Collection: Irreplaceable in the AI Era™
"Because leadership begins with you"

This is not just another ebook.

It’s a practical guide for leaders who—amid the relentless
advance of technology and artificial intelligence—seek to
ensure that their leadership, decisions, and results remain
relevant and sustainable.

It was conceived and written from a place of deep
conviction—combining strategic clarity with the genuine love for positive impact, the
personal power that comes from lived experience, and the essence of leading with integrity.
Every concept, framework, and tool included here has been chosen with a single purpose:
to deliver real value that can tangibly transform the way you lead and generate results.

Experience shows that most failed transformations don’t fall short because of technical
limitations, but because of invisible factors that silently erode performance: internal
resistance, cultural misalignment, loss of strategic focus, or lack of team commitment.
These rarely appear in the metrics—yet they determine the success or failure of any
initiative.
In this guide, you’ll find actionable tools and frameworks to help you:

e Identify and anticipate risks that can slow or derail your strategy.

e Protect and strengthen your leadership capacity in high-disruption environments.

e Use technology—including Al—as a multiplier of results, not as a replacement.

e Stay competitive without compromising your team’s cohesion or your
organization’s future.

This resource is available in PDF format for quick reference. If you prefer the editable
version, you’ll find a link to the download center at the end, where you can get it in Word
format and adapt it to your needs. A new ebook will be added to the collection every
week—until all 25 are complete. Simply visit the download center to see what’s new each
week.

If these words have reached you, it’s likely not by chance. You are in the right position, at
the right time, and in the right circumstances for this information to make a real difference.
And as you put it into practice, you may discover it could also spark transformation in
others.

Because in today’s era, real value lies not just in the technology you use—but in your
ability to lead with vision, precision, and purpose.
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Central Theme of the Ebook

Key Performance Indicators (KPIs)
A practical, human-centered guide for leaders building clarity, accountability, and
momentum.

How to Use This Guide

e Linear reading: follow the five KPI domains in order; they compound.

Targeted consultation: jump to the domain where decisions stall today.

e Collaborative work: run the exercises with Finance, Ops, Product, People, and
Data at the same table.

e Continuous improvement: review KPIs monthly; refresh targets quarterly; retire
metrics that no longer serve the strategy.
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Module — KPIs that Build Strategy (Core
Development)

1) Financial Indicators

Definition

Financial KPIs translate strategy into economic outcomes—growth, profitability, and
resilience. They should show how value is created, captured, and protected, not merely
report accounting history.

Practical Framework — The 4 Lenses of Financial Health

Growth: Revenue, new bookings, expansion, average deal size.
Efficiency: Gross margin, operating margin, LTV/CAC, payback period.
Resilience: Cash runway, net burn, working capital days.

Quality of Revenue: Churn, concentration risk, recurring vs. one-off.

il e

Applied Example (hypothetical)

A B2B SaaS company chases top-line revenue and celebrates every new logo. Hidden in
the data: high discounting and 12-month payback. By shifting to a quality-of-revenue
dashboard (LTV/CAC, gross margin by segment, payback), leadership cuts discounting,
focuses on high-margin segments, and moves payback to 6 months within two quarters
(hypothetical).

Exercise — 90 minutes: “From Revenue to Resilience”
e Roles: CFO (facilitator), FP&A, Sales Ops, Product, Data/BI.

Inputs: last 612 months P&L, bookings, churn, cash flow, cohort analysis.
e Deliverables: Financial KPI Tree + Segment profitability view.

Steps
1. Map revenue streams; separate recurring vs. non-recurring.
2. Build the KPI Tree: top metric — drivers — controllable levers.
3. Calculate LTV/CAC and payback by segment/cohort.
4. Flag concentration risks (>20% revenue from a single customer/partner).
5. Agree the 3-5 financial KPIs to publish every month, with owners.
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Template — Financial KPI Spec

KPI Formula Target Baseline Frequency Owner Notes
(ARPA x Gross Margin

% x Avg. Tenure)/  >3.0 2.1  Monthly EI;;%A ggggeﬁi/
CAC

Example:
LTV/CAC

ChecKklist

Do KPIs reflect unit economics, not just totals?

Are we tracking quality of revenue (churn, margin, concentration)?
Do we know payback by segment and channel?

Are targets ambitious but credible, tied to initiatives?

Is one person accountable for each KPI?

Suggested KPIs (track at least 5)

Monthly/Annual Recurring Revenue (MRR/ARR)

Gross Margin % (by product/segment)

CAC and LTV/CAC ratio

Payback period (months)

Net Revenue Retention (NRR) and Gross Revenue Retention (GRR)
Cash Runway (months) and Net Burn

Revenue Concentration (top customer %)
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2) Productivity per Employee

Definition

Productivity per employee measures value created per person—not how busy people are.
It connects output, quality, and cycle time to talent, tools, and ways of working.

