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Article XX. Compensation

Section 1. General Provisions

The UAW-UW Research Scientist / Engineer A-4 salary and UAW-UW APL classifications with

their respective salary ranges Awage mirimtms are provided in the Table 1 below. The

University may provide compensation to individual employees at rates above the minimums

stipulated in this Article._The class specifications for these jobs are considered in effect upon the
X ion of thi ntract. No empl m hir low th lary range minimum.

Acr -The-Board Incr

A. Effective ninety (90) days after ratification, all employees working between December

20, 2021 and the date of this agreement who have not received a permanent salary

increase of more than 3.25% in that time shall receive an across-the-board increase of

three and a quarter percent (3.25%) or the difference between 3.25% and any
permanent salary increase.

oo o = o ALS LI W, FoWYN T

C. Effective September 1. 2023, all employees shall receive an across-the-board increase

of seven percent (7%).

D. Effective September 1. 2024, all employees shall receive an across-the-board increase

of seven percent (7%).

E. Effective September 1, 2025, all employees shall receive an across-the-board increase

of seven percent (7%).

Section 2. General Salary/Wage Minimum Range Adjustments

A. Effective ninety (90) days after ratification, the Employer will increase the minimum
jaries in Table 1 (below) for the following dlassiications by:

1) 30 percent (30%) for Research Scientist/Engineer Assistant, APL Research
Scientist/Engineer Assistant, APL Ocean Scientist Assistant, APL Ocean
Engineer Assistant, APL Autonomous System Operations and Control Scientist
Assistant, APL Autonomous System Operations and Control Engineer Assistant,
APL Medical Scientist Assistant, APL Medical Engineer Assistant (job codes
XXXX)

2) Twenty-fiv rcent (25%) for R rch Scientist/Engineer 1. APL R rch

Scientist/Engineer 1, APL Ocean Scientist 1, APL Ocean Engineer 1, APL
Autonom m rations an ntrol Scientist 1. APL Autonom
System Operations and Control Engineer 1, APL Medical Scientist 1, APL
Medical Engi (ot los XXXX.
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3) Twenty percent (20%) for Research Scientist/Engineer 2, APL Research
Scientist/Engineer 2, APL Ocean Scientist 2, APL Ocean Engineer 2, APL

Autonomous System Operations and Control Scientist 2, APL Autonomous
System Operations and Control Engineer 2, APL Medical Scientist 2, APL
Medical Engineer 2, (job codes XXXX).

4) Fifteen percent (15%) for Research Scientist/Engineer 3, APL Research
ientist/Engineer 3. APL n Scientist 3. APL n Engineer 3. APL

Autonomous System Operations and Control Scientist 3. APL Autonomous
System Operations and Control Engineer 3, APL Medical Scientist 3, APL

Medical Engineer 3, (job codes XXXX).

5) Ten percent (10%) for Research Scientist/Engineer 4, APL Research
Scientist/Engineer 4, APL Ocean Scientist 4. APL Ocean Engineer 4, APL
Autonomous System Operations and Control Scientist 4, APL Autonomous
System Operations and Control Engineer 4, APL Medical Scientist 4, APL
Medical Engineer 4, (job codes XXXX).

B. Effective each Jandary-September 1st, the salary/wage minimum salary ranges in the

Table below will be adjusted by the same percentage change of the respective

across-the-board increases in Section 1 /

Section 3. SalaryfWage Setting Upon Promotion or Reclassification to a Job Class with a

Higher Sal Ran

Upon promotion or reclassification from one UAW-UW Research Scientist/Engineer A-4 position
or UAW-UW APL to e-rew another UAW-UW Research Scientist/Engineer A-4 or UAW-UW APL
position with a higher minrimum salaryfwage-range, the affected employee shall receive_a salary
no Iess than the salary range minimum of the new job class and no higher than the salary range

