NEW LEBANON BOARD OF EDUCATION REGULAR MEETING
April 24, 2023 at 5:30 p.m.

The New Lebanon Local School Board of Education met for a regular meeting on April
24,2023 at 5:30 pm. at the New Lebanon High School Multi-Purpose Room, New
Lebanon, Ohio. The meeting was called to order at 5:30 p.m. by Mr. Moore —Vice
President

Roll Call

Answering aye on the Roll Call: (4) Mr. Moore, Mrs. Leonard, Mr. Miller, Mrs.
Crawford

Also present were Dr. Williams and Ms. Huck

Absent on the Roll Call: (1) Mrs. Lankheit
Board Discussion
Mr. Moore expressed gratitude and pride for our District.

95-023 Adopt the Agenda

Motion by Mrs. Crawford, seconded by Mrs. Leonard to adopt agenda.

Voting aye on the roll call: Mrs. Crawford, Mrs. Leonard, Mr. Miller, Mr. Moore—
motion passes.

96-023 Treasurer’s Report - Kaitlin Huck
A. Approve minutes of prior meetings:
1. March 13, 2023; Work Session (ltem 1.10)
2. March 20, 2023; Regular Meeting (Item 1.11)

B. Submission and approval of paid bills for March 2023.
C. Submission and approval of March 2023 Financial Reports.

Approval of softball field renovations by Lawn Plus, not to exceed
$22,000.

E. Approval of new HS dock lift from Miami Industrial Trucks, Inc., not to
exceed $17,575.

F. Approval of amendment adjustments as follows:
a. Fund 006 increase of $30,000
b. Fund 300 increase of $15,000
C. Fund 499 increase of 1,238
d. Fund 507 increase of $3,500
e. Fund 599 increase of $358.93

Page 1



NEW LEBANON BOARD OF EDUCATION REGULAR MEETING
April 24, 2023 at 5:30 p.m.

Motion by Mr. Miller, seconded by Mrs. Leonard to approve Resolution 96-023.

Voting aye on the roll call Mr. Miller, Mrs. Leonard, Mrs. Crawford, Mr. Moore—
motion passes.

Superintendent’s Report: Business Advisory Council - Dr. Greg Williams

Dr. Williams gave the Business Advisory Council (BAC) update, featuring Ohio
In Demand Jobs Week (held May 1-5, 2023). He also highlighted the Dixie Art
Show held at the Dayton Metro Library, New Lebanon branch. Finally, Dr.
Williams shared the Gold and Silver recognition for Schools of Excellence in
Prevention.

Administrators’ Report - Dr. Katina Childers, Thom Maxwell, Thomas DiNuoscio,
Ryan Leach, Dena Shepard, Theo Whitaker.

Dr. Childers complimented the 2023 senior citizen luncheon that was held
earlier in April. She also highlighted the 2023 prom (roaring 20s theme). She
introduced Dixie High School teachers involved in the RESA program. Dani
Eller, Allison Ferriell, Angela Woodgeard, Austin Johns, Aaron Fisher, and
Nicole Kromalic presented on their involvement in the RESA program.

Mr. Whitaker highlighted spring sports at Dixie schools. He shared that he has
received several compliments from fans, schools, and refs/umpires about our
Dixie athletes. He recognized Dixie High School Boys Tennis team for their
great success this season. He also shared his pride that 23 or the 26 NHS
inductees this year were student athletes.

97-023 Resignations

The Administration accepts the following resignations:

A.  Thomas Maxwell, MS Principal, for purpose of retirement effective
October 31, 2023.

B. Loyal James Wilson, HS Teacher, resignation effective June 30, 2023.

C. Sidney White, Education Aide, resignation effective March 17, 2023.

D. Ann Patterson-Stork, Librarian, resignation for purpose of retirement
effective June 1, 2023.

E. Barbara Fisher, Teacher, resignation for purpose of retirement effective

June 30, 2023.
F. Abigail Derham, Teacher, resignation effective June 30, 2023.
G. Rachel Hiatt, Custodian, resignation effective April 13, 2023.
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98-023 Family Medical Leave Act (FMLA

The Administration recommends approving FMLA request for the following
personnel:

A.

B.

Kelsey Lamb, Teacher, beginning on or about May, 12, 2023 for up to 3
weeks.

Rachel Brown, Teacher, beginning on or about August 15, 2023 for up to
12 weeks.

99-023 Unpaid Leave of Absence

The Administration recommends the acceptance of the following request for
unpaid leave of absence.

