BMS Bearcat Volleyball

2025 Handbook

7th Grade
Rachael Ascher: rachaelascherl@gmail.com

Theresa Ascherla: tascheral@sbps.net

8th Grade
Sarah McGhehey: smcghehey@sbps.net
Felina Blanco: fblanco@sbps.net

Red Team
Crystal Perry: cperry@sbps.net
Brissia Diaz Rubio: brubio@sbps.net

BMS Phone Number: 635-6270 If you need to contact a coach, please use this
number and leave a message, or use the ParentSquare app

Bearcat Volleyball Expectations

Academic Eligibility

Academic rules are set up according to the athletic
and student handbook. Bluffs Middle School
follows a ‘NO F Policy’. Every Wednesday, grades
will be checked and students will be responsible
for passing all classes. If you have questions about
the policy, please refer to the BMS handbook. A
student athlete may not participate in a volleyball
contest until her failing grade has been raised to
passing. If a student athlete is failing, she must
attend study hall before returning to

practice.

Attendance

Players need to be at practice. Practice time is
essential for improvement as individuals, but

more importantly as a team. Unexcused absences
during the season will result in a player’s status
being in jeopardy. Two unexcused absences

from practice will result in dismissal from the

team. Be prepared each day, and BE ON TIME! Your
work ethic at practice will reflect how you play in
games. Please communicate any conflicts as soon as
possible with coaches.Players are expected to stay
for all three levels on game nights. Communication
must occur BEFORE the gameday if a player needs
to leave prior to the completion of all levels.



Cell Phone policy

Players are not to use cell phones during practices or
games. We are a team; we will support each other at
all times. During games, team members will not be
allowed to use their phones on the bench. All team
members will sit together, behind the bench of the
team playing and support them. If a player is using
her phone during a game the phone will be taken
away for the remainder of the game. If cell phones
are a distraction on any bus trip, the coaches have
the right to take the phones away until we return
home.

Actions on and off the court

Arguing with (or immature actions towards) officials
and/or the coaching staff during a game or practice
will not be tolerated. Violations of any of these
policies will immediately be dealt with on an
individual basis. BMS adheres to the policy that if a
student-athlete is ejected from a game, she will also
miss the next day of contests. Players need to treat
all fans, players, coaches, and referees with respect.
We take pride in sportsmanship!

Law/Drug/Alcohol Infractions: It is an honor and
privilege to be a part of this program. Players should
have pride in our school, teammates, and self. Any
action violating the school handbook or the law
(drinking, drugs, graffiti, etc.) will be dealt with
accordingly. As BMS athletes, you are a role model
for future players. Be smart, unselfish, and
remember that you are part of a team and every

action you take affects your team.

Teams

All individuals will complete the tryout process.
Players will be evaluated by a team of coaches and
assigned to a team. The 7th and 8th grade A/B/C
teams will alternate morning and afternoon
practices on a weekly basis. Players will receive a
practice/game calendar after teams are announced.

Training rules/practice guidelines

Being on time is essential. Due to gym space and
availability, players must be ready for practice
promptly. Do not waste time after school! Jewelry
and cell phones are NOT allowed in the gym. All
belongings will be kept in the locker room.

**Please pick up your daughter on time. Coaches
will stay with your daughter until a ride comes, but
we have families to get home to, so please arrive in a

timely manner.

Uniforms

Game uniforms will be checked out to all players.
Players must bring their own shoes, shorts, and knee
pads. Take care of the uniforms. At the end of the
season, each student-athlete must personally turn in
uniforms to the coaching staff on a check-in date.
Student-athletes will not be allowed to participate in
another sport until all items checked out are
returned (in quality condition).

Travel After Away Games

Blue sheets MUST be signed by a parent/guardian
and given to a coach before we leave for a road
game.

One blue sheet will cover the whole season,
however, communication MUST happen. On the bus
ride on the way to the game coaches will ask the
athletes their return trip plans. Please know in
advance or personally talk to the coaches before the
bus leaves back to BMS.

Communication/ParentSquare

The Parent Square App is the best way to
communicate with coaches. It will be used by the
coaches in case of last minute schedule changes or
team announcements. Playing time issues should be
between the coaches and the player. If the issue is
not solved, then parents may get involved, and
finally the Athletic Director. This chain of command
must be followed.



Physical/Forms

A sports physical and forms MUST be completed
and uploaded through the ParentSquare App in

order to participate in team tryouts for volleyball.

NO EXCEPTIONS!!

TRYOUT SCHEDULE

7th Grade Tryouts

Wednesday 8/20 3:15-5:00 pm @ BMS
Thursday 8/21  3:15-5:00 pm @ BMS

8th Grade Tryouts
Thursday 8/22  3:30-5:00 pm @ SHS
Friday 8/22 3:15-5:00 pm @ BMS

Teams will be announced 20-30 minutes
after the 2" day of each grade level’s
tryouts. We apologize for any
inconvenience this may cause.

PLEASE remind your athletes that the
teams are FLEXIBLE if they work hard.
Going out for middle school volleyball
should be about getting better, not
whether you made A,B,C, or Red team.

