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Asdssifiuaainnssaunangasaunaiesi  AUN-QA  version
4.0 dsznaudranausianaunin 8 tnauad (Criteria) waazinaueilseau
nsisediu 7 sedu finanisenfiuauded

Criteria 1 : Namﬂ%uufﬁ'n'\mui’o (Expected Learning
Outcomes)
1.1 The programme fo show that the expected learning
outcomes are appropriately formulated in accordance with an
established learning taxonomy, are aligned to the vision and
mission of the university, and are known to all stakeholders.
1.1 uangasudaasliitiviinanisisausiinnanuiv  (Expected
Learning Outcomes) aavuangns dn1sAIUAALNILUUNCEY
Wulderunguinisidaus (Learning Taxonomy) szviauida
NeEUarwusAAINKIINENA L natilunsusuavei
sauladrudannnau
NUANFAT LAARUANINTIEUINIAIAUNNUaInangns (PLOs) 1
sunsaia'lauaazviauanusasnisuadnguyfidiulagrugad
fAuuaInaNgns laun Axu Taafinseununisaislaunds PLOs
gadl 1) 2)
3) 4)
WA MAG1L T u1Y

ANAAYAANUADINTUIRARIULFRIURINNAFUTA LHANNNTE5IA
dinunIensiuasianauausadnsidde wianledanlaedu
Sduviel WusAa dndnwal USden WenasuwInendn Aoy uay
UANFOT don1sAtiua PLOs YAINXNFAT LAATRUAATNUANNTUDY
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1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated and are
aligned to the expected learning outcomes of the programme.

1.2 unangansuang itiiuNan1IsBausiaInKIvaaInn
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1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to written
and oral communication, problemsolving, information
technology, teambuilding skills, etc) and subject specific
outcomes (related to knowledge and sKills of the study
discipline).

1.3 m‘i’namsuam’lu‘iﬁu'j'lNamsv‘s’uu%ﬁmmni’omaem‘i’nams
AsaLA]NIIY (1) NARWSAIUTNELII (Generic Outcomes)
deflupusiAanAunisidiau msvgmaams AsuAlayun
wnrraumatuladaissuine warnren1svinuiunu
ilusu war (2) wadanseunreanizniy (Subject Specific
Outcomes) czwv.dumnwms.rnlaenumwsuamnuv’tumm
2211

nansiEausimanisnasudngns  Ustnausie  wansEauf
Wl (Generic)  WRNANITZHUANINIIAUAFATUDINANFAT
(subject specific) douandnua1sI9sa il
m151911 uaaY Generic Learning Outcomes way Subject Specific
Learning Outcomes
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* qoag  level learning 1WilRaneuAINUYNADITINING
Remembering (R) / Understanding (U) / Applying (A) / Analyzing
(AN) / Evaluating (E) / Creating (C)

1.4 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are
gathered, and that these are reflected in the expected learning
oufcomes.
1.4 unangasuans liitiiulauhanusasnisnantiluiiaa
Aafinuacy 9 aadRiduladuds  Tamanisei
srau'lasutdaannnairuuan (External Stakeholders) snfniiua
WNANSIEUUSNIA1AUIvUIUTNINS
LANLANSILRELALAUDINRANTUIIUAINITY LAY K
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dupfidiulagruianrauan 58n15'leundumnusasn1sua el
suldsiuduusaznan  dusaunislduuaziwssi/innauninu
GadN1T “1R™

o519 aadnwasiiagdiaisasnisuasnfisiulasiwds 7
HAAARDINUNANITIIAUTTIANARIIUDININFTAT
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1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time they
graduate.
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Criteria 2 : insoaé’wtt&ztﬁnnmmué’n@m (Programme
Structure and Content)

2.1The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available
and communicated to all stakeholders.

2.1 ddayasiuazidanuavnianidas (Program Specification)
warsigaridanuagsuinn  (Courses Specification) asau
aauAasualIU (Comprehensive) tiluilagiiu (Up-to-date) fi2fav
meigunsaindele (Made Available) uafinisdasnslils
HidaIUlasUdaNNNaU

WG UNANITELaUIUaINRS leun Hansa
lanasAlalumsINEuUNIMANEAT 1Y uAD.2 wHuWy Afiatindnin
V' Lafel 1R fisngavidaaumfiaudunndauazasuaiun e,
A2ANNUAUDINETUINATUAIUAINLAUY, favsaanasusiay
Uszaniwauwsfinisdasnsludonfishuldsruldananlatiiu
Raansnisla v

2.2 The design of the curriculum is shown to be constructively
aligned with achieving the expected learning outcomes.

2.2 finNsaanuuUuANInINIA 1A vdanAaaY
(Constructively Aligned) Aun1sussananiIsizausnainuie

LALLENNAAITELTUITUAINAEY




2.3 The design of the curriculum is shown to include feedback
from stakeholders, especially external stakeholders.

2.3 dnsindatduauus (Feedback) anardaulazuda
uaarnauunl2dlunisaanuuuuangng TaenanITKi
fau'lasutdaannnaiauan

LALLEUNANITELTUITUAINREY

2.4 The contribution made by each course in achieving the
expected learning outcomes is shown to be clear.

2.4 NN3AANTIFIFUUNTAAUTULARLINUIAAILFFUANTUITANA
ANS3ausatNvdnLau

LANLENNAAITEL T UITUAINRZ —-> R
s aNanAUuUN1TUIIa PLO élailing e aaslatn@Ien1g
U588 KIALRAIMNITIANUIUWUSA L6




2.5 The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to
intermediate to specialised courses), and are integrated.

2.5 uangesusnliitiiuinnnsgizdidinisaanuuuInsIssNy
uANFAsaLVANUAAUNA  TNSISevaduUNiInzan (8
WeIUNAT52295 185 A GIRASEALIENGAY seaunany llgseau
AAMULDNWIZNIY) HAZIAULLYTUINTS

LANLENHANITAILTUINIUMINRZI > 1]
Tafn1sussene uiaes LR anaaglvitiuIIs eI basic,
intermediate, advance anriviualuiindnsaulutuillaiig,
ufudnIaInusanns  wunadeiusasinifinnsldeinugly
s1edndunialumansduuilahulunaisidausuasnaiziiiuels

2.6The curriculum to have option(s) for students to pursue major
and/or minor specialisations.

2.6 nangasinisaanvtdanTiiduindnetiaas1eau
ignaafitd Uiz anuaz/vidaianin

LANLANANRNITAILTUITUAINITY —->
nananseadll Option Alalanalvinidaulsidandautad'le
analtilunisidansainn  1l@anansanUsa I INeNaNUs ialdan
AU 9

2.7The programme to show that its curriculum is reviewed
periodically following an established procedure and that it
remains up-to-date and relevant fo industry.




