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Summary

The purpose of this document is to provide academic resources that demonstrate the material
consequences of Systematic Racism. If there is something you feel we missed please send an
email to rosewrist404@gmail.com

Please share this document with as many people as you can!

Key points from each section

Criminal Justice System

Black people are discriminated against at virtually every level of the criminal justice
system

Crimes committed against white victims typically end in much more severe sentences
than crimes committed against black victims

Black people are consistently overpoliced, racially profiled, subjected to more violence
and are killed far more by police relative to Whites and this leads to a cycle of poverty
Militarizing the police has not been effective in reducing crime rate, 99% of Police who
kill don’t get charged and in 8 cities police kill black men at a higher rate than the United
States murder rate

Socio-economics

Black people are consistently given worse opportunities in housing and are exposed to
lead and other types of utility and housing poisoning more often

Black people are consistently discriminated against in employment and are paid far less
on average than Whites

Republicans have on multiple occasions attempted to prevent Black people from voting
by targeting them with “Almost Surgical Precision”

Black students at all levels of education, all types of schools, and at all levels of poverty
are given all types of punishment, suspension and expulsion at a higher rate than Whites
The disproportionate treatment of Black students in schools include an increased rate of
being referred to and interacting with law enforcement, thereby contributing to the school
to prison pipeline

The schools Black students have access to are on average worse in every conceivable
way relative to the quality of other schools

Black people are discriminated against in Academia and are subject to hostile
environments

There is prominent implicit bias against black people in healthcare and this manifests
itself into healthcare disparities in terms of access and quality


mailto:rosewrist404@gmail.com

CRIMINAL JUSTICE SYSTEM

Sentencing
Figure 1: Race of prisoners serving LWOP for nonviolent offenses, by jurisdiction21
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U.S. Sentencing Commission 17
e Black men who commit the same crimes as white men receive federal prison sentences
that are, on average, nearly 20 percent longer
e The black/white sentencing disparities are being driven in large part by “non-government
sponsored departures and variances”
o This means that sentencing choices are made by judges at their own discretion.
University of Michigan Law School: Starr and Rehavi 14
e All other factors being equal, black offenders were 75 percent more likely to face a
charge carrying a mandatory minimum sentence than a white offender who committed
the same crime.
Justice Policy Institute 07
e Whites and African Americans report using and selling drugs at similar rates, but African
Americans go to prison for drug offenses at higher rates than whites
e |n 2002, African Americans were admitted to prison for drug offenses at 10 times the rate
of whites in the largest population counties in the country.
Mitchell 05
e Meta-analysis of 71 studies

e “Analyses indicate that African-Americans generally are sentenced more harshly than
whites; the magnitude of this race effect is statistically significant but small and highly
variable”

o High variability is explained by differences in methodology between studies


https://www.ussc.gov/sites/default/files/pdf/research-and-publications/research-publications/2017/20171114_Demographics.pdf
https://repository.law.umich.edu/cgi/viewcontent.cgi?referer=https://www.washingtonpost.com/news/wonk/wp/2017/11/16/black-men-sentenced-to-more-time-for-committing-the-exact-same-crime-as-a-white-person-study-finds/?noredirect=on&utm_term=.2e26662cc5f3&httpsredir=1&article=2413&context=articles
http://www.justicepolicy.org/uploads/justicepolicy/documents/vortex.pdf
https://link.springer.com/article/10.1007/s10940-005-7362-7

Michigan State University 11
e Found that between 1990 and 2010, state prosecutors struck about 53 percent of black
people eligible for juries in criminal cases, vs. about 26 percent of white people. The
study’s authors concluded that the chance of this occurring in a race-neutral process
was less than 1 in 10 trillion
e Even after adjusting for excuses given by prosecutors that tend to correlate with race,
the 2-to-1 discrepancy remained
e The state legislature had previously passed a law stating that death penalty defendants
who could demonstrate racial bias in jury selection could have their sentences changed
to life without parole. The legislature later repealed that law
Levinson et al. 10
e “Mock jurors” were given the same evidence from a fictional robbery case but then
shown alternate security camera footage depicting either a light-skinned or dark-skinned
suspect
e Jurors were more likely to evaluate ambiguous, race-neutral evidence against the
dark-skinned suspect as incriminating and more likely to find the dark-skinned suspect
guilty
Johnson et al. 12
e “Black defendants who kill white victims are seven times as likely to receive the death
penalty as are black defendants who kill black victims. ... Moreover, black defendants
who kill white victims are more than three times as likely to be sentenced to death as are
white defendants who kill white victims.”
UNC 11
e Murderers who kill white people are three times more likely to get the death penalty than
murderers who Kill black people
Baldus et al. 04
e “One quarter to one third of death sentenced defendants with white victims would have
avoided the death penalty if their victims had been black.”
Beckett et al. 14
e Looking at 33 years of data found that after adjusting for variables such as the number of
victims and brutality of the crimes, jurors in Washington state were 4.5 times more likely
to impose the death penalty on black defendants accused of aggravated murder than on
white ones
Gross et al. 17
e Black people are more likely to be wrongly convicted of murder when the victim was
white. Only about 15 percent of people killed by black people were white, but 31 percent
of black exonerees were wrongly convicted of killing white people. More generally, black
people convicted of murder are 50 percent more likely to be innocent than white people
convicted of murder
e Black people are 3.5 times more likely than white people to be wrongly convicted of
sexual assault and 12 times more likely to be wrongly convicted of drug crimes. (And
remember, data on wrongful convictions is limited in that it can only consider the
wrongful convictions we know about.)



