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LGPSU and Lesbian and Gay Workers Rights 
Kieran Rose February 2020 
 
 
“Trade Union policy on lesbian and gay rights is an integral part of overall trade union policy to 
fight dicrimination and protect workers rights” 
ICTU ‘Lesbian and Gay Rights in the Workplace’ 1987 

 
 

 



1.​ Summary 
The trade union movement was hugely important in progress for LGBT people in Ireland from 
the early 1980s, when we had few supporters but many powerful enemies. This history is largely 
unrecognised and unwritten, significant exceptions to this are Orla Egan and the Cork LGBT 
archive, the research of Philip O’Connor, Patrick McDonagh and others. David Joyce of ICTU 
put together a detailed slideshow of documents, photos etc  for a 2019 LGBT Pride event 
“Union Pride - celebrating our past, building a better future” with a panel discussion with me and 
Clare Moore NIC/ICTU chaired by Seamus Dooley (NUJ/ICTU). 
 
The LGPSU was key to trade union progress for lesbian and gay workers, this brief summary 
focuses on the 1980s, and does not include for example the great role of IMPACT in the 
marriage equality referendum success. 
 
Crucial moments were the ICTU and LGPSU resolutions of 1982, the ICTU lesbian and gay 
rights seminar of 1985, the ICTU 5 point programme of 1986, the Employment Equality Agency 
in 1986 supporting sexual orientation to be included in its legislation, the publication of ICTU 
policy 'Lesbian and Gay Rights in the Workplace: Guidelines for Negotiators' in 1987, the Civil 
Service anti-discrimination policy of 1988, all contributing significantly to later progress such as; 
Labour Party Equal Status Bill 1990 includes sexual orientation, the equality-based gay law 
reform in 1993, the inclusion of sexual orientation in the Unfair Dismissals Act 1993, and later 
Equality legislation etc 
 

2.​ LGPSU Resolution 1982 
In 1982 the Cork Branch adopted a motion proposed by me and Tricia Tracey calling for gay 
law reform, and amendments to the Unfair Dismissals Act, the Employment Equality Act and 
legislation dealing with the employment of civil servants, the armed forces, and the Gardai to 
prevent discrimination on the basis of sexual orientation. This later became the programme of 
GLEN when it was established in 1988, and was largely achieved in the 1990s with an 
equality-based gay law reform, amendments to the Unfair Dismissals Act, and Equality 
legislation introduced. 
 

 
1982 LGPSU resolution 
 



 
The motion got high profile and positive media coverage (unusual at the time) when it was 
adopted at the Annual Conference in May 1982. It got ‘overwhelming support’, and was passed 
by the ‘vast majority’ after ‘a contentious debate’. One delegate said that; ‘if Cork have a 
problem with homosexuality then let them go away and solve them quietly without publicity’. 
Tom Bogue, President of the Union, spoke strongly in favour of the motion saying ‘we have a 
repressed minority’. I worked with Tom in Cork County Council and he was a great supporter, 
especially when I publicly came out. 
 



 
 
This LGPSU equality agenda was to be achieved in the next fifteen years or so and the trade 
union movement played a huge role. Leo Flynn in a paper c2000 referring to the establishment 
of the Equality Authority in 1999, the Unfair Dismissals Amendment Act 1993 etc. writes that 
these changes are ‘little short of phenomenal’.  ‘Yet less than a decade ago sexual activity 
between males was still criminalised ….’ There has been a ‘rolling programme of legislative and 
policy reform’. The recent developments in Irish law are ‘extraordinary’. ‘Without being wildly 



optimistic, it is clear that the legal situation of same-sex coupls in Ireland is on the cusp of major 
change’ he wrote  1

 
3.​ ICTU 

Phil Flynn General Secretary of the Union was also a great supporter of lesbian and gay 
workers and lobbied Government on our behalf, as well as working within ICTU. He spoke at a 
workshop organised by the Cork Lesbian and Gay Collectives at the ICTU 1984 Conference in 
Waterford, giving us great practical advice on our campaign. Arising from that and a subsequent 
meeting with Phil I wrote to Phil on 23.4.85 enclosing a proposal for a workshop on 
discrimination against lesbian and gay workers, and a summary report of the Waterford meeting. 
Phil Flynn wrote to Donal Nevin on 2nd May 1985 calling for a seminar in order to make 
progress on the 1982 resolution which he wrote that the Union had ‘sponsored’. Donal Nevin, 
General Secretary of ICTU, wrote back on 9.5.85 saying he ‘saw no reason why our Trade 
Union Education and Training Committee should not arrange, say, a half-day workshop on the 
subject’. The holding of this workshop opened the door to all subsequent progress. 
 

