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While the updating of workplace policies is often on an organization's to-do list, regular 
review of such policies frequently gets pushed aside for other more pressing tasks. 

Depending on the jurisdiction in which your organization operates, multiple workplace 
policies are mandated by legislation. It is important to keep current on newly introduced 
obligations in this respect. For example, the recently passed federal pay equity legislation 
requires federally regulated employers with 10 or more employees to post a pay equity plan 
by September 3, 2024. Additionally, as of May 17, 2024, all workplaces in Saskatchewan will 
be required to implement a violence prevention plan. 

This bulletin sets out the required policies that Canadian employers must maintain as of 
April 24, 2024. In addition to the legislatively required policies outlined below, organizations 
should ensure they are aware of any sector or industry-specific policies applicable to their 
organization, as well as any policies that form part of good corporate governance. 

Mandatory Workplace Policies by Jurisdiction 

Note that if you have a CRTC License, you are required to adhere to Federal policies and 
codes 

Federal 

●​ Health and Safety Policy: required in all federally regulated workplaces by the Canada 
Labour Code, RSC 1985, c L-2. (Due March 1st annually) 

●​ Harassment and Violence Prevention Policy: required in all federally regulated 
workplaces by the Canada Labour Code, RSC 1985, c L-2. (Due March 1st annually) 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5.(PIPEDA) 

●​ Pay Equity Plan: required in federally regulated workplaces that employ 10 or more 
employees, by the Pay Equity Act, SC 2018, c 27, s 416. (Pay Equity Regulation) 

●​ Statement of Human Rights Commitment 
●​ Smoke-Free Workplace (Non-smokers’ Health Act) (Non-smokers Health 

Regulations) 

See this Template checklist for much more detail. 

https://www.lexology.com/library/detail.aspx?g=b344c4af-fdf8-4357-858e-7083705e7028&utm
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-federal-6
https://laws-lois.justice.gc.ca/eng/acts/L-2/section-125.html
https://laws-lois.justice.gc.ca/eng/acts/L-2/section-125.html
https://www.canada.ca/en/employment-social-development/services/health-safety/workplace-safety/employer-annual-report.html
https://www.canada.ca/en/employment-social-development/services/health-safety/reports/2021-workplace-harassment-violence.html
https://www.canada.ca/en/employment-social-development/services/health-safety/reports/2021-workplace-harassment-violence.html
https://www.priv.gc.ca/en/privacy-topics/privacy-laws-in-canada/the-personal-information-protection-and-electronic-documents-act-pipeda/
https://laws-lois.justice.gc.ca/eng/acts/P-4.2/page-1.html
https://canadagazette.gc.ca/rp-pr/p2/2021/2021-07-07/html/sor-dors161-eng.html
https://laws-lois.justice.gc.ca/eng/acts/h-6/
https://laws-lois.justice.gc.ca/eng/acts/n-23.6/page-1.html
https://laws-lois.justice.gc.ca/eng/regulations/SOR-90-21/page-1.html
https://laws-lois.justice.gc.ca/eng/regulations/SOR-90-21/page-1.html
https://docs.google.com/document/d/14h8bxuhHiMno3Bxejg5tUViYbuC7gCRz/edit


 

If you are online-only (not licensed) and provincially incorporated, you are subject to your 
province’s policies 

British Columba 

●​ Health and Safety Program: required in workplaces with 20 or more workers and at 
least one workplace with a moderate or high risk of injury, or a workplace with 50 or 
more workers by the Occupational Health and Safety Regulation, BC Reg 296/97. 

●​ Workplace Bullying and Harassment Policy: required by the Workers Compensation 
Act, RSBC 2019, c 1. 

●​ Violence Prevention Program: required in workplaces where a risk of injury to 
workers from violence is identified by the Occupational Health and Safety Regulation, 
BC Reg 296/97. 

●​ Privacy Policy: an employer’s privacy policy must comply with the Personal 
Information Protection Act, SBC 2003, c 63. 

●​ See our document here on First Aid Readiness for BCWorkSafe 

Alberta 

●​ Health and Safety Program: required in workplaces with 20 or more workers by the 
Occupational Health and Safety Act, SA 2020, c O-2.2. 

●​ Harassment Prevention Policy: required by the Occupational Health and Safety Code, 
Alta Reg 191/2021. 

●​ Violence Prevention Policy: required by the Occupational Health and Safety Code, Alta 
Reg 191/2021. 

●​ Privacy Policy: an employer’s privacy policy must comply with the Personal 
Information Protection Act, SA 2003, c P-6.5.  

Saskatchewan 

●​ Occupational Health and Safety Program: required in prescribed workplaces with 10 
or more workers by The Saskatchewan Employment Act, SS 2013, c S-15.1. 

●​ Harassment Prevention Policy: required by the Occupational Health and Safety 
Regulations, RRS c S-15.1, Reg 10. 