https://digitalcommons.law.msu.edu/cgi/viewcontent.cgi?article=1330&context=facpubs
https://urldefense.proofpoint.com/v2/url?u=https-3A__deathpenaltyinfo.org_north-2Dcarolina-2Dracial-2Djustice-2Dact-2Druling-2Dsummary&d=DwMFaQ&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAXQ_puw5tYjg&r=nbKK7coza-77jenLzGL-ANiuQ3Xcws_fKsT8_vAbPP4&m=ZLM6jx8CaY2x8m7oQKacYJlnuPN-KG2S1kqUiCMqnbw&s=ZraXw6uC1yDn1rniJBY_B2EOrWnKGNtKzV6Ud_wZCcA&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.ncleg.net_Sessions_2009_Bills_Senate_PDF_S461v6.pdf&d=DwMFaQ&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAXQ_puw5tYjg&r=nbKK7coza-77jenLzGL-ANiuQ3Xcws_fKsT8_vAbPP4&m=ZLM6jx8CaY2x8m7oQKacYJlnuPN-KG2S1kqUiCMqnbw&s=G7JBM32bKJupB5iusv-Ji92zU1Xkba_F7IFIX0VPtLY&e=
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.cnn.com_2013_06_20_justice_north-2Dcarolina-2Ddeath-2Dpenalty_index.html&d=DwMFaQ&c=RAhzPLrCAq19eJdrcQiUVEwFYoMRqGDAXQ_puw5tYjg&r=nbKK7coza-77jenLzGL-ANiuQ3Xcws_fKsT8_vAbPP4&m=ZLM6jx8CaY2x8m7oQKacYJlnuPN-KG2S1kqUiCMqnbw&s=Yprt_u3uqnTO4nLf17ylIKGig2J5_Kjb52j9tnPX-PU&e=
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=1601615
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2019913
https://scholarship.law.unc.edu/cgi/viewcontent.cgi?referer=&httpsredir=1&article=4522&context=nclr
https://via.library.depaul.edu/cgi/viewcontent.cgi?referer=&httpsredir=1&article=1475&context=law-review
https://files.deathpenaltyinfo.org/legacy/documents/WashRaceStudy2014.pdf
http://www.law.umich.edu/special/exoneration/Documents/Race_and_Wrongful_Convictions.pdf

Eberhardt et al. 06
e This study found that when a black person was accused of killing a white person,
defendants with darker skin and more “stereotypically black” features were twice as likely
to receive a death sentence. When the victim was black, there was almost no difference
Berdej6 17
e This study of about 48,000 criminal cases in Wisconsin showed that white defendants
were 25 percent more likely than black defendants to have their most serious charge
dismissed in a plea bargain. Among defendants facing misdemeanor charges that could
carry a sentence of incarceration, whites were 75 percent more likely to have those
charges dropped, dismissed or reduced to a charge that did not include such a
punishment
BJA 11
e “The majority of research on race and sentencing outcomes shows that blacks are less
likely than whites to receive reduced pleas”
e “Studies that assess the effects of race find that blacks are less likely to receive a
reduced charge compared with whites,”
e “Studies have generally found a relationship between race and whether or not a
defendant receives a reduced charge.”
Starretal. 13
e After adjusting for numerous other variables, federal prosecutors were almost twice as
likely to bring charges carrying mandatory minimums against black defendants as
against white defendants accused of similar crimes.
Crow et al. 08
e Black defendants with multiple prior convictions are 28 percent more likely to be charged
as “habitual offenders” than white defendants with similar criminal records
e The authors conclude that “assessments of dangerousness and culpability are linked to
race and ethnicity, even after offense seriousness and prior record are controlled.”
United States Sentencing Commission 18
e With firearm crimes black people are more likely to be arrested, more likely to get longer
sentences for similar crimes and more likely to get sentencing “enhancements”
Hochschild et al. 07
e The study looked at 67,000 first-time felons in Georgia from 1995 to 2002
e The average sentence for white men was 2,689 days
e The average for black men was 378 days longer, but light-skinned blacks received
sentences of about three and a half months longer than whites
Medium-skinned blacks received a sentence of about a year longer
Dark-skinned blacks received sentences of a year and a half longer.

Sen 15


https://www.uky.edu/AS/PoliSci/Peffley/pdf/Eberhardt.2006.Psych%20Sci.Looking%20Deathworthy.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3036726
https://bja.ojp.gov/sites/g/files/xyckuh186/files/media/document/PleaBargainingResearchSummary.pdf
https://www.yalelawjournal.org/article/mandatory-sentencing-and-racial-disparity-assessing-the-role-of-prosecutors-and-the-effects-of-booker
http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.821.8079&rep=rep1&type=pdf
https://www.ussc.gov/sites/default/files/pdf/research-and-publications/research-publications/2018/20180315_Firearms-Mand-Min.pdf
https://scholar.harvard.edu/jlhochschild/publications/skin-color-paradox-and-american-racial-order
https://scholar.harvard.edu/files/msen/files/sen_reversal.pdf