1 ‘Can the Transition to Individual Protection be Extended to Recognition of Relationships?: 
Same-Sex Couples and the Irish Experience of Sexual Orientation Law Reform Leo Flynn 
(c2000), Legal Secretary, Court of Justice of the European Communities 
 



 
 
 
Kevin O’Driscoll, a senior official in the LGPSU, was also a great supporter and worked 
effectively on the ICTU Education and Training Committee, against some resistance, to ensure 
that a productive workshop was organised. On 16.10.1985 Michael O’Halloran ICTU Education 
and Training Officer writes to Kevin setting out the agenda for the workshop including that its 
purpose was to enable trade union representatives ‘to discuss how unions might take a positive 
initiative to implementing the [1982] policy’. I spoke at the workshop which was held on 29 
November 1985. The workshop made a number of recommendations for further action 
including that a working group be set up to progress actions (reports available). Kevin also 
worked doggedly on the General Purposes Committee of ICTU against some resistance to 
achieve their agreement in September 1986 to a ground-breakig 5 point action programme by 
ICTU including that ‘Guidelines for Negotiators’ be prepared. 
 
The Northern Ireland Committee of ICTU also held a workshop in June 1986 attended by 
representatives of NIPSA, ASTMS, NUPE, NAPO (a report of 28.7.1986 by Ann Hope and 
Marie Quiery, ASTMS is available).  Northern Ireland trade unions played a significant role in 
defending gay works during the fall out of the Kincora controversy. 
 



 
On 24.9.86 Phil Flynn writes to me stating that; ‘ Arising from the Seminar on 
Discrimination in employment due to sexual orientation held in November 1985, the 
General Purposes Committee of Congress has recommended the following programme 
of action to the next meeting of the Executive Committee’. This 5 point programme 
including most importantly that Guidelines be prepared, a seminar be organised, the 
1982 motion to be re-circulated to all Unions, the ICTU training programme should 
include issues of sexual orientation, and that a joint ICTU/Health Education Bureau 
seminar on HIV/AIDS in the workplace be organised. This was a major breakthrough, 
and a big improvement on a previous ICTU 3 point programme of July 1986 (see 
Appendix and see separate article; ‘IDATU Union: Progress for Lesbian and Gay 
Workers 1980s’). 
 

 
 
A working group chaired by  Patricia O’Donovan (ICTU)  was set up in December 1986 
to prepare the Guidelines and Christopher Robson (UPTCS) and Kieran Rose (LGPSU) 
were on the working Group.  



 
In May 1987 ICTU published ‘Lesbian and Gay Rights in the Workplace: Guidelines 
for Negotiators’,  a very strong and radical policy. This was the first time a powerful 
national organisation had come out with a detailed policy in favour of equality.  
 
 
The launch of the Guidelines was well covered in the national media (28.5.1987) which 
was very important in winning over public opinion and elected representatives and 
building the narrative of equality for lesbians and gay men. 



 
The 1987 Guidelines were the basic building block for future progress and were used 
extensively by GLEN in our campaign for an equality based gay law reform, for equality 
legislation, and job protection. They heavily influenced the Civil Service Circular (12/88) 
of June 1988 which states: 'discrimination on the basis of sexual orientation or medical 
condition  will not be tolerated in the civil service'. 
 
Christopher Robson has a very interesting article, ‘Anatomy of a Campaign’, where he 
analyses GLENS campaign for equality, and the hugely important role of the trade 
unions. Regarding the 1987 Guidelines he writes how it was ‘an unapologetic and 
radical charter of rights’. ‘It also gave a mandate to the ICTU to intervene on our behalf 
in negotiations with government. They have done so ever since, to powerful effect’. One 
example is that on 24th May 1991 Peter Cassells General Secretary of ICTU wrote to 
the Minister for Justice that; ‘Congress would like to reiterate its concern at the 
inordinate delay in dealing with this matter [i.e. gay law reform] which affects the quality 
of life of thousands of Irish citizens’. 
 



