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articlL es

5 Reasons Why Feedback is Important
http://www.huffingtonpost.com/karen-naumann/5-reasons-why-feedback-is_b_8728332.html

The Art and Science of Giving and Receiving Critism at Work
http://www.fastcompany.com/3039412/the-art-science-to-giving-and-receiving-criticism-at-wor
k

GIVING POSITIVE FEEDBA CK:

How to Give Concise Positive Feedback
http://www.forbes.com/sites/work-in-progress/2015/10/07/how-to-give-concise-positive-feedback/2/#6bb8bc2619d7

How to Give Positive Feedback at Work
http://money.usnews.com/money/blogs/outside-voices-careers/2013/06/06/how-to-give-positive-feedback-at-work

How to Give Your Employees the Positive Feedback They Want and Need
http://morethanaminute.com/how-to-give-your-employees-the-positive-feedback-they-want-and-need

How to Give Positive Feedback to Your Manager and Co-Workers
http://blog.impraise.com/360-feedback/how-to-give-positive-feedback-to-your-manager-and-co-workers-performance-review

Give Positive Employee Feedback with Your Own Positive Words


http://www.huffingtonpost.com/karen-naumann/5-reasons-why-feedback-is_b_8728332.html
http://www.fastcompany.com/3039412/the-art-science-to-giving-and-receiving-criticism-at-work
http://www.fastcompany.com/3039412/the-art-science-to-giving-and-receiving-criticism-at-work
http://www.forbes.com/sites/work-in-progress/2015/10/07/how-to-give-concise-positive-feedback/2/#6bb8bc2619d7
http://money.usnews.com/money/blogs/outside-voices-careers/2013/06/06/how-to-give-positive-feedback-at-work
http://morethanaminute.com/how-to-give-your-employees-the-positive-feedback-they-want-and-need
http://blog.impraise.com/360-feedback/how-to-give-positive-feedback-to-your-manager-and-co-workers-performance-review

http://blog.baudville.com/give-positive-employee-feedback-with-your-own-positive-word
S


http://blog.baudville.com/give-positive-employee-feedback-with-your-own-positive-words
http://blog.baudville.com/give-positive-employee-feedback-with-your-own-positive-words

GIVING CONSTRUCTIVE FEEDBA CK:

Giving Constructive Feedback in the Workplace
http://careerminer.infomine.com/giving-constructive-feedback-in-the-workplace/

How to Give Difficult Feedback
http://www.forbes.com/pictures/fmlm45ligd/how-to-give-difficult-fe/

How to Give Constructive Feedback
http://www.inc.com/yael-bacharach/how-to-give-feedback-developmental-conversations.html

How To Give Feedback People Actually Respond To
http://www.fastcompany.com/3049058/lessons-learned/how-to-give-feedback-people-actually-respond-to

Giving Constructive Feedback
http://www.dummies.com/how-to/content/giving-constructive-feedback.html

Performance Review Phrases
https://blog.udemy.com/performance-review-phrases/

How to Deliver Feedback Effectively
http://www.adrianpei.com/blog/how-to-deliver-feedback-effectively/


http://careerminer.infomine.com/giving-constructive-feedback-in-the-workplace/
http://www.forbes.com/pictures/fmlm45ligd/how-to-give-difficult-fe/
http://www.inc.com/yael-bacharach/how-to-give-feedback-developmental-conversations.html
http://www.fastcompany.com/3049058/lessons-learned/how-to-give-feedback-people-actually-respond-to
http://www.dummies.com/how-to/content/giving-constructive-feedback.html
http://www.adrianpei.com/blog/how-to-deliver-feedback-effectively/

INVITING FEEDBA CK:

Putting Negative Feedback Into Perspective
http://www.adrianpei.com/blog/putting-negative-feedback-into-perspective/

How to Receive Feedback Graciously
http://www.adrianpei.com/blog/how-to-receive-feedback-graciously/

HBR Reflected Best Self Exercise
https://hbr.org/2005/01/how-to-play-to-your-strengths/ar/1

Try Feedforward Instead of Feedback
http://www.marshallgoldsmithlibrary.com/cim/articles_display.php?aid=110

books

Giving Feedback: Expert Solutions to Everyday Challenges (Pocket Mentor) - Harvard Business School Press
Giving Effective Feedback: 20-Minute Manager Series - Harvard Business Review
Thanks for the Feedback:The Science and Art of Receiving Feedback Well - Douglas Stone and Sheila Heen

EBook: The Art of Growing Through Feedback - Adrian Pei
http://www.adrianpei.com/subscribe-for-free-the-art-of-growing-through-feedback/


http://www.adrianpei.com/blog/putting-negative-feedback-into-perspective/
http://www.adrianpei.com/blog/how-to-receive-feedback-graciously/
http://www.marshallgoldsmithlibrary.com/cim/articles_display.php?aid=110
http://www.adrianpei.com/subscribe-for-free-the-art-of-growing-through-feedback/

videos

Positive Feedback for Nasa Shuttle Pilots
https://youtu.be/AyTk8LvkBWE
(6:39 - Start at 2:00)