Section 4. Salary/Wage Setting Upon Lateral Movement

Movement to a different UAW-UW Research Scientist/Engineer A-4 or UAW-UW APL position i
with the same jeb-titte salary grade range by-transfer+ehire-or-through-arecrditment-process
does not require or preclude a salaryfwage adjustment. trno-case-wittHthe-emptoyee’s
satarwage-betower

Section 5. Salary/Wage Setting Upon Veluntary Movement to a Job Fitle Class with a
Lower Salary/Wage Minimum-Range
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An employee who voluntarily moves or is reclassified to a UAW-UW Research
Scientist/Engineer A-4 or UAW-UW APL job class with a lower salary grade titte range shall be
paid a salaryfwage no less than the salary range minimum of the new job #itle-class and no
higher than the salary range maximum of the new job class tite. The Employer will consider
eqU|ty and years of service in salaryhvage placement #&pplﬁeab}e—mu—t-kre-eveﬁt—ef—a—mevemeﬁ{

A. -grade Sala[yAvage Ad|ustment The Employer atits dlscretlon may approve
additteral in-grade salaryfwage increases for any employee in the bargaining unit at any

time, for the following reasons; a change in level of duties and responsibilities.
meritorious performance with increased level of functioning, efretentterr, market

competitiveness or retention, employment offer or active recruitment from outside of the

Unlver3|ty, or mternal eqwty—jeb-grewt-h—eﬁnere-aeed—funeheﬁmg
B. lary Ran for Recruitment/Retention. The

Employer may increase the salary;‘wage range of UAW-UW Research Scientist/Engineer
A-4 or UAW-UW APL of job classes that are experiencing recruitment/retention
problems, upon thirty (30) days’ notice to the union and the opportunity for the union to
bargain.

C. Pay Exceeding Salary Range Maximum. The Employer may provide compensation to
individual employees at rates above the maximum for their job class upon request by

unit HR staff and approval by the UW HR Compensation Office.

Section 7. Pay for Teaching

In its sole discretion, the Employer may approve payment for teaching a for-credit course when
the teaching is clearly in addition to the employee’s reqular bargaining unit duties. Teaching
for-credit courses always requires a faculty appointment and should never be included as part of
an employee’s reqular job duties. An employee who wishes to teach a for-credit course may do
so. but only through a concurrent faculty appointment. Depending upon the duration and
frequency of the teaching assignment, associated compensation will occur through Period
Activity Pay or a shift of FTE from the employee’s job classification to a separate and distinct
faculty position. In addition, teaching for-credit courses requires Academic Human Resources

approval in advance.
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Section 8. Excess Compensation for Exceptional Circumstances

Under exceptional circumstances overtime exempt positions may qualify for “excess

compensation” or “additional compensation” as determined by the employer for work that is not
rt of ition’ lar duti nd that is typicall rform tsi f the empl

reqular degartment Excess compensation bemﬁeyees%eﬁaﬂ—eﬁwereﬁrmmfk—&mhe—net—paﬂ—ef

the-pesition’sregutar-duties may not exceed twenty five percent (25%) of the employee’s regular

annual salaryfweage.

Section 9. Temporary Pay/Salary Increase {FRH

An employee who for fiveten (105) or more days is temporarily assigned additional duties at the
same level or who is assigned additional higher-level responsibilities shall receive a temporary

pay increase of at least seven flve percent 5 -7%) over thelr current salaryﬁvage—feﬁeame—bveml

mlh@hﬁ—sebry—@gg-feepeﬁﬁbmﬂee—me pay increase will be retroactive to the flrst day of
working the additional duties. An employee can choose to stop assuming those duties, at which
point their TPI or TSI will stop.

mplete work for their rtment, center

university’s goals related to diversity, equity. and inclusion will be eligible for TPl or TSI.

Section 10. Administrative stupplement Supplement
Fre-An administrative supplement is a lump sum amount added monthly to an employee’s gross

monthly salaryfwage to recognize the assumption of additierat-duties-or higher level
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administrative responsibilities._Only overtime exempt staff are eligible to receive administrative
supplements.