2.7 AA1SWRNTAUNNUMURANIATANNSZAZIAT TUADAU LA
AsrUUNANKUAaLNY A ALY walunangasviusianay
fannaavAunIslscnauatdn

Tusaldnanisaitivouy  --> fins
U ULRTNUMIUTATIRSIINANANT  LaLFDITEUsTaSIATAsLTY
n136ne, seuign1siladlunisdssiuuasnumud |, sTunaasidae
AU 9 MiAnAuLnaueiail

uangIUAIAY
AUNQA-2-1

Criteria 3 : 38n1s3aunisdau (Teaching and Learning
Approach)

3.1 The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be
reflected in the teaching and learning activities.




3.1 ﬁmsfimumﬂ%’mpmsﬁnmmmamﬂ’uas.i'mifmau
a Y2 v ) o A = 1 o Y
dadslddvnidhulashudannnau  waziinldlailuwuinig
TUAITIRAINTTUANITIAANS A UAULLAZANS AU

LANLENHANITEILT LI UAINRZ —->
udngnsanusanlialsuannisianisdnuasuminede'l v
Vu'lefsdiuaniinanas, WIaNaduNEININFATUIUTUNANS
Aan1sAnEaadumIneanluldlunisianisizaunissgay LAY
ANTTULRITUNNRNFNT At 151N

3.2 The teaching and learning activities are shown to allow
students to participate responsibly in the learning process.

3.2 A’nssun1sInNIsLsauLaznA1sdautilatlan1aliinening
grusrusudadau

LANLEUNANITEAILTI U UAINIFI —-> ATl
giunnuadNsaulufanssunIsBauNIsstay tay IWNsaulgiuu
lunisdszifiuwasiuzadiiiausinty,  fsiusinluaisyssiviiney
nsvihuiluinuasianunay, fsunulunsvunurintdsian
9 wile 1fusiu

3.3 The teaching and learning activities are shown to involve
active learning by the students.




3.3 A’NTSUNNSINASIALUNAZANSIAUTNS UIUNNS  Active
Learning 1nenindnun

LANLEUNAAITELTUITUAINRZ --> Y
57832171 11N NIN1TAIRNITIEIUNNTRAULUL  active learning  -->
GaIRAILduAITNATIEI N

3.4 The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment fo critical
inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

3.4 AanssunIsInnIstaauuazrastauddtdaniiindnuntia
AN93aUY 3anis3uu diinwelun1sidausnaandin (12u N1
AN INDLNIHSIIATTA wnrcluiasviidssunazaya
AstntAUaLUIANNAA T1g Lazn1saviiadfiia Tlueu)

LANLANNANITAILHUINUAINRD --> AJADUNEIN
AaN15sUNISIaUNTRAURILFINNIANANAUNITLIEUTURIN LI UL 6
aeind'ls , 2N FENIA U/ NANFN TG ILTHUTINNLIHULGRTAUIAY
g0l aus Len leatind'lsluaassaniinisal | angnssiadlinig
Avuavinee life long learning (LLL) fivineelaiineiisiadnis
Wauun ludasfisaundeussuilnisdnen  wazdfiuniswauinee
LLL Tufln1sdneiinsradssifiuacing'lsiing

3.5 The teaching and learning activities are shown fto inculcate
in students, new ideas, creative thought, innovation, and an
entrepreneurial mindset.




3.5 ARNTTUNNTINANSIBLUULATANSAAU TNISLULNIZTARANEN
TMiAaaNMUuAaTHd ANUAAGSIVRFFIA UIANTTU HATHUIAR
aavnsttlundscnaunis

LALLEUNAAITELTUITUATINREY

3.6 The teaching and learning processes are shown fo be
continuously improved to ensure their relevance to the needs of
industry and are aligned fo the expected learning outcomes.

3.6 dmsidssdiv numu wardsuilsynsrununisizaunaznans
gauadtveatias adsvaudaiuIdunsanauduavaa
n1sdsznauardniuaniuilsznaunis uazsanAaadALNANIS
Bausinanaude

LANLAUNANITEL T UITUAUAZY >
AYUIUNNTBEUNTRAUAYE VAU LULasnUunIuatineaLilag
futaua waziilddsuilse --> adiunisnnsraiain

BnaNIIUAIAY
AUNQA-3-1




AUNQA-3-3

Criteria 4 : nm9iananazdssdiunailindnyn (Student
Assessment)

4.1A variety of assessment methods are shown to be used and
are shown fo be constructively aligned to achieving the
expected learning outcomes and the teaching and learning
objectives.

4.1 dn13laisn19iauazidssiiiuna (Assessment Methods) 1
nanuae dannaadAuInnUlscavianN1sIaaUSUATANISUSIANA
As3ausiaarivaass1aian

WALANHANITAILAUINIUAINAZY -->
nangasiin1sisetliupzaua183alaling warigisuiumaniiu
s111s5a¥an1sussa CLOs nagefisauiiusaysiaimaivualilauia
i . sudeiEnsdssfiumaitiusasaannaasduinailsyaednis
L3EUNTITRAUGAIE --> AL HUNITNNFILTIUN

4.2The assessment and assessment-appeal policies are shown
o be explicitt communicated fo students, and applied

consistently.
4.2 iin1sAmnuauiaunanisinuasdssfiunalindnyn uaznns
anssninanisilsziiivatinvdntau finnsdassliiinAnun

ns1u wazidnsinlddfiiaitlunuinieaarfiu




LANLENNANITELTUITUATNRSY

4.3 The assessment standards and procedures for student
progression and degree completion, are shown to be explicit,
communicated to students, and applied consistently.

4.3 AASANUUANINTTIURAZASEUIUANSIANALACUSLITUNA
aNuAMKInaasindnaaziiAddnenuaziiagiianis

dnunatitviarau fdin1sdasansiindne sty wazdinisuinll
dfdadlunurimetaandu

LANLEUHANITEILT U UMINRZI > AT
Useifiuridausaafininssiuuasnszununsliliandaiau vilu
AN B AN BITWIANT AT LW TR LT HUNTIU (33u38n13
LN EILLING) uazsinaldisnslssfiuiifurisaunnauag LNt
S3LAUD

4.4 The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are
shown fto ensure validity, reliability, and fairness in assessment.