A.
B.
C.

D.

Lisa Collins, unpaid leave for the following days: March 13-14-.07 and
April 14-.39.

Nada Patton, .25 of a day of unpaid leave; March 24, 2023.

Brandy Howard, unpaid leave for the following days: March 20-.21,
March 22- .008, April 14- 1, April 17-.75, and April 18-19-1.

Rachel Hiatt, .18 of a day of unpaid leave for April 4, .03 of a day of
unpaid leave on April 5, and .50 of a day of unpaid leave for April 10,
2023.

100-023 Employment - Certificated Staff

The Administration recommends the following personnel as listed. Salaries,
benefits, and duties as per Board Policy, Negotiated Agreement, and
Administrative Rules and Regulations.

A.

One-year (1) limited contracts for the 2023-24 school year (July 1, 2023
- June 30, 2024).

Rachel Brown
Parker Cecil
Caitlin Delaney
Brittany Ferrell
Aaron Fisher
Jonathan Hutchison
Austin Johns
Dalyn Johnson
Kelsey Lamb
Elise McWilliams
Scott Mintz

Alex Mohr

Nada Patton
Alannah Reiley
Lindsey Shepherd
Amberly Smith
Hannah Westfall
Eric Wolfe

VOTVOZErXC—IEMMUO®>
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Three-year (3) limited contracts for 2023-24, 2024-25, and 2025-26
school years (July 1, 2023 - June 30, 2026).

A. Kaleb Gauvey

B. Jayme McQueen
C. Jessica Monnin
D. Austin Schaar

Five-year (5) limited contracts for 2023-24, 2024-25, 2025-26, 2026-27
and 2027-28 school years (July 1, 2023 - June 30, 2028).

A. Melissa Dunlevy

B. Danielle George

C. Delaney Haynes

D. Stephanie Johnson
E. Anthony Sollenberger

101-023 Employment - Certificated Staff Extra-Curricular - Supplemental

Contracts

The Administration recommends the following supplemental contracts for the
2023-24 school year (July 1, 2023 - June 30, 2024). Salaries and duties per
Board Policy, Negotiated Agreement, Administrative Rules and Regulations,

and any applicable state requirements.

CoNoOORWN =

HS Instrumental Music
HS Vocal Music
Marching Band

Extra Curricular Vocal
HS Student Council

HS Annual

Senior Class Advisor
Junior Class Advisor
Honor Society Advisor
Renaissance Advisor
HS Drama

HS Muse Machine

HS Academic Team
Project Charlie/Peer Listeners
SADD/STAND
Sophomore Class Advisor
Freshman Class Advisor
MS Vocal

MS Instrumental

JHS

DC Trip-Co

MS Muse Machine

MS Annual-Co

MS Drama-Co

MS Hound Club

Alex Mohr

Anthony Sollenberger
Alex Mohr

Anthony Sollenberger
Nicole Kromalic
Laurie Moses

Erin Griffith

Jamie Lansdale
Laurie Moses

Laurie Moses
Anthony Sollenberger
Anthony Sollenberger
Barbara Streck
Melissa Earich
Melissa Earich
Charles DeMasie
Anthony Sollenberger
Anthony Sollenberger
Alex Mohr

Daniel George/Shanda Nugent

Anthony Sollenberger/Parker Cecil

Margie Loyacano

Danielle George/Melissa Dunlevy

Nada Patton/Rachel Brown
Danielle George
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26. MS Academic Team Margie Loyacano

27.  MS Student Council Kaleb Gauvey
28. Elem Yearbook-Co Elizabeth Fister/Susan Morgan
29.  Athletics Media Content Developer Austin Schaar
30. Wellness Member Kari Thomas
31.  Wellness Member Dani Eller

32. LPDC Chair Meg Bailey

33. LPDC Secretary Shanda Nugent
34. LPDC Member Shari Lapinsky
35. LPDC Member Annita Wylie

36. LPDC Member Danielle George

102-023 Employment - Certificated - Supplemental Contracts-Hound Help, After
hool Detention an r hool

The Administration recommends the approval of all teachers employed at Dixie
High School and Dixie Middle School for the 2023-24 school year to provide the
following pupil services.

A.  After-school tutoring for students during the 2023-24 school year; to be
paid through the Wellness and Success funds at $25 per hour.

B.  After school detention and Saturday School supervision at the rate of $21
per hour.

103-023 Employment - Certificated - Supplemental Contract Website
Coordinator

The Administration recommends the supplemental contract for Matthew Riegle
as Website Coordinator for the 2023-24 school year (July 1, 2023 - June 30,
2024); not to exceed $4,000.00.

