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REWARD POLICY FOR CANDIDATES APPLYING
THROUGH HUSA

1. Program Introduction

The MaivenPoint Tech Talent Launchpad is a technology talent development program
jointly organized by MaivenPoint & AvePoint, designed for recent graduates and
early-career professionals in technology who are eager to build a global career.

Participants in the program will:

Complete a 3—6 month training period at AvePoint’s Vietnam office.
Receive intensive training in technical skills, soft skills, and international work
mindset.

e Have the opportunity to become full-time employees at AvePoint Singapore or
Vietnam.

e Enjoy a competitive salary (starting from SGD 3,000/month in Singapore) and
long-term professional growth opportunities.

2. Reward Policy for Candidates Applying via HUSA

HUSA accompanies you throughout your entire journey — from application and interview to
training completion and job placement.

Candidates applying through HUSA's Job Board will receive a transparent, valuable, and
practical reward scheme, as follows:

- Case 1: Did Not Pass the Interview

Candidates who complete their application through HUSA but are not successful in the
interview will receive:

e 1 month as a “Featured Candidate” on HUSA's Job Board — your profile will be
prioritized and visible to tech employers without restriction.

This benefit helps you quickly connect with other suitable career opportunities in the
technology sector.



- Case 2: Passed Interview but Did Not Complete Training (Within the First 3
Months)

Candidates who pass the interview but do not continue after the training phase (due to
unmet requirements or personal reasons) will receive a comprehensive career support
package from HUSA:

e 3 months as a “Featured Candidate” on HUSA's Job Board — gain top visibility to
potential employers.

CV review and improvement consultation with a professional recruiter.

1 personalized Mock Interview with feedback and improvement tips from HUSA's

recruitment team.

e 1 month of intensive job search support, including:

o Using HUSA'’s Al Job Scanner to match and recommend suitable jobs across
LinkedIn and internal systems.

o Direct job introductions from HUSA's headhunter partners and
recruitment collaborators (CTVs) who are actively working with tech
employers locally and internationally.

Case 3: Successfully Completed Training and Hired Full-Time (Success Case)

Candidates who complete the training phase and officially join AvePoint’s 2-year
Work-Study Programme will be eligible for one of the following options:

Option 1: Transfer HUSA’s Premium Job Support Package to one friend, including:

e 3 months Featured Candidate

e 1 CV Consultation

e 1 Mock Interview

e 1 month of job search support via Al, headhunter, and CTV recruitment network

Option 2: Receive a voucher or learning support allowance to enhance your
professional, soft, or personal development skills, helping you continue to grow and
prepare for future opportunities in technology.

3. Detailed Benefit Description

Category Description

Feature Candidate Your profile will be highlighted on HUSA’s
Job Board, allowing employers to view it
directly without using credits to unlock.

CV Consultation HUSA's experts will assess your profile,
identify strengths and improvement areas,
and suggest ways to better showcase your




technical capabilities.

Mock Interview

One-on-one simulated interview with
recruitment experts to refine your
responses, mindset, and professional
presence

Job Search Support

Utilize HUSA's Al Job Scanner to discover
suitable openings while also receiving

curated job opportunities from headhunter
partners and recruitment collaborators.

Learning Support/ Training

Opportunities to strengthen soft skills,
leadership abilities, and career development
through practical training or
self-improvement courses

4. Why apply via HUSA?

End-to-end support — from application and interview to job matching.
Meaningful rewards — regardless of the outcome.

Professional career profile building and direct connection with tech employers.
Trusted partner of MaivenPoint & AvePoint, ensuring transparent communication
and dedicated candidate guidance.

5. How to Apply and Receive Rewards

1. Apply for the program through the HUSA Job Board or enter Referral Code: HUSA

when submitting your application.

2. Upon completing the interview/training stage, HUSA will contact you to confirm and
activate your corresponding reward package.

3. Benefits may be transferred or exchanged according to the conditions of each

package.
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CO CHE PAI NGO DANH CHO I’NG VIEN I'NG TUYEN
CHUONG TRINH QUA HUSA

1. Gi&i thiéu chwong trinh

MaivenPoint Tech Talent Launchpad la chwong trinh phat trién tai nang céng nghé do
MaivenPoint & AvePoint t6 chirc, hwéng dén sinh vién méi tét nghiép va nhan sw tré
trong linh vwc cong nghé mong muédn phat trién sy nghiép toan cau.

Ung vién tham gia chwong trinh sé:

Trai qua giai doan training 3—-6 thang tai van phong AvePoint Viét Nam.

Puwoc dao tao chuyén sau vé ky thuat, kj nang mém va tw duy lam viéc quéc té.
Cé co hdi tré thanh nhan vién chinh thirc tai AvePoint Singapore hoac Viét Nam.
Hwéng mirc lwong canh tranh (ttr SGD 3,000/thang tai Singapore) cung co’ hoi
hoc tap va phat trién nghé nghiép lau dai.

2. Chinh sach thwéng danh riéng cho rng vién apply qua HUSA

HUSA déng hanh cung ban trong sudt hanh trinh tlr (rng tuyén, phdng van dén khi dat két
qué cubi cung.

Ung vién khi ndp hd so qua job board clia HUSA sé duwoc hudng co ché thwéng minh
bach — gia tri — thiét thwc nhuw sau:

- Trwéng hop 1: Khéng qua vong phéng van
Png vién chwa dat két qua phéng van nhuwng da hoan tat hd so (ng tuyén qua HUSA sé
nhan dugc: 1 thang “Feature Candidate” trén Job Board HUSA, gilp hd so cla ban dugc
wu tién hién thj va dé dang tiép can cac nha tuyén dung cong nghé.