4.4 dAsn1sianauaridssiduna  Usznaueia  tnaains i
ATLUULLUSUSA (Rubrics) ANSYNLUINIIANS TUATHUU
(Marking Schemes) AvuanIstunIsianazdssidu
(Timelines) uwazsziiaunisianauazilszusiumna Waliidn
aNuitense (Validity) auindada (Reliability) wazaiu
iilusssu (Fairness)

LALLENNANITELTUITUAINREY




4.5 The assessment methods are shown fo measure the
achievement of the expected learning oufcomes of the
programme and its courses.

4.5 d5n1sianaunazdssiduna NEINNISAIANITUSIANUNA
ANSI3aUsNAIauTvIavUdndAsUAzLeazs 18I 16

LALLEUNANITELTUITUAINREY

4.6 Feedback of student assessment is shown to be provided in
a timely manner.

4.6 dn1shizdawduaunur (Feedback) 3nawanisussiduunn
WnAnaLIdUUNTANTUNIAN

LANLEUNANITAILTUNIUMINIZI > 34
H9nINgAaILNUTIsiadNIT TN ANgnT LR LI U TIN50
WHUALNISEaUARIMILRY LAY Llidaunnnia drop out 'lu --> uan
Sgnsilaundunanisuszfiulvirizaunsiy  alsszurhenaiiiilay
ARLNANITLHURAIE --> atHiun1TNATIaI2N

4.7 The student assessment and its processes are shown to be
continuously reviewed and improved fo ensure their relevance
to the needs of industry and alignment to the expected learning
outcomes.




4.7 dansisadu vumiu  uazilsuilseisnisuaznscununis
Sawanazdsudiunaiindnenattvaatiday  Waasvalsnda
urngunsanausduasianisilsznauardnludaiuilsznay
A5 wardannaavAuNaniIsiEausiin1auivaavuIngnsua
5183211

LANLEUNANITEILT U UAINRZI > AT
dsziiusizaunasnszuiunsdsediu  agsasannumivativsatiiag
uazinlldiulse > uanigaisusufivuarnumiu uazrenanii
ALUUNT

uaNFIUA9AY
AUNQA-4-1

Criteria 5 : asuAYWAAYLAANNSA2I2A1A15 (Academic Staff)

5.1 The programme fo show that academic staff planning
(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out fo ensure that the quality
and quantity of the academic staff fulfil the needs for education,
research, and service.




51 UangasUAAIUNUTASIANAYANRNSE (ATALIA]NLZDI LN
A5 1ANAINAUNU ANSLAAUFAI LU R E G R ERY
(Re-deployment) A151aNI19 HazwHuAISIAEaOINE) ward
AseiuAsouLKY atiidsuunaaAIWa1R5ET
MALAUAIANUADINITANAUAIUANTIANITANEN GIUNIFIAY
AIUANSUSNN5IAUINNS  LazaUYiINULNgIdalsuaziniusssu'le
DLNILUNITAU

PAUNLANNRAITALUUITUAIUIFY

5.2 The programme to show that staff workload is measured and
monitored fo improve the quality of education, research, and
service.

5.2 nangansdn1slszuiv Jinszr warAaAufaaINAaanisy
Nuaavaasd wialaddsriaamnilunisdsuilseaarnineau
ANTARAITANYY AIUATFIAE AIUANTUSNNSI2AINTT UAzEU
vinuilingvdazuariniusssuy

LANLANNANTITELTIUITIUAINAZI > UANAATT]
n1sAIUIaLA FTE 3aA1A15291U2a9a115 8

A J o 1
M99 AUIUANNTERANTLIU (FTE)

dszinn 218 | UeUY 53U SaLATADISLAU
Useueuntan




AU | a1 FTE
(=17

ANROI1ANTE

589
AR/
28
A&ANTIANTED

a1selsvdaAn

21NTEWLA R

InennsnrIan
UFTEEINLA L
(Visiting
Professors/Le
cturers)

33U

5.3 The programme fo show that the competences of the
academic staff are determined, evaluated, and communicated.

53 uangeasfinnsntuua  idssdiu  uazdasnsdaussaus
(Competences) aava1ase i NtALN2ADITUNSIU

LALLENNAAITELTUITUAINAEY

5.4 The programme fo show that the duties allocated fo the
academic staff are appropriate to qualifications, experience, and
aptitude.

54 uandasfinisuauunuian1szdIulifiuaINseNtuuncau
Q/ =Y o A
Auaaal Uszaunisal @usIunsa waraud a2y




LANLENNANITELTUITUATNRSY

5.5 The programme fo show that promotion of the academic
staff is based on a merit system which accounts for teaching,
research, and service.

5.5 nangnain1sAvEaIuAMNANUINKIaN1T L5 Taun
21315 (1fu Arstiuduidan @audunity uUsan1sWaTAN
anuaauday  fludu) duldenuszuuaaisssu (Merit
System) TeaaTaIIIANAUFLIGIUAIUNITIANISANLN
AIUAIFINE GNUANSUIANSIAINTS 1azauvinuLngydalzuay
YouUET5U

LALLEUNAAITELTUITUAINASY

5.6 The programme fo show that the rights and privileges,
benefits, roles and relationships, and accountability of the
academic staff, taking info account professional ethics and their
academic freedom, are well defined and understood.

5.6 uangnsdnisAavuanazdadisliianTadeansd andsniey
Ansilsriavd ununuinirazauduusaI1uIASIASIINS
WINIY  ANTANMUSLAAAALAAYANANSE AFFUIUITAUNY
2w uarauiludsgsznivizinnns

LALLEUNAAITELTUITIUAINREY




5.7 The programme to show that the training and developmental
needs of the academic staff are systematically identified, and
that appropriate ftraining and development activities are
implemented to fulfil the identified needs.

5.7 u“angnsilsruun1IsAInUnAMNNARINISANIUNNSHNALISY
RArWeIUIAavaNN5ed LAZdAISEANMUEIUIIUANNRHNUAINTTY
ATALSNUASWRILNN NN A A LA UAYANNADINISANY
Afualy

LALLEUNAAITELTUITUAINAEY

5.8 The programme to show that performance management
including reward and recognition is implemented to assess
academic staff teaching and research quality.

5.8 uangasiini1sitinA1susnnsuani1sudfiaeru (Performance
Management) n1sliis1via waznsuntavidatAasaneg
w1 Tdiian1sdsziuaaaInaIuNIsIauLaraIuUATSI L AR
R ERET]

LANLAUNANITHELTUITUATUASZY




AUNQA-5-1

Criteria 6 : asdvaduuazliuanisuniindnn  (Student
Support Service)

6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined,
communicated, published, and up-to-dafte.

