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General 

The Vice Provost/Director of Schools shall:1 

1.​ Designate one employee as the Child Abuse Coordinator (the Coordinator) and an additional 
employee to serve as the Alternate Child Abuse Coordinator (the Alternate) for each school; 

2.​ Require that the Coordinator and the Alternate receive appropriate training; 

3.​ Supply the Coordinator with all necessary resources; 

4.     Ensure that all employees working directly with students annually complete the child abuse 
training program required by state law.2 

The Coordinator shall assist any employee with appropriately reporting and responding to instances of 
child abuse or child sexual abuse.  

REPORTING 

All University Schools employees shall be alert for any evidence of child abuse, sexual abuse, or 
neglect.3 If employees know or have reasonable cause to suspect child abuse, sexual abuse, or neglect, 
a report shall be filed immediately with the Coordinator, the Department of Children's Services (DCS), 
and University of Memphis Police Services.4 When alleged abuse involves someone employed by, 
previously employed by, or otherwise affiliated with the school, the report may be made directly to the 
DCS and University of Memphis Police Services prior to notifying the Coordinator.5 

The report shall include, to the extent known by the reporter:6 

1.​ The name, address, telephone number, and age of the child; 

2.​ The name, telephone number, and address of the parents or persons having custody of the child; 

3.​ The nature and extent of the abuse or neglect; and  

4.​ Any evidence to the cause or any other information that may relate to the cause or extent of the 
abuse or neglect. 
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The Vice Provost/Director of Schools/designee shall develop reporting procedures, including sample 
indicators of abuse and neglect, and shall disseminate the procedures to all school personnel. 

CONFIDENTIALITY 

District employees shall keep all information regarding any child abuse confidential in accordance 
with state law.   

INVESTIGATIONS 

School administrators and employees have a duty to cooperate, provide assistance, and information in 
child abuse investigations7 including permitting DCS teams to conduct interviews while the child is at 
school. The Director may control the time, place, and circumstances of the interview but may not insist 
that a school employee be present even if the suspected abuser is a school employee or another student. 
The Director is not in violation of any laws by failing to inform parent(s)/guardian(s) that the child is 
to be interviewed even if the suspected abuser is not a member of the child's household.8 

Any person required to file a report regarding suspected child abuse and neglect who is found guilty of 
failure to do so is subject to disciplinary action up to and including termination, as well as current legal 
penalties established by the state and legislature. Any employee found to have committed child abuse 
or child sexual abuse upon any University Schools student shall be terminated from their employment 
with University Schools. Any student found to have committed child abuse or child sexual abuse upon 
another student shall receive the appropriate disciplinary action which may include expulsion. 

 

_______________ 

Legal References 

1.​ TCA 49-6-1601 

2.​ TCA 37-1-408 

3.​ TCA 37-1-403(a)(1); TCA 37-1-412; TCA 37-1-602; TCA 37-1-605(a)(4) 

4.​ TCA 37-1-403(a)(2); TCA 49-6-1601 

5.​ TCA 49-6-1601(d)(1)(B)(v) 

6.​ TCA 37-1-403(b) 

7.​ TCA 37-1-611(b) 

8.​ Tenn. Op. Atty. Gen. No. 87-101 (June 9, 1987) 
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https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1601-procedures-to-follow-if-knowledge-or-reasonable-cause-to-suspect-child-abuse-completion-of-child-abuse-training-program-child-abuse-coordinator
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-408-development-of-guidelines-for-identifying-and-reporting-signs-of-child-abuse-child-sexual-abuse-and-human-trafficking-of-children-annual-child-abuse-training-progra
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-403-reporting-of-brutality-abuse-neglect-or-child-sexual-abuse-notification-to-parents-of-abuse-on-school-grounds-or-under-school-supervision-confidentiality
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-412-violation-of-duty-to-report-power-of-juvenile-court-penalty
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-602-part-definitions-harm-to-childs-health-or-welfare
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-605-reports-of-known-or-suspected-child-sexual-abuse-investigations-notification-to-parents-of-abuse-on-school-grounds-or-while-under-school-supervision
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-403-reporting-of-brutality-abuse-neglect-or-child-sexual-abuse-notification-to-parents-of-abuse-on-school-grounds-or-under-school-supervision-confidentiality
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1601-procedures-to-follow-if-knowledge-or-reasonable-cause-to-suspect-child-abuse-completion-of-child-abuse-training-program-child-abuse-coordinator
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-1601-procedures-to-follow-if-knowledge-or-reasonable-cause-to-suspect-child-abuse-completion-of-child-abuse-training-program-child-abuse-coordinator
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-403-reporting-of-brutality-abuse-neglect-or-child-sexual-abuse-notification-to-parents-of-abuse-on-school-grounds-or-under-school-supervision-confidentiality
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-37-1-611-duties-of-department-of-childrens-services-cooperation-with-department-publicity-and-education-program
https://www.dropbox.com/scl/fi/8ymj3yxpx8vmxzez2pxm6/TN-Atty-Gen.-Op.-87-101.pdf?rlkey=u2vvpclpt5fapqmycanasxs03&dl=0

