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The Universal Code of Law;

The following are the unbreakable laws which apply to all associated parties:

1.) One’s life is the most valuable asset, thus it is in the mutual interest of the company and
the employee that their life be protected at any cost;

2.) Assets, shipments, information, customers, or any form of company product or service is
to be protected to any extent that doesn’t cause a violation of article 1;

3.) Understanding, accepting, and embracing the dangerous risks of the universe is a vital
part of one’s work, therefore employees dispel any responsibility of MAVIS for loss of
life, liberty, property, or health; issues relating to these are to be solved internally by a
discussion group;

a.) One is expected to exhaust all possibilities before aborting a started project, job,
or any other form of work;
i.)  Exemptions include if the project, job, or other form of work is aborted
with consent from the head of publications;

4.) Discrimination, intolerance, and hate-speech are unacceptable from any individual in
MAVIS, therefore it is mandated that employees must report violations;
a.) Employees may be given exemptions for certain assignments;
b.) Employees may appeal violation charges;

5.) While employed by MAVIS, employees shall make no mention or allusion to areas
involving myth, pseudoscience, and any other statement that isn’t verifiable;

6.) Employees accept that MAVIS shall not be held responsible for their actions;
a.) Employees will understand that MAVIS will do all in its power to protect its
employees from injustice;
b.) Employees will understand that MAVIS will do all in its power to defend the
actions of its employees;
c.) Employees will understand the relevant legal protections provided to them by the
U.E.E. or any other government relevant;

7.) Employees will accept the tradition of employee work legally belonging to the employer;


https://robertsspaceindustries.com/orgs/MAVISCORP

The M A V I S Corporation May 12, 2017 V

a.) Employees will understand that MAVIS will adhere to all standards of business
and copyright law;
b.) Profits from your work are split 95:5. The 5 percent that MAVIS takes

8.) MAVIS shall recognize the important quality of on-the-spot judgement, and the decisions
made on that judgement;

9.) MAVIS shall recognize the power for this document to be changed to meet the
unpredictable future;
a.) Changes are:
1.) initiated through the power of the Director and ratified by a % Senate
majority,
ii.)  created and implemented with the authority of a MAVIS founder;

10.)  Employees are to adhere to their respective department's charter in addition to the
Universal Charter;

Thus concludes the Universal Charter.
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The Transportation Department Charter;

>Universal Laws;
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>Office of Passenger Transport;
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>QOffice of Cargo Transport;
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The Journalism Department Charter;

>Universal Laws;
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>Qffice of MAVIS Editors;
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>QOffice of MAVIS Journalists;
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