational services include English language development
services, special education, accommodations and related services under Section 504 of the
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Rehabilitation Act of 1973, or supplemental services designed to support the student’s
academic achievement; and
c. Access to any necessary technology, transportation, or resources the student needs to
participate fully in the educational services.
A school district may provide educational services to the student in an alternative setting or modify
the suspension, emergency removal or expulsion on a case-by-case basis. An alternative setting
should be comparable, equitable, and appropriate to the regular educational services a student would
have received without the exclusionary discipline. Example alternative settings include alternative high
schools, one-on-one tutoring, and online learning.

REENGAGEMENT MEETING. WAC 392-400-710

When a school district administers a long-term suspension or expulsion, our district must convene a
reengagement meeting with the student and parents/guardians to discuss a plan to reengage the student.
Before convening a reengagement meeting, a school district must communicate with the student and
parents/guardians to schedule the meeting time and location. The reengagement meeting must occur:

A

Within twenty (20) calendar days of the start of the student’s long-term suspension or expulsion, but
no later than five (5) calendar days before the student returns to school; or

As soon as reasonably possible, if the student or parents/guardians request a prompt reengagement
meeting.

REENGAGEMENT PLAN. WAC 392-400-710

The school district must collaborate with the student and parents/guardians to develop a culturally sensitive
and culturally responsive reengagement plan tailored to the student’s individual circumstances to support the
student in successfully returning to school. In developing a reengagement plan, the school district must
consider:

A

The nature and circumstances of the incident that led to the student’s suspension or expulsion;

B. As appropriate, students’ cultural histories and contexts, family cultural norms and values, community
resources, and community and parent/guardian outreach;

C. Shortening the length of time that the student is suspended or expelled;

D. Providing academic and nonacademic supports that aid in the student’s academic success and keep
the student engaged and on track to graduate; and

E. Supporting the student, parents/guardians, or school personnel in taking action to remedy the
circumstances that resulted in the suspension or expulsion and preventing similar circumstances from
recurring.

References:

Board Policy 3241
Procedure 3241P
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2. Student Safety, Security, and Privacy

This section of the handbook includes information on policies and procedures that are in place to protect the
safety, security and privacy of all students.

2.1 School bus expectations

e Treat others as you want
to be treated

Expectations Waiting for the Bus Exiting/Entering Riding the Bus
Safe e Stand back until bus is e Wait for bus to be 100% | e Keep hands to yourself
stopped stopped before standing | @ Stay behind your shield
e Stay in the designated up e Stay seated
area Keep legs out of the
e Keep hands to yourself aisle
Respectful e Keep hands to yourself Respect personal space e Respect school and

Gather all things before
exiting

Greet the driver and
other students

other people’s property
e Speak softly
e Respect personal
boundaries

Responsible

e Be at your stop 5
minutes before the
scheduled time

e Report bullying

Wait to cross on driver's
signal

Once seated, stay
seated

Keep possessions to
yourself

e Stay seated

e Keep jokes and
conversations
appropriate

Kind

e Talk nicely to each other
e Wait in line to board bus

Wait your turn to board
Be kind to each other/
help each other
Respecting others'
“personal” space

e Use kind words
e Pay attention only to
ones-self

STUDENT AND FAMILY HANDBOOK
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2. STUDENT SAFETY,
SECURITY AND PRIVACY

Use of electronic devices on the bus

The usage of electronic devices (including but not limited to: mp3 players, radios, handheld electronic games,
cellular phones, or other electronic devices) by students while on the bus is permitted. However, use of these
devices is subject to the following restrictions:

1.

Students may use one (1) earbud to
listen to these devices to be able to
hear/respond to the driver.

Students shall not use the “record”
function on these devices at any time.
If, at the discretion of the bus driver,
the usage of these devices creates a
nuisance or any other hazard with
regards to the safety of the bus, this
usage provision may be revoked.
Students are expected to be
responsible for their devices at all
times.

School bus stop safety

1.

Students should arrive at the bus stop at least five minutes before the bus is scheduled to arrive. Visit
the bus stop and show your child where to wait for the bus: at least three giant steps (six feet) away
from the curb. Remind your child that the bus stop is not a place to run or play.

When the school bus arrives, students should wait until the bus comes to a complete stop, the door
opens, and the driver says it's okay before approaching the bus door. Students should use the
handrails to avoid falling.

Use caution around the bus: Students should never walk behind a school bus. If a student must cross
the street in front of the bus, they should walk on a sidewalk or along the side of the street to a place
at least five giant steps (10 feet) in front of the bus before crossing.

Students should also make eye contact with the bus driver before crossing to make sure the driver can
see him/her. If a student drops something near the school bus, like a ball or book, the safest thing to
do is to tell the bus driver right away. Students should not try to pick up the item, because the driver
might not be able to see him/her.

More information about Transportation can be found on our District website, or you can contact:

Dispatch: Krystle MacFarlane at 360-473-0514 krystle.macfarlane@bremertonschools.org or

melodee.hughes@bremertonschools.org
Office Coordinator: Carol Hardebeck at 360-473-0507 or carol.hardebeck@bremertonschools.org

Director of Transportation and Student Safety: Marco DiCicco at 360-473-0508 or
marco.dicicco@bremertonschools.org
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2. STUDENT SAFETY,
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2.2 Closed campus: students must remain on campus

Students are expected to remain on each assigned campus from the time they arrive in the morning until they
depart at the end of the regular school day unless official permission to leave the school grounds has been
obtained from the school's office.

Reference
e Policy 3242

2.3 Discrimination and sexual harassment

Discrimination

The Bremerton School District does not discriminate in any programs or activities on the basis of sex, race,
creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression,
gender identity, disability, or the use of a trained dog guide or service animal and provides equal access to the
Boy Scouts and other designated youth groups. The following employee(s) has been designated to handle
questions and complaints of alleged discrimination:

e Title IX/RCW 28A.640 Officer and ADA Coordinator, Carol Bailie, at 360-473-1021, email
carol.bailie@bremertonschools.org

e Section 504 Coordinator, Mark Mayfield, at 360-473-4706, email
mark.mayfield@bremertonschools.org.

e Mailing address: 134 Marion Avenue North, Bremerton, WA 98312.

You can report discrimination and discriminatory harassment to any school staff member or to the district’s
Civil Rights Coordinator, listed above. You also have the right to file a complaint (see below). For a copy of
your district’s nondiscrimination policy and procedure (3210, 3210P, 5010 & 5010P), contact your school or
district office or view it online here: bremertonschools.org

Sexual Harassment

Students and staff are protected against sexual harassment by anyone in any school program or activity,
including on the school campus, on the school bus, or off-campus during a school-sponsored activity.

Sexual harassment is unwelcome behavior or communication that is sexual in nature when:

e A student or employee is led to believe that he or she must submit to unwelcome sexual conduct or
communications in order to gain something in return, such as a grade, a promotion, a place on a sports
team, or any educational or employment decision, or

e The conduct substantially interferes with a student’s educational performance, or creates an
intimidating or hostile educational or employment environment.

Examples of sexual harassment:

e pressuring a person for sexual favors
e unwelcome touching of a sexual nature
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writing graffiti of a sexual nature

distributing sexually explicit texts, e-mails, or pictures
making sexual jokes, rumors, or suggestive remarks
physical violence, including rape and sexual assault

You can report sexual harassment to any school staff member or to the district’s Title IX Officer, who is listed
above. You also have the right to file a complaint (see below). For a copy of your district’s sexual harassment
policy and procedure (3205, 3205P, 5011 & 5011P), contact your school or district office, or view it online
here: bremertonschools.org

Complaint Options for Discrimination and Sexual Harassment

If you believe that you or your child have experienced unlawful discrimination, discriminatory harassment, or
sexual harassment at school, you have the right to file a complaint. Before filing a complaint, you can discuss
your concerns with your child’s principal or with the school district’s Section 504 Coordinator, Title IX Officer,
or Civil Rights Coordinator, who are listed above. This is often the fastest way to resolve your concerns.