104-023 Employment - Certificated Staff Athletic Supplemental Contracts

The Administration recommends the following supplemental contracts for the
2023-24 school year (July 1, 2023- June 30, 2024); contingent upon
certification, current criminal background checks, and all applicable state and
local requirements. Salaries and duties per Board Policy, Negotiated
Agreement, Administrative Rules and Regulations, and any applicable state
requirements.

1. MS Athletic Director Jonathan Hutchison

2. HS Head Football Eric Wolfe

3. HS Asst Football Jonathan Hutchison

4. 8th Volleyball Kaleb Gauvey

5. Archery Club Co Annita Wylie/Barbara Streck
6. HS Head Wrestling Jonathan Hutchison

7. HS Head Tennis-Boys Scott Mintz

8. MS Head Track-Boys Kaleb Gauvey

9. MS Head Track-Girls Danielle George
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10. HS Head Baseball Austin Schaar
11.  Site Manager Charles DeMasie
12.  Site Manager Allison Ferriell
13.  Site Manager Kaleb Gauvey
14.  Site Manager Caitlyn Imoff

15.  Site Manager Austin Johns

16.  Site Manager Laura Moses

17.  Site Manager Austin Schaar
18.  Site Manager Scott Mintz

19.  Site Manager Annita Wylie

105-023 Employment - Certificated Staff-Substitute Teachers

The Administration recommends the employment of the following substitutes
for the 2022-23 school year; contingent upon certification, current criminal
background checks, and all applicable state and local requirements. Salary
and duties per Board Policy and Administrative Rules and Regulations with no
fringe benefits.

A. Teacher
1. Emma Collins

106-023 Employment - Non-Certificated Staff - Substitute Employees

The Administration recommends employment of the following substitutes for
the 2022-23 school year; contingent upon certification, current criminal
background checks, and all applicable state and local requirments. Salaries
and duties per Board Policy and Administrative Rules and Regulations with no
fringe benefits.

A. Aides

1. Malinda Adams
B. Custodian

1. Malinda Adams
C. Food Service

1. Malinda Adams

107-023 Supplemental Contract Non-Renewals

In accordance with the Ohio Revised Code, the Administration recommends
the annual non-renewal and posting of the following supplemental contracts;
effective June 30, 2023.

A. HS Asst. Football Patrick Couch

B. HS Asst Football Clayton Washington
C. HS Asst Football Todd Owens

D. MS Head Football Logan Watts

E. MS Asst Fooball Justin Keirn

F. HS Head Boys Soccer Charles Miller

Page 6



NEW LEBANON BOARD OF EDUCATION REGULAR MEETING
April 24, 2023 at 5:30 p.m.

PNXXS<CHODPUVOZIC X" IO

HS Asst Boys Soccer
HS Head Girls Soccer
HS Asst Girls Soccer

HS Golf

HS Head Volleyball

HS Asst Volleyball

JV Head Volleyball

7th Volleyball

Head Cross Country

MS Cross Country

V Football Cheer

8th Football Cheer

7th Football Cheer

HS Head Basketball-Boys
HS Asst Basketball-Boys
HS Asst Basketball-Boys
8th Basketball-Boys

8th Asst Basketball-Boys
7th Basketball-Boys

7th Asst Basketball-Boys
HS Head Basketball-Girls
HS Asst Basketball-Girls
HS Asst Basketball-Girls
8th Basketball-Girls

7th Basketball-Girls

V Basketball Cheer

8th Basketball Cheer
7th Basketball Cheer

HS Asst Tennis-Boys

HS Head Track-Boys

HS Asst Track-Boys

HS Asst Track-Boys

MS Asst Track-Boys

MS Asst Track-Girls

HS Asst Baseball

HS Asst Baseball

HS Softball

HS Asst Softball

Site Manager

Site Manager

Site Manager

Site Manage

Asst Vocal Music

Music Accompanist

Dan Marker
Jennifer Hickey
Sarah Landis

Wes Hypes
Melissa Shell
Cassity Shell
Karen Pedtke
Brittany Motes
Nathan Russell
Nathan Russell
Jodi Huffman
Chelsea Denlinger
Chelsea Denlinger
Nick Worley