6.1 1UAISANUUR A15aaAS BArANSLNA LN UL
udntnael wazdunaunissuin@nminEaulundngasasineg
Aaraunaziiluilayiiu (Up-to-date)

LALLEUNNANITELTUITUAINREY

AN NUTNANETULEN (AU) UDINRNFAT
FUANAN =N

fnsdnun INUIUNRAT FUIUTN UIUNRTUL/
szneEsu [ngLiiau




a5 9TNMUTAGAMALKED (AYN) VaINANFAS

5112l 1= 3 [ — i?auﬁ;ﬂﬁﬂdm iwitgnmu?uj]d
A Aquiln | 2Adulln | dullv | dulln 4 ?j‘léﬂm 4 | 53

1 2 3 au'lal

6.2 Both short-term and long-term planning of academic and
non-academic support services are shown fo be carried out to
ensure sufficiency and quality of support services for teaching,
research, and community service.

6.2 wHusrardunarscazanIndatauliunssdatagsunaz v
usnsuniindnriesuignnis (Academic) waslailad
321nA15  (Non-academic) uwariin1saLHUAISANNILNUAIS
gutgduuazliiusnsuniindnludrunisianisdndn 61U
AN5338  AIUANSUSNN5IZNANS LAz UiNULnNgIdal uay
Iauusssu'lcdadiviiaatAInuasinaIna

LANLAUNANITEL T UITUAIURZY




6.3 An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback tfo students
and corrective actions are made where necessary.

6.3 dsruunisiiunauazAAuaamIuAYAANUANIKLY WA
ANSL3EU  LazA1sTIIvAadindAnYY  saudeaInsaiin'ld
srnaunishiiziatdvanuzuniind@nun'laactnennsasuas
atiiunsun talaiuaiualuaniu

LANLENNANITELTUITIUATINREY

6.4 Co-curricular activities, student competition, and other
student support services are shown to be available to improve
learning experience and employability.

6.4 AAINSULHINUANFASNNNAUADIL219U (Co-curricular)
n1sdszniauavdivaaviindnin  uaza1sdetasuuazliusnig
v q warhaliindnuwennnssaunisainisiduusuay
WinTanauasn1s 69 1urin

LANLAUNANITEL I UITUAIUARZY

6.5 The competences of the support staff rendering student
services are shown fo be identified for recruitment and
deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles




and relationships are shown to be well-defined to ensure
smooth delivery of the services.

6.5 dn1sAuuasiussaur (Competences) wavumanInsang
fiuguu  (Support Staff) Widmindeiasunazliiusnis
ndnu'13lun195udilinsvu (Recruitment) uazn1susstain
Ui  (Deployment) aasinnsusydivsaussausdonann
wiaLifulatndannaaAumIuEaINISTIRN A AR 9K
druldgrutFuativeatiay  uazdinisusaaluitiiudeunuin
wazamMUFUNUSaINTASIET NSV INatNvd AUt aiula
1a31nsriusnisdulddraarnusiudu

LANLAUNARNITELTUITUATUASZY

Q/

MN519TMNMULALAIENITAN M VAIYARINTFNAFTURYY (a4 TuTi

)

NUIUUARIATINLUNAUTEAUNTAN N FIRAT
&15a
UARINT — - _ -
o Usaudn | Useyaun | dsauaun | dseyan 53U
fUusUU A <
L alohy) #3 ™m L1an NINUGR
Uane
AUNBIRYA
AU
Uf1ieing




AULNATULRE
RTIULNA

AUATUINNS
JULAAR

GIUNITTU
UFTNTATIG LLA
AN (55U
MNUsTLAN
U
1U3n"9)
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6.6 Student support services are shown to be subjected fto
evaluation, benchmarking, and enhancement.

6.6 fin1sulsziunsdviasuuazliusn1suniindnin waziina
Tdwigum@avaussauy (Benchmarking) uazrwaiunaainin

LALLEUNANITELTUITUAINREY

uangIuavav
AUNQA-6-1



AUNQA-6-3

Criteria 7 : TAsS9a319NUFIUUATZIEIUIUANMUALAINGTS 9
(Facilities and Infrastructure)

7.1 The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown fto
be stufficient.

7.1 NNENASMINEATNATY 9 lelkA 2a1ANSA0NUN A
alnsal  wazmaluladassumanladlunisianisisaunis

gaulunangnsacinvigsnanaznsanladu

LALLENNAAITELTUITUATINREY

7.2 The laboratories and equipment are shown to be up-to-date,
readily available, and effectively deployed.

7.2 fiiavilfiidn1suaralnsaiviviussiaidanauianenis
Ufiicienu waauldvu uargnldlsadvidUscdansnin

LANLAUNANITEL T UITUAIURZY




7.3 A digital library is shown fo be set-up, in keeping with
progress in information and communication technology.

7.3 finN33aLn3auiavaNnf I NanidauA KNy
waTuladssaumnduannatuladnisdasns

LANLEUNNAAITELTUITIUAINREY

7.4 The information technology systems are shown fo be set up

fo meet the needs of staff and students.
7.4  dAn1s3eunvzanaivnssulinatuladansautndiiNnanau

fuUavIANUGRINTSTIAA U aaIUAAINSUanTAAAEN

LAUNLANNRAITANLUUITUMIUIFY

7.5 The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,
research, service, and administration.

7.5 WiiINENAaiin1sINTIATIAT AT UAANNILAASIAYIASA
siraignunsadndeleaatnediUscdansnin  wazahaliunains
nanind@nmaruisaldilssiamininmaiuladgrsaumeania




N1SARNISANET N15IAE ANSLEAN5IAINNS ASTULINSIAaLl
HAIaIUE55N HAarA15U51i5 LA avLaNN

LANLAUNANITHEL T UITUAIURZY

7.6 The environmental, health, and safety standards and access
for people with special needs are shown fo be defined and

implemented.
7.6 HASATUUALATANTUNITANNIASTTIUAUIIIN AN

AN waraudaanduy warAsinasdIusuRNdaI U
favN1sNLE L

LANLENNAAITELTUITUAINREY

7.7 The university is shown to provide a physical, social, and
psychological environment that is conducive for education,
research, and personal wellbeing.

