CGSU-UE Proposals — 2024.09.19 @ 900am

ARTICLE __ Discipline and Discharge

SECTION __ .21 — Just Cause

Employees shall not be disciplined, suspended, or discharged, other than academic

performance discipline, fermatters-arising-outoftheirappeintment without just cause.

Academic performance discipline will follow the procedure outlined in Article [X] Section
3 Appointment Security.

SECTION __ 32 — Union Representation
Employees shall be entitled—upen—their—request; to the presence of a Union

Representative at an investigatory interview if they have reasonable grounds to believe
that the interview may be used to support disciplinary action against them. Employees
shall be granted reprieve from their appointments without retaliation or loss of pay to

attend sald meetlngs mvest-rga’eery—m%ewrews— ilihe—a-\;na-rlabmt-y—ef—a—se{eet—u-men

The Union reserves the right to add to, modify, or withdraw its proposals at any time.

Blue text indicates new language proposed by the Union.

Green text indicates language reasserted by the Union from a prior proposal.

Red-straek text indicates language proposed by Management that the Union has rejected.

Black streete / highlighted text indicates language rejected and/or added by Management that the Union has accepted.



The University has the affirmative duty to inform the Employee of their right to Union
representation.

Blue = New language proposed by Cornell
Green = Language reasserted by Cornell from a prior proposal
Red = Language proposed by the union that Cornell has rejected
Black Strikethroughs/Underline = Language rejected and/or added by the Union that Cornell has
accepted
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