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HUMAN RESOURCES
August 2022

. Resignations:

Shanyah Delgado- Parkview Administrative Assistant IlI

Shiloh Lucero- Educational Assistant-Parkview

Ben Oxford- Technologist

Alan Perkins- Band/Music Districtwide

Jennifer Porter- Parkview Special Education Teacher
Terminations:

Transfer:

Erin Bales- San Antonio Elementary to Socorro High School

Veronica Saavedra- Educational Assistant Parkview to Midway
New Hires:

Reyna Alvarado- Student Worker District Office

Logan Beverly- Technologist

Joseph Grigg- Chemistry Teacher Socorro High School

Jonathan Herliska- Administrative Assistant Ill- Parkview

Evelyn Hill- Educational Assistant Midway Elementary

Robin Hodges- Substitute

Heather Humble- Substitute

Logan Miranda- Student Employee District Office

Rachel Ochoa- Substitute

Luz Padilla- Administrative Assistant IllI- Sarracino Middle School

Gilbert Peralta- Substitute

Leticia Robles- Educational Assistant

Heather Sanchez- Assistant Boys Soccer Coach

Alvino Sandoval- Substitute

Promotions:
Retirements:

Non-Renewal of Contract:

Open Positions:

Parkview (4 positions):
PreK 3Y Early Childhood Teacher
Educational Assistant-3Y
Educational Assistant- Multiple Positions

Special Education NMPreK Teacher

Sarracino Middle School (1 position):



Security Guard

Socorro High School- (4 positions):
Art Teacher
Special Education Educational Assistant
Band/Music Teacher
Educational Assistant- Floating Substitute

Midway Elementary (0 positions):

San Antonio Elementary (0 positions):

Athletics (2 positions):
Head Girls Softball Coach
Head Girls Varsity Basketball Coach

Ancillary (1.5 positions):
Speech Language Pathologist
.5 School Psychologist

Transportation (O positions):

Districtwide (3 positions):

Substitute Teacher (permanent posting)
Substitute Bus Driver (permanent posting)
Substitute Custodial (permanent posting)

9. Human Resources:

We continue to process all new hires.

We are setting up the Elevate Teacher Evaluation system for all new hires
and removing those who have left.

We work weekly on maintaining the time clock system which is labor
intensive. We match all leave reported on substitute reports to what is
listed in the system.

| recently attended training for our I-9 procedures. We have audited our
I-9’s and are working to clear findings we had on our part.