e Black federal judges are about 10 percentage points more likely to be reversed on
appeal than white federal judges
e The study adjusted for variables like who appointed the judges, judicial circuits and
demographic data
Burch 15
e This study of first-time felons found that while black men overall received sentences of
270 days longer than white men for similar crimes, the discrepancy between whites and
dark-skinned blacks was 400 days
The Sentencing Project 15
e 61 to 80 percent of black overrepresentation in prisons can be explained by higher crime
rates in the black population
e Of course, those higher crime rates are due to socio-economic factors which are in great
part influenced by systemic racism
e The rest is probably because of racial bias
Gelbach et al. 12
e This study of bail in five large U.S. counties found that blacks received $7,000 higher bail
than whites for violent crimes, $13,000 higher for drug crimes and $10,000 higher for
crimes related to public order
e These disparities were calculated after adjusting for the seriousness of the crime,
criminal history and other variables
Urban Institute 14
e The Urban Institute looked at probation offices in four locations across the country: New
York City; Multnomah County, Ore.; Dallas County, Tex.; and lowa’s Sixth Judicial
District. After adjusting for criminal history, seriousness of the crime and other factors,
the study found that black people were 18 to 39 percent more likely than white people to
have their probation revoked
Owens et al. 17
e This study of more than 10,000 cases handled by a public defender’s office in San
Francisco found that black and Latino defendants were more likely to be incarcerated
while awaiting trial, had to wait longer for their trials to begin, were less likely to see their
charges reduced and were more likely to see new misdemeanor charges added

Policing and Racial Profiling

Fagan et al. 20



https://onlinelibrary.wiley.com/doi/abs/10.1111/jels.12077
https://www.sentencingproject.org/wp-content/uploads/2015/11/Black-Lives-Matter.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=1990324
https://www.urban.org/sites/default/files/publication/22746/413174-Examining-Racial-and-Ethnic-Disparities-in-Probation-Revocation.PDF
https://www.law.upenn.edu/live/files/6793-examining-racial-disparities-may-2017-full
https://scholarship.law.columbia.edu/cgi/viewcontent.cgi?article=3660&context=faculty_scholarship

e A data analysis on 3933 killings to examine the intersection of race and reasonableness
in police killings

e They find that, across several circumstances of police killings and their objective
reasonableness, Black suspects are more than twice as likely to be killed by police than
are persons of other racial or ethnic groups; even when there are no other obvious
circumstances during the encounter that would make the use of deadly force reasonable

e They suggest that the addition of training components that specifically address the role
of race in officers’ perceptions of risk and their decision-making in potentially dangerous
interactions with citizens may remediate both the incidence of police shootings and their
apparent racial and ethnic disparity

ACLU 18

e Despite roughly equal usage rates, Blacks are 3.73 times more likely than whites to be
arrested for marijuana
Marijuana arrests account for over half of drug arrests in the United States
Out of 8.2 million arrests between 2001 and 2010, 88% of them was simply for
possession

e States waste 3,613,969,972$ enforcing marijuana laws every years

Menifield et al. 18

e Bias in policing isn’t just a “few bad apples,” nor is it a problem among white police
officers specifically; policing practices inherently operate in a discriminatory manner.

e The disproportionate killing of African Americans by police officers “is likely driven by a
combination of macro-level public policies that target minority populations and
meso-level policies and practices of police forces.”

e “Much research in organizational theory suggests that the problem of disproportionate
killing may be fundamentally institutional.”

e Also outlines past studies on policing that recognize the disproportionate impacts of
institutional policies on minorities

Edwards et al. 19

e Black, Indian, and Native people are significantly more likely to get killed by the police
than white people

e “For young men of color, police use of force is among the leading causes of death.”

The Guardian 15 (Cited)
e POC are killed at a disproportionate rate, even more so when unarmed.



http://www.aclu.org/issues/smart-justice/sentencing-reform/war-marijuana-black-and-white
https://onlinelibrary.wiley.com/doi/full/10.1111/puar.12956
https://www.pnas.org/content/early/2019/07/30/1821204116
https://www.theguardian.com/us-news/2015/jun/01/black-americans-killed-by-police-analysis
https://www.vox.com/identities/2016/8/13/17938186/police-shootings-killings-racism-racial-disparities

Non-white Americans make up less than 38% of the
the US population...

Police kill a disproportionate number of black people

White @ Minority @ Unknown US population
Population BLACK HISPANIC ~ WHITE
626% 374% '

..yet almost half of all people killed by police are
minorities... All people killed by police
Al

504% 46.6% 3% 12%  52%

...and minorites make up almost two-thirds of
unarmed people killed by police

People killed by policing while not attacking

Unarmed
34.3%

39% 12%  46%

SOURCE: US Census, The Counted (1 January 2015 - 31 May 2015)

Feldman et al. 18
e Police disproportionately target low-income and POC neighborhoods
e “Overall, police-related death rates were highest in neighborhoods with the greatest
concentrations of low-income residents and residents of color”
Lancet Journal: Bor 18
e Instances of police brutality harm mental health
e “Police killings of unarmed black Americans have adverse effects on mental health
among black American adults in the general population.”
Lecount 17
e Highlights the philosophical (social power and group power) and racial reasons why
white police officers have a discriminatory bias against African-Americans
e Data collected via nationally representative survey which focuses on a number of
specific racial attitudes of police officers to gain a broader understanding of their racial
views and biases
e Finds that officers believe blacks are more violent, lazy, and should not be given special
treatment compared to whites
e Further highlights that those with less education adopt conservative views on race and
the harmful impacts discrimination denial can have (i.e. shows how denial of racial
discrimination can lead to the establishment of racial hierarchy)

Mummolo 18
e Militarization of the police does not enhance safety of reduce crime


https://ajph.aphapublications.org/doi/10.2105/AJPH.2018.304851
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(18)31130-9/fulltext
https://www.researchgate.net/publication/319660605_More_Black_than_Blue_Comparing_the_Racial_Attitudes_of_Police_to_Citizens
https://www.pnas.org/content/115/37/9181