Section 13. Period activity pay
Overtime exempt employees who take on additional duties; such as teaching for a quarter-er

perferming-fieldwerls-may receive additional pay for those duties equal to a total amount per
quarter and paid out through Workday in equal installments for the duration of the assignment.

Section 14. Salary/Avage Scale Placement
New Employees shall be placed on the wage scale in such a way that equity, diversity, and
years of experience are taken into consideration.

Section 15. Sea and Remote Research Pay:
In recognition of hardships imposed during the performance of duty in remote field locations, the

Emplover shall provide Sea and Remote Research pay (SRR) during a research cruise or trip.
SRR is defined as all working hours spent at a location or traveling to a location other than the

employee’s reqular work location that does not allow the employee to be back to their regular
work location or home within 12 hours of leaving the reqular work location for purposes of

meeting the responsibilities of the position, their professional goals, and/or demonstrating their
research and creative abilities.

SRR pay is 15% of an employee’s reqular rate of pay paid for all hours worked in the field.

Employees working in SRR will be paid a minimum of 8 hours each workday in addition to field
pay for all hours spent in the field. SRR may be offered in the form of additional pay, equivalent

time off, or a combination of the two. upon mutual agreement.
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Table 1. Research Scientist/Engineer Monthly and Annual Salary Minimums
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NV, \PL Medioat Seientist 2-(E-S 7
OO0 \PL Modioal Sciontist 3(E.S.8
OO APL Medicat Sotentist 4-(E-5 0
PAVAYAYAYAY AP Medicat-EngineerHNESS)
Pacatatacad ARL-Medical-EngineeriAE-S-6} $6-046
20000¢ APt Medieat-Engineer 2-NE-S7}
20000% APtMesdieat-Engineer 257} $6:892
NV AP MedieatEngi 3(ES8)
PaTavaTavay APEMedieat-Engineer 3 (INE-S-8} $785+
pasass ARLMedical-Engineer4{(E-S-9)
Paza vazazas ARL-Medical-Engineer4-(NE-S-0} $8-067

Mini Maxi
Job Code [Job Profile (monthly) | (monthly)
XXXXX Research Scientist/Engineer 1 (NE S 6)
XXXXX Research Scientist/Engineer 1 (E S 6) $3.667 $7.765
XXXXX Research Scientist/Engineer 2 (NE S 7)
XXXXX Research Scientist/Engineer 2 (E S 7) $4.470 $9.465
XOOXKX R T, 3(ES8
XXXXX Research Scientist/Engineer 3 (NE S 8) $5,218 $11,051
XXXXX Research Scientist/Engineer 4 (E S 9)
XXXXX Research Scientist/Engineer 4 (NE S 9) $6.467 $13.694
XXXXX APL Research Scientist/Engineer Assistant (NE S 5) $3.424 $7.251
XXXXX APL Research Scientist/Engineer 1 (NE S 6)
XXXXX APL Research Scientist/Engineer 2 (NE S 7)
XXXXX APL Research Scientist/Engineer 2 (E S 7) $4.470 $9.465
XXXXX APL Research Scientist/Engineer 3 (E S 8)
XXXXX APL Research Scientist/Engineer 3 (NE S 8) $5.218 $11.051
XXXXX  |APLR rch Scientist/Engineer 4 (E
XXXXX APL Ocean Scientist Assistant (NE S 5) $3.424 $7.251
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Minimum | Maximum