Brian Clouse

Wes Hypes

Brian Ruppert
Ethan Arnett
Jeremy Wylie
Nathan Russell
Andrew Blevins
Darren Weatherington
Justin Keirns
Zach McQueen
Abigail Derham
Jodi Huffman
Chelsea Denlinger
Chelsea Denlinger
Jonathan Bowman
Nathan Russell
Clayton Washington
Craig Washington
Kent Anspaugh
Sabrina Chupp
Jerry Benis
Jeremy Wylie
Emma Collins
Celeste Simpson
Nancy Briley

Ed Wylie

Adam Mintz
Charlie Miller
Marcia Sullender
Marcia Sullender
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108-023 Employment - Non-Certificated Staff - Athletic Supplemental Contract

The following position has been posted and no certificated personnel has
applied. The Administration recommends the employment of the following
nominee on a one (1) year limited contract for the the 2023-24 school year
(July 1, 2023 - June 30, 2024), contingent upon certification, current criminal
background checks, and all applicable state and local requirements.

TMOO®>

HS Asst Football Patrick Couch
HS Asst Football Scotty Davis
HS Asst Football Noah Little

MS Head Football Jesse Swafford
MS Asst Football Tyler Lidstone
HS Head Soccer-Girls Kala Miller

109-023 Approval of Volunteer Coaches for Athletics

The Administration recommends the use of the following volunteers to help with
athletics for the 2023-24 school year; contingent upon completion of all state
and local requirements, including background checks.

A.
B.
C.

HS Football Brad Masters
HS Football Noah Mankin
MS Football James Myers

110-023 Create and Post Certificated Positions

The Administration recommends creating and posting the following certificated

positions.

A. Three (3) Reading/math Intervention Tutors, assigned to the middle
school; to be paid at the contracted rate, not to exceed 29.5 hours per
week for the 2023-24 school year.

B.  Four (4) reading/math Intervention Tutors, to be assigned to the
elementary; to be paid the contracted rate, not to exceed 29.5 hours per
week for the 2023-24 school year.

C. Intervention Specialist, to be assigned to the elementary school; to be the
contracted rate for the 2023-24 school year.

D. Clerk Aide, to be assigned to the high school for ISS and assisting the

counselor; to be paid the contracted rate of pay for the 2023-24 school
year.
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111-023 Employment - Non-Certificate Staff

The Administration recommends the following personnel for the 2022-23 school
year; contingent upon certification, current criminal background checks, and all
applicable state and local requirements. Salary and duties per Board Policy
and Administrative Rules and Regulations.

A.  Gary Geyer, Para Professional, assigned to the high school, on an initial
one (1) year limited contract (July 1, 2022-June 30, 2023); effective April
3, 2023.

112-023 Employment - Non-Certificated - Summer Helper

The Administration recommends the following personnel as listed.
Employment is contingent upon certification, current criminal background
check, and all applicable state and local requirements.

A. Nathan Russell, as summer helper at the rate of $1 less per hour than
Step 1 of the Maintenance Helper salary schedule for the current school
year, not to exceed 40 hours per week for a maximum of 880 hours;
beginning on or about May 1, 2023.

Motion by Mrs. Leonard, seconded by Mrs. Crawford to approve Resolution
97-023 to 112-023.

Voting aye on the roll call Mrs. Leonard, Mrs. Crawford, Mr. Miller, Mr. Moore—
motion passes.

113-023 Employment - Certificated Staff

The Administration recommends the following personnel as listed. Salaries,
benefits, and duties as per Board Policy, Negotiated Agreement, and
Administrative Rules and Regulations.

A. One-year (1) limited contracts for the 2023-24 school year (July 1, 2023
- June 30, 2024).

1. Stephanie Wackerman
2. Angela Woodgeard

Motion by Mrs. Crawford, seconded by Mr. Miller to approve Resolution
113-023

Voting aye on the roll call Mrs. Crawford, Mr. Miller, Mr. Moore

Abstaining on the roll call Mrs. Leonard— motion passes.
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114-023 Employment - Certificated Staff

The Administration recommends the following personnel as listed. Salaries,
benefits, and duties as per Board Policy, Negotiated Agreement, and
Administrative Rules and Regulations.

A. Continuing limited contract beginning with the 2023-24 school year.
1. Chelsi Fry, School Nurse

115-023 Employment - Certificated Staff Extra-Curricular - Supplemental
Contracts

The Administration recommends the following supplemental contracts for the
2023-24 school year (July 1, 2023 - June 30, 2024). Salaries and duties per
Board Policy, Negotiated Agreement, Administrative Rules and Regulations,
and any applicable state requirements.