10

e “Militarized “special weapons and tactics” (SWAT) teams are more often deployed in
communities of color, and—contrary to claims by police administrators—provide no
detectable benefits in terms of officer safety or violent in crime reduction, on average”

e However, militarized police in the news does increase negative attitudes towards law
enforcement, demonstrating that police militarization is ultimately counterproductive

BMJ Journals Injury Prevention: Miller et al. 17

e Analyzed 12.3 million police interventions

e 1,000 deaths (2016)

e 1in 291 stops/arrests resulted in hospital-treated injury or death of a suspect or
bystander

e 55,400 people were injured or killed by cops during legal stop and search incidents in
one year

Criminal Legal News: Chappell 18

e The DOJ estimates that around 25 to 30 dogs are killed by cops every day, with some
numbers as high as 10,000 per year.

e The totals could be higher — most police agencies do not formally track officer-involved
shootings involving animals.

Birdsong 17

e Photos of capital inmates shown to entry-level criminal justice students for them to
evaluate the trustworthiness of the faces

e Students rated the light skin pictures as more trustworthy when they preceded dark skin
pictures

e Most study participants (79.9%) were white, but the study predicted that this wasn’t a
major factor - “When controlling for race, no statistically significant result was found. This
suggests that each race, White and non-White, were consistent in their rating outcomes.
Prior research has found similar results, where Whites and light-skinned Blacks are likely
to share similar attitudes towards darker-skinned Blacks”

APA 14

e Students and Police officers participated in tests to determine levels of bias

e Black boys as young as 10 may not be viewed in the same light of childhood innocence
as their white peers, but are instead more likely to be mistaken as older, be perceived as
guilty and face police violence if accused of a crime

e Researchers reviewed police officers’ personnel records to determine use of force while
on duty and found that those who dehumanized blacks were more likely to have used
force against a black child in custody than officers who did not dehumanize blacks. The
study described use of force as takedown or wrist lock; kicking or punching; striking with
a blunt object; using a police dog, restraints or hobbling; or using tear gas, electric shock
or killing



https://injuryprevention.bmj.com/content/23/1/27
https://www.criminallegalnews.org/news/2018/jun/16/doj-police-shooting-family-dogs-has-become-epidemic/
https://ir.ua.edu/bitstream/handle/123456789/3276/file_1.pdf
https://www.apa.org/news/press/releases/2014/03/black-boys-older
https://www.apa.org/news/press/releases/2017/03/black-men-threatening

11

People have a tendency to perceive black men as larger and more threatening than
similarly sized white men

We found that these estimates were consistently biased. Participants judged the black
men to be larger, stronger and more muscular than the white men, even though they
were actually the same size

Participants also believed that the black men were more capable of causing harm in a
hypothetical altercation and, troublingly, that police would be more justified in using force
to subdue them, even if the men were unarmed

Simoiu 17

Of 4.5 million traffic stops by the 100 largest police departments in North Carolina found
that blacks and Latinos were more likely to be searched than whites (5.4 percent, 4.1
percent and 3.1 percent, respectively), even though searches of white motorists were
more likely than the others to turn up contraband (whites: 32 percent, blacks: 29 percent,
Latinos: 19 percent)

US Department of Justice 15

Between 2012 and 2014, black people in Ferguson, Mo., accounted for 85 percent of
vehicle stops, 90 percent of citations and 93 percent of arrests, despite comprising 67
percent of the population

Blacks were more than twice as likely as whites to be searched after traffic stops, even
though they proved to be 26 percent less likely to be in possession of illegal drugs or
weapons

Between 2011 and 2013, blacks also received 95 percent of jaywalking tickets and 94
percent of tickets for “failure to comply.” The Justice Department also found that the
racial discrepancy for speeding tickets increased dramatically when researchers looked
at tickets based on only an officer’s word vs. tickets based on objective evidence, such
as vs. radar

Black people facing similar low-level charges as white people were 68 percent less likely
to see those charges dismissed in court. More than 90 percent of the arrest warrants
stemming from failure to pay/failure to appear were issued for black people.

Gideon’s Army 16

This study found that between 2011 and 2015, black drivers in Nashville’s Davidson
County were pulled over at a rate of 1,122 stops per 1,000 drivers — so on average,
more than once per black driver. Black drivers were also searched at twice the rate of
white drivers, though — as in other jurisdictions — searches of white drivers were more
likely to turn up contraband

Voigt et al. 17

Interactions between officers and citizens taken from footage captured by police officer
body cameras found that “officers speak with consistently less respect toward black
versus white community members, even after controlling for the race of the officer, the
severity of the infraction, the location of the stop, and the outcome of the stop.”

NAACP 17


https://arxiv.org/pdf/1607.05376.pdf
https://www.justice.gov/sites/default/files/opa/press-releases/attachments/2015/03/04/ferguson_police_department_report.pdf
https://drivingwhileblacknashville.files.wordpress.com/2016/10/driving-while-black-gideons-army.pdf
https://www.pnas.org/content/pnas/early/2017/05/30/1702413114.full.pdf
https://www.naacpldf.org/files/about-us/NAACP%20LDF%20report%20on%20North%20Charleston%20Police%20Dept%20FINAL%20July%202017.pdf

12

e This study finds that citizen complaints against police officers in North Charleston, S.C.,
between 2006 and 2016 found that complaints by white citizens were about two-thirds
more likely to be sustained than complaints filed by black citizens. When the complainant
alleged excessive force, white complaints were sustained seven times more often than
black complaints.