Practical Framework — Value, Flow, and Focus

1. Value: outcomes customers pay for (features adopted, tickets solved, orders
fulfilled).

2. Flow: speed and smoothness (cycle time, WIP limits, handoff quality).

3. Focus: time on high-leverage work (maker time, context switching, automation).

Applied Example (hypothetical)

An ops team tracks “tickets closed per agent” and pushes speed. Customer follow-ups
spike. By shifting to first-contact resolution (FCR), reopen rate, and time saved
through automation, the team improves both throughput and quality (hypothetical).

Exercise — 60-90 minutes: “Define Value per Role”

e Roles: COO/Operations lead (facilitator), Functional leaders, HR/People Analytics,
Data.

e Inputs: role descriptions, current KPIs, workflow maps, tool usage logs.

e Deliverables: Role Productivity Canvas + automation backlog.

Steps
1. For a critical role, define value outcomes (what moves business results).
2. Map flow metrics (cycle time, queue length, handoffs).
3. Identify waste (rework, waiting, over-processing).
4. Quantify automation opportunities (time saved per task x frequency).
5. Agree 3-5 role-level KPIs; add to the KPI Board.

Template — Role Productivity Canvas

Value Focus/Time at Automation

Role Outcomes Flow Metrics Risk Opportunity Owner
Example: Sales Qualified Response time, Coptexf Auto-enrichment SDR
Development meetines set SdUence steps switching saves 20 Manacer
Rep & completed across 4 tools min/lead &
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Checklist

Are metrics tied to customer value, not just internal activity?

Do we measure quality (reopen, defect, accuracy) alongside speed?

Is there a plan to reduce context switching and manual work?

Are we tracking time-to-onboard to full productivity?

Do managers coach using leading indicators, not only quota lagging ones?

Suggested KPIs

Revenue or Value per Employee (by function)

Cycle Time (e.g., lead — meeting; request — fulfillment)
First-Contact Resolution and Reopen Rate

Maker Time Ratio (hours in deep work / total hours)
Automation Time Saved (hours/month)

Onboarding to Productivity (days to reach target output)
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3) Customer Satisfaction

Definition

Customer satisfaction KPIs measure perceived value and friction across the journey:
expectations set, value delivered, and trust created.

Practical Framework — Promise, Delivery, Memory

1. Promise: clarity and credibility of expectations (positioning, pricing, SLAS).

2. Delivery: time to first value, reliability, support, ease of use/access.

3. Memory: what customers remember and share (outcomes, stories, support
moments).

Applied Example (hypothetical)
A platform shows a healthy CSAT after support interactions but churn remains high. The
issue: long time-to-first-value during onboarding. By redesigning the first 5 days and
adding a guided setup, activation rises and churn drops (hypothetical).
Exercise — 90 minutes: “Moments that Matter”

e Roles: CX leader (facilitator), Product, Support, Marketing, Data/BI.

Inputs: support logs, onboarding data, NPS/CSAT/CES, session replays.
e Deliverables: Journey Map to First Value + Trust Evidence Plan.

Steps
1. Map the journey; highlight three moments that matter.
2. Quantify first value (time and signal).
3. Define trust evidence for each moment (demo, docs, peer references).
4. Set guardrails (avoid dark patterns; respect consent & accessibility).
5. Publish owner + KPI per moment.

Template — Journey to First Value

Stage Cust(?mer Friction Trust Evidence KPI Owner
Action
Example: Connect data  OAuth 3-min video +  Activation Growth
Onboarding source confusion sandbox rate PM
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Checklist

Is first value crystal clear and measured?

Are we reducing effort (CES) at key moments?

Do we close the loop on feedback (visible fixes, thank-you notes)?
Do promises match delivery reality (pricing, SLA, roadmap)?
Are accessibility and privacy built into the experience?

Suggested KPIs

Activation Rate & Time-to-First-Value

NPS (relationship) and CSAT (transactional)

CES (Customer Effort Score) on critical flows
Feature Adoption (depth and breadth)

Renewal Rate / Churn & Net Revenue Retention
Referral/Review Rate post-value moment
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4) Talent Retention

Definition

Retention KPIs capture your ability to attract, grow, and keep the people who create
value. They should reveal health of leadership, culture, and career paths—not only
count exits.

Practical Framework — Magnet, Growth, Belonging

1. Magnet: compelling mission, competitive pay/benefits, fair hiring.
2. Growth: clear expectations, coaching, skills development, internal mobility.
3. Belonging: psychological safety, inclusive practices, manager quality.