7.7 AN IeNALIA TUTINNUIAFDUMIALATN FvAN LAY
anladacsanisdnen A1533a nazeudluagiidsiruunna

LANLAUNANITEL T UITUAIUAZY




7.8 The competences of the support staff rendering services
related to facilities are shown fo be identified and evaluated to
ensure that their skills remain relevant to stakeholder needs.
7.8  dnssryunazdssdiunngeanusdiuisauaya’annssang
AiuduuNIsUsnIsdanaaaniaduiusAuATIsIaas 1w
ANUATAINATY wiaTiiiiulasnduldeueuaasnisi

dAsyaavniisivlagruda

LANLENNANITELTUITUAINREY

7.9 The quality of the facilities (library, laboratory, IT, and student
services) are shown to be subjected to evaluation and

enhancement.
7.9 dnsiszdiunazidsuilseaaiainaasdsarvraanuazain

a1V (Wavaya vavldHiicinis imatuladansdaume nazra1siu
U3NN361Y 9 unin@ANEN)

LANLAUNANITEL I UITUAIUARZY




AUNQA-7-1

Criteria 8 : wandaazwaans (Output and Outcomes)
8.1 The pass rate, dropout rate, and average time to graduate
are shown fo be established, monitored, and benchmarked for

improvement.
8.1 fin1s3aniinayadnsIni1satsani1sdnyn ansn1sanaan
uaznanadulunisddanisdnun uaziinldtaian A

Aaautasiautdavdnssauziiialsulgenainin

LALLEUNAAITELTUITUAINREY

AN5197 AH51N1TRILSAINITAN RN LRZARAITINNTAANNRIIAUADY
UnANE LAY ataURAY 5 Tn1TdnEN

AW | . o« = o

, | 3euasuavindnmii
flnsg dndn g5an1sAn = fasazuavinAnIinnaan
Zhite ey (AUUNAUTEELLIAN SEUINNTAN TN

. ANTAAEN)

U




31 | 41 unn | aqudl | oaudd | aud | 2quli
A4 | N1 N2 | M3 | 44y
1l 14

8.2 Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be
established, monitored, and benchmarked for improvement.

8.2 iN153A1IN2aadns1N15 1609I1UYIN ANSHETIIIIUGILNULAY
(Self-employment) n1stflugiilscnaunis uazn1sd@nuncaa uay
11"l iand Audaaiuuazviamdaanssauniiiadsuilge
ALATW

LANLAUNANITHELTUITUAUASZY

8.3 Research and creative work output and activities carried out
by the academic staff and students, are shown to be
established, monitored, and benchmarked for improvement.

8.3 HUNISANVNADYANAIIUIFALUATINUAIIATIA AN
MY MeNtiunIsTagatNstinaziindnen  uaziinld1adiia
AAUAaaULARzINaULAaNsNssauziNalsulsvaatn I

LALLEUNANITEILTUITUATINREY




M58

UTLLANUAZITUIUNRIIUINLLRZITURNIFITAN LA5UNT
LWEILWS URaItayRaaunas 5 tnsd@nmn

[~ =2 s Q/ = Qs
Hlasdan [Tusatu | szeuzna seei

USLLANHASTUANUW

AlNAA
41 N

SAU
UIUN
2616

U

ANUIVNAR

VIUANUW

AaIANUIU
anxse

8.4 Data are provided to show directly the achievement of the
programme outcomes, which are established and monitored.

8.4

(Achievement)

ddayanusgns iitiudaiaudoni1sussanadugnd

AUNAANBAAIUANTAS
d o (J Q/ =

Outcomes) talinlUT2aTun19A Audanu

(Programme

LANLANNRNITENLHUITUMIUIFY

8.5 Satisfaction level of the various stakeholders are shown fo
be established, monitored, and benchmarked for improvement.




8.5 drayaszeauanuiNvnalazavHdaulasiuaalunaas
nau uaziinldladmanidudaniu uaztia@ayaussaustina
n1sudsulsvaainn

LALLEUNAAITELTUITUATINREY
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Al 3
Wan1sUsTIdUaULaILLAZILNUANISWRIUIUANTOS
3.1 ruamvnistiiazuuutazudaninuiiung

Rati Description / @nadsung
ng/
ALl
Uy

1 | Absolutely Inadequate

The QA practice to fulfil the criterion is not implemented. There are no
plans, documents, evidences or results available. Immediate
improvement must be made.

AW Litiaswaadvdatau Lidsinguaniseiiunis Lidtanais iud
Ny wialufivdngrunadusuunseafivou dludasdsuilse wa'la
MIaneIUIaE1ILIIaIU

2 |Inadequate and Improvement is Necessary

The QA practice to fulfil the criterion is still at its planning stage or is
inadequate where improvement is necessary. There is little document
or evidence available. Performance of the QA practice shows little or
poor results.

AW litiawa  Afludaciinnsdsulse  fiansvunuuefaluleisu
ffiuns asannfvaya a1y warndngiulitiaswaluniseiu
A3 S nilusiasinnsdsuilee ualay wiawaun

3 | Inadequate but Minor Improvement Will Make It Adequate

The QA practice to fulfil the criterion is defined and implemented but
minor improvement is needed to fully meet them. Documents are
available but no clear evidence to support that they have been fully
used. Performance of the QA practice shows inconsistent or some
results.




AaLWTHREINa wifin9l5uilse udly WiaWwauwesiantdaasuisa
Vinlvifiaaunw tweaswa'le ﬁLanmsu(siil’ovlaiLﬁauiﬂman'\sﬂﬁﬁﬁ naall
AseNLiuNITauLnLidsEAuAAN WULINMTWIUILNY
NANFIU LandTU9 uaNaANUTaLRY Nansatfiuoubdell suysailu
UIIHNAAND

Adequate as Expected

The QA practice to fulfil the criterion is adequate and evidences
support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

fiaauAIWUaINITALHUNTUDINANFATONLAUYT TLaN&I1T URYUANFIU
ASEILIUNITONULN U NARNWELARTUAUTAAIANT

Better Than Adequate

The QA practice to fulfil the criterion is better than adequate.
Evidences support that it has been efficiently implemented.
Performance of the QA practice shows good results and positive
improvement trend.

fiaannaasnIsaILduNITURINANZATANINLAMUYT  HlanFTURTRANSIU
RALAUNuanIdIn1se 1L iun1snilszd@nanndnitnasiginalvitAnnad
TunswWeIuszuu

Example of Best Practices

The QA practice to fulfil the criterion is considered to be example of
best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very
good results and positive improvement trend.

