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Section 21. Fhe University-affirms-that campus-isasafe space forstudentsfaeulty,and
stafffree-fromunnecessary-immigration-enforcement-Except as otherwise required by
federal law, the University_and-Universityrepresentatives, or a person acting on behalf of
the University (such as a supervisor), shall not provide voluntary consent to an immigration
enforcement agent to enter any non-public areas of a place of labor. This section does not

apply if the immigration enforcement agent provides a judicial warrant.

a) This section shall not preclude the University or person acting on behalf of the University
from taking the immigration enforcement agent to a non-public area, where GEs are not
present, for the purpose of verifying whether the immigration enforcement agent has a
judicial warrant, provided no consent to search non-public areas is given in the process.

b) Non-public areas are those University-owned or controlled areas that during
working hours restrict public access. Non-public areas include, but are not limited

to. all classrooms, research and teaching labs, and offices.

Section 32 hnnmg#ahen—status—rs—eenﬂden%ml—mﬁhe%nwe#s&y—sh&“—ne%émﬂge




} hstioulated-in this _

Except as otherwise required by federal law, the University, or a person acting on behalf of the
University, shall not provide voluntary consent to an immigration enforcement agent to access,
review, or obtain the Universityemployer’s employee records without a subpoena or judicial
warrant. This section does not prohibit the University, or person acting on behalf of the
University, from challenging the validity of a subpoena or judicial warrant in a federal district
court.




Section 73. The University shall uphold its existing commitment to Deferred Action for
Childhood Arrivals (DACA) GEs. The University shall not terminate DACA employees on the
grounds of their immigration status if those employees have valid work authorization.

Section &4. The University shall issue a written annual public notice to all employees regarding
how to respond to immigration enforcement officials consistent with Seetiens-2-through-6both
Section 1 and Section 2 and a list of currently existing University resources for undocumented
and DACA students and employees.
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