Practice will begin Monday, 8/25
Students will receive a calendar
with dates & time



Elimination of Discrimination
The Scottsbluff Public School District hereby gives this statement of compliance and intends to comply
with all state and federal laws prohibiting discrimination. This School District intends to take any
necessary measures to assure compliance with such laws against any prohibited form of discrimination.

The Scottsbluff Public School District does not discriminate on the basis of sex, disability, race
(including skin color, hair texture, and protective hairstyles), color, religion, veteran status, national or
ethnic origin, age, marital status, pregnancy, childbirth or related medical condition, sexual orientation
or gender identity, or other protected status in its programs and activities and provides equal access to
the Boy Scouts and other designated youth groups.

The following persons have been designated to handle inquiries regarding the non-discrimination policies:
Students, Employees, and Others:
Dr. Wendy Kemling-Horner, Executive Director of Student Services
1722 1st Avenue, Scottsbluff, NE 69361
wkemling@sbps.net
(308) 635-6200

For further information about anti-discrimination laws and regulations, or to file a complaint of
discrimination with the Office for Civil Rights in the U.S. Department of Education (OCR), please
contact:

U.S. Department of Education
One Petticoat Lane
1010 Walnut Street, Suite 320
Kansas City, MO 64106
Telephone: (816) 268-0550 (voice)

Fax: (816) 268-0559
Telecommunications Device for the Deaf: (800) 877-8339
OCR.KansasCity@ed.gov

The Scottsbluff Public School District is committed to offering employment and educational
opportunities to its employees and students in a climate free of discrimination. Accordingly, unlawful
discrimination, harassment, and retaliation of any kind by district employees, including, co-workers,
non-employees (such as volunteers), third parties, and others is strictly prohibited and will not be
tolerated.

Harassment is a form of discrimination and includes verbal, non-verbal, written, graphic, or physical
conduct relating to a person's sex, disability, race (including skin color, hair texture and
protective hairstyles), color, religion, veteran status, national or ethnic origin, age, marital status,
pregnancy, childbirth or related medical condition, sexual orientation or gender identity, or other
protected status, that is sufficiently serious to deny, interfere with, or limit a person's ability to
participate in or benefit from an educational or work program or activity, including, but not limited to:
1. Conduct that is sufficiently severe or pervasive to create an intimidating, hostile, or abusive
educational or work environment; or,
2. Requiring an individual to endure the offensive conduct as a condition of continued
employment or educational programs or activities, including the receipt of aids, benefits, and
services.



Educational programs and activities include all academic, educational, extracurricular, athletic, and
other programs of the school, whether those programs take place in a school's facilities, on a school
bus, at a class or training program sponsored by the school at another location, or elsewhere.

Discriminatory harassment because of a person's sex, disability, race (including skin color, hair texture,
and protective hairstyles), color, religion, veteran status, national or ethnic origin, age, marital status,
pregnancy, childbirth or related medical condition, sexual orientation or gender identity, or other
protected status, may include, but is not limited to:

1. Name-calling;

2. Teasing or taunting;

3. Insults, slurs, or derogatory names or remarks;

4. Demeaning jokes;

5. Inappropriate gestures;

6. Graffiti or inappropriate written or electronic material;

7. Visual displays, such as cartoons, posters, or electronic images;

8. Threats or intimidating or hostile conduct;

9. Sexual harassment;

10. Physical acts of aggression, assault, or violence; and/or,

11. Criminal offenses.

If you believe that you have been discriminated against, you should initially report all instances of
discrimination, harassment, or retaliation to your teacher, coach, principal, or to the district office (Dr.
Wendy Kemling-Horner). If you are uncomfortable in presenting the problem to a teacher or coach, or if
the teacher or coach is the problem, you may report the alleged discrimination, harassment, or
retaliation (“discrimination”) to another staff person (such as a counselor or principal). Other individuals
may report alleged discrimination to the designated coordinator. If the designated coordinator is the
person alleged to have committed the discriminatory act, then the complaint should be submitted to
the Superintendent (Dr. Andrew Dick) for assignment. A discrimination complaint form is available in
the office of each district building and on the District's website.

If the District knows, or reasonably should know, about possible harassment, including violence, the
District will conduct a prompt, adequate, reliable, thorough, and impartial investigation to determine
whether unlawful harassment occurred, and take appropriate interim measures, if necessary. If the
District determines that unlawful harassment occurred, the District will take prompt and effective
action to eliminate the harassment, prevent its recurrence, and remedy its effects, if appropriate. If
harassment or violence that occurs off school property creates a hostile environment at school, the
District will follow this policy and grievance procedure, within the scope of its authority.

Under no circumstances will a person filing a complaint or grievance involving discrimination be
retaliated against for filing the complaint or grievance.

For further information, please refer to Board Policy 5401 and 4003b.


https://meeting.sparqdata.com/Public/Book/49?docTypeId=39457&file=85413d63-c303-464a-a735-93ec81ae5c5b
https://meeting.sparqdata.com/Public/Book/49?docTypeId=39457&file=85413d63-c303-464a-a735-93ec81ae5c5b