Chris continues: ‘The ICTU guidelines helped with the civil service policy: both were 
incorporated into ‘Equality Now for Lesbians and Gay Men’ (ICCL, 1990), which in turn 
was presented in its entirety to the Law Reform Commission. Right up to the end of the 
campaign all these documents, and many more, have worked as interconnecting 
elements in a comprehensive platform’. (See ‘Lesbian and Gay Visions of Ireland: 
Towards the 21st Century’ 1995, Ide O'Carroll, Eoin Collins (eds)) They were quoted in 
the gay law reform debates by Senator David Norris.  

 
Kevin O’Driscoll organised a weekend training coure on discrimination on the basis of 
sexual orientation on 6-8 November 1987 addressed by Patricia O’Donovan on ICTU 
policy, Michael D. Higgins TD and Kevin (see 5 page report and recommendations) 
which were adopted at the 1988 conference of the Union. I proposed the motion ‘That 
this Union adopt the recommendations of the seminar on gay and lesbian rights on 
Union policy and work through the ICTU for their implementation ‘ Dublin County 
Council Branch May 1988. 
 
Dublin Council of Trade Unions in December 1989 passed a Motion from LGPSU 
Dublin County Council Branch proposed by myself supporting GLEN’s equality 
programme of gay law reform and equality legislation. 
 

4.​ Sylvia Meehan and the Employment Equality Agency 
On behalf of the ‘Lesbian and Gay Rights at Work’ group I wrote to Sylvia Meehan Chair 
of the Employment Equality Agency on 27.7.86. Sylvia replied on 5.8.86 saying she 
would be ‘very interested’ to meet and that it would be ‘very helpful’ if she could receive 
copies of the recommendations of the ICTU 1985 seminar. Subsequently in October 
1986 the EEA recommended to Government that the Employment Equality Act 1977 be 
amended to include sexual orientation, this was a major breakthrough for a State 
agency to come out unequivocally in favour of equality, at a time when the Right were in 
the ascendant. Sylvia Meehan was a fearless champion of the rights of lebian and gay 
workers (see article I wrote for GCN October 2018) 
 

https://www.amazon.co.uk/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Ide+O%27Carroll&text=Ide+O%27Carroll&sort=relevancerank&search-alias=books-uk
https://www.amazon.co.uk/s/ref=dp_byline_sr_book_2?ie=UTF8&field-author=Eoin+Collins&text=Eoin+Collins&sort=relevancerank&search-alias=books-uk


 
 
 
 

5.​ 1990 Labour Party Equal Status Bill, precursor to our Equality legislation 

The ICTU Guidelines also fed into the ground-breaking Labour Party Equal Status Bill of 
1990, the precursor of our current Equality legislation. The Labour Party published an 
Equal Status Bill in 1990 including sexual orientation etc, narrowly defeated in the Dail in 1992 
by 63 votes  to 67. This Bill (which included employment issues) was a model for the 
subsequent equality legislation introduced by Minister for Equality and Law Reform Mervyn 
Taylor.  
 
GLEN lobbied for inclusion of sexual orientation and other grounds in that Bill and indeed gave 
them the Ontario Human Rights Act on which the Bill is based. Finbar O’Malley was the Labour 



Party legal advisor at the time. I met Niamh Breathnach who was spokesperson at the time and 
she became a champion (from memory, the original intention was just to extend the 
Employment Equality Act to include services). 
 
Sponsoring the Private  Members Bill in 1992, Dick Spring Leader of the  Labour Party said in 
the Dail: “This legislation sets out wider areas of discrimination than any legislation previously 
brought before the House. It sets out to prohibit discrimination on the grounds of sex, marital or 
parental status, sexual orientation, religion, age, handicap, race, colour, nationality or national or 
ethnic origin, including membership of the travelling community. It is only right that these 
provisions should be very wide. It is extremely important to ensure that this Bill is totally 
inclusive and that there are no exclusions. The second object of the Bill is to make 
discrimination unlawful not only in the workplace but also in education, in the provision of goods, 
facilities and services, including recreational, banking and other financial services, ntertainment, 
accommodation, transport and the services of any trade or profession and in the disposal or 
management of premises.”  
 
