Riverdale School District’s Educational Equity Advisory
Committee Recruitment Application

Application Window: April 12, 2025-April 30, 2025

Our approach to recruitment is intended to provide accessible methods of
communicating personal reflections on the five questions outlined below.
Applicants can request this be completed through an interview/conversation with a
member of the planning committee, or submitted in written form, video, and/or digital
presentation.

For those who prefer to provide a written, video, and/or digital presentation format, please
respond to each of the following 5 prompts (in 250 words or less per response).

Each response will be scored on a scale of 1 to 3 for a total of 15 points maximum.

1. Describe your relevant skills, knowledge, and lived experience (noting salient
aspects of your identity) as well as any volunteer, work, and/or educational
experience that would serve the Riverdale community as a member of the District
Educational Equity Advisory Committee to meet its mission of monitoring and
providing advice and recommendations to address historic and current equity gaps
to both the RSD Board and Superintendent.

2, Please provide a brief statement about WHY you are interested in being on the RSD
Educational Equity Advisory Committee. What excites you about the possibility of
serving in this role?

3. If selected and appointed to serve, what would you hope to accomplish during your
service on the RSD Educational Equity Advisory Committee?

4. Please describe how you collaborate with people who have different perspectives
and lived experiences than your own.

5. Please share examples of your experience supporting and/or advancing racial equity
and social justice. Refer to examples from: your school, work, community, family,
etc. Please share your experience, if any, in serving on an advisory committee.