A. Site Manager Chelsi Fry
B. Wellness District Coordinator Chelsi Fry
C. Wellness Member Chelsi Fry

116-023 Supplemental Contract Non-Renewals

In accordance with the Ohio Revised Code, the Administration recommends
the annual non-renewal and posting of the following supplemental contracts;
effective June 30, 2023.

A. MS Asst. Football Dustin Bingham

Motion by Mrs. Leonard, seconded by Mrs. Crawford to approve Resolutions
114-023 - 116-023.

Voting aye on the roll call Mrs. Leonard, Mrs. Crawford, Mr. Miller, Mr. Moore—
motion passes.

117-023 Supplemental Contract Non-Renewal

In accordance with the Ohio Revised Code, the Administration recommends
the annual non-renewal and posting of the following supplemental contracts;
effective June 30, 2023.

A. 8th Asst Volleyball Camryn Miller
B. HS Asst. Basketball-Boys Blake Miller

Motion by Mrs. Crawford, seconded by Mrs. Leonard to approve Resolution
117-023.

Voting aye on the roll call Mrs. Crawford, Mrs. Leonard, Mr. Moore
Abstaining on the roll call Mr. Miller— motion passes.
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118-023 Amend 2022-23 Fundraiser

The Administration recommends amending the 2022-23 fundraiser schedule.
(Item 1.01) LINK

119-023 Tentative Graduation List

The Administration recommends approval of the tentative list of graduates for
the Class of 2023 (Iltem 1.02) LINK. Graduation will be held on May 22, 2023,
at 7:00 pm at Dayton Masonic Center. Participation in the graduation ceremony
is contingent upon meeting all state and locally adopted requirements. Thus,
the Board of Education of the New Lebanon School District authorizes the high
school principal to remove from the graduation list any student who fails to
meet those requirements. The final list of graduates will be approved in July.

120-023 Approval of 2023 Summer Camps

The Administration recommends approval of the following summer camp
programs to be coordinated and instructed by the district coaches and advisors.

A. HS Cheer - (Amend from March 20, 2023)
1. Camp @ Carlisle; July 17-19, 2023
B. HS Volleyball (Amend from March 20, 2023)
1. Camp @ Hocking Hills; July 17-19, 2023
121-023 Ohio School Bus Mechanics Association Membership

The Administration recommends approval for membership in the Ohio School
Bus Mechanic Association for Mark Angel at a cost of $60.00 for the 2023-24
school year.

122-023 Purch f Servi

The Administration recommends approval of the following purchase of service
contracts.

A. With Tyler Technologies to provide VersaTrans RP extended support for
the 2023-24 school year; to be paid an amount not to exceed $3,956.75.

123-023 Agreement with Champine Photography

The Administration recommends the approval of the following agreement
between Champine Photography to provide photographic services to the district
for the 2023-24, 2024-25, and 2025-26 school year. (Iltem 1.03) LINK

Motion by Mrs. Leonard, seconded by Mr. Moore to approve Resolutions
118-023 - 123-023.
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Voting aye on the roll call Mrs. Leonard, Mr. Moore, Mrs. Crawford, Mr. Miller—
motion passes.

124-023 Resolution of Partnership with Learn 2 Earn Dayton

The Administration recommends approval of the continuing partnership with
Learn 2 Earn Dayton to sustain and increase college and career opportunities
for all Dayton Area students.

WHEREAS, Ohio needs to add nearly 1 million people with high-value
credentials and postsecondary degrees to compete for well-paying jobs in
today’s global economy;

WHEREAS, Montgomery County set its goal that by 2025 60% of its
working-age adults will have a college degree or high-quality postsecondary
credential;

WHEREAS, the Lumina Foundation reports that only 40 percent of
Montgomery County’s working-age adults have at least an associate degree
and approximately 10 percent have workforce-relevant certificates or
certifications, for a total attainment rate of approximately 50 percent;

WHEREAS, Montgomery County’s 16 public school districts, regional
postsecondary providers, Miami Valley Career Technology Center, Montgomery
County Educational Service Center, and Learn to Earn Dayton have worked in
aligned partnership since 2011 to increase the attainment rate by measuring
kindergarten readiness, third-grade reading proficiency, eighth-grade math
proficiency, high school graduation, postsecondary enrollment, and
postsecondary completion;

WHEREAS, a variety of stakeholders and community partners have worked
with educational providers to better address the social-emotional needs of
students;

WHEREAS, educational partners and stakeholders have agreed that earning a
workforce credential with value in the job market or a college degree is the
standard for all of our community’s young adults regardless of income level;