Michael D Higgins also spoke supporting the Bill 
https://www.oireachtas.ie/en/bills/bill/1990/14/?tab=debates 
 
 
 

https://www.oireachtas.ie/en/bills/bill/1990/14/?tab=debates


 
Campaign for Equality: GLEN was instrumental in setting up the Campaign for Equality in 
1991 which was an alliance of all groups vulnerable to discrimination including womens groups, 
people with disabilities, Travellers, to campaign for broad-ranging equality legislation and for an 
equality-based gay law reform.  
 
The campaign was launched in October 1991 in the European Communities offices with 
speakers including; Monica Barnes, Chair Joint Oireachtas Committee on Women's Rights; 
Patricia O’Donovan, Assistant Secretary General ICTU; Sylvia Meehan, Chief Executive, 
Employment Equality Agency; and representatives from GLEN, the Dublin Travellers 
Education and Development Group; Forum of People with Disabilities; Council for the Status of 
Women and others. 
 
 
The Employment Equality Bill 1996, and the Equal Status Bill 1997  were introduced by 
Mervyn Taylor, Minister for Equality and Law Reform and passed in 1997. “They were central to 
the Rainbow Coalition's raft of anti-discrimination legislation and sought to eliminate 
discrimination on nine grounds including gender, race, religion, disability and membership of the 
Travelling community in employment and in the provision of services. They were referred to the 
Supreme Court ([by President Mary Robinson], where both were found to be unconstitutional on 



three grounds. 
https://www.irishtimes.com/news/president-has-sole-discretion-to-decide-on-supreme-court-refer
ral-1.287977 
 
Amended equality legislation was subsequently enacted during the following Dáil term, i.e. the 
Employment Equality Act, 1998 and the Equal Status Act, 2000. The Equality Authority was set 
up under the Employment Equality Act 1998 and was established in October 1999. The Equality 
Authority replaced the Employment Equality Agency, and had a greatly expanded role and 
functions.  In November 2014, the Equality Authority was merged with the irish Human Rights 
and Equality Commission to form the Irish Human Rights and Equality Commission (IHREC)  

 
6.​ Other LGPSU 

I organised a worshop on gay issues at the 1984 LGPSU Conference in Bundoran 
when I was part of the Cork Branch delegation. Subsequently I was asked by Bernard 
Harbor the editor of the LGPSU magazine ‘Reporter’ published in October 1984, ‘Gay 
Rights - A Trade Union Concern’. At the time it was very difficult to get positive coverage 
of gay issues and this magazine went to workplaces throughout the country. I attended 
the NALGO lesbian and gay conference in Manchester sponsored by the Executive and 
the Cork Branch of  LGPSU 20th-21st October 1984 (see 2 page report). THe Cork 
Branch LGPSU gives donation to Gay Information Cork and writes to Cork Examiner 
urging them to accept ads from Gay Information Cork, which they had been rejecting 
(1984). IMPACT policy document ‘Rights of Lesbians and Gay Men’ February 1995 was 
adopted by CEC on 27.1.95. ‘A discussion document on the rights of lesbians and gay men was 
presented to and discussed at the 1993 Equality Conference’ (Paddy Keating). 
 
Fergus Finlay was the full-time official in Cork and I went to him to get his support 
before I came out publicly on radio. I was on temporary contracts with Cork County 
Council at the time, he was very supportive. Later GLEN had intensive contacts with 
Fergus on the need for an equality-based law reform and equality legislation when he 
was chief advisor to Dick Spring Leader of the Labour Party and Minister for Forign 
Affairs in 1990s. The Irish Government as part of its Presidency of the Commission got sexual 
orientation back into the Amsterdam Treaty with Dick Spring as Minister for Foreign Affairs in 
1997. GLEN particularly Christopher Robson lobbied Noel Dorr and others to have 
sexual orientation included. Article 13 prohibits discrimination on the basis of sexual 
orientation and other and this gives the EU a competency in these matters. This was a 
breakthrough, and Ireland was responsible. Previously sexual orientation was dropped 
from the draft Treaty under the Dutch Presidency. In the lead up to the marriage equality 
referendum GLEN asked Fergus to address a number of meetings on effective 
campaigning strategies. Fergus later was on the Yes Equality Strategy Committee. 

https://www.irishtimes.com/news/president-has-sole-discretion-to-decide-on-supreme-court-referral-1.287977
https://www.irishtimes.com/news/president-has-sole-discretion-to-decide-on-supreme-court-referral-1.287977
https://en.wikipedia.org/wiki/Government_of_the_28th_D%C3%A1il
http://www.equality.ie/en/
http://www.ihrec.ie/