Hudratvuasnnlfidna  fianss  unangrusdusauuifa NN

2eNIHUTERNEAINW ANRANENITAILTUNTITAR Ay JuUdITUNNAan1Ta LU
A5 TuLdyunn

Excellent (Example of World-class or Leading Practices)




The QA practice to fulfil the criterion is considered to be excellent or
example of world-class practices in the field. Evidences support that it
has been innovatively implemented. Performance of the QA practice
shows excellent results and outstanding improvement trends.

syauadauidunundjiatuseaulanvsavndfiftuin - dnseiunis
munaaianfiuinnssy  dnadnsilaasulussduian  SuudTuude
10 Wiiuatietaay donasiunisenifivoruanansaiinlliluuwuil§ié
Furin'lel

3.2 wanisuszuiuauias
Wansdseiiuautasuasnangasaunariaauain . AUN-QA
version 4.0 Tuiln1s@nw sail

Criteria / Requirements 112|3(4(5(6|7
1 | Expected Learning Outcomes

The programme to show that the expected
learning outcomes are appropriately
formulated in accordance with an
established learning taxonomy, are aligned




Criteria / Requirements

to the vision and mission of the university,
and are known to all stakeholders.

nANFASUIAIIALTAUINNANITEAUTNAIAUTI
(Expected Learning Outcomes) uav
nangns  finsAvusatitavangan vl
aMuUnginIs3aus (Learning Taxonomy)
frrinuidavaiuasWusAanasnminenas
wasiiluiisusuacsfishuldgrugannnay

N —

The programme to show that the expected
learning outcomes for all courses are
appropriately formulated and are aligned to
the expected learning outcomes of the
programme.

NANFOITURAI TR UTINANSBEUTTAAIA T
A2INNTEIITNTANNUADENILRUNZHN LAY
sanAaaIRUNaANISEaUsTIAANTILaY
NANFOT

The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problemsolving,
information technology, teambuilding skills,
etc) and subject specific outcomes (related
to knowledge and skills of the study
discipline).

RANFASWANI IR UINNANITFAUTNAIAUTI
YAINANFAT ATAUARNITI (1) HAAWEGIY
Winweiald  (Generic Outcomes) daiflu
WnwsiAenduaisdau mswumﬁams ATLLA
Tyt AaremMUNATUIRARNIRULNA LAY
wargasvinwiuvu  dusu  wuay  (2)




Criteria / Requirements

NRAWEATUNNHLLRANIZNY (Subject
Specific Outcomes) dutilurnsyiAalrasiu
ANuLanrelusg 1IN

-_—

The programme to show that the
requirements of the  stakeholders,
especially the external stakeholders, are
gathered, and that these are reflected in
the expected learning outcomes.

nangasuaad lutnuIldiANusaInTTN
Adunsaraiiviuacig 9 ADIKA
slasiuds Taaangiidiuladiuie
Anaauan (External Stakeholders) un
AvuaNanIsiEausAAmanTInasndngns

The programme to show that the expected
learning outcomes are achieved by the
students by the time they graduate.

NANFATUIAV VLA UNTNAA B EIUTAUTIR
NRNTBaUTRAaUTIaIuAngaILTiadg 15
ANTANEN

Overall

Programme Structure and Content

The specifications of the programme and
all its courses are shown to be
comprehensive, up-to-date, and made
available and communicated to all
stakeholders.

HUADYRNURELALAUDININFTAT (Program
Specification) LRLIELRLLALAUDITIETUN
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(Courses Specification) AsauARNATUAIU
(Comprehensive) tflutlaqiiu (Up-to-date) fi
dagmerianuisaitndeld (Made Available)
wazfinsdasnsludesidinlasdiudannngu

N

The design of the curriculum is shown to
be constructively aligned with achieving the
expected learning outcomes.

finsaanuUUNINFATNT1ATIFNIIaAARaY
(Constructively Aligned) fflun1sussananis
FEUTNAANTY

The design of the curriculum is shown to
include feedback from stakeholders,
especially external stakeholders.

finnsunziatguaunue  (Feedback)  anngd
Hulddrudausaznanunldliunisaanuuy
NANFNT Taeangpidulasdrudaann
aeuan

N

The contribution made by each course in
achieving the expected learning outcomes
is shown to be clear.

ANTAANTITIIEUNATRAUTULAALIIATEIRILESN
ANTUTIANANITITEUTA NI TALIU

The curriculum to show that all its courses
are logically structured, properly
sequenced (progression from basic to
intermediate to specialised courses), and
are integrated.

nangasuaayvtiuinnasgiandinisaan
LULTATIRTNININFATAELNRULUARIUNR 1
ARG U LN RN (fWeuuIN15uaY
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183U AILATEAULIUGU seAUNKTY ldgTreu
NAANULANIENIY) LATIALLULYTUINT

The curriculum to have option(s) for
students to pursue major and/or minor
specialisations.

nangnIfinsanadanWALTnAn Ll
g5 vAnuLdenmaRArluIzanuLay/vwia
3211In

The programme to show that its curriculum
is reviewed periodically following an
established procedure and that it remains
up-to-date and relevant to industry.

TNIRAITUINUMURINFATATUTEHZLIRN
funau WRLATTINUAAIUARENITALAY
Walvindngasiusiiauasdannaasiunis
1sznauandw

Overall

Teaching and Learning Approach

The educational philosophy is shown to be
articulated and communicated to all
stakeholders. It is also shown to be
reflected in the teaching and learning
activities.

imsAanuadsdan1s@nEuasdaiuang
Farau  daansludonfizivladduidannnau
uazinldldiduwuinelunisiaianssunns
AANTILULRENTRAU

w

The teaching and learning activities are
shown to allow students to participate
responsibly in the learning process.
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AaNITUNTAIAATTHAULARZATRAULTIATan
Tan@ndigrusrnsufinzdau

The teaching and learning activities are
shown to involve active learning by the
students.

AANTIUNITIANTLILULRLNTRAUN
ATzUIUNTT Active Learning Taatin@nin

w

The teaching and learning activities are
shown to promote learning, learning how to
learn, and instilling in students a commitmer
for life-long learning (e.g., commitment to
critical inquiry, information-processing skills,
and a willingness to experiment with new
ideas and practices).

ANTTNNTIRNTIEULRENATRAURKILETUTI
UnAnELAnAITITEUS

$3n38158u fivineylunsZausnaantiin (12au
ANSHIANAINALIFTIFTTA Wneludiaseu
szanaaya sl UaLIANNAATIALG LR
ATavfialfiia (iusu)

w

The teaching and learning activities are
shown to inculcate in students, new ideas,
creative thought, innovation, and an
entrepreneurial mindset.