WHEREAS, the educational partners and providers have embraced Learn to
Earn Dayton as the Montgomery County backbone organization responsible for
fostering a climate of college and career readiness;

WHEREAS, as a result of community partnerships and collective effort,
Dayton/Montgomery County has received national recognition, including
designation from Lumina Foundation as a Talent Hub and StriveTogether as a
Proof Point community;

WHEREAS, Proof Point recognition from StriveTogether is an honor shared by
just over a dozen communities nationally and that requires a partnership must
have 60% or more of cradle-to-career outcomes trending in a positive direction
and must show maturity in a number of quantitative and qualitative measures,
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including:
 Using student-level data to narrow racial disparities,

 Collaborating with the community partners to make data-informed decisions
to bring about change,

* Helping develop public policies that improve outcomes in the region and
state,

 Collaborating with all partners in a consistently effective way,

» Leveraging existing financial relationships to impact change, and
 Consistently following through on commitments to action;
WHEREAS, we are celebrating a decade of aligned work together;

WHEREAS, Learn to Earn Dayton is preparing to renew Dayton/Montgomery
County’s Proof Point designation; and

WHEREAS, opportunity gaps in Montgomery County persist for students from
households with low incomes and Black and Latinx students and disaggregated
data can illuminate obstacles facing those students and their families;

THEREFORE be it resolved:

1. New Lebanon Local School District affirms our commitment to work in
aligned partnership with Montgomery County’s 16 public school districts,
regional postsecondary providers, Montgomery County Educational Service
Center, and Learn to Earn Dayton to advance cradle-to-career success for
students, AND

2. New Lebanon Local School District commits to transforming systems so that
every child can succeed regardless of race, gender, or income. We will work
with our partners to make available and publish disaggregated data on key
college-to-career outcomes, including kindergarten readiness, third-grade
reading proficiency, eighth-grade math proficiency, student attendance,
exclusionary discipline, high school graduation, Free Application for Federal
Student Aid (FAFSA) completion, postsecondary enrollment, and
postsecondary completion (as permitted by FERPA and with respect for student
privacy), AND

3. New Lebanon Local School District will act to ensure equity for all students
and implement policies and practices that close opportunity gaps.

Motion by Mr. Miller, seconded by Mrs. Leonard to approve ltem 124-023

Voting aye on the roll call Mr. Miller, Mrs. Leonard, Mrs. Crawford, Mr. Moore—

motion passes.
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125-023 Adoption of Board Policies/Bylaws

The Administration recommends the adoption of the Board of Education
new/revise/replacement policies (Vol. 41, No. 2) and regulations. (Iltem 1.04)
LINK

Technical Corrections, 0131.1, Bylaws
Tobacco Use Prevention, 1615 Administrations; 3215 Professional Staff;
4215 Classified Staff; 5512 Students; 7434 Property

Meeting State Performance Indicators, 2114 Program

College Credit Plus Program, 2271 Program

Homebound Instruction Program, 2412 Program

Health Services, 5310 Students

Graduation Requirements, 5460 Students

Removal, Suspension, Expulsion, and Permanent Exclusion of Students,
5610 Students

Procurement - Federal Grants/Funds, 6325 Finances

Technology, 7540 Property

Technology Privacy, 7540.01 Property

Web Accessibility, Content, Apps, and Services, 7540.02 Property
Student Technology Acceptable Use and Safety, 7540.03, Property
Staff Technology Acceptable Use and Safety, 7540.04

Volunteers, 8120 Operations

Continuity of Organizational Operations Plan, 8300 Operations
Information Security, 8305 Operations

Information Management, 8315 Operations

Animals on District Property, 8390 Operations

School Safety, 8400 Operations

Emergency Situations at Schools, 8420 Operations

Student Abuse and Neglect, 8462 Operations

Public Attendance at School Events, 9160 Relations

Advertising and Commercial Activities, 9700.01 Relations

w >
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Motion by Mrs. Leonard, seconded by Mrs. Crawford to approve ltem 125-023
A-X.

Voting aye on the roll call Mrs. Leonard, Mrs. Crawford, Mr. Miller, Mr. Moore—
motion passes.
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126-023 Adjournment

Motion by Mrs. Crawford, seconded by Mrs. Leonard to adjourn the meeting.

Voting aye on the roll call: Mrs. Crawford, Mrs. Leonard, Mr. Miller, Mr. Moore
motion passes

President adjourns the meeting at 6:24 p.m.

PRESIDENT

TREASURER DATE
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