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Trans Inclusive Resources

Language
e Use gender neutral pronouns and terms
o Be particularly mindful when speaking about the reproductive system eg.
menopause and menstrual health campaigns should always use language
that inclusive of all people with uteri rather than exclusively women
e Understand the difference between sex and gender identity
o Do not make assumptions based on appearance, voice, or any other
characteristic
e Listen to the individual’s choice of phrases
o Everyone will have different preferences in how they identify themselves
e Avoid terms like preferred pronouns, preferred name etc.
o All of this implies that gender identity is a choice or that using the correct
name and pronouns is optional - this isn’t true.
e Glossary Sheet Poster Handout
o Free to share with credit
LGBTIQ+ Inclusive Language Guide | Minus18
Pride in Practice Guide to LGBT+ Vocab

Pronouns

e Use they/them as a default when referring to anyone who hasn’t explicitly told you
their pronouns

e Display your pronouns at all opportunities eg. email signatures, name badges, bios
and website profiles, Zoom names
Pronouns: A Guide from GLSEN | GLSEN
Want to know how to ask people about their pronouns? Here’s why you already do. |
by Lal Zimman | Trans Talk | Medium

e Pronouns.org Resources on Personal Pronouns

e Pronouns Matter | LGBT Resource Center (ucsf.edu)

Communication
e ABC of LGBT+ Inclusive C L

e Evidence to Practice Guide: Inclusive communication with LGBTIQ+ clients

(aifs.gov.au)
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https://drive.google.com/file/d/1Oet5nlrBGnou2s5tbo5Zr40lC6F2EGF1/view?usp=sharing
https://www.minus18.org.au/resources/lgbtiq+-inclusive-language-guide
https://www.prideinpractice.org/articles/lgbt-health-terms-vocabulary/
https://www.glsen.org/activity/pronouns-guide-glsen
https://medium.com/trans-talk/worried-about-asking-people-for-their-pronouns-heres-why-you-already-know-how-752d4a94694b
https://medium.com/trans-talk/worried-about-asking-people-for-their-pronouns-heres-why-you-already-know-how-752d4a94694b
https://pronouns.org/
https://lgbt.ucsf.edu/pronounsmatter
https://www.kcl.ac.uk/nmpc/assets/research/projects/abc-lgbt-inclusive-communication.pdf
https://aifs.gov.au/sites/default/files/publication-documents/2110_inclusive_communication_with_lgbtiq_clients_e2pg_0.pdf
https://aifs.gov.au/sites/default/files/publication-documents/2110_inclusive_communication_with_lgbtiq_clients_e2pg_0.pdf

Workplace
e Supporting Transgender and Gender Diverse People in the Workplace - The

Commons (commonslibrary.org)

e Citation | Transgender employees: HR basics for employers - BICSc

Legislation
e Trans Equality - Scottish Trans
e Equality Act | Equality and Human Rights Commission (equalityhumanrights.com)
e Guide to Gender Recognition Certificates
e HR Basics for Employers

Healthcare

TransActual

HealthCARE - Scottish Trans

Standards of Care - WPATH World Professional Association for Transgender Health
Trans healthcare - ethical topic - GMC

UK Gov Guidelines on Cancer Screening for Transgender Patients

Cervical Screening Process for Trans and Non-Binary Patients

Summary of the Endocrinology/Pharmacology of Hormone Therapies

FSRH CEU Clinical Statement: Contraceptive Choices and Sexual Health for
Transgender and Non-Binary People

Families
e New Family Social - LGBT+ Adoption Charity

e NHS Having A Baby If You Are LGBT+
e Adoption or Fostering as Options For Trans and Non-Binary People

Organisations
e Sparkle - Manchester
e Gendered Intelligence
° nder Identity R rch& E tion iet
e Mermaids UK

Intersex People
e Inclusion Guide To Respecting People With Intersex Variations

e Supporting Intersex Inclusion in the Workplace
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https://commonslibrary.org/supporting-transgender-and-gender-diverse-people-in-the-workplace/?gclid=Cj0KCQjwtamlBhD3ARIsAARoaEwK-rK67jOqv3qDq__xrdsve2OcraJea8FxSk0NmnHu2ZvOvGGgFkcaAvcREALw_wcB
https://commonslibrary.org/supporting-transgender-and-gender-diverse-people-in-the-workplace/?gclid=Cj0KCQjwtamlBhD3ARIsAARoaEwK-rK67jOqv3qDq__xrdsve2OcraJea8FxSk0NmnHu2ZvOvGGgFkcaAvcREALw_wcB
https://www.bics.org.uk/citation-transgender-employees-hr-basics-for-employers/
https://www.scottishtrans.org/trans-equality/
https://www.equalityhumanrights.com/en/equality-act
https://mermaidsuk.org.uk/wp-content/uploads/2019/12/gender-recognition-guide.pdf
https://www.citation.co.uk/resources/hr-and-employment-law/transgender-and-non-binary-employees-hr-basics-for-employers
https://www.transactual.org.uk/
https://www.scottishtrans.org/healthcare/
https://www.wpath.org/publications/soc
https://www.gmc-uk.org/ethical-guidance/ethical-hub/trans-healthcare
https://www.gov.uk/government/publications/nhs-population-screening-information-for-transgender-people/nhs-population-screening-information-for-trans-people
https://www.jostrust.org.uk/professionals/health-professionals/nurse-gp/trans-non-binary/barriers
https://academic.oup.com/edrv/article/40/1/97/5123979#129805111
https://www.fsrh.org/news/fsrh-ceu-clinical-statement-srh-transgender-nonbinary-people/#:~:text=Non%2DBinary%20People-,FSRH%20CEU%20Clinical%20Statement%3A%20Contraceptive%20Choices%20and%20Sexual%20Health,Transgender%20and%20Non%2DBinary%20People&text=This%20statement%20provides%20guidance%20on,is%20a%20risk%20of%20pregnancy.
https://www.fsrh.org/news/fsrh-ceu-clinical-statement-srh-transgender-nonbinary-people/#:~:text=Non%2DBinary%20People-,FSRH%20CEU%20Clinical%20Statement%3A%20Contraceptive%20Choices%20and%20Sexual%20Health,Transgender%20and%20Non%2DBinary%20People&text=This%20statement%20provides%20guidance%20on,is%20a%20risk%20of%20pregnancy.
https://newfamilysocial.org.uk/
https://www.nhs.uk/pregnancy/trying-for-a-baby/having-a-baby-if-you-are-lgbt-plus/
https://transpregnancy.leeds.ac.uk/wp-content/uploads/sites/70/2020/03/Brown-Trans-pregnancy-conference-CB-presentation-4-Jan.pdf
https://www.sparkle.org.uk/
https://genderedintelligence.co.uk/
https://www.gires.org.uk/
https://mermaidsuk.org.uk/
https://ihra.org.au/wp-content/uploads/key/Intersex-inclusion.pdf
https://outandequal.org/wp-content/uploads/2020/10/IntersexResource_R62.pdf