COMPLAINT TO THE SCHOOL DISTRICT
Step 1. Write Out Your Complaint

e In most cases, complaints must be filed within one year from the date of the incident or conduct that
is the subject of the complaint. A complaint must be in writing. Be sure to describe the conduct or
incident, explain why you believe discrimination, discriminatory harassment, or sexual harassment has
taken place, and describe what actions you believe our district should take to resolve the problem.
Send your written complaint—by mail, fax, email, or hand delivery—to our district superintendent or
civil rights compliance coordinator.

Step 2: School District Investigates Your Complaint

e Once our district receives your written complaint, the coordinator will give you a copy of the
complaint procedure and make sure a prompt and thorough investigation takes place. The
superintendent or designee will respond to you in writing within 30 calendar days—unless you agree
on a different time period. If your complaint involves exceptional circumstances that demand a
lengthier investigation, our district will notify you in writing to explain why staff need a time extension
and the new date for their written response.

Step 3: School District Responds to Your Complaint

e Inits written response, our district will include a summary of the results of the investigation, a
determination of whether or not our district failed to comply with civil rights laws, notification that you
can appeal this determination, and any measures necessary to bring our district into compliance with
civil rights laws. Corrective measures will be put into effect within 30 calendar days after this written
response—unless you agree to a different time period.

Step 4: Appeal to the School District
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e [f you disagree with the school district’s decision, you may appeal to the school district’s board of
directors. You must file a notice of appeal in writing to the secretary of the school board within 10
calendar days after you received the school district's response to your complaint. The school board will
schedule a hearing within 20 calendar days after they received your appeal, unless you agree on a
different timeline. The school board will send you a written decision within 30 calendar days after our
district receives your notice of appeal. The school board's decision will include information about how
to file a complaint with the Office of Superintendent of Public Instruction (OSPI).

Step 5: Complaint to OSPI

e |f you do not agree with the school district's appeal decision, state law provides the option to file a
formal complaint with the Office of Superintendent of Public Instruction (OSPI). This is a separate
complaint process that can take place if one of these two conditions has occurred: (1) you have
completed the district’s complaint and appeal process, or (2) our district has not followed the
complaint and appeal process correctly.

You have 20 calendar days to file a complaint to OSPI from the day you received the decision on your appeal.
You can send your written complaint to the Equity and Civil Rights Office at OSPI:

e Email_Equity@kl2.wa.us | Fax: 360-664-2967 Mail or hand deliver: PO Box 47200, 600 Washington St.
S.E., Olympia, WA 98504-7200

e For more information, visit the OSPI website, or contact OSPI's Equity and Civil Rights Office at
360-725-6162/TTY: 360-664-3631 or by e-mail at equity@k12.wa.us.

Other Discrimination Complaint Options

e Office for Civil Rights, U.S. Department of Education

206-607-1600 | TDD: 1-800-877-8339 | OCR.Seattle@ed.gov | www.ed.gov/ocr
e Washington State Human Rights Commission

1-800-233-3247 | TTY: 1-800-300-7525 | www.hum.wa.gov

Reference
e Inreference to students
o Board Policy 3205
o Procedure 3205P
e Inreference to district staff
o Board Policy 5011
o Procedure 5011P

2.4 Family Educational Rights and Privacy Act (FERPA)

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232q; 34 CFR Part 99) is a Federal law
that protects the privacy of student education records. The law applies to all schools that receive funds under
an applicable program of the U.S. Department of Education. FERPA gives parents/guardians certain rights
with respect to their children’s education records. These rights transfer to the student when he or she reaches
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the age of 18 or attends a school beyond the high school level. Students to whom the rights have transferred
are "eligible students.”

Parents/guardians or eligible students have the right to inspect and review the student’s education records
maintained by the school. Schools are not required to provide copies of records unless, for reasons such as
great distance, it is impossible for parents/guardians or eligible students to review the records. Schools may
charge a fee for copies.

Parents/guardians or eligible students have the right to request that a school correct records which they
believe to be inaccurate or misleading. If the school decides not to amend the record, the parent/guardian or
eligible student then has the right to a formal hearing. After the hearing, if the school still decides not to
amend the record, the parent/guardian or eligible student has the right to place a statement with the record
setting forth his or her view about the contested information.

Generally, schools must have written permission from the parent/guardian or eligible student in order to
release any information from a student’s education record. However, FERPA allows schools to disclose those
records, without consent, to the following parties or under the following conditions (34 CFR § 99.31):

School officials with legitimate educational interest;

Other schools to which a student is transferring;

Specified officials for audit or evaluation purposes;

Appropriate parties in connection with financial aid to a student;

Organizations conducting certain studies for or on behalf of the school;

Accrediting organizations;

To comply with a judicial order or lawfully issued subpoena;

Appropriate officials in cases of health and safety emergencies; and

State and local authorities, within a juvenile justice system, pursuant to specific State law.

Schools may disclose, without consent, “directory” information such as a student’s name, address, telephone
number, date and place of birth, honors and awards, and dates of attendance. A parent/guardian is given the
opportunity to opt-out of the release of directory information each year during the Annual Back-to-school
Check-in process or ABCs in Skyward (formerly known as the Annual Demographic Update).

For additional information, you may call 1-800-USA-LEARN (1-800-872-5327) (voice). Individuals who use
TDD may use the Federal Relay Service. Or you may contact: Family Policy Compliance Office U.S.
Department of Education 400 Maryland Avenue, SW Washington, D.C. 20202-8520.

Requests for public records must be submitted through the District’s online portal. Questions can be directed
to loanna Cossack at 360-473-1031 or publicrecords@bremertonschools.org.

2.5 Harassment, intimidation, and bullying (HIB)

Our Schools Protect Students from Harassment, Intimidation, and Bullying (HIB)
We strive to make our school a safe and inclusive environment where all students are protected from
Harassment, Intimidation, and Bullying (HIB), including in the classroom, on the school bus, in school sports,
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and during other school activities. This section explains what HIB is, what to do when you see or experience it,
and how our school responds to it.

What is HIB?
State law (RCW 28A.600.477(5)(b)(i)) defines HIB as “any intentional electronic, written, verbal, or physical
act including, but not limited to, one shown to be motivated by any characteristic in RCW 28A.640.010 and
28A.642.010 (discrimination based on a protected status) or other distinguishing characteristics, when the
intentional electronic, written, verbal, or physical act:

(A) Physically harms a student or damages the student’s property;

(B) Has the effect of substantially interfering with a student’s education;

(C) Is so severe, persistent, or pervasive that it creates an intimidating or threatening

educational environment; or

(D) Has the effect of substantially disrupting the orderly operation of the school.”

HIB often involves one student having, or appearing to have, more power than another student. While HIB
often appears as repeated behaviors, it is important to take single serious incidents seriously. It usually
happens more than once or is very likely to happen again. HIB is against the law in our schools.

HIB policy only applies to actions between students. It does not cover harassment, intimidation, or bullying of
an employee, volunteer, parent/legal guardian, or community member.

How can | make a report or complaint about HIB?

