
 
 
 

 
 
 
 

Research Projects with Advocacy or Awareness-Raising 
Follow-Up Campaigns or Initiatives Addressing LGBTQIA+ 

Rights​
​

Application form 
 
I. General information about the applicant  

Official name of the organisation  Local name: 

 

English:​
​
 

Acronym of the organisation  

Applicant type (tick relevant answers) ☐ Civil society organisation 

☐ Informal initiative 

☐ Collective or network 

☐ Research institution 

☐ Other ____________ 

Registration number of the legal entity 
(if applicable) 

 

Legal address of the organization (City, 
Region, and Country) 

 

Phone number of the organisation  

Date of establishment of the 
organisation 

 

Are you a not-for-profit entity?  

Name of the director and name of the 
President of the organisation 

 

Contact person for the project (Full 
name, position and contract 
information) 

 



The geographical area in which the 
activities of your organisation / 
initiative are implemented. 

 

Indicate the number of members of 
your organisation/initiative: (employees 
and volunteers) 

 

Membership of networks, federations, 
collectives, networks, etc. (especially 
LGBTQI+ coalitions)  

 

Website and social media page(s) of the 
organisation (if applicable)  

 

Please provide 2 professional 
references (e.g., donor representatives) 
whom you have worked with, including 
their e-mail contacts. 

 

Are you comfortable working in 
English?  

▢ Yes                    ▢ No 

Planned budget of the project (EUR)  

 

Please provide a brief description of your organisation or initiative (maximum 200 
words).​
You should include information about your mission and objectives, main areas of 
work, target groups or communities you engage with, and relevant experience 
related to LGBTQIA+ organisations, movements, or civic space.  
 
if relevant please also describe any permanent presence and/or substantial and 
sustained operational activities your organisation has in regions outside the capital 
city. 
​
 
 
​
 

 

Please briefly describe how democratic principles, human rights, and 
non-discrimination, are reflected in your organisation’s work (maximum 150 words). 
​
 
​
 

​
 



Have you already collaborated with ERIM? (please mention past or ongoing grants 
contracts or any other collaborations) 
 
 
 
 
 

 
 
 
 
II. Experience and proposed research  

 

Please briefly describe your organisation’s experience with research, 
documentation, or other evidence-based work relevant to the proposed action, and 
the relevant experience of the individual(s) who will carry out the research. 

Please include at least one concrete example of relevant work, either by attaching it 
to the application or by providing a link to a publication, report, or other output 
(maximum 300 words). 
​
 
​
 

 

 

Please provide the title of the proposed research. 

 
Please describe the focus of the proposed research and explain its relevance. 
In your response, please address: 

●​ What you propose to research? 
●​ Why this research is relevant for LGBTQIA+ organisations and movements 

and/or civic space? 
●​ Why it is relevant in the selected country context? 
●​ How does the proposed research build on, complement, or differ from 

existing research or available data on this topic? 
(Maximum 500 words) 
 
 
 
 
​
 
​
 



​
 

Please describe your proposed research approach(es) and explain how the 
research will be carried out. In your response, please include: 

●​ the main research questions or objectives; 
●​ the methods and sources of information you plan to use; 
●​ any safety or contextual considerations relevant to the research; 
●​ a brief indication of the research timeline and who will carry out the 

research. 
(Maximum 400 words) 
 
 
​
 

 

 

III. Advocacy and/or Awareness raising follow-up campaign​
 

Who are the main audiences for the research findings (e.g. civil society, 
communities, practitioners, decision-makers where appropriate)? How will the 
findings influence your work and/or advocacy? Please also explain how the 
research findings could be useful for advocacy, public debate, and/or policy 
discussions beyond the specific follow-up actions proposed in this application 
(maximum 400 words). 

 

 

 

 

 

Please describe the targeted advocacy or awareness-raising campaigns or 
initiatives you propose following the research (including why they are appropriate 
for the local context). Who do you plan to engage, and how? 

Please also explain how the proposed follow-up actions will be informed by and 
linked to the research findings. 

If relevant, please indicate any considerations relevant to visibility or safety 
(maximum 400 words). 
 

 

 

 

 



What outcomes or results do you aim to achieve through your targeted advocacy or 
awareness-raising campaigns or initiatives? How will the proposed activities contribute to 
achieving the project’s objectives, and what impact are they expected to have on public debate, 
policy discussions, and the rights of LGBTQI+ communities? 

 

 

 

 

 

 
Please identify the main risks related to the proposed research and targeted follow-up activities 
(e.g. security, operational risks) and describe the measures you will take to mitigate them 

 

 

 

 

 

 
 
IV. Timeline/Action Plan​
​
Please indicate the main activities and indicative timeline for carrying out the proposed 
research and follow-up targeted advocacy or awareness-raising campaigns or initiatives 
actions linked to the research. The first row is provided as an example. Please add as many 
rows as needed. 
 

 Activit
y 

Output Period of 
implementati
on 

Locati
on 

Means of verification 

e.g.
1 

A1. 
Condu
ct 
focus 
groups 
to 
collect 
data.  

2 focus 
groups 
organize
d (with 
10 
people 
in total)  

April 2026 
(1 month) 

In 
person, 
in the 
region 
XYZ 

1.​ Anonymized attendance sheet 
2.​ Agenda of the focus group 

1.      

2.      

3.      

 



 

​
V. Budget Form 

Please fill in the Budget Form (in Excel). Please not that it’s a provisional budget. The final version 
will be discussed and agreed with selected applicants during the contracting process 


