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Be the Center of the Vortex
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Be the Center of the Vortex

No one can accomplish his or her work alone. In a company, we have superiors,
subordinates and people around us with whom we work to accomplish our tasks. So, we
must create an atmosphere that naturally encourages cooperation. We call this “working
at the center of the vortex”.

There are all kinds of vortexes in a company. You can easily find yourself simply
spinning around in your coworkers’ vortexes, never experiencing the real joy of your
work.

By becoming the center of your own vortex, you can do your work better by involving
the people around you.
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9. Face Every Challenge with Courage

Do not behave like a coward.

Why do | say we need courage?

It's because courage is required when making decisions.

Believing that I could not go wrong

if | made decisions based on

"the right thing to do as a human being,"
I have single-mindedly stuck to this

principle when making business decisions.

Most business managers, however,
when confronted with situations requiring
a decision based on principles,

find themselves faced with various

limitations and often end up making errors in judgment.



Rather than basing decisions on principles
and what is right for the business,

some managers base decision-making

on settling the matter as amicably

as possible without causing discord.

It's these times that call into question

whether a manager possesses true courage.

If you make decisions based on principles,
then even if others threaten you, slander
you in public or you face other hardships,
you will be able to endure it all knowing
that you made the best decision for

the good of the company.

This is possible because you possess true courage.
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Reflection

3. Reflect Daily

Both good and bad
attitudes exist

within all of us. A good
mind is unselfish

and altruistic; a bad mind
is self-centered.

If you make an effort to
always think

good thoughts

and do good deeds,



your life will change for the better.

To begin this process,
you must reflect

back on each day

and everything you did.
For example, seriously
contemplate

whether you were ever

unpleasant or unkind;

whether you acted arrogantly;

whether you did or said

anything that was selfish.

Daily reflection is the

process of suppressing

the bad mind and

developing the good, unselfish,

altruistic mind.

By reflecting on your actions
each day, you can elevate
your mind,

which in turn will lead

you to a wonderful life.
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Philosophy LLC (Human Resources Services & Cash Flow Coach Services)

Philosophy Insurance Services (Insurance Services)
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Affiliate with Alliance 360 (Health Insurance)

609 Deep Valley Drive, Suite 358
Rolling Hills Estates, CA 90274

TEL 310-465-9173
FAX 310-356-3352

Disclaimer: Please note that Norikazu Yamaguchi makes
every effort to offer accurate, common-sense, ethical

Human Resources management, employer, workplace, and
Insurance information on this email, but Norikazu
Yamaguchi is not an attorney, and the content on this

email is not to be construed as legal advice. When in doubt,
always seek legal counsel. The information in the email

is provided for guidance only, never as legal advice. We will

not be responsible for any damages caused by using this information.
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	■英語でどう語るか？「渦の中心になれ」  
	Be the Center of the Vortex​ 