Talk to any school staff member (consider starting with whoever you are most comfortable with!). You may
use our district’s reporting form to share concerns about HIB but reports about HIB can be made in writing or
verbally. Your report can be made anonymously, if you are uncomfortable revealing your identity, or
confidentially if you prefer it not be shared with other students involved with the report. No disciplinary action
will be taken against another student based solely on an anonymous or confidential report.

If a staff member is notified of, observes, overhears, or otherwise witnesses HIB, they must take prompt and
appropriate action to stop the HIB behavior and to prevent it from happening again. Our district also has a HIB
Compliance Officer housed at the District Office, 134 Marion Ave. N, Bremerton, WA 98312, (360) 473-1018.

What happens after | make a report about HIB?

If you report HIB, school staff must attempt to resolve the concerns. If the concerns are resolved, then no
further action may be necessary. However, if you feel that you or someone you know is the victim of
unresolved, severe, or persistent HIB that requires further investigation and action, then you should request
an official HIB investigation by completing an Incident Reporting Form.

Also, the school must take actions to ensure that those who report HIB don't experience retaliation.

What is the investigation process?

The HIB investigation begins if you submit the HIB Incident Report Form, and the incident meets the
definition of HIB toward a student. When you submit the Incident Reporting Form, the HIB Compliance
Officer or the staff member leading the investigation must notify the families of the students involved that a
complaint was received. They must make sure a prompt and thorough investigation takes place. The
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investigation is usually finished within five school days. If it takes longer, the school will keep you updated,
generally once a week, until it is done.

When the investigation is complete, the HIB Compliance Officer or the staff member leading the investigation
must provide you with the outcomes of the investigation within 2 school days. This response should include:

e A summary of the results of the investigation

e A determination of whether the HIB is substantiated

e Any corrective measures or remedies needed

e Clear information about how you can appeal the decision

What are the next steps if | disagree with the outcome?

For the student designated as the “targeted student” in a complaint:

If you do not agree with the school district’s decision, you may appeal the decision and include any additional
information regarding the complaint to the superintendent, or the person assigned to lead the appeal, and
then to the school board.

For the student designated as the “aggressor” in a complaint:
A student found to be an "aggressor” in a HIB complaint may not appeal the decision of a HIB investigation.
They can, however, appeal corrective actions that result from the findings of the HIB investigation.

What information may | have about other students?

Student privacy laws limit what the school can tell you about any intervention or discipline given to another
student. You will be told whether HIB was found to have happened and that steps were taken, even if the
details of those steps impacting all students involved cannot be shared.

For more information about the HIB complaint process, including important timelines, please see the district’s
HIB webpage or the district’s HIB Policy 3207 and Procedure 3207P.

How do | make a HIB complaint about a staff member?

This process is for concerns about one student harassing, intimidating, or bullying another student. If your
concern is about a staff member's behavior, ask your school for information on how to report it.

Our School Stands Against Discrimination

Discrimination can happen when someone is treated differently or unfairly because they are part of a
protected class, including their including their race, ethnicity, color, national origin, immigration or citizenship
status, sex, gender identity, gender expression, sexual orientation, homelessness, religion, creed, disability,
neurodivergence, use of a service animal, or veteran or military status.

What is discriminatory harassment?

Discriminatory harassment can include teasing and name-calling; graphic and written statements; or other
conduct that may be physically threatening, harmful, or humiliating. Discriminatory harassment happens when
the conduct is based on a student’s protected class and is serious enough to create a hostile environment. A
hostile environment is created when conduct is so severe, pervasive, or persistent that it limits a student’s
ability to participate in, or benefit from, the school's services, activities, or opportunities.
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To review the district's Nondiscrimination Policy 3210 and Procedure 3210P, visit bremertonschools.org.

What is sexual harassment?

Sexual harassment is any unwelcome conduct or communication that is sexual in nature and substantially
interferes with a student's educational performance or creates an intimidating or hostile environment. Sexual
harassment can also occur when a student is led to believe they must submit to unwelcome sexual conduct or
communication to gain something in return, such as a grade or a place on a sports team.

Examples of sexual harassment can include pressuring a person for sexual actions or favors; unwelcome
touching of a sexual nature; graphic or written statements of a sexual nature; distributing sexually explicit
texts, e-mails, or pictures; making sexual jokes, rumors, or suggestive remarks; and physical violence, including
rape and sexual assault.

Our schools do not discriminate based on sex and prohibit sex discrimination in all of our education programs
and employment, as required by Title IX and state law.

To review the district's Sexual Harassment Policy 3205 and Procedure 3205P, visit bremertonschools.org

What should my school do about discriminatory and sexual harassment?

When a school becomes aware of possible discriminatory or sexual harassment, it must investigate and stop
the harassment. The school must address any effects the harassment had on the student at school, including
eliminating the hostile environment, and make sure that the harassment does not happen again.

What can | do if I'm concerned about discrimination or harassment?
Talk to a Coordinator or submit a written complaint. You may contact the following school district staff
members to report your concerns, ask questions, or learn more about how to resolve your concerns.

Concerns about discrimination:
Civil Rights Coordinator
Carol Bailie
Director of HR
134 Marion Avenue North, Bremerton, WA 98312

carol.bailie@bremertonschools.org
360-473-1021

Concerns about sex discrimination, including sexual harassment:
Title IX Coordinator:
Carol Bailie
Director of HR
134 Marion Avenue North, Bremerton, WA 98312

carol.bailie@Bremertonschools.org
360-473-1021
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Concerns about disability discrimination:
Section 504 Coordinator:
Mark Mayfield
Principal Renaissance High School
504 Coordinator
134 Marion Avenue North, Bremerton, WA 98312
Mark.Mayfield@Bremertonschools.or
360-473-4702

Concerns about discrimination based on gender identity:
Gender-Inclusive Schools Coordinator:
Carol Bailie
Director of HR
134 Marion Avenue North, Bremerton, WA 98312

carol.bailie@bremertonschools.org
360-473-1021

To submit a written complaint, describe the conduct or incident that may be discriminatory and send it by
mail, fax, email, or hand delivery to the school principal, district superintendent, or civil rights coordinator.
Submit the complaint as soon as possible for a prompt investigation, and within one year of the conduct or
incident.

What happens after | file a discrimination complaint?

The Civil Rights Coordinator will give you a copy of the school district’s discrimination complaint procedure.
The Civil Rights Coordinator must make sure a prompt and thorough investigation takes place. The
investigation must be completed within 30 calendar days unless you agree to a different timeline. If your
complaint involves exceptional circumstances that require a longer investigation, the Civil Rights Coordinator
will notify you in writing with the anticipated date for their response.

When the investigation is complete, the school district superintendent or the staff member leading the
investigation will send you a written response. This response will include:

e A summary of the results of the investigation

e A determination of whether the school district failed to comply with civil rights laws

e Any corrective measures or remedies needed

e Notice about how you can appeal the decision

What are the next steps if | disagree with the outcome?

If you do not agree with the outcome of your complaint, you may appeal the decision to the Bremerton
School Board and then to the Office of Superintendent of Public Instruction (OSPI). More information about
this process, including important timelines, is included in the district’s Nondiscrimination Procedure 3210P and
Sexual Harassment Procedure 3205P.

| already submitted an HIB complaint —what will my school do?
Harassment, intimidation, or bullying (HIB) can also be discrimination if it's related to a protected class. If you
give your school a written report of HIB that involves discrimination or sexual harassment, your school will
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notify the Civil Rights Coordinator. The school district will investigate the complaint using both the
Nondiscrimination Procedure 3210P and the HIB Procedure 3207P to fully resolve your complaint.