●​ Violence Prevention Plan: required by employers of prescribed places of employment 
(required by all employers as of May 17, 2024) by The Saskatchewan Employment 
Act, SS 2013, c S-15.1. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

Manitoba 

https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-britishcolumba-6
https://docs.google.com/document/d/1LzwWu4thqmBN1sLvJ04PdqX69VCnZjo7xrRHCWoCSQw/edit?tab=t.0
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-alberta-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-saskatchewan-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-manitoba-6


●​ Safety and Health Program: required in workplaces with 20 or more workers by The 
Workplace Safety and Health Act, CCSM c W210. 

●​ Harassment Prevention Policy: required by the Workplace Safety and Health 
Regulation, Man Reg 217/2006. 

●​ Violence Prevention Policy: required in prescribed workplaces by the Workplace 
Safety and Health Regulation, Man Reg 217/2006. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

Ontario 

●​ Occupational Health and Safety Policy: required by the Occupational Health and 
Safety Act, RSO 1990, c O.1.  

●​ Workplace Harassment Policy: required by the Occupational Health and Safety Act, 
RSO 1990, c O.1. 

●​ Workplace Violence Policy: required by the Occupational Health and Safety Act, RSO 
1990, c O.1. 

●​ Accessibility and Accommodation Plan: required by the Integrated Accessibility 
Standards, O Reg 191/11.  

●​ Disconnecting from Work Policy: required in workplaces with 25 or more employees 
by the Employment Standards Act, 2000, SO 2000, c 41. 

●​ Electronic Monitoring Policy: required in workplaces with 25 or more employees by 
the Employment Standards Act, 2000, SO 2000, c 41. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

●​ Pay Equity Plan: required by public sector employers and all employers in the private 
sector who employ 10 or more employees, by the Pay Equity Act, RSO 1990, c P.7. 

Quebec 

●​ Health and Safety Prevention Program: required in prescribed workplaces and 
workplaces with 20 or more workers by the Act respecting occupational health and 
safety, CQLR c S-2.1 and the Interim Prevention and Participation Regime. 

●​ Psychological Harassment Policy: required by the Act respecting labour standards, 
CQLR c N-1.1. 

●​ Privacy Policy: required by the Act respecting the protection of personal information in 
the private sector, CQLR c P-39.1. 

New Brunswick 

●​ Health and Safety Policy: required in workplaces with 20 or more employees by the 
Occupational Health and Safety Act, SNB 1983, c O-0.2. 

https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-ontario-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-quebec-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-newbrunswick-6


●​ Harassment Code of Practice: required by the General Regulation - Occupational 
Health and Safety Act, NB Reg 91-191. 

●​ Violence Code of Practice: required in workplaces with 20 or more employees or in 
prescribed places of employment by the General Regulation - Occupational Health and 
Safety Act, NB Reg 91-191. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

Nova Scotia 

●​ Health and Safety Policy: required in workplaces with five or more employees by the 
Occupational Health and Safety Act, SNS 1996, c 7. 

●​ Workplace Violence Prevention Plan: required in workplaces where a significant risk 
of violence is identified by the Violence in the Workplace Regulations, NS Reg 
209/2007. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

Prince Edward Island 

●​ Health and Safety Policy: required in workplaces with five or more employees by the 
Occupational Health and Safety Act, RSPEI 1988, c O-1.01. 

●​ Harassment Policy: required by the Occupational Health and Safety Act, RSPEI 1988, c 
O-1.01. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

Newfoundland and Labrador 

●​ Health and Safety Policy: required by the Occupational Health and Safety Act, RSNL 
1990, c O-3. 

●​ Violence Prevention Policy: required in workplaces where risk of injury to workers 
from violence is identified by the Occupational Health and Safety Regulations, 2012, 
NLR 5/12.  

●​ Harassment Prevention Plan: required by the Occupational Health and Safety 
Regulations, 2012, NLR 5/12. 

●​ Privacy Policy: required by the Personal Information Protection and Electronic 
Documents Act, SC 2000, c 5. 

  

 Information provided by: 

Blake, Cassels & Graydon LLP - Birch Miller and Madeleine Chauvet 

https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-novascotia-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-princeedwardisland-6
https://www.blakes.com/insights/mandatory-workplace-policies-across-canada/?utm_source=vuture&utm_medium=email#ac-newfoundlandandlabrador-6
https://www.lexology.com/contributors/blake-cassels-and-graydon-llp
https://www.lexology.com/1685/author/Birch_Miller/
https://www.lexology.com/1685/author/Madeleine_Chauvet/


 
 
Other Information worth checking out​
 

●​ Minimum Wage 
●​ Workers Sick Days 
●​ CRTC Federal Accessibility 

○​ Accessibility Resources 

 

https://docs.google.com/document/d/12tGqUihklW1zUm6lvBwUF_5iibtzzax0fwA4qXBnVNY/edit?usp=sharing
https://members.ncra.ca/workers-sick-days/
https://docs.google.com/document/d/1EvlRqlLBSh5P7p-i1a2wu_8NzbP5co1bJtah01BQqys/edit
https://members.ncra.ca/accessibility-resources/
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