Applied Example (hypothetical)

Engineering attrition creeps to 18%. Exit interviews point to managerial overload and
unclear career paths. After installing career ladders, manager training, and internal gig
opportunities, regrettable attrition falls to 10% within two quarters (hypothetical).

Exercise — 60-90 minutes: “Regrettable Attrition Review”

e Roles: CHRO/People Lead (facilitator), Function heads, Finance, DEI, HRBP,
Analytics.

e Inputs: attrition logs (12-24 months), engagement/pulse survey, promotion & pay
data.

e Deliverables: Retention Heatmap + 30-60-90 plan.

Steps
1. Classify attrition: regrettable vs. non-regrettable; critical roles vs. general.
2. Analyze patterns: tenure at exit, manager, team, location, comp bands.
3. Identify root causes and quick wins (manager loads, mentorship, mobility).
4. Define stay interview cadence for high-risk groups.
5. Publish targets and owners.

Template — Retention Heatmap

Regrettable Top Risk Level

Attrition %  Reasons  (H/M/L) Actions Owner

Segment

Example: Senior Career path Ladder + manager
Backend 18% worklog d > High capacity + VP Eng
Engineers mentorship
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Checklist

Do we track regrettable attrition by critical role?

Are manager spans healthy; are managers trained to coach?
Is there internal mobility and visible career ladders?

Are we closing engagement feedback loops?

Is compensation equitable and market-aligned?

Suggested KPIs

Regrettable Attrition (%) by role/tenure

Manager eNPS and Team eNPS

Internal Mobility Rate and Promotion Velocity

Time-to-Fill critical roles & Offer Acceptance Rate

Training Hours per employee and Skill Certification Rate
Diversity of Promotions (representation in leadership pipeline)
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5) Innovation & Continuous Improvement

Definition

Innovation KPIs measure your ability to learn faster than the market—turning ideas into
value with disciplined experimentation and safe-to-try culture.

Practical Framework — Explore, Validate, Scale

1. Explore: generate and prioritize ideas tied to strategic bets.
2. Validate: test assumptions with cheap, fast experiments; kill ideas quickly.
3. Scale: standardize what works; install guardrails and capacity for iteration.

Applied Example (hypothetical)

A payments company celebrates hackathons but ships few results. By creating a dual track
(discovery + delivery), setting a North Star Metric and experiment velocity targets, the
ratio of experiments — shipped features rises from 1:7 to 1:2 (hypothetical).

Exercise — 90 minutes: “North Star & Experiment System”

e Roles: CPO/CTO (facilitator), Product, Data/BI, Design, Operations, Finance.
e Inputs: strategy map, backlog, customer research, analytics.
e Deliverables: North Star Metric Canvas + Experiment Backlog.

Steps

1. Choose a North Star Metric (NSM) tied to long-term value (e.g., “Active
customers achieving X outcome weekly”).

Break NSM into input metrics you can influence weekly.

Build a quarterly experiment plan (who, what, by when, expected lift).
Set kill criteria and ethics guardrails (privacy, fairness, accessibility).
Create a learning review (monthly): decisions, rollouts, and retirements.

Nk we

Template — North Star Metric Canvas

NSM Why it Inputs we can Risks/Guardrails FIFSt Owner
matters move Experiments
Example: TN
Weekly Active  Correlates Actlvatlon %, Privacy, .
Teams with Time-to-first-v accessibility. Guided setup -,
completing 1 retention alue, Depth of misuse ’ A/B; checklists
worlﬁ)ﬂowg use
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Checklist

Is the North Star measurable and tied to customer outcomes?
Do we have input metrics owned by teams?

Is there a weekly experiment cadence with kill criteria?

Are learnings documented and reusable?

Do we protect customers with ethical guardrails?

Suggested KPIs

North Star Metric (level and trend)

Experiment Velocity (# per month) and Win Rate (%)
Time from Insight — Ship (days)

Adoption & Retention of shipped experiments

Share of Roadmap created from validated experiments
Post-release Defect Rate (guardrail)

JavierSimpleMan™
Collection: Irreplaceable in the Al Era™ — "Because leadership begins with you"



Global Templates & Tools (Use Across All
Domains)

A) Prioritization Rubric (Impact x Effort)

Impact  Effort Next

Initiative (1-5) (1-5) Priority Responsible Milestone Date
Example: Publish CFO 2 High FP&A Lead Exec review 07/15
dashboard by segment

B) RACI Matrix (Quarterly KPI Refresh)

Activity R A C I Deliverable Date
Example: Update KPI FP&A + HR, Sales Exec
targets & owners PMO co0 Ops, Data team KPI pack v3 07/05
C) KPI Board

| KPI | Definition | Target | Baseline | Frequency | Owner | Data Source |
e e e

| Example: Payback (months) | CAC recovery from gross margin | < 6 | 10 | Monthly | CFO
| Finance BI |

LTI
D) Human-Cultural Risk Map

Probability Impact
(H/M/L) (H/M/L)
Example: Burnout in ..