Job Code |Job Profile (monthly) | (monthly)
XXXXX APL Ocean Scientist 1 (NE S 6)
XXXXX APL Ocean Scientist 1 (E S 6) $3.667 $7.765
XXXXX  |APL Ocean Scientist 2 (NE S 7)
XXXXX APL Ocean Scientist 2 (E S 7) $4.470 $9.465
XXXXX  |APL n Scienti E
XXXXX  |APL Ocean Scientist 3 (NE S 8) $5.218 $11,051
XXXXX APL Ocean Scientist 4 (E S 9)
XXXXX APL Ocean Scientist 4 (NE S 9) $6.467 $13.694
XXXXX APL Ocean Engineer Assistant (NE S 5) 3,424 7,251
XXXXX APL Ocean Engineer 1 (NE S 6)
XXXXX  |APL Ocean Engineer 1 (E S 6) $3.667 $7.765
XXXXX APL Ocean Engineer 2 (NE S 7)
XXXXX APL Ocean Engineer 2 (E S 7) $4.470 $9.465
XXXXX APL Ocean Engineer 3 (E S 8)
XXXXX  |APL Ocean Engineer 3 (NE S 8) $5.218 $11,051
XXXXX APL Ocean Engineer 4 (E S 9)
XXXXX |APL Ocean Engineer 4 (NE S 9) $6.467| $13.694

APL Autonomous System Operations and Control Scientist Assistant
XXXXX (NE S 5) $3.424 $7.251
XXXXX APL Autonomous System Operations and Control Scientist 1 (NE S 6)
XXXXX APL Autonomous System Operations and Control Scientist 1 (E S 6) $3.667 $7.765
SXOOXX \PL / S 0 - I C | Scientist 2 (NE S 7
XXXXX APL Autonomous System Operations and Control Scientist 2 (E S 7) $4.470 $9.465
XXXXX APL Autonomous System Operations and Control Scientist 3 (E S 8)
XXXXX APL Autonom tem rations an ntrol Scientist 3 (NE $5.218 11.051
XXXXX APL Autonomous System Operations and Control Scientist4 (E S 9)
XXXXX APL Autonomous System Operations and Control Scientist 4 (NE S 9) $6.467 $13.694

APL A S 0 - T I Assi
XXXXX (NE S 5) $3,424 $7.251
XXXXX APL Autonomous System Operations and Control Engineer 1 (NE S 6)
XXXXX APL Autonom m rations an ntrol Engineer 1 (E $3.667 $7.765
XXXXX APL Autonomous System Operations and Control Engineer 2 (NE S 7)
XXXXX APL Autonomous System Operations and Control Engineer 2 (E S 7) $4.470 $9.465
XXXXX APL Autonomous System Operations and Control Engineer 3 (E S 8)
XXXXX APL Autonomous System Operations and Control Engineer 3 (NE S 8) 5,218 11,051
XXXXX APL Autonom m rations an ntrol Engineer 4 (E $6.467 $13.694
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Minimum | Maximum
Job Code |Job Profile (monthly) | (monthly)
XXXXX APL Autonomous System Operations and Control Engineer 4 (NE S 9)
XXXXX  |APL Medical Scientist Assistant (NE 424 7.251
XXXXX APL Medical Scientist 1 (NE S 6)
XXXXX  |APL Medical Scientist 1 (E S 6) $3.667 $7.765
XXXXX APL Medical Scientist 2 (NE S 7)
XXXXX  [APL Medical Scientist 2 (E S 7) $4.470 $9.465
XXXXX  |APL Medical Scienti E
XXXXX  [APL Medical Scientist 4 (E S 9)
XXXXX APL Medical Scientist 4 (NE S 9) $6.467 $13.694
XXXXX  |APL Medical Engineer Assistant (NE S 5) $3,424 $7.251
XXXXX APL Medical Engineer 1 (NE S 6)
XXXXX  |APL Medical Engineer 1 (E S 6) $3.667 $7.765
XXXXX APL Medical Engineer 2 (NE S 7)
XXXXX  |APL Medical Engineer2 (ES 7) $4.470 $9.465
XXXXX APL Medical Engineer 3 (E S 8)
XXXXX  |APL Medical Engineer 3 (NE S 8) $5.218 $11,051
XXXXX APL Medical Engineer 4 (E S 9)
XXXXX  |APL Medical Engineer 4 (NE S 9) $6.467| $13.694
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