ACLU 14

e This study of stop and frisk incidents in Boston between 2007 and 2010 that did not
result in a citation or arrest found that 63 percent of such stops were of black people.
Blacks made up 24 percent of the city’s population. Incredibly, 97.5 percent of these
encounters resulted in no arrest or seizure of contraband.

ACLU 18

e In nearly half of the more than 700,000 stop and frisk searches in Milwaukee, the police
failed to demonstrate reasonable suspicion as required by the Constitution

e The study found that between pedestrian stops and traffic stops, black people were six
times more likely to be stopped and searched than white people, and that less than 1
percent of those searches turned up any contraband

e Here again, while black and Latino drivers were more likely to be searched, they were 20
percent less likely to be in possession of any contraband.

Gelman et al. 07

e Analysis of 125,000 police stops by NYC police department over a period of 15 months

e Finds that even after controlling for precinct variability and race-specific estimates of
crime participation, black people were still disproportionately stopped relative to whites

Ross 15

e This study of police shootings from 2011 to 2014 found “a significant bias in the killing of
unarmed black Americans relative to unarmed white Americans, in that the probability of
being black, unarmed, and shot by police is about 3.49 times the probability of being
white, unarmed, and shot by police on average.”

e The study also found “no relationship between county-level racial bias in police
shootings and crime rates (even race-specific crime rates), meaning that the racial bias
observed in police shootings in this data set is not explainable as a response to
local-level crime rates.”

ACLU 16
e Black drivers in Florida are nearly twice as likely to be pulled over for “seatbelt violations”
e Statewide and National seat belt wearing behaviour by race does NOT explain this

Pierson et al. 19



https://www.aclum.org/sites/default/files/wp-content/uploads/2015/06/reports-black-brown-and-targeted.pdf
https://www.aclu.org/blog/criminal-law-reform/reforming-police/new-data-reveals-milwaukee-police-stops-are-about-race-and?redirect=blog/criminal-law-reform/reforming-police-practices/new-data-reveals-milwaukee-police-stops-are
https://www.tandfonline.com/doi/abs/10.1198/016214506000001040
https://journals.plos.org/plosone/article?id=10.1371%2Fjournal.pone.0141854
https://www.aclu.org/report/racial-disparities-florida-safety-belt-law-enforcement
https://5harad.com/papers/100M-stops.pdf?utm_source=The+Appeal&utm_campaign=3a050d7014-EMAIL_CAMPAIGN_2018_08_09_04_14_COPY_01&utm_medium=email&utm_term=0_72df992d84-3a050d7014-58394763

13

e Researchers compiled and analyzed data from more than 100 million traffic stops in the
United States. What they found: Police were more likely to pull over black drivers. The
researchers were able to confirm racial bias by measuring daytime stops against
nighttime stops, when darkness would make it more difficult to ascertain a driver’s race.

e As with previous studies, they also found that black and Latino drivers are more likely to
be searched for contraband — even though white drivers are consistently more likely to
be found with contraband

e They also found that legalization of marijuana in Colorado and Washington has caused
fewer drivers to be searched during a stop, but that it did not alter the increased
frequency with which black and Latino drivers are searched

Benner 02

e Black and Hispanic residents were “significantly over-represented as targets of narcotics
search warrants,” even after adjusting for usage rates

e The study also found that “searches of White suspects were more successful in
recovering the targeted drug than were searches of either Black or Hispanic suspects.”

Hinton et al. 18

e “The risk of incarceration in the federal system for someone who uses drugs monthly

and is black is more than seven times that of his or her white counterpart”



http://faculty.cwsl.edu/benner/aaRacialDisparityinNarcoticsSearchWarrants.pdf
https://reason.com/2017/06/13/poor-neighborhoods-hit-hardest-by-asset/
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B No Criminal Charges M Officer(s) Charged [l Officer(s) Convicted 0 5 10
Police Killings of Black Men per 100K, 2013-19
There is no excuse for police violence

Buffalo, NY Orlando, FL

Population: 258,959 Population: 255,483

Percent People of Color: 50% Percent People of Color: 42%

Violent Crime Rate: 12 per 1000 Violent Crime Rate: 9 per 1000

People killed by Buffalo People killed by Orlando
police from 2013 -2016 police from 2013 - 2016

Mapping Police Violence



https://mappingpoliceviolence.org/
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SOCIO-ECONOMICS

Poor Socio-Economic Conditions Cause Crime

Debunking the most pervasive myth about black fatherhood

Housing/Utilities

Housing and Urban Development 12

Analyzes “trends in racial and ethnic discrimination in both rental and sales market”
since the 1970s

“When well-qualified minority homeseekers contact housing providers to inquire about
recently advertised housing units, they generally are just as likely as equally qualified
white homeseekers to get an appointment and learn about at least one available housing
unit. However, when differences in treatment occur, white homeseekers are more likely
to be favored than minorities. Most important, minority homeseekers are told about and
shown fewer homes and apartments than whites”

Harvard University: Sampson et al. 16

Racial analysis of lead poisoning in housing

“Black disadvantage in particular is pronounced not only relative to Whites but even
relative to Hispanics, in every year from 1995-2013.”

“The profound heterogeneity in the racial ecology of what we call toxic inequality is
partially attributable to socioeconomic factors, such as poverty and education, and to
housing-related factors, such as unit age, vacancy, and dilapidation. But controlling
these factors, neighborhood prevalence rates of elevated BLL remain closely linked to
racial and ethnic segregation.”