Our School is Gender-Inclusive

In Washington, all students have the right to be treated consistent with their gender identity at school. Our
school will:

e Address students by their requested name and pronouns, whether or not they have legally changed
their name.
Update students’ gender designation so they accurately reflected in school records.
Provide students with access to restrooms and locker rooms that align with their gender identity.
Ensure students can participate in sports, physical education classes, field trips, and overnight trips
consistent with their gender identity.
Keep students’ health and education information private and confidential.
Allow students to wear clothing that reflects their gender identity and enforce dress codes without
regard to a student’s gender or perceived gender.

e Create aninclusive, respectful environment and protect students from teasing, bullying, or harassment
based on their gender or gender identity.

To review the district’s Gender-Inclusive Schools Policy 3211 and Procedure 3211P, visit bremertonschools.org.
If you have questions or concerns, please contact the Gender-Inclusive Schools Coordinator:

Carol Bailie

Director of HR

134 Marion Avenue North, Bremerton, WA 98312

carol.bailie@bremertonschools.org

360-473-1021

For concerns about discrimination or discriminatory harassment based on gender identity or gender
expression, please see the information above.

Our School is Committed to Students and State Law

Students have the right to learn in schools that follow state law and protect their rights. Willful noncompliance
happens when a school district leader or school board member does something—or fails to do
something—that they knew, or reasonably should have known, would violate state law. Under ESHB 1296,
OSPI is responsible for investigating complaints about willful noncompliance and working to find fair
solutions.

These laws include requirements related to:
e Civil rights and nondiscrimination (RCWs 28A.640 and 28A.642)
e Harassment, intimidation, or bullying (RCW 28A.600.477)
e Curriculum requirements and instructional materials policies (RCWs 28A.150.230, 28A.300.475,
28A.320.170, 28A.320.230, and 28A.320.235)
Use of restraint or isolation (RCW 28A.600.485)
Student discipline (chapter 28A.600 RCW)
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How do | make a complaint about willful noncompliance with state law?

You must first use available complaint processes to try to resolve your concern. This means the available
complaint processes start with your school district, even if the school district superintendent or a school
board member is the subject of your complaints. School personnel are not allowed to retaliate for making a
formal complaint.

If no available complaint processes are available, you must check OSPI's website for other OSPI complaint
procedures at How to File a Complaint, and follow any applicable processes. If none exist, or you have
completed all other processes, you must send written notice to the district superintendent at least 30
calendar days before filing a complaint with OSPI.

Complaints to OSPI must be submitted within 30 calendar days after a final decision in the local complaint
process, when one applies. The complaint must be in writing and include enough information to describe the
concern and the actions or failures to act that may be willful noncompliance. You may send the complaint by
mail, email, or hand delivery to OSPI.

When OSPI receives a complaint that meets the requirements for investigation, it will open an investigation.
OSPI will send you written notice of the allegations under investigation. After the investigation is complete,
OSPI will issue written findings to you and your school. These findings will state whether noncompliance
occurred and may require the school to take actions to fix the issue.

Who else can help with HIB, Discrimination, or Willful Noncompliance Concerns?

Office of Superintendent of Public Instruction (OSPI)

All reports must start locally at the school or district level, even if the complaint involves the school or school
district. School personnel should not retaliate against students or families for making a formal complaint.

Hewever, OSPI can assist students, families, communities, and school staff with questions about state law,
the HIB complaint process, and the discrimination and sexual harassment complaint processes, as well as
complaints alleging willful noncompliance with state law under ESHB 1296.

OSPI School Safety Center (For questions about harassment, intimidation, and bullying)
o \Website: LK12.w nt- health-saf hool-safety-center
e Email: schoolsafety@k12.wa.us
e Phone: 360-725-6068

OSPI Equity and Civil Rights Office (For questions about discrimination and sexual harassment)
o \Website: ospi.kl12.wa.us/policy-funding/equity-and-civil-rights
e Email: equity@kl2.wa.us
e Phone: 360-725-6162

OSPI Office of Legal Affairs (For more details on the willful noncompliance complaint process)
e \Website: ospi.k12.wa.us/educator-support/educator-conduct/state-law-noncompliance-complaints
e Email: OLA@k12.wa.us

Washington State Governor's Office of the Education Ombuds (OEO)
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The Washington State Governor's Office of the Education Ombuds works with families, communities, and
schools to address problems together so every student can fully participate and thrive in Washington's K-12
public schools. OEO provides informal conflict resolution tools, coaching, facilitation, and training about
family, community engagement, and systems advocacy.

e \Website: www.oeo.wa.gov
e Email: ceocinfo@agov.wa.gov
e Phone: 1-866-297-2597

U.S. Department of Education, Office for Civil Rights (OCR)

The U.S. Department of Education, Office for Civil Rights (OCR) enforces federal nondiscrimination laws in
public schools, including those that prohibit discrimination based on sex, race, color, national origin, disability,
and age. OCR also has a discrimination complaint process.

e Website: https://www2.ed.gov/about/offices/list/ocr/index.ntml

e Email: orc@ed.gov
e Phone: 800-421-3481

2.6 Restraint, isolation, and reasonable force

It is the policy of the Bremerton School District Board of Directors that our District maintains a safe learning
environment while treating all students with dignity and respect. All students in the District, including those
with an Individualized Education Program (IEP), or plan developed under Section 504 of the Rehabilitation Act
of 1973, will remain free from the unreasonable restraint, restraint devices, isolation and other uses of physical
force. Under no circumstances will these techniques be used as a method of discipline.

Use of restraint, isolation and other forms of reasonable force may be used when necessary to prevent or
minimize imminent bodily injury to self or others. Restraint and other uses of physical force may be used to
protect district property if de-escalation interventions have failed or are inappropriate.

Use of restraint, isolation, and other forms of reasonable force may be used on any student when reasonably
necessary to control spontaneous behavior that poses an “imminent likelihood of serious harm” as defined by
RCW 70.96B.010 and explained in the procedure accompanying this policy. Serious harm includes physical
harm to self, another, or district property. Staff will closely monitor such actions to prevent harm to the
student and will use the minimum amount of restraint and isolation appropriate to protect the safety of
students and staff. The restraint, isolation, and other forms of reasonable force will be discontinued when the
likelihood of serious harm has dissipated. If the parent/guardian and our District determine that a student with
an IEP or 504 plan requires advanced educational planning, the parent/guardian and our District may develop
emergency response protocols to be used in the case of emergencies that pose an imminent likelihood of
serious harm.

Reference
e Board Policy 3246
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2.7 Student privacy and searches

At certain ages, students attain the right to decide for themselves what records will remain confidential, even
from their parents/guardians, and in what activities the student will participate. At age eighteen, students
become legal adults and must approve any disclosure of information about themselves from student records,
except directory information if a request for confidentiality has not been filed. Students age eighteen may
also sign releases, authorizations or permission slips to participate in school activities and may sign
themselves out of school and authorize their own absences. Students between sixteen and eighteen who
have been granted legal emancipation from their parents or guardians have the same rights as eighteen year
old students. Students over fourteen years of age have the right to keep private from everyone any District
records indicating that they have been tested or treated for a sexually transmitted disease. Students thirteen
years and older have confidentiality rights in records regarding drug, alcohol or mental health treatment. All
students have confidentiality rights in family planning or abortion records.

Personal privacy is a fundamental aspect of individual liberty. All students possess the constitutional right to
be secure in their persons, papers and effects against unreasonable searches and seizures. Staff shall take
particular care to respect student’s privacy. School officials have authority to maintain order and discipline in
the schools and to protect students from exposure to illegal drugs, weapons and contraband. The
Superintendent, principal and other staff designated by the Superintendent shall have the authority to
conduct reasonable searches on school property as provided by Board policy.