Quyén loi nay giup ban nhanh chéng két néi véi nhitng co hdi khac phu hop trong linh vuc.

-  Trwong hop 2: Qua phéng van nhwng khéng dat sau vong training (trong 3
thang dau)

Png vién vwrot qua phéng van nhwng khong tiép tuc chwong trinh sau giai doan training (do
chwa dat yéu cau hoéc ly do ca nhan) sé& nhan dugc goéi ho tro phat trién nghé nghiép
toan dién tir HUSA:



3 thang “Feature Candidate” trén Job Board HUSA — hé so dwoc wu tién hién thi
véi nha tuyén dung.

Tw van cai thién CV tryc tiép cung chuyén gia tuyén dung.

1 bubi Mock Interview cung doi ngii cia HUSA — gitp ban nang cao k§ ndng
phdng van va nhan feedback chi tiét.

1 thang hd tro’ tim viéc chuyén sau, bao gdm:

o St dung Al Job Scanner clia HUSA dé quét va goi y cac job phi hop trén
LinkedIn va hé théng ndi bo.

o Gidi thiéu co’ hdi viéc lam tir cac headhunter déi tac va doéi ngii cong tac
vién tuyén dung (CTV) cla HUSA — nhirng nguoi dang truc tiép lam viéc voi
cac doanh nghiép trong va ngoai nuwoéc.

Trwong hop 3: Hoan thanh training va dwo'c nhan vao lam viéc chinh thirc
(Success case)

Png vién hoan tat training va chinh thirc tham gia chwong trinh 2 ndm vira hoc vira
lam cua AvePoint sé nhan dwgc mét trong hai lya chon:

Option 1: Chuyén quyén st dung géi dich vu tim viéc cao cap ctiia HUSA cho 1 ngwoi

ban gém:
e 3 thang Feature Candidate
e 1 buditwvan CV
e 1 bubi Mock Interview
e 1thang hé tro tim viéc qua Al, headhunter va CTV tuyén dung

Option 2: Nhan voucher hodc suat hé tror hoc tap dé bé sung ky nang nghé nghiép, ky
ndng mém hodc ky nang phat trién cd nhan — gitp ban tiép tuc nang cao nang lyc va sin
sang cho cac co héi maéi trong linh viwee céng nghé.

3. Giai thich quyeén loi chi tiét

Hang muc M6 ta chi tiét

Feature Candidate Hb so trng vién dwoc hién thi ndi bat trén

Job Board HUSA, gitip nha tuyén dung xem
trwc tiep ma khéng can ton credit dé unlock.

Tw van CV Chuyén gia HUSA danh gia ho so, chira

diém manh — diém can cai thién, va goi y
cach lam ndi bat nang lwc cong nghé cua
ban.

Mock Interview Phéng van thtr 1-1 véi chuyén gia tuyén

dung, giup rén luyén ky nang tra 1&i, phong




thai va mindset chuyén nghiép.

Hb tro’ tim viéc chuyén sau Tan dung Al Job Scanner ctia HUSA dé

quét hang trdm job phu hop, dong thoi
duwoc gidi thiéu co hoi thuc té tir
headhunter déi tac va cong tac vién tuyén
dung ctia HUSA.

Khoéa hoc dao tao Cac khda kj nang mém, leadership hoac

dinh hwéng nghé nghiép giup ban phat trién
nang lwc toan dién.

4. Vi sao nén apply qua HUSA?

Hé tro’ tron hanh trinh: tlr (rng tuyén, phdng van, dén khi tim dwoc céng viéc phu
hop.

Nhan thwéng thwe té va hivu ich, du két qua rng tuyén ra sao.

Xay dwng hé so chuyén nghiép, két ndi truc tiép véi mang lwdi doanh nghiép cong
nghé.

HUSA la déi tac tin cay cta MaivenPoint & AvePoint, dam bao théng tin minh bach
va huéng dan tan tinh.

5. Cach dang ky va nhan thwéng

4.

Ung tuyén chwong trinh qua job board HUSA ho&c nhap Referral Code: HUSA khi
ndp ho so.

Sau khi hoan tat phéng van/training, HUSA sé lién hé xac nhan va kich hoat phan
thwédng twong &ng.

Quyén loi c6 thé quy dbi hodc chuyén nhuong theo diéu kién tirng goi.




	Eng ver 
	 
	 
	 
	REWARD POLICY FOR CANDIDATES APPLYING THROUGH HUSA 
	1. Program Introduction 
	2. Reward Policy for Candidates Applying via HUSA 
	-​Case 1: Did Not Pass the Interview 
	-​Case 2: Passed Interview but Did Not Complete Training (Within the First 3 Months) 
	-​Case 3: Successfully Completed Training and Hired Full-Time (Success Case) 

	3. Detailed Benefit Description 
	4. Why apply via HUSA? 
	5. How to Apply and Receive Rewards 


	Viet ver 
	 
	 
	 
	CƠ CHẾ ĐÃI NGỘ DÀNH CHO ỨNG VIÊN ỨNG TUYỂN CHƯƠNG TRÌNH QUA HUSA 
	1. Giới thiệu chương trình 
	2. Chính sách thưởng dành riêng cho ứng viên apply qua HUSA 
	-​Trường hợp 1: Không qua vòng phỏng vấn 
	-​Trường hợp 2: Qua phỏng vấn nhưng không đạt sau vòng training (trong 3 tháng đầu) 
	-​Trường hợp 3: Hoàn thành training và được nhận vào làm việc chính thức (Success case) 

	3. Giải thích quyền lợi chi tiết 
	4. Vì sao nên apply qua HUSA? 
	5. Cách đăng ký và nhận thưởng 