Michigan Civil Rights Commission 17

“The people of Flint have been subjected to unprecedented harm and hardship, much of
it caused by structural and systemic discrimination and racism that have corroded your
city, your institutions, and your water pipes, for generations”

“‘Rather, the disparate response is the result of systemic racism that was built into the
foundation and growth of Flint, its industry and the suburban area surrounding it. This is
revealed through the story of housing, employment, tax base and regionalization”

Honoré et al. 20

Analyzes “trends in racial and ethnic discrimination in U.S. housing and mortgage
lending markets” since the 1970s

Finds a decline in housing discrimination since the 1970s, though such has not vanished
completely - the level of discrimination varies depending on the factor being analyzed
Racial gaps in mortgage cost have not declined at all, suggesting racism or other racial
barriers have not gone away at all for that particular factor


https://ideas.repec.org/p/mib/wpaper/63.html
https://www.vox.com/2015/6/21/8820537/black-fathers-day
https://www.huduser.gov/portal/Publications/pdf/HUD-514_HDS2012.pdf
https://scholar.harvard.edu/files/alixwinter/files/sampson_winter_2016.pdf
https://www.michigan.gov/documents/mdcr/VFlintCrisisRep-F-Edited3-13-17_554317_7.pdf
https://link.springer.com/article/10.1007/s12552-019-09276-x
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Employment

Georgetown University: Carnevale et al. 19 (interactive)
e Compared to blacks and latinos, whites have a disproportionate level of access to good

jobs regardless of education attainment
e “We define good jobs as those that pay at least $35,000 per year, at least $45,000 for
workers aged 45 and older, and $65,000 in median earnings in 2016. Wages for good
jobs between 1991 and 2016 are inflation-adjusted.”
o Whites also get higher earning in jobs than blacks and latinos, regardless of
education attainment
o These disparities lead to major annual earnings gaps:

This amounts to stark earnings gaps in which White workers with good jobs earn $554 billion more annually than they would if
good jobs and good jobs earnings were equitably distributed in the workforce.

Wh‘te $554 biH‘Om_
Black/African American -$202 bHIion_

Hispanic/Latino -$352 billion

Bertrand 04
e “To manipulate perceived race, resumes are randomly assigned African-American- or
White-sounding names. White names receive 50 percent more callbacks for interviews.
Callbacks are also more responsive to resume quality for White names than for
African-American ones”
e “The racial gap is uniform across occupation, industry, and employer size”
e “We also find little evidence that employers are inferring social class from the names”
Pager et a.l 09
e “Applicants were given equivalent résumés and sent to apply in tandem for hundreds of
entry-level jobs”
e “Our results show that black applicants were half as likely as equally qualified whites to
receive a callback or job offer”
e “In fact, black and Latino applicants with clean backgrounds fared no better than white
applicants just released from prison”
Quillian et al. 17
e Meta-analysis of “every available field experiment of hiring discrimination against African
Americans or Latinos” — adding up to 55,842 applications submitted for 26,326 positions
e Found that since 1989, there has been no change in hiring discrimination against blacks,
though hiring discrimination against Latinos has decreased over that time



https://1gyhoq479ufd3yna29x7ubjn-wpengine.netdna-ssl.com/wp-content/uploads/Full_Report-The_Unequal_Race_for_Good_Jobs.pdf
https://cew.georgetown.edu/cew-reports/raceandgoodjobs/
https://cos.gatech.edu/facultyres/Diversity_Studies/Bertrand_LakishaJamal.pdf
https://journals.sagepub.com/doi/pdf/10.1177/000312240907400505
https://www.pnas.org/content/early/2017/09/11/1706255114

17

Voting

North Carolina voting law ruling “targeting African Americans with nearly surgical precision”
http://electionlawblog.org/wp-content/uploads/nc-4th.pdf
e In 2016 Republicans attempted to pass voting restrictions right after requesting a voter
breakdown by race
e The Supreme court reviewed these restrictions and stated that:
o “In response to claims that intentional racial discrimination animated its action,
the State offered only meager justifications. Although the new provisions target
African Americans with almost surgical precision, they constitute inapt remedies
for the problems assertedly justifying them and, in fact, impose cures for
problems that did not exist.”
e The restrictions did not end up passing due to the Supreme court's verdict

Education / Academia

Jarvis et al. 19

e “Black students are disciplined more frequently and more severely for the same
misbehaviors as White students”

e “Principals endorsed more severe discipline for Black students compared with White
students”

e “Further, this discipline severity was explained through Black students being more likely
to be labeled a troublemaker than White students”

U.S. Department of Education Office for Civil Rights 14

e Black children are consistently being suspended and expelled disproportionately to white
kids, even as early as in preschool

e “More than one out of four boys of color with disabilities — and nearly one in five girls of
color with disabilities — receives an out-of-school suspension”

e “Black students represent 16% of student enrollment, they represent 27% of students
referred to law enforcement and 31% of students subjected to a school-related arrest”

e “Black students represent 19% of students with disabilities served by IDEA, but 36% of
these students who are restrained at school through the use of a mechanical device or
equipment designed to restrict their freedom of movement”

Ramey 15

e “The results generally support hypotheses that schools and districts with relatively larger
minority and poor populations are more likely to implement criminalized disciplinary
policies, including suspensions and expulsion or police referrals or arrests, and less
likely to medicalize students through behavioral plans put in place through laws such as
Section 504 of the Rehabilitation Act and the Individuals with Disabilities Education Act”



http://electionlawblog.org/wp-content/uploads/nc-4th.pdf
https://journals.sagepub.com/doi/abs/10.1177/1948550619875150?mod=article_inline
https://www2.ed.gov/about/offices/list/ocr/docs/crdc-discipline-snapshot.pdf
https://journals.sagepub.com/doi/abs/10.1177/0038040715587114

GAO 18

Students Suspended from School Compared to Student Population, by Race, Sex, and
Disability Status, School Year 2013-14

This chart shows whether each group of students was underrepresented or overrepresented among students
suspended out of school. For example, boys were overrepresented by about 18 percentage points because
they made up about 51% of all students, but nearly 70% of the students suspended out of school.