Prior to conducting a search, school officials shall ask that the student consent to be searched by removing all
items from pockets or other personal effects. If the student refuses to consent to the search, school officials
may proceed to search the student, the student’s personal belongings and the student’s locker, as follows:

1. Any search of a student conducted by a District employee must be reasonably related to the discovery
of contraband or other evidence of a student’s violation of the law or school rules. For the purpose of
this policy, “contraband” means items, materials or substances the possession of which is prohibited
by law or District policy, including but not limited to, controlled substances, alcoholic beverages,
tobacco products or any object that can reasonably be considered a firearm or a dangerous weapon.

2. Staff shall conduct searches in a manner which is not excessively intrusive in light of the age and sex
of the student and the nature of the suspected infraction. No student shall be subject to a strip search
or body cavity search by school staff.

Locker searches

Students may be assigned lockers for storing and securing their books, school supplies and personal effects.
Lockers, desks and storage areas are the property of the District. No right nor expectation of privacy exists for
any student as to the use of any locker issued or assigned to a student by the school and such lockers and
other spaces are subject to search in accordance with District policy.

No student may use a locker, desk or storage area as a depository for any substance or object which is
prohibited by law or school rules or which poses a threat to the health, safety or welfare of the occupants of
the school building or the building itself.

Any student’s locker, desk or other storage area shall be subject to search if reasonable grounds exist to
suspect that the search will yield evidence of the student’s violation of the law or school rules. Any search of
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an individual student’s locker shall be conducted according to Board policy governing personal searches. All
student lockers may be searched at any time without prior notice and without reasonable suspicion that the
search will yield evidence of any particular student’s violation of the law or school rules. If the school official
conducting such a search develops a reasonable suspicion that any container inside the locker, including but
not limited to a purse, backpack, gym bag or an article of clothing, contains evidence of a student’s violation
of the law or school rules, the container may be searched according to Board policy governing personal
searches.

Reference

e Board Policy 3230
e Procedure 3230P
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3. Student Health and Wellbeing

3.1 Child custody

Any updated court documents related to child custody need to be provided to the student’s school annually.

Reference
e Board Policy 3126

3.2 Immunizations

Immediately upon enroliment in the District, the student’s parent/guardian must provide proof of
immunization status with a Certificate of Immunization Status (CIS), approved by the Washington
Department of Health (DOH). The CIS will be a part of the student's permanent record.

For current immunization requirements in the state of Washington, please visit the Washington State
Department of Health website.

Reference
e Board Policy 3413
e Pr r 413P

e Board Policy 3410

3.3 Medication at school

Under normal circumstances prescribed oral medication and oral over the counter medication should be
dispensed before and/or after school hours under supervision of the parent or guardian. If it is essential for a
child to take oral medication during school hours and the parent/guardian cannot be at school to administer
the medication, the parent/guardian must submit a written authorization accompanied by written instructions
from a licensed health professional.

Self-Administration of Medications

Students with asthma or anaphylaxis are afforded the opportunity to self-administer prescribed medications.
The student’s parent or guardian will submit a written request and other documentation required by the
school. The student’s prescribing health care provider must provide a written treatment plan.

Protocols for medication at school are posted on the District website.

Reference
e Board Policy 3416
e Procedure 3416P

e Board Policy 3419

STUDENT AND FAMILY HANDBOOK 38 BREMERTON SCHOOL DISTRICT


https://bremertonschools.diligent.community/home/policies/policydoc/8c28f19a-2228-46f1-82f7-10244486bcda
https://doh.wa.gov/community-and-environment/schools/immunization/families
https://doh.wa.gov/community-and-environment/schools/immunization/families
https://bremertonschools.diligent.community/home/policies/policydoc/41d0754c-fa82-4475-864f-28c60253f0ab
https://bremertonschools.diligent.community/home/policies/policydoc/87144d4b-beb5-46ea-81bc-5883249eb710
https://bremertonschools.diligent.community/home/policies/policydoc/11cf4b35-f4c0-4b1f-8b87-66fe9a13765e
https://www.bremertonschools.org/33499_3
https://bremertonschools.diligent.community/home/policies/policydoc/aa7c4f86-56e6-4642-995c-a84dd371c304
https://bremertonschools.diligent.community/home/policies/policydoc/cdf2f8de-1e89-4397-b935-fbbea21b5541
https://bremertonschools.diligent.community/home/policies/policydoc/4e798b95-bbdb-4969-8da5-6e5be5c47dbf

3. STUDENT HEALTH
& WELLBEING

Washington State law (WAC 246-760) requires schools to conduct auditory and visual screenings of children
each year. All students in kindergarten through third grade, fifth and seventh grade are screened. If your child
is not scheduled to be screened this year, you may request a screening if you have concerns by contacting
your child's teacher or emailing debra.hyre@bremertonschools.org including your child’'s name, school, grade
level and teacher.

3.4 Vision and hearing screenings

Parents who DO NOT want their child screened for either vision and/or hearing will need to send a letter to
their child’s school each year indicating their child is to be excluded. Please contact the Health Services office
at 360-473-1073 if you have any questions. Additional information regarding the vision and hearing screening
process is available here.

3.5 When to keep your student home from school

If your child is sick, please keep your child home from school and notify your child’s school that your student is
ill. If your student’s symptoms are related to a chronic condition, contact the school and follow school policies
for chronic condition management. Please contact your health care provider immediately about serious
iliness, including any fever of 100.4°F or higher.

Chronic illnesses: If your student’s symptoms are related to a chronic condition, contact the school and
follow school policies for chronic condition management. To help protect all students, please notify the
school if your child is diagnosed with any of these diseases:

e Chickenpox e Pertussis

e COVID-19 e Rubella

e Diphtheria e Salmonella

e E. colidiarrhea e Scabies

e Hepatitis e Shigellosis

e Measles e Tuberculosis

e Mumps e Another disease as requested

The school will protect your private information as required by law RCW 70.02, Washington’s Health Care
Information Access and Disclosure Act.
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3. STUDENT HEALTH
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Health Guidance for Going to School

Showing up to school every day is critical for
children’s well-being, engagement and learning.

Make sure to send children to school if they are:

* Generally healthy and well.
* Participating in usual day-to-day activities.
» Children can even go to school if they:
» Have a mild cold, which may include a runny nose and/or cough.
* Have eye drainage without fever, eye pain or eyelid redness.
* Have a mild stomachache.
¢ Have a mild rash with no other symptoms.
¢ Have head lice. Though they are annoying and should be treated, lice are not a reason to
exclude a child from school.
¢ Haven’t had a fever overnight and they have not taken fever-reducing

medicine during that time.

Avoid keeping children at home unless they are too sick to participate. Please see the back of this
handout for details. Note that in most situations, a health-care provider’s note is not needed to return.

Children may also avoid school due to anxiety (symptoms may include decreased
appetite, feeling tired, stomachache, headache etc). If you are worried that your child
may be suffering from anxiety, talk with your teacher, the school nurse, social worker or
other school staff to discuss the challenge and identify what can help your child stay in
school.

If your child has a compromised immune system or is at high risk for complications from common illnesses,
please talk to your school (school nurse if available) about developing a plan with you and your child's
health-care provider to keep your child healthy and safe while attending school.

Please note: This document is not meant to take the place of local health department/school district
guidance including about contagious ilinesses such as Covid-19 and the flu.