 
 

 
 

7.​ The Union of Professional and Technical Civil Servants also played a major 
role, UPTCS later merged with the LGPSU to form IMPACT, now Forsa. ‘An AIDS 
Policy for the Civil Service’, Civil Service Circular 12/88  was negotiated by 
Christopher Robson and Tom Lacey of UPTCS and others. It states: 
'discrimination on the basis of sexual orientation or medical condition  will not be 
tolerated in the civil service'. This was a huge breakthrough, and ironic as we 
were still criminalised by the State. As Christopher notes it was issued in July 
1988, four months before the Strasbourg judgement. ‘If the government 
considered such protection necessary for its own workers, then the argument for 
its extension to everyone else became unanswerable’ according to Christopher 
Robson. The policy was subsequently extended to all the public sector. 

 



The inclusion of ‘sexual orientation in the Circular was used in the Seanad debates 
(30th November 1988) to support the inclusion of sexual orientation in the Prohibition of 
Incitement to Hatred Bill; such inclusion was being opposed by the then Minister for 
Justice Gerry Collins. In the Dail on the 15th November 1989 the Minister for Justice 
Ray Burke (suddenly) accepted the sexual orientation amendment to general acclaim 
from all speakers. 
 
8. ‘Lesbian and Gay Rights at Work’   
‘Lesbian and Gay Rights at Work’  was an informal group of lesbians and gay men set 
up on 3.5.86 to campaign on issues of equality in the workplace, and in particular to 
follow-up on the recommendations of the ICTU 1985 seminar on lesbian and gay rights 
in the work place. In a sense this informal group was carrying out the policies and 
objectives agreed at the trade union workshop and adopted at the First National Gay 
Conference held in Connolly Hall Cork in 1981.  
 
The meeting was held in LGPSU Head Offices and was briefly addressed by Kevin 
O’Driscoll, a national officer of the Union. It was agreed to draft a leaflet and that I be 
the convenor. A newsletter was produced in August 1986. 
 
Individual trade union activists continued to work within their own Unions. For example, 
a report of a meeting held on 25.5.88 said that a motion proposed by Chris Robson 
calling on UPTCS to implement the ICTU Guidelines was passed at their ADC, there 
was some debate and this got media coverage. LGPSU passed a similar motion 
proposed by Kieran Rose on behalf of the Dublin County Council Branch. (see separate 
article on this group). 
 



 
 
9. Seanad Debates on ECHR Judgement 1990 
This was a debate (12th December 1990)  on the need for gay law reform following the ECHR 
ruling of 1988 striking down the anti-gay laws. The Minister for Justice Ray Burke spoke quite 
positively. 
 
Senator John A. Murphy said: ‘I find it hard to evade the conclusions of the Gay and Lesbian 
Equality Network in their letter to Senators which I received this morning when they say that: 
“Not only must the criminalisation of homosexuality be removed but there must be 
anti-discrimination laws as well”’ 
 
Senator Upton referred to the Labour Party Equal Status Bill and also to the ICTU ‘Lesbian and 
Gay Rights in the Workplace’ policy. Senator O’Toole referred to the long-standing policy of the 
trade union movement in favour of gay law reform. HIV/AIDS was an issue that came up in a lot 
of these debates. 
 
 
10. Unfair Dismissals Act 
The inclusion of sexual orientation as a protected ground in the Unfair Dismissals Act was part 
of the LGPSU motion adopted in 1982 and a key objective of GLEN and previous campaign 
groups. GLEN campaigned very strongly to have sexual orientation included in the Unfair 
Dismissals Act and part of this campaign was to get various trade unions and others to write to 
the various Ministers for Labour supporting this demand, and these Ministers included;  Ruairi 
Quinn, Bertie Aherne, Brian Cowan, and finally Mary O'Rourke. Phil Flynn wrote to Brian Cowan 
Minister for Labour on 8th April 1992 recommending that sexual orientation be included in the 



Unfair Dismissals Act. According to Christopher Robson in his article ‘Anatomy of a Campaign’; 
‘No file we were told was ever bigger in the Dept. of Labour.’  
 
