Commitment to Fair and Lawful Compensation

2. Salaries

2.1. HCCCI is committed to provide its employees with the salaries
in keeping with training, experience responsibility and social
status, in accordance existing laws regulations and rules of the
land;

Section 2.1, Salaries (HCCCI Policy Manual), pg. 67

“‘HCCCI is committed to provide its employees with the salaries in keeping with training,
experience, responsibility and social status, in accordance with existing laws, regulations and
rules of the land.”


https://drive.google.com/file/d/1dRqBnKMOiVsZ7OXL5kUojlYdItN1wpRn/view?usp=drive_link

Salary Comparability and Equity

2. Salaries

2.2, HCCCI is committed to give salaries to employees comparable
to other private educational institutions in South Cotabato and
nearby provinces or cities based on rank;

-~

Section 2.2, Salaries (HCCCI Policy Manual), pg. 67

‘HCCCI is committed to give salaries to employees comparable to other private educational
institutions in South Cotabato and nearby provinces or cities based on rank.”


https://drive.google.com/file/d/1dRqBnKMOiVsZ7OXL5kUojlYdItN1wpRn/view?usp=drive_link

Salary Adjustments According to Law

2.8. Salary is adjusted:
2.8.1. As mandated by the law through wage orders, Executive orders, etc.;

Section 2.8.1, Salaries (HCCCI Policy Manual), pg. 68

“Salary is adjusted: (1) As mandated by the law through wage orders, executive orders, etc.”



https://drive.google.com/file/d/1dRqBnKMOiVsZ7OXL5kUojlYdItN1wpRn/view?usp=drive_link
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The School Council and the Committees, Committee Structure (ltem 18), HCCCI Policy Manual,
pg. 40

“The Salary Scale Committee reviews and proposes upgrading of the salary rates in relation to
the current economic situation. It prepares for the revision of the salary scale if necessary with
due consultation of all concerned sectors.”


https://drive.google.com/file/d/1dRqBnKMOiVsZ7OXL5kUojlYdItN1wpRn/view?usp=drive_link

Employee Benefits Supporting Living Wage Compliance

abowve their regular salaries.

1. BENEFITS AVAILAELE:

1. Law-Mandated Benefits

1.1.
1.2
1.3,
1.4,
1.5,
1.6,
1.7,
1.8,

13* Month Pay

Maternity leave

Paternity leave

Solo Parent-Parental Leave

Membership in Social Security Syatem [S55)

Membership in Philippine Health Insurance Benefit (PhilHealth )
Membership in Employees Compensation Benefit

Membership in Home Mutual Development Fund [HMDF-Pag-ibig)

2. Law-Mandated and HCCCl-Initiated Benefits

2.1.
2.2.

Retirement benefit
Service Incentive Leawve (akin to the vacation Leave)

3. HCCCl-Initiated Bencfits

3.1
3.2,
3.3,

Sick Leave
Emergency Leave
Family Tuition/ Schoal Fees Discount {HCCCI Employee

Tuition/ School Fees Discount

3.4,
3.5.
3.6.
3.7.
3.8,

Study Privilege

Fetreat payments

Uniform [clothing)

Christmas Gift-President's discretion
Bonus- President’s discretion

a1

HCCCI School Policy Manual

4. HCCCI Employeca Other Benefits

4.1.
4.2
4.3

Dieath Assistance from fellow emplovecs
Dieath Assistanoe from HCCCI
Mutual Health Benefit Program (MHBEP) - {on study)

Law Mandated Benefits, Sections 1.1 to 1.8, HCCCI Policy Manual, pg. 91-94

“‘HCCCI provides benefits such as 13th Month Pay, SSS, PhilHealth, Pag-IBIG, Employees’
Compensation, sick and emergency leaves, tuition fee discounts, and retirement benefits

equivalent to salary.”


https://drive.google.com/file/d/1dRqBnKMOiVsZ7OXL5kUojlYdItN1wpRn/view?usp=drive_link