% KAISER PERMANENTE .
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Reasons to keep me home from school and
what needs to happen before I can return

What is my
symptom?

Fever

Vomiting and/ox
diarrhea

Persistent cough or
trouble breathing

Evye irritation

Sore throat

pain.

‘When should I stay home and
when to seek medical care?

I have a fever of 100.4°F (38°C) or higher.
Seek medical care if | have fever and any
of the following: ear pain, sore throat,
rash, stomachache, headache or tooth |

If I have vomited 2 or more times in the
last 24 hours. If my stool is watery and |
may not make it to the toilet in time. Seek
medical care if | have stomach cramping
and fever, | have bloody or black stool, or
| am showing signs of dehydration (tired
and sleepy, dry mouth and not urinating
at least once in the last 8 hours).

Seek medical care if | have a persistent
cough, difficulty breathing or trouble
catching my breath or if | develop a fever
with the cough. These symptoms may
be signs of Covid-19 or flu and should be

evaluated by a health-care provider.
|

Seek medical care if the rash has blisters,
is draining, is painful, looks like bruises
and/or if | develop a fever.

Seek medical care if | have eye swelling,

| Rash has healed or | have been cleared for

eye pain, trouble seeing or an eye injury.
|

Seek medical care if | have drooling,
trouble swallowing or a fever and/or rash.

When can I
return to school?

If I have not had a fever overnight without
the use of fever-reducing medication and
| am feeling better.

If 1 did not vomit overnight and | am able
to drink liquids without throwing up. If my
diarrhea has improved.

Once | am feeling better and | have been
cleared for return by my health-care
provider. If my symptoms were due to
asthma, please make sure that | have
permission to use breathing medication at
school.

return by my health-care provider.

Once | am feeling better.

Once | am feeling better. If | was
prescribed an antibiotic by my health-care
provider, then | can return 12 hours after
the first dose, if | am without fever and |

am feeling better.

If you don’t know whether to send your child to schoo! or have specific concerns regarding your child's heaith,
contact your child’s health-care provider, a local urgent care or the school nurse.
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3. STUDENT HEALTH
& WELLBEING

To help maintain a healthy and safe learning environment, Bremerton School District is a fragrance-aware
community. Some students and staff experience serious health reactions to fragrances and scented products.
We ask all students, families, and visitors to avoid wearing or bringing scented products (such as perfumes,
lotions, air fresheners, or candles) to school. Thank you for supporting a safe environment for everyone.

3.6 Fragrance / Scent-Safe Awareness

3.7 Section 504

As a parent/guardian of a Bremerton Public School student, did you know:

e All students are protected under Section 504 of the Rehabilitation Act of 1973. This is a Civil Rights
statute that prohibits discrimination against students with disabilities.

e Thisis a different program from Special Education. Students qualifying for Special Education services
do not need to be assessed for coverage under Section 504.

e Section 504 protects any student who has a mental or physical impairment that substantially limits
one or more major life activities including walking, learning, breathing, seeing, hearing, learning,
concentrating, etc.

e Mental impairments include ADHD, anxiety, depression or physical impairments including asthma,
cystic fibrosis, anaphylaxis, diabetes mellitus, as well as other chronic physical or mental ilinesses that
may impact a student’s ability to carry out major life functions.

e Parents/guardians and students are encouraged to be a part of the planning process once a student
has been evaluated and is eligible for a Section 504 plan.

e |f you have a concern about your student’s possible eligibility for Section 504 or about
accommodations presently being provided under a Section 504 plan, please contact the District’'s 504
Coordinator Mark Mayfield at mark.mayfield@bremertonschools.org or 360-473-4702 for a Section
504 evaluation or reevaluation.

3.8 Suicide Prevention

Suicide is a serious public health problem that can have long-lasting effects on individuals, families, and
communities. The good news is that suicide is preventable. Preventing suicide requires strategies at all levels
of society. This includes prevention and protective strategies for individuals, families, and communities.
Everyone can help prevent suicide by learning the warning signs, promoting prevention and resilience, and a
committing to social change.

Students and/or parents/guardians should contact their school counselor to provide support and identify the
resources available throughout the school district.

Reference

e Board Policy 2145
e Procedure 2145P

Additional resources include information from Centers for Disease Control and Prevention.
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4. Student Support

4.1 Child Find and special education services

The Individuals with Disabilities Education Act requires all school districts to identify, locate and evaluate all
children with disabilities, regardless of the severity of their disabilities. The Bremerton School District
conducts regular activities through the Child Find program to identify children with disabilities, aged birth
through 21 years of age. A disability may present a delay in learning, speech or language, motor skills, or social
and emotional abilities.

e For children ages 3-5: If you think your preschool child may have a significant delay in communication,
motor, social and/or problem-solving skills, please contact the Special Education department at
360-473-1008.

e For children ages 5-12: If you live within the Bremerton School District boundaries and are concerned
that your child may have a disability, please contact your home school or the Special Education

department at 360-473-1008 or specialeducation@bremertonschools.org.

More information is available on the District website.

4.2 Multilingual Language Learners

The English Language Learner program provides a continuum of services to individuals who are learning
English. At each building we have a certificated Multi-Lingual (ML) Specialist designated as the ML
Coordinator.

Every student that registers in Bremerton School District must fill out a Home Language Survey. If a student
answers “a language other than English” to question #2 or to question #3 on the Home Language Survey, they
are identified as possibly qualifying for ML services. An ML staff member will administer the English language
screener assessment to the student within their first 10 days of attendance. Based on their scores,
parents/guardians will be notified if the student qualifies for ML services and the student will be entered into
BSD's ML program.

4.3 Highly Capable Program

The Bremerton School District is committed to serving the needs of all students. Students who qualify for the
highly capable program may be served in their home school, in a self-contained elementary program, or by
participating in Honors, Advanced Placement (AP) courses, or select college in the school courses in the
secondary schools. Teachers design lessons to add depth and complexity to the curriculum to keep our highly
capable students working on the outer edges of their abilities. Evaluations are administered between January
and April each year by a designated school psychologist who schedules a battery of cognitive and academic
tests to determine eligibility.

Students must qualify in at least one academic area and on an assessment of cognitive abilities. Following the
assessment process, a multi-selection committee will review the information to determine who is eligible for
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the program. Students who qualify will be invited to join the self-contained program at the elementary level or
work with their child’s school to develop a student learning plan. If a student transfers to the Bremerton
School District with a highly capable label from a previous school district, that student’s records will be
reviewed by the multi-selection committee to determine eligibility in the Bremerton School District.

More information is available on the District website.

4.4 McKinney-Vento: students experiencing homelessness

Any child or youth, including migrant and unaccompanied youth, who lacks a fixed, regular and adequate
nighttime residence is considered homeless and McKinney-Vento eligible for assistance and services. This
includes children and youth who are temporarily sharing housing with others due to loss of housing or
economic hardship, those living in hotels, campgrounds, emergency shelters, cars, bus or train stations.

To the extent practical and as required by law, our District will work with students experiencing homelessness
students and their families to provide them with equal access to the same free, appropriate education
(including public preschool education) provided to all students. Special attention will be given to ensuring the
identification, enroliment and attendance of students experiencing homelessness students not currently
attending school, as well as mitigating education barriers to their academic success, for example providing
transportation to and from school. Additionally, our District will take reasonable steps to ensure that students
experiencing homelessness are not stigmatized or segregated in a separate school or in a separate program
within a school on the basis of their homeless status.

Students experiencing homelessness will be provided District services for which they are eligible, including
Head Start and comparable preschool programs, Title I, similar state programs, special education, multilingual
learner support services, vocational and technical education programs, gifted and talented programs, and
school nutrition programs.