AANTTUANTAANTEULREANTEAY  TA1TLN
wnstlndne TvtAinaudaln ANUAR
J59895F uTnnIsu uazwwIdauadnisiilus
1sznaunis

The teaching and learning processes are
shown to be continuously improved to
ensure their relevance to the needs of




Criteria / Requirements 1

industry and are aligned to the expected
learning outcomes.

finnsdseiu numu uazdiuilsanszuiunis
Fauwasnissauativsaiias  tiadsvay
Hauinausanausuassianisilsznay
andwlugaiulsznaunis LRTRAAARAVAUNA
ASEHUFAA1ANTI

Overall

Student Assessment Student Assessment

A variety of assessment methods are shown
to be used and are shown to be
constructively aligned to achieving the
expected learning outcomes and the
teaching and learning objectives.

finsladidnsdauazdseiiuna (Assessment
Methods) finainuaagananaasiuing
UseaodnIsiTaus waznIsuTITRNIT3aUsiaAne
UM wavsneim

The assessment and assessment-appeal
policies are shown to be explicit,
communicated to students, and applied
consistently.

fiNsANUAUIaLNaNITIALRZUTSLHUNR
UnAn®Y  waznsanssalnanisiseifiuacing
faau  finsdasslitindaw sy uasd
A ldd§ididunuiniadandu

The assessment standards and
procedures for student progression and
degree completion, are shown to be
explicit, communicated to students, and
applied consistently.
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ANITATRUANIATFIULALATELIUNTIANA
wazUsyiiunamuAInNuaINnAN ALY
Aindednmuaziiiadsanisd@nunang
faau  fnsdassitindaw sy uasd
AT lddfiddunurniaiendu

s

The assessments methods are shown to
include  rubrics, marking schemes,
timelines, and regulations, and these are
shown to ensure validity, reliability, and
fairness in assessment.

gIansianauazdssidiung sznauee
naugrinstasuuunuusuda  (Rubrics) ans
vinnwinmenistasuuu (Marking Schemes)
AnuanstunIsiauazidsziiu  (Timelines)
wavseifinunsianauazdsyiiuna Walvilia
AULAEIRT (Validity) anuidiada
(Reliability) uagaauiiluassu (Fairness)

Sl

The assessment methods are shown to
measure the achievement of the expected
learning outcomes of the programme and
its courses.

Jiansianatardsuiiuna NausaIang
UFTAMUNRATIAUTTAARTIUDINRNF AT
wazuaavsedIznle

Feedback of student assessment is shown
to be provided in a timely manner.

finnslvidawguawuy (Feedback) annwanis
dszifiunndn@neaanotnunzauiuran

The student assessment and its processes
are shown to be continuously reviewed and
improved to ensure their relevance to the




Criteria / Requirements

needs of industry and alignment to the
expected learning outcomes.

finnsdseiu numu  uazlsuilseianisuay
AszuIUAITIANAULRsUsyIiuNRTIn@natNg
palflay  Wassvanudaiuinaunsanay
guavsianisdssnauardnlusarudssnaunis
uardanAaaYTLUNaNISIEauTin1anTIay

NANFATURYI8I2N

Overall

Academic Staff

The programme to show that academic
staff planning (including succession,
promotion, re-deployment, termination, and
retirement plans) is carried out to ensure
that the quality and quantity of the
academic staff fulfii the needs for
education, research, and service.

UANFATLIOAILNUIAANAVAIANSE (AU
ARNIAVLHUA R ANFINALNY nsLéau
6Nty ANseiadeyaunang (Re-deployment)
ANTLANAY UATLHUNTIAE ML) Laelinng
sifiunIsauuny talufiinuunaraanw
anNsEinauaUIANNADINTITENA UG 1UATT
INATAAMY  FIUANTINE AIUAITUIANS
3277717 wayeuvinulngyAaduarimusssuy
leatrainugau

o

The programme to show that staff
workload is measured and monitored to
improve the quality of education, research,
and service.
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nangasiinisdseiiv g uRgAIAU
AnautalaNITEIUUAIANANTE Wiald
sz1lamilunsdsuilsananiwarun1sianisg
AN AIUANTINE EIUNNTUINTITNATT URY
A uvinylngyAadsias i uaIsy

o

The programme to show that the
competences of the academic staff are
determined, evaluated, and communicated.

nangasinisinua  Usediv waz&adns
fgussaue (Competences) uadal1NTETWKRT
LAeNAasFuNI U

o

The programme to show that the duties
allocated to the academic staff are
appropriate to qualifications, experience,
and aptitude.

nangnsiinsuaunuanszauliiuaIge
ninusguduaanel  dsedgunisal A
U190 LazANNLdeImaY

The programme to show that promotion of
the academic staff is based on a merit
system which accounts for teaching,
research, and service.

NANFATUNTRILFITNANNANINUIWIANTT I
s9daudanasd 1y nsdududau dau
GILLALUY UIaNITNATAUIAINNAAUAAL
usiu)  duldenussuuaauassy (Merit
System)  TagWTuIIANIUH TR U U
ANTIANTAART  GIUANTINE  AIUANTUFIANS
3271115 uarauvinylnAaULayiusssu

o

The programme to show that the rights and
privileges, benefits, roles and relationships,
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and accountability of the academic staff,
taking into account professional ethics and
their academic freedom, are well defined
and understood.

nangasinsinuauasdasnsliitanlade
ang AneRan &nddseland ununwing
LRLANMUFUWUS AN TATIRTIIAITVINY
ATEANUTUAAUAUADIANANTE 758N UTTU
M9izndw wazanuiudasynieisnnis

The programme to show that the training
and developmental needs of the academic
staff are systematically identified, and that
appropriate training and development
activities are implemented to fulfil the
identified needs.

NANFAIATZUUNITANNUAAINNADINTHIY
asflnausunazimulzadaanstd  wazfinng
G U UANLHUAINTTUAITAUTHLALWRIUN
AnzauIianauEUaIANUDINITANUT
Anua‘ly

The programme to show that performance
management including reward and
recognition is implemented to assess
academic staff teaching and research
quality.

nangasun1sUINITUIMITNANITUH TR U
(Performance Management) n15113197R
wavnsantav/idaiiasdsneg unldidanis
UsgifiuaaNINAIUNITHAULRLAIUNTINE
A9

Overall




Criteria / Requirements

Student Support Service

The student intake policy, admission
criteria, and admission procedures to the
programme are shown to be clearly
defined, communicated, published, and
up-to-date.

fnsAIUa  NTRARNT WRTANTLHEILWS
uleunel nanLnun wazdiupaunis¥u
HndnnBaulundngansatatalauLay
(Huilaiiu (Up-to-date)

o

Both short-term and long-term planning of
academic and non-academic support
services are shown to be carried out to
ensure sufficiency and quality of support
services for teaching, research, and
community service.