Percentage
of all students Underrepresented 4 P Overrepresented

white () 503  17.8]

|“

Black (®) 15.5 232

Boys () 51.4 18.3

'I
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With disabilities (*) 11.7 13.2

Without disabilities () 86.3 13.2 | |

-20 -15 -10 -5 0 5 10 15 20 25
Percentage point difference

¢ Source: GAO analysis of Department of Education, Civil Rights Data Collection. | GAO-18-258

Figure 7: Representation of Students Suspended Out-of-School Compared to Student Population, by School Type, School
Year 2013-14

This chart shows whether each group of students was underrepresented or overrepresented among students suspended out of school based on type
of public school. For example, Black students were overrepresented among students suspended out of charter schools by nearly 32 percentage points,
as shown in the chart, because they made up nearly 29% of all charter school students, but about 60% of the students suspended out of those schools.
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https://www.gao.gov/products/GAO-18-258

|
Figure 2: Representation of Students Who Received Disciplinary Actions Compared to Overall Student Population, by Student

Race or Ethnicity, School Year 2013-14

This chart shows whether each race or ethnicity was underrepresented or overrepresented among students who received six types of discipline.
For example, White students were underrepresented among students suspended out of school by approximately 18 percentage points, as shown
in the chart, because they made up about 50% of the overall K-12 student population, but 32% of the students suspended out of school.
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Figure 6: Representation of Students Suspended Out-of-School Compared to Student Population, by Level of School Poverty,

School Year 2013-14

This chart shows whether each group of students was underrepresented or overrepresented among students suspended out of school based on the
poverty level of the school. For example, boys were overrepresented among students suspended out of low-poverty schools by about 24 percentage
points, as shown in the chart, because they made up about 51% of all students in those schools, but 75% of the students suspended out of school.
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U.S. Department of Education Office for Civil Rights 14

Access to experienced teachers: Black, Latino, American Indian and Native-Alaskan
students attend schools with higher concentrations of first-year teachers at a higher rate
(3 to 4%) than white students(1%). English learners also attend these schools at slightly
higher rates (3%) than non-English learners(2%).

Teacher salary disparities: Nearly one in four districts with two or more high schools
reports a teacher salary gap of more than $5,000 between high schools with the highest
and the lowest black and Latino student enrollments.

Access to certified teachers:While most teachers are certified, nearly half a million
students nationwide attend schools where 60% or fewer of teachers meet all state
certification and licensure requirements.Racial disparities are particularly acute in
schools where uncertified and unlicensed teachers are concentrated; nearly 7% of the
nation’s black students — totaling over half a million students — attend schools where
80% or fewer of teachers meet these requirements; black students are more than four
times as likely, and Latino students twice as likely, as white students to attend these
schools.

U.S. Department of Education Office for Civil Rights 14

A quarter of high schools with the highest percentage of black and Latino students do
not offer Algebra Il; a third of these schools do not offer chemistry. Fewer than half of
American Indian and Native-Alaskan high school students have access to the full range
of math and science courses in their high school.

Growing opportunity gap in gifted and talented education: Black and Latino students
represent 26% of the students enrolled in gifted and talented education programs,
compared to black and Latino students’ 40% enrollment in schools offering gifted and
talented programs.

Advanced Placement (AP) course enroliment and testing: Black and Latino students
make up 37% of students in high schools, 27% of students enrolled in at least one
Advanced Placement (AP) course, and 18% of students receiving a qualifying score of 3
or above on an AP exam.

Higher rates of retention for students of color, English learners, and students with
disabilities: Students with disabilities served by IDEA and English learners make up 12%
and 5% of high school enroliment, respectively, but 19% and 11% of students held back
or retained a year, respectively. (Some students may be counted in both categories).
Twelve percent (12%) of black students are retained in grade 9 — about double the rate
that all students are retained (6%).


https://ocrdata.ed.gov/Downloads/CRDC-Teacher-Equity-Snapshot.pdf
https://cdn.uncf.org/wp-content/uploads/PDFs/CRDC-College-and-Career-Readiness-Snapshot-2.pdf
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The Condition Of College & Career Readiness 2015: African American Students

Research demonstrates that academic gaps begin before high school. Without solid
academic foundations established in primary and secondary school, African American
students will continue to be academically underprepared for college in large numbers.
When students are not adequately prepared on the K-12 level, they are more likely to
need remedial or developmental courses in college, which offer no course credit, yet
students often have to pay for these classes. This leads to longer completion times and
the need for additional financial aid, both factors that contribute to higher rates of
attrition. Unfortunately, research demonstrates that African American students are more
likely to need remedial courses than other students and also have significant financial
need for higher education compared to other students.

African American students are more likely to be in schools that offer less rigorous
courses, which can hamper the college admissions process.