For more information, visit our District website or call 360-473-1077 if you need assistance.

4.5 Translation Services

If you need support communicating in another language, we have on-call interpreting services available. For
more information, please contact your school or the State & Federal Programs Office at 360-473-1077 or
kathrine.trammell@bremertonschools.org.
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5. Required Notifications

5.1 Asbestos notification

The EPA requires the Bremerton School District to notify the school community that asbestos building
materials are present in some buildings. Our District has taken steps to provide for the safety of students,
staff, and parents/guardians related to such materials. Asbestos building materials are safe when they are
maintained in a stable condition. For more information, contact the Facilities Department at 360-473-0506.

5.2 Assessments

The Bremerton School District participates in federal and state mandated assessments. Information about the
District’s assessment plan is available on our District website.

Learn more about assessments on the Office of Superintendent of Public Instruction website.

Reference
e Title1/[ESSA Section 1112(e)(2)(B)(C)]

5.3 Citizen complaints

A citizen complaint is a written statement that alleges a violation of a federal rule, law or regulation or state
regulation.

Anyone can file a citizen complaint. There is no special form, and you do not need to know the law that
governs a federal program to file a complaint.

Information about submitting complaints can be found:

e On the Office of Superintendent of Public Instruction website

Citizen complaints — Federal Programs: The following federal programs are part of the citizen complaint
process:

Complaints that Allege Discrimination — Equity and Civil Rights
Title Programs

Title I, A Programs and services for struggling learners

Title I, C Migrant Education

Title |, D Institutional Education

Title I, G Advanced Placement

Title Il, A Teacher & Principal Quality

Title Il Limited English Proficient & Immigrant Students — Language Instruction
Title IV, B 21st Century Community Learning Centers

Title VI, Rural Education Achievement Program

Title VII, Indian, Native Hawaiian, Alaska Native Education
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5. REQUIRED ANNUAL
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Citizen complaints against a school district, educational service district (ESD), Office of the Superintendent
of Public Instructlon (OSPI) or other school service prowder Please VISIt

for prlntable handouts that outline the five-step process for filing a citizen complaint.

For questions and additional resources, visit
ospi.k12.wa.us/about-ospi/contact-us/how-file-complaint. If you have specific questions or need
assistance, please contact the Bremerton School District at 360-473-1061.

Reference
e Chapter 392-168 WAC Special Services Programs — Citizen Complaint Procedures for Certain
Categorical Federal Programs.

5.5 Grading and progress reports

At the beginning of each term or semester, each teacher shall specify in writing the student learning goals or
standards for course/content area. If participation is used as the basis of mastery of a goal or standard, a
student’s grades may be adversely affected provided on that day there was a graded participation activity. If
the teacher does not advise students in writing, the teacher may not use attendance and participation in the
grading process. Individual students who feel that an unjust application of attendance or tardiness factors has
been made may follow the appeal process for resolving the differences. For information on accessing report
cards in Skyward, click here,

Reference
e Board Policy 2420
e Pr re 2420P

5.6 Parent/guardian and family engagement policy

The board recognizes that parent/guardians and family engagement helps students participating in Title |
programs achieve academic standards. To promote parent/guardian and family engagement, the board has
adopted policy 4130 which describes how our district will involve parents/guardians and family members of
Title | students in developing and implementing the district’s Title | programs.

A hard copy of the policy is available by calling 360-473-1077 or emailing
kathrine.trammell@bremertonschools.org

More information on the Learning Assistance Program (LAP) and Title 1 can be found here.

Reference

e Board Policy 4130
e Reference: Title 1 Every Student Succeeds Act / [ESSA Section 1116 (2)(b)
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5.7 Protection of Pupil Rights Amendment (PPRA)

The Protection of Pupil Rights Amendment (PPRA) applies to the programs and activities of a state education
agency (SEA), local education agency (LEA), or other recipient of funds under any program funded by the U.S.
Department of Education. It governs the administration to students of a survey, analysis, or evaluation that
concerns one or more of the following eight protected areas:

political affiliations or beliefs of the student or the student’s parent/guardian;

mental or psychological problems of the student or the student’s family;

sex behavior or attitudes;

illegal, anti-social, self-incriminating, or demeaning behavior;

critical appraisals of other individuals with whom respondents have close family relationships;
legally recognized privileged or analogous relationships, such as those of lawyers, physicians, and
ministers;

religious practices, affiliations, or beliefs of the student or student’s parent/guardian; or

income (other than that required by law to determine eligibility for participation in a program or for
receiving financial assistance under such program).

PPRA also concerns marketing surveys and other areas of student privacy, parental access to information, and
the administration of certain physical examinations to minors. The rights under PPRA transfer from the
parents/guardians to a student who is 18 years old or an emancipated minor under state law. Learn more_here.

5.8 School performance reports

OSPI produces a school performance report (or “report card”) for each school in our District with the following
information:

School performance information & data

District graduation rates

Teacher qualifications

Spending per student

Frequently Asked Questions (FAQ)

Data on Kindergarten Readiness (WaKIDS)

Discipline rates

Scores, trends, and participation rates for the Washington School Improvement Framework (WSIF)

The report card summary with a link to the full report on the OSPI website is included on each school’s
website, under the “About Us” section. You can also view your child’s school report card on the OSPI website.
Paper copies are also available by contacting 360-473-1077.

5.9 State and local assessments

The Bremerton School District participates in federal and state mandated assessments. For information on
assessments, please visit the District's assessment webpage.
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Reference
e Title 1 Every Student Succeeds Act /[ESSA Section 1112(e)(2)(B)(C)]

5.10 Teacher qualifications

Parents/guardians of each student may request information on the professional qualifications of their child’s
teacher at any time. General teacher information is provided in each school’s Annual Performance Report on
each school’s website. For individual teacher qualifications, please contact the Human Resources Office at
360-473-1021.

The Bremerton School District will notify parents/guardians if a child has been assigned, or taught for four or
more consecutive weeks by a teacher with limited State certification or licensure requirements at the grade
level and subject area in which the teacher has been assigned.

Reference:
e Title 1 Every Student Succeeds Act / [ESSA Section 1112(e)(1)(B)(ii)]

5.11 Ombuds Services

The Washington State Governor's Office of the Education Ombuds (OEQ) is an independent state agency
that helps to reduce educational opportunity gaps by supporting families, students, educators, and other
stakeholders in communities across WA in understanding the K-12 school system and resolving concerns
collaboratively. OEO services are free and confidential. Anyone can contact OEO with a question or concern
about school.

OEOQ listens, shares information and referrals, and works informally with families, communities, and schools to
address concerns so that every student can fully participate and thrive in our state’s public schools. OEO
provides support in multiple languages and has telephone interpretation available. To get help or learn more
about what OEO does, please visit our website: https://www.oeo.wa.gov/en; email oeoinfo@gov.wa.gov, or
call: 1-866-297-2597 (interpretation available).
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6. Appendices

Appendix A: Select District Policies and Procedures

All district policies and procedures can be found here.