WNUTLEERULRYTL LR AALAUTUAITRILREY
wazliuznsuatn@nuviesuiznnig
(Academic) wagluladdizmnig
(Non-academic) wazdinisaLtduniIsau
wruAIsRILEsNLasIiusAsuATad@n Ty
AUANTIAANTAAMT  GIUATIRE @ UATS
u5N15321NS Layauvinylngydadsiag
TUsTsU laaadauA T NLRSLNEI WA

An adequate system is shown to exist for
student progress, academic performance,
and  workload monitoring.  Student
progress, academic performance, and
workload are shown to be systematically
recorded and monitored. Feedback to
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students and corrective actions are made
where necessary.

fAszuunstunnuasiIAuAaMINTAYAAIY
ANNUN HANTTIFEU LRYANTZINUADIUAFAN 1N
smdvausalinldladdssnaunistviziagua
wusuAdndn ldatinannsasuasaiiung
wAla'ldviuainananiy

&

Co-curricular activities, student
competition, and other student support
services are shown to be available to
improve learning experience and
employability.

TAANTFULFIUNANFATNINNAUADILATITIN
(Co-curricular) nsdszniaaiuuag
UnAne  uagnsdutgduuazlvusiniseng 9
WiahaWiTndnwalundseaunisainig
Fausuasiinlaniauadnislagnuvin

&

The competences of the support staff
rendering student services are shown to be
identified for recruitment and deployment.
These competences are shown to be
evaluated to ensure their continued
relevance to stakeholders needs. Roles
and relationships are shown to be
well-defined to ensure smooth delivery of
the services.

nnsAinuasussauy (Competences) uad
yarnsaaguuauy (Support Staff) Afiviin
AdoLasuuarliusasndnmlilunssu

glms9u  (Recruitment)  wagn15u553Lan
1UfiiGvnu  (Deployment) Taafinisiseiiiu




Criteria / Requirements

gussauzavnaNtnallulangannaasnu
ANUFaINTTdAeynaviidiulaz ude
atinvsaiiiad wazfinsuanelviiudounuin
wRZAUFURUTAUTATIFIIA5VINIIUAENY
daauiaiulalannsliusasduldeie
ANTILTY

Student support services are shown to be
subjected to evaluation, benchmarking,
and enhancement.

finsdsuiiun1saadsuLazliiusniswa
In@n= wRZUNNA TULAULAIIRNSTOUY
(Benchmarking) uaswaunaanIn

Overall

Facilities and Infrastructure

The physical resources to deliver the
curriculum, including equipment, material,
and information technology, are shown to
be sufficient.

NIWENATMIAEATINGENY 9 lela  a1As
go1utl 380 alnsal wazimaTulafdanssund
Aldlun1sinnisdaunssanluvdngasating
IWeIWaaswIanldu

The laboratories and equipment are shown
to be up-to-date, readily available, and
effectively deployed.

fviavdiicnrsuazalnsaliviusianianay
Tandnsdfidou wianldu uasgnld'le’
at9lUse&nanw

A digital library is shown to be set-up, in
keeping with progress in information and
communication technology.
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AN1TAALOTEUWDIRUAAINRNTAIUATINLUN
2adnaTulafdssauinduasinalulaidnig
ShERE

~

The information technology systems are
shown to be set up to meet the needs of
staff and students.

finsvarmwIaWaiussuunATUIRE
fsFuLnALNanaLaUaIAINUADINITNR ALY
AaIYARINTURLTNRN TN

~

The university is shown to provide a highly
accessible  computer and network
infrastructure that enables the campus
community to fully exploit information
technology for teaching, research, service,
and administration.

URNINENRLTNTIATATIRIINAY
AautILRasLasIAT 2N aAa AN a9 L6
agnafidszdnanw  uazhaliyaannsuay
ndnausalddssiamiannnnaluiad
SIIRUNAanIsTIaNsAnEY  Aside  Ang
U3n15321NS AsvinulnAalsLag
FRIUSTTH LazA1TU3UIT e atNILduT

The environmental, health, and safety
standards and access for people with
special needs are shown to be defined and
implemented.

finsAnuaLazaItiuAITANNNIATFIUGIU
fauwaaan UMW uazAmuldaanda uagns
LN AIEINTUKNNTAINNGRINTNLAR

The university is shown to provide a
physical, social, and psychological




Criteria / Requirements

environment that is conducive for
education, research, and personal
wellbeing.

UINENALAA TAHINTNLLIARANNIIAELATN
faau wazdnlantdacnan1s@nd ANTINE LAY
anuiluatifsruynaa

The competences of the support staff
rendering services related to facilities are
shown to be identified and evaluated to
ensure that their skills remain relevant to
stakeholder needs.

finsssynasszifiuineganuausauas
yAaINSAAFTUEYUAITUSASTIRaAARDY
waduusdunisidadiuaanuazaInege
Walvitulainduldauanusasnisisaday
avEfidIulasIuLRe

The quality of the facilities (library,
laboratory, IT, and student services) are
shown to be subjected to evaluation and
enhancement.

finsdseiiunasilFulgeanauninuageaule
ANUFLAINGYY  (Wasaua wavdfihinis
WMATUIRARNIRULNA  LAZATITTHUINITEY 9
wATnAEnE)

Overall

Output and Outcomes

The pass rate, dropout rate, and average
time to graduate are shown to be
established, monitored, and benchmarked
for improvement.
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inmsiInrvintayaansinsasanIsAnE
dasnsanaan waznaadalunisaisanis
AN wazinldldidaiAudaauuag
Winuudevaussausialsuysenauniw

oo

Employability as well as self-employment,
entrepreneurship, and advancement to
further studies, are shown to be
established, monitored, and benchmarked
for improvement.

finsvarindayadnnITiadIurin . ATE
NuaEauLay (Self-employment) a1siilug
Usenaunis waznsdnmnsa waziinllldida
AAufnauLasAsLLAaaNsTaULLIia
Usudgeaaunin

Research and creative work output and
activities carried out by the academic staff
and students, are shown to be established,
monitored, and benchmarked for
improvement.

1N1TIA1VINTAYRNRITUITELALINURINIRTTA
AANTTUANI Adfiunisiaaaranstuay
UnANEN wazinldldiadAudaaunas
WinuLdevaussaugialsudsonanin

oo

Data are provided to show directly the
achievement of the programme outcomes,
which are established and monitored.

fdayanuaa W AUTALRUAINITUIIANA
fugnd  (Achievement) auNARWEUDI
udngns (Programme Outcomes) iatinlyl
TaTunisArdudinau
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8. | Satisfaction level of the various

5 |stakeholders are shown to be established,
monitored, and benchmarked for
improvement.

fidayaseaumuNInalauadpil
fulashudelunsasngy  wanin'ldldiia
AAUAAANN  waziauLAEIaNTTauLAanIS
Usulseaaunin

Overall

1 A Q/
3.2 AU HATIANAITWEIUN

NNTHUIAUNWRANFATATULUINIIUDILNULTAULATI
AUN-QA 7r1UNN Wud nangns aaudiuasraainaswalunuangag

Q/
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nudy
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