
NOTICE REGARDING YOUR APPLICATION 
Students will only be considered for CSJ positions if they have first completed a CSJ application. If 
you only complete this form in GMS, you will not be considered for placement. 
 
If you have not yet completed a CSJ sign-up form or application, you can find all of CSJ's sign-up 
forms at csj.georgetown.edu/spring2025.  
 
The link for the application for the CEJ position is https://forms.gle/GeqAZGEtKt9CSF9v5. Again, 
this application is required to be completed first in order to be considered for placement. 
 
 
Climate and Environmental Justice Student Staff - Spring 2025 
The Climate and Environmental Justice (CEJ) Student Staff will participate in the CSJ’s inaugural 
CEJ student cohort. As a part of this cohort, student staff will convene for weekly training and 
development sessions to grasp various frameworks of climate and environmental justice, and 
deepen their understanding of colonialism, race, land, and other intersections with CEJ. Student staff 
members will also support the CEJ student coordinator, CEJ Justice Graduate Intern, and the CEJ 
Staff Member with managing projects for Spring 2025 in collaboration with other CSJ programs and 
internal or external community partners.  To this end, they will support outreach and communication 
with students, student organizations, fellow CSJ student leaders and CSJ staff, GU 
departments/offices, and external community partners. Finally, CEJ Student Staff will engage with 
some external community partners, observing the skills of grassroots community mobilization, and 
learning the frameworks of reciprocal community engagement. This role calls for creativity, 
innovation, interweaving and transdisciplinary approaches, community engagement, and a passion 
for climate and environmental justice! 
 
The following skills will be vital for any student staff member joining the CEJ student cohort: 

●​ An intersectional approach to climate and environmental justice 
●​ A passion to learn from peers, staff, faculty, and community members 
●​ An open mind towards various perspectives and frameworks of sustainability and justice 
●​ A general understanding of positionality, privilege, and power 
●​ A focus on community-engaged partnerships and programming 

 
CEJ Student Staff must adhere to the following expectations: 

●​ Attend weekly 90 minute cohort meetings, with a maximum of 3 excused absences per 
semester 

●​ Attend additional meetings with project partners from within their cohort, and internal or 
external partners as required 

●​ Maintain good communication with the cohort, graduate intern, and staff member, to support 
each other as needed, and meaningfully assess and communicate one’s own capacity for 
tasks 

●​ Make a good faith effort to participate in any accountability processes that may arise with 
their CEJ student cohort peers, or any member of the CEJ or CSJ team, during their time as a 
CEJ student staff member  
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