Eaton et al. 19

Biology and physics professors from eight large, public, U.S. research universities were
asked to read one of eight identical curriculum vitae (CVs) depicting a hypothetical
doctoral graduate applying for a post-doctoral position in their field, and rate them for
competence, hireability, and likeability

The candidate’s name on the CV was used to manipulate race (Asian, Black, Latinx, and
White) and gender (female or male), with all other aspects of the CV held constant
across conditions

Physics faculty rated Asian and White candidates as more competent and hirable than
Black and Latinx candidates, while those in biology rated Asian candidates as more
competent and hirable than Black candidates, and as more hireable than Latinx
candidates

An interaction between candidate gender and race emerged for those in physics,
whereby Black women and Latinx women and men candidates were rated the lowest in
hireability compared to all others.

American Institute of Physics 20

During 2018 and 2019, TEAM-UP, the National Task Force to Elevate African American
representation in Undergraduate Physics & Astronomy, examined the reasons for the
persistent underrepresentation of African Americans in physics and astronomy in the US
The task force finds that African American students have the same drive, motivation,
intellect, and capability to obtain physics and astronomy degrees as students of other
races and ethnicities. Many African Americans who might otherwise pursue these fields
are choosing majors that are perceived as being more supportive and/or rewarding

The briefest summary of the TEAM-UP report is this: the persistent underrepresentation
of African Americans in physics and astronomy is due to (1) the lack of a supportive
environment for these students in many departments, and (2) to the enormous financial
challenges facing them and the programs that have consistently demonstrated the best
practices in supporting their success. Solving these problems requires addressing
systemic and cultural issues, and creating a large-scale change management
framework.


https://cdn.uncf.org/wp-content/uploads/PDFs/6201-CCCR-African-American-2015.pdf
http://faculty.fiu.edu/~aeaton/wp-content/uploads/2019/06/Eaton-Saunders-Jacobson-West-2019.pdf
https://www.aip.org/sites/default/files/aipcorp/files/teamup-full-report.pdf

22

Brinkworth et al. 16

A multitude of studies show how groups of diverse individuals with differing viewpoints
outperform homogenous groups to find solutions that are more innovative, creative, and
responsive to complex problems, and promote higher-order thinking amongst the group
Research specifically into publications also shows that diverse author groups publish in
higher quality journals and receive higher citation rates

Despite this enormous growing potential, and the proven power of diversity, the
demographics of our field are not keeping pace with the changing demographics of the
nation, and astronomers of color, women, LGBT individuals, people with disabilities, and
those with more than one of these identities still face "chilly" or "hostile" work
environments in the sciences

To that end, diversity and inclusion training for AAS council and leadership, heads of
astronomy departments, and faculty search committees should be a basic requirement
throughout our field


https://arxiv.org/abs/1610.02916
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Healthcare

Agency for Healthcare Research and Quality 18

e AHRQ writes reports on healthcare quality, disparities, and access

e Racial and ethnic Disparities Vary by group (out of 250 measures):

o Blacks, American Indians, and Alaska Natives (Al/ANs), and Native
Hawaiians/Pacific Islanders (NHPIs) received worse care than whites for about
40% of quality measures.

o Disparities were improving for only 4 measures for Blacks, 2 measures for
Al/ANs, and 1 measure for NHPIs.

o Hispanics receive worse care than Whites for about 35% of quality measures.

o From 2000 to 2017, disparities were improving for 5 measures for Hispanics.

Hall et al. 15

e Most health care providers appear to have an implicit bias in terms of positive attitudes
toward Whites and negative attitudes toward people of color

e Interventions targeting implicit attitudes among health care professionals are needed
because implicit bias may contribute to health disparities for people of color

Maina et al. 17

e A comprehensive literature search of several databases between May 2015 and
September 2016 identified 37 qualifying studies.

e Of these, 31 found evidence of pro-White or light-skin/anti-Black, Hispanic, American
Indian, or dark-skin bias among a variety of HCPs (health care providers) across multiple
levels of training and disciplines.

e Eight studies found no statistically significant association between implicit bias and
patient care while six studies found that higher implicit bias was associated with
disparities in treatment recommendations, expectations of therapeutic bonds, pain
management, and empathy.

e All seven studies that examined the impact of implicit provider bias on real-world
patient-provider interaction found that providers with stronger implicit bias demonstrated
poorer patient-provider communication.

FitzGerald et al. 17

e Evidence indicates that healthcare professionals exhibit the same levels of implicit bias
as the wider population.

e Correlational evidence indicates that biases are likely to influence diagnosis and
treatment decisions and levels of care in some circumstances and need to be further
investigated.



https://www.ahrq.gov/research/findings/nhqrdr/nhqdr18/index.html
https://pubmed.ncbi.nlm.nih.gov/26469668/
https://pubmed.ncbi.nlm.nih.gov/28532892/
https://pubmed.ncbi.nlm.nih.gov/28249596/
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LaVeist et al. 11

e The primary hypothesis of this study is that racial/ethnic disparities in health and health
care impose costs on numerous aspects of society, both direct health care costs and
indirect costs such as loss of productivity

e They estimate that eliminating health disparities for minorities would have reduced direct
medical care expenditures by about $230 billion and indirect costs associated with
illness and premature death by more than $1 trillion for the years 2003-2006 (in 2008
inflation-adjusted dollars)

e We should address health disparities because such inequities are inconsistent with the
values of our society and addressing them is the right thing to do, but this analysis
shows that social justice can also be cost-effective

Romano 18

e ESSAY about ways in which a white physician benefits from white privilege in the

medical field



https://pubmed.ncbi.nlm.nih.gov/21563622/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5951257/
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