High High

Risk Mitigation Owner Status

Additional staffing, COO In

Ops during go-live no-meeting blocks progress
E) 30-60-90 Plan (by Role)
Horizon Objective Actions Responsible Indicators Deliverable
~ . o .
Example — 30 Install KPI Defme metrics, PMO % KPIs with Board v1
days board assign owners owner

Recommended Digital Tools
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Modeling/BI: Power Bl/Tableau, Looker.

Planning/Tracking: Notion/Confluence, Jira/Trello/Asana.
Whiteboards: Miro/MURAL, Figlam.

Surveys/Interviews: Typeform/SurveyMonkey, Zoom/Lookback.
Governance: Data catalogs/lineage tools; role-based access controls.
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Summary & Next Steps

What we installed

A Financial KPI system centered on quality of revenue and resilience.
Productivity per employee tied to value, flow, and focus—not busyness.
Customer satisfaction anchored in first value and trust moments.

Talent retention with managerial capacity, mobility, and fairness.
Innovation through a North Star and disciplined experiments.

Checklist of Next Steps (table)

Next Step Owner 1]));2 Status Notes

Run “Revenue to Resilience” workshop; CFO 30 days Pending Include segment

finalize top 5 financial KPIs view

Bl‘n‘ld Role Productivity Canvases for 3 COO 30 days Pending Add automation
critical roles backlog

CX . Publish activation
Lead 45 days Pending KPIs

CHRO 45 days Pending

Define First-Value journey and guardrails

Publish Retention Heatmap & 30-60-90 Focus on regrettable

plan attrition
Set North Star Metric and experiment CPO 15 days Pending Ethlcs review
cadence included
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Self-Assessment (15 Questions, scale 1-5)

We have 3-5 financial KPIs with owners and segment views.

Our LTV/CAC and payback are known by channel and kept current.

We track quality of revenue (NRR/GRR, margin, concentration).

Every critical role has value, flow, and focus metrics.

We quantify automation time saved and reinvest it in higher-value work.
First value is defined and measured; activation is improving.

We operate with trust evidence (docs, demos, references) at key moments.
Churn and expansion are managed with clear owners.

. We measure regrettable attrition by role and tenure.

10. Managers receive training and have healthy span of control.

11. Internal mobility and career ladders are visible.

12. We have a North Star Metric with owned input metrics.

13. We run weekly experiments with kill criteria and publish learnings.

14. Our KPI board is reviewed monthly; targets are refreshed quarterly.

15. We retire metrics that no longer serve the current strategy.

00NNV R W~

Scoring & Recommendations

e 15-35 (Low): Start with the KPI Board and the Financial KPI Tree; run 12
customer/employee interviews; define first value.

e 3655 (Medium): Tighten ownership and guardrails; launch design-partner pilots;
implement manager training.

® 56-75 (High): Scale what works; deepen segment views; automate reporting;
strengthen experiment-to-delivery pipeline.
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Glossary (15 Terms)

KPI (Key Performance Indicator): a metric tied to a decision and an owner.
North Star Metric: the single measure most correlated with long-term value.
Input Metric: lever a team can move weekly to influence the North Star.
LTV (Lifetime Value): projected value of a customer across their tenure.
CAC (Customer Acquisition Cost): total cost required to acquire a customer.
Payback Period: months to recover CAC from gross margin.
NRR/GRR: net/gross revenue retention—quality of revenue over time.
Activation: first proof that users are getting value.
Cycle Time: time to complete a process from start to finish.

. First-Contact Resolution (FCR): % issues solved in the first interaction.

. Regrettable Attrition: loss of employees you wanted to keep.

. Internal Mobility: movement of employees to new roles within the company.

. Experiment Velocity: number of structured tests per period.

. Guardrail Metric: safety measure to prevent harm while optimizing.

. Concentration Risk: dependence on few customers/partners for revenue.

WX R LD —
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Final Note of Gratitude

Thank you for dedicating time and focus to this material. Each concept and tool here was
designed to provide clarity and strategic vision.

The fact that you are here—investing in yourself and your organization—is proof of
leadership commitment.

Remember: true impact comes not only from learning but from applying and sharing it.
May this guide support wiser decisions, deeper conversations, and more meaningful
transformations.

Reference to the HBT PORTAL™

The place where each week you will find:

. Practical ebooks.
« {3 Podcast summaries on Spotify.
« ¥, Videos on YouTube.

All designed to connect innovation with the human.

% HBT PORTAL™
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https://sites.google.com/view/javiersimpleman/bp4_recursos_en
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