The Unfair Dismissals (Amendment) Bill including sexual orientation was introduced into the 
Senate on 10th March 1993 by the Minister of State at the Department of Enterprise and 
Employment Mary O'Rourke, who GLEN had met some time previously. Ruairi Quinn 
was the senior Minister in that Dept. Interestingly the gay law reform Bill was not 
introduced into the Oireactas until 15th June 1993.  
 

 
 
The Minister also said that the Bill was the ‘first step’ towards enactment of legislation by 
Maire Geoghegan Quinn (gay law reform) and Mervyn Taylor’s equality legislation. The 
Minister referred to the inclusion of ‘sexual orientation’ in the Prohibition of Incitement to Hatred 
Act. 

The amendment was widely welcomed by all political parties. One Senator said that the sexual 
orientation amendment ‘attracted media attention by virtue of its sexual connotation’. Senator 



Joe O’Toole General Secretary of the INTO said that they had been calling for this legislation for 
a long time, his members were ‘worried’ about possible dismissals. 
https://www.oireachtas.ie/en/bills/bill/1993/10/?tab=debates 

 
 

 
 
 
 
Appendix 
 
Cork LGBT Archive 
LGBT Workers Rights And Irish Trade Unions COLLECTION. Very good on-line collection of 
documents, photos. http://corklgbtarchive.com/collections/show/2 
 
The Struggle for LGBT Workers’ Rights Ireland  
This is a very good summary article of 2019 by Orla Egan 
https://orlaegan.wordpress.com/2019/11/05/the-struggle-for-lgbt-workers-rights-ireland-orla-ega
n/ 
 
See my linkedin slideshare for various documents  
E.g. https://www.slideshare.net/kieranrose/trade-unions-lesbians-and-gay-men-glen 
 
 

https://www.oireachtas.ie/en/bills/bill/1993/10/?tab=debates
http://corklgbtarchive.com/collections/show/2
https://orlaegan.wordpress.com/2019/11/05/the-struggle-for-lgbt-workers-rights-ireland-orla-egan/
https://orlaegan.wordpress.com/2019/11/05/the-struggle-for-lgbt-workers-rights-ireland-orla-egan/
https://orlaegan.wordpress.com/2019/11/05/the-struggle-for-lgbt-workers-rights-ireland-orla-egan/
https://orlaegan.wordpress.com/2019/11/05/the-struggle-for-lgbt-workers-rights-ireland-orla-egan/
https://www.slideshare.net/kieranrose/trade-unions-lesbians-and-gay-men-glen


 
Trade Union workshop and Motions adopted at First National Gay Conference in Connolly Hall, 
(ITGWU/SIPTU) Cork 1981 which set the agenda for the next number of years 



 
 



 
 
 
 



 



 
 



 



 



 



 



 



 



 
 
 
EQUALITY NOW for Lesbians and Gay Men (1990) 
 



 
This influential 1990 report by the Irish Council for Civil Liberties made a detailed case for an 
equality based law reform , and equality legislation including employment equality, and legal 
recognition of our intimate relationships. It included a model equal status bill for all minorities. 
Christopher Robson and myself were on the working group. This report built on the ICTU 1987 
Guidelines stating as follows: 
 
“The Irish Congress of Trade Unions has gone further than giving support in such cases. It has 
also recognised that "there is widespread prejudice against lesbian and gay workers in society 
generally and that this prejudice affects their rights in the workplace." Accordingly, in 1987 it took 
the initiative and adopted a detailed and radical document "Lesbian and Gay Rights: Guidelines 
for Negotiators". These guidelines are a striking example of ICTU leadership in both 
national and international contexts.” 
https://www.iccl.ie/archive/equality-now-for-lesbians-and-gay-men 

https://www.iccl.ie/archive/equality-now-for-lesbians-and-gay-men/


 
 



 



 
 

 
 



 
Gay Rights at Work banner on Cork May Day parade 1982 (Cork Gay Collective) 
 

 
Laurie Steele of Cork Gay Collective and Quay Coop and a member of IDATU  outside ICTU 
conference City Hall Cork 1981 
 
 



 
 
David Joyce of ICTU put together a detailed slideshow of documents, photos etc  for a 2019 LGBT Pride 
event “Union Pride - celebrating our past, building a better future” with a panel discussion with me and 
Clare Moore NIC/ICTU chaired by Seamus Dooley (NUJ/ICTU) 
 
 
 

 



 
 
The Labour Party published an Equal Status Bill in 1990 including sexual orientation etc, narrowly 
defeated in the Dail in 1992 by 63 votes  to 67. This Bill (which included employment issues) was a model 
for the subsequent equality legislation introduced by Minister for Equality and Law Reform Mervyn Taylor. 
The ICTU 1987 Guidelines fed into this Bill. 
 
