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Section A is compulsory. It consists of 10 parts of two marks each.

Section B consist of 5 questions of 5 marks each. The student has to attempt any 4
questions out of it.

Section C consist of 3 questions of 10 marks each. The student has to attempt any 2
questions.

Section — A (2 marks each)
Define the following:
FIFO
Reducing Balance Method
Apprenticeship Training
Sum of the digit method
Write five external sources of recruitment
Placement vs Induction
Utility
Economic Order Quantity
Sunk Cost
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j. Break Even Point