How to Use Others’ Feedback to Learn and Grow - Sheila Heen
https://youtu.be/FQNbaKkYk Q?t=12
(19:28)

Learning Motion - Positive Feedback (specific feedback)
https://youtu.be/yGGMzicL6BM
(1:14)

Leadership: How to Give Feedback in a Positive Way - Nick Hill (giving ownership)
https://youtu.be/IKTAaOh2FoE
(2:18)

Bill Hybels Talks About Feedback
http://glsnext.com/video_detail.asp#/?71d=DM2015011
(33:35)


http://glsnext.com/video_detail.asp#/?id=DM2015011

30 d ays of feedback

A Cru VP LDHR Team Project
PROJECT LEADER | TERRY MORGAN DESIGN |
SARAH JOELLE PHOTOGRAPHY

We are grateful for the collaboration of input and feedback
from authors, artists, and feedback advocates around world.

30 Days of Feedback ©2016 Cru. All rights reserved. Cru.org
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	30일의 피드백 
	출발! 
	피드백은 그 무엇보다도 배움과 발전 그리고 변화를 가져온다. 
	 
	생각해보라  
	피드백은 챔피언들의 아침식사이다  
	 
	준비하기  
	day 1  
	이렇게 해보세요: 

	우리 모두는 피드백을 해주는 사람이 필요하다. 그것이 우리가 개선될 수 있는 방법이기 때문이다. 
	day 2  
	이렇게 해보세요:  

	사람들에게 자신감을 주는 것은 리더로서 내가 할 수 있는 가장 중요한 일이다. 그것이 그들을 움직이기 때문이다. 
	day 3  
	다음을 시청하세요. 

	day 4  
	이렇게 해보세요:  

	day 5 
	이렇게 해보세요:  

	​​​​​​ 
	  ​​사람들은 당신의 말을 듣고 있을지라도 그들이 느끼는 것은 당신의 태도 입니다  
	day 6 
	피드백 팁:  
	피드백을 제공할 때는 상대방이 가장 쉽게 변경할 수 있는 특정 성과, 기술 또는 행동에 중점을 둡니다. 그들의 동기나 의도를 의심하는 말을 던지지 않도록 합니다. 필요한 장기적인 성격이나 습관 변화를 위해서는 개인적인 코칭을 하도록 합니다. 

	day 7  
	이렇게 해 보세요: 

	day 8 
	이렇게 해보세요:  
	사무실이나 집에서 다른 사람의 피드백을 환영한다는 것을 알릴수 있는 무엇인가를 가시적으로 행해보세요.  

	피드백이 없으면 사람들은 침묵을 부정적인 것으로 인식할 것입니다. 그들은 당신이 그들에 대해 무관심하거나 싫어한다고 생각할 것입니다. -팻 써밋 
	day 9  
	피드백은 배움을 위한 열쇠이다 
	day 10  
	도리어 서로에게, 모든사람에게 항상 좋은 일을 하려고 애쓰십시오.-  
	살전 5:15 
	day 11  
	이렇게 해보세요:  

	day 12 
	이렇게 해보세요:   

	day 13 
	이렇게 해보세요:   

	소통의 창구가 항상 열려 있을 때 피드백을 주는 것은 쉬운 일이다. 
	낸시 폰 보라제스토프스키 
	 
	day 14 
	피드백 팁: 

	day 15 
	이렇게 해보세요: 

	day 16  
	다음을 시청하기:  

	day 17 
	이렇게 해보세요: 

	day 18 
	이렇게 해보세요: 

	진심으로 인정하는 것의 가치를 과소평가하지 마십시오 
	게일 로저스 
	 
	day 19 
	피드백 팁:  

	리더는 공동의 비전에 대한 기여를 가시적으로 인식함으로써 마음을 전합니다. 
	제임스 M. 쿠제스 
	day 20  
	day 21 
	이렇게 해보세요:  

	효과적인 피드백의 핵심은 방법이 아니라 의도에 있습니다. 당신의 피드백의 의도는 자신뿐만 아니라 다른 사람들을 돕는 것이어야 합니다. 
	미스티 번마이스트 
	day 22  
	 
	피드백 팁: 

	day 23 
	이렇게 해보세요. 

	day 24 
	피드백 팁: 

	day 25 
	다음을 시청하세요: 

	day 26 
	이렇게 해보세요: 

	day 27  
	피드백 팁:  

	day 28  
	다음을 시청하세요: 

	day 29  
	이렇게 해보세요:  

	사랑 안에서 참된 것을 말하라  
	에베소서 4:15 
	day 30 
	이렇게 해보세요: 

	추가 자료 
	GIVING POSITIVE FEEDBA CK:  
	GIVING CONSTRUCTIVE FEEDBA CK:  
	INVITING FEEDBA CK:  

	books  
	videos  
	30 d ays of feedback  