Policy Number - Policy Name

Policy Number - Policy Name

2022 - Access to Electronic Information Resources

3122 - Excused and Unexcused Absences

2022P - Procedure: Use of Personal Electronic
Devices

3122P - Procedure: Excused and Unexcused
Absences

3110 - Admission and Qualifications of Attendance

123 - Withdrawal Prior to Graduation

3110P and 3110F - Procedure and Form: Early
Entrance Qualifications

3124 - Removal or Release of Student During School
Hours

112 - Social Emotional Climate

3124P - Procedure: Removal or Release of Student
During School Hours

3112P - Procedure: Social Emotional Climate

3140 - Release of Resident Students

3114 - Part-Time, Home-Based or Off-Campus
Students

3143 - District Notification of Juvenile Offenders

3115 - Students Experiencing Homelessness:
Enrollment Rights and Services

3144 - Release of Information Concerning Student
Sexual and Kidnapping Offenders

3115P - Procedure: Students Experiencing
Homelessness: Enroliment Rights and Services

3205 - Sexual Harassment of Students Prohibited

w

116 - Students in Out of Home Care

3205P - Procedure: Sexual Harassment of Students
Prohibited

3116P - Procedure: Students in Out of Home Care

3210 - Nondiscrimination

w

120 - Enroliment

3210P - Procedure: Nondiscrimination

3120P - Procedure: Enrollment and Attendance
Records

211 - Gender-Inclusive Schools

(%]

121 - Compulsory Attendance

3211P - Procedure: Gender-Inclusive Schools

3220 - Freedom of Expression

3240 - Student Conduct Expectations and
Reasonable Sanctions

3220P - Procedure: Freedom of Expression

3240P - Procedure: Student Conduct Expectations
and Reasonable Sanctions
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3223 - Freedom to Assembly 3243 - Student Driving

3224 - Student Dress 3243P - Procedure: Student Driving

3224P - Procedure: Student Dress 3410 - Student Health

3225 - School-Based Threat Assessment 3510 - Associated Student Bodies (ASB)

3225P - Procedure: School Based Threat 3510P - Procedure: Associated Student Bodies
Assessment (ASB)

3230 - Searches of Students and Student Privacy 3520 - Student Fees, Fines, or Charges

3230P - Procedure: Searches of Students and Their | 3520P - Procedure: Student Fees, Fines, or Charges
Property

3231 - Student Records 3530 - Student Fundraising Activities
3231P - Procedure: Student Records 3540 - Co-curricular Participation
3232 - Parent/Guardian and Student Rights in 3540P- Procedure: Co-Curricular Participation

Administration of Surveys, Analysis or Evaluations
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Appendix B: Annual Attendance Letter

Dear Parent/Guardian,

Welcome to a new school year! We are excited to partner with you to make this a year full of learning, growth,
and success for your student(s). One of the most important ways families can support their child’s success is
through regular, on-time attendance. Every day counts, whether it's building strong academic skills,
developing friendships, or growing confidence; students benefit from being in school.

The Power of Good Attendance

e Students who attend regularly are more likely to stay on track with reading, math, and other essential
skills.
Being on time helps students start the day with confidence and reduces stress.
Attending every day builds positive habits that carry into college, careers, and life.

e Daily attendance creates opportunities for students to connect with teachers, make friends, and feel
part of our school community.

Our Partnership With Families

We know that sometimes challenges—such as iliness, transportation, or family needs—can make getting to
school difficult. Please know that we are here to help. If your child is absent, call your school right away to let
us know. Together, we can problem-solve and ensure your student stays engaged and successful.

We promise to:

e Track attendance daily and notice right away when your student is missing.
e Communicate with you if absences occur, so we can understand the reason and provide support.
e Work with you to remove barriers and connect your student with resources.

Washington State Attendance Law

Washington State’s Becca Bill (RCW 28A.225) requires students ages 8—17 to attend school regularly. If
parents choose to enroll a 6- or 7-year-old, that student must also attend full-time.

Key points of the law include:

Schools must notify families of any unexcused absence.
After 3 unexcused absences in a month, schools must schedule a family conference.
After 7 unexcused absences in a month or 15 in a year, schools are required to file a truancy petition,
which may involve a Community Truancy Board or Juvenile Court.

e For elementary students, after 5 excused absences in a month or 10 in a year, schools will contact
families to schedule a conference to support regular attendance, unless absences are excused with a
doctor’s note or pre-arranged in writing.
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How You Can Help

Set consistent routines for bedtime and mornings.

Schedule appointments outside of school hours when possible.

Encourage your student to stay in school unless they are truly ill.

Talk to your child about the importance of being present every day.

Reach out to teachers or staff if your student seems worried about school or if family challenges are
affecting attendance.

We are grateful for your partnership in helping your child thrive. Thank you for making attendance a priority; it
truly makes a difference.

Sincerely,

ol 2 fets,

Dr. Slade McSheehy
Superintendent
Bremerton School District

District Policy 3122: Attendance
Student Rights & Responsibilities Handbook
BPresent (BSD's attendance resource webpage)
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Appendix C: Annual Notifications

6. APPENDICES

In accordance with state and federal regulations, the Bremerton School District is required to annually
distribute various notices to all students, families, and staff. These annual notifications include:

Annual attendance letter
Non-discriminations notice

Technology Use Guidelines
Other essential information

Information on ASB Card & School Fee Discounts for Eligible Families (HB 1660)

They are sent to all families in late August via ParentsSquare, and can also be viewed on the District's

website.

Appendix C: Summary of handbook updates & edits

The District will notify families if substantive changes are made to this handbook during the school year.

These changes will also be noted below.

Section Date updated

Summary of changes

STUDENT AND FAMILY HANDBOOK

55

BREMERTON SCHOOL DISTRICT


https://www.bremertonschools.org/handbook
https://www.bremertonschools.org/handbook

	Student Rights & Responsibilities Handbook 
	Introduction 
	Bremerton Mission, Vision, and Core Values 
	Non-Discrimination Statement 

	Table of Contents 
	1.​Student Rights & Responsibilities  
	2.​Student Safety, Security, and Privacy 
	3.​Student Health and Wellbeing 
	4.​Student Support 
	5.​Required Parent/Guardian Annual Notifications 
	6.​Appendices 

	1. Student Rights & Responsibilities  
	1.1 Student Attendance 
	1.2 Student Dress 
	1.3 Student Behavior and Discipline 

	 
	 
	STUDENT DISCIPLINE (3241)  

	2. Student Safety, Security, and Privacy  
	2.1 School bus expectations 
	2.2 Closed campus: students must remain on campus   
	2.3 Discrimination and sexual harassment  
	2.4 Family Educational Rights and Privacy Act (FERPA) 
	2.5 Harassment, intimidation, and bullying (HIB) 
	2.6 Restraint, isolation, and reasonable force 
	2.7 Student privacy and searches  

	3. Student Health and Wellbeing  
	3.1 Child custody 
	3.2 Immunizations 
	3.3 Medication at school  
	3.4 Vision and hearing screenings 
	3.5 When to keep your student home from school 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	3.6 Fragrance / Scent-Safe Awareness  
	3.7 Section 504  
	3.8 Suicide Prevention 

	4. Student Support 
	4.1 Child Find and special education services 
	4.2 Multilingual Language Learners  
	4.3 Highly Capable Program 
	4.4 McKinney-Vento: students experiencing homelessness 
	4.5 Translation Services 

	5. Required Notifications 
	5.1 Asbestos notification  
	5.2 Assessments 
	5.3 Citizen complaints 
	5.5  Grading and progress reports 
	5.6  Parent/guardian and family engagement policy 
	5.7 Protection of Pupil Rights Amendment (PPRA) 
	5.8 School performance reports 
	5.9 State and local assessments 
	5.10 Teacher qualifications 
	5.11 Ombuds Services 

	6. Appendices 
	Appendix A: Select District Policies and Procedures  
	Appendix B: Annual Attendance Letter 
	 
	 
	 
	 
	 
	 
	Appendix C: Annual Notifications 
	Appendix C:  Summary of handbook updates & edits 