 



 
Christopher Robson 
https://issuu.com/impacttu/docs/wlissue22/38  

https://issuu.com/impacttu/docs/wlissue22/38


 
 
For IMPACT magazine 
 
Christopher Robson 
Born: January 29th, 1941 Died: March 23rd, 2013 
   
Chris was a long-standing activist for equality for gay and lesbian people and for civil rights 
more generally for everyone. From the early 1980s he was pivotally involved in all the key 
campaigns that delivered such fundamental progress for us in this country. We would not have 
achieved this transformation so effectively without the huge commitment as well as the wise, 
calm and principled guidance of Chris. 
  
Chris was a committed trade unionist in UPTCS, later with IMPACT, and also ICTU. Along with 
Tom Leacey in UPTCS he successfully negotiated the ground-breaking 1988 Civil Service 
agreement which stated that discrimination on the basis of HIV status or sexual orientation 



‘would not be tolerated’. He was on the ICTU working group that produced the pivotal ‘Lesbian 
and Gay Rights in the Workplace’ (1987). He had an acute understanding of the importance of 
making progress in employment areas, and was particularly proud of his role in getting sexual 
orientation explicitly included in the Unfair Dismissals Act (1993) and the Employment 
Equality Act (1998). 
 
Christopher and Bill Foley, partners of more than thirty five years, celebrated their Civil 
Partnership recently. Over the years Bill andChris were comrades in arms in many pivotal 
campaigns such as: the setting up of the Dublin Lesbian and Gay Men’s Collective; organising 
the pivotal Fairview March in 1983; and founding Gay Health Action. Chris was a founding 
member of GLEN in 1988 and continued on as a Board member up until the present. He was a 
skilful strategist, a persuasive speaker, and wrote beautifully with great insight.  
 
As important, he ensured that that his own great ‘generosity of spirit’ was the bedrock of GLEN’s 
approach to campaigning. Chris was brave, principled and passionate; to be an open gay 
activist in the 1980s was not easy.  We had few friends and supporters in those days, and many 
powerful enemies; but Chris put himself on the line, took risks with his career for example, 
because he believed that discrimination and oppression was inhuman and that each person had 
a responsibility to take action where they could. The range of Chris’s commitments was huge 
and included being a long-standing Board member of: the ICCL; Ana Liffey Drug Treatment 
project; and EUROCASO, the European response to the HIV/AIDS crisis. He was a founder 
member of the Campaign for Equality.  
 
His legal legacy is powerful; gay law reform in 1993, equality legislation, Civil Partnership, and 
now moves to marriage. It is so sad that Chris was not able to witness the overwhelming vote 
for Civil Marriage at the recent Constitutional Convention, he would have been thrilled. Chris 
was a huge force; he enhanced all our lives; all our communities; and Irish society. 
 
A secular Memorial Service was held on Saturday 30 th March, it was a wonderful and moving 
celebration of the breadth of Chris’s life, the profound impacts he had on people’s lives, his 
great talents, passions and foibles. President Michael D. Higgins was represented at the 
service by his aide-de-camp, Commandant James Galvin. Our great condolences go to his 
partner Bill Foley and to their families and wide circle of friends and colleagues.  
 
Kieran Rose 
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Campaign for Equality 
GLEN was instrumental in setting up the Campaign for Equality in 1991 which was an alliance 
of all groups vulnerable to discrimination including womens groups, people with disabilities, 
Travellers, to campaign for broad-ranging equality legislation and for an equality-based gay law 
reform.  
 
The campaign was launched in October 1991 in the European Communities offices with 
speakers including; Monica Barnes, Chair Joint Oireachtas Committee on Women's Rights; 
Patricia O’Donovan, Assistant Secretary General ICTU; Sylvia Meehan, Chief Executive, 
Employment Equality Agency; and representatives from GLEN, the Dublin Travellers Education 
and Development Group; Forum of People with Disabilities; Council for the Status of Women 
and others. 
 

https://www.iccl.ie/archive/equality-now-for-lesbians-and-gay-men/


 



 

 

 

 
 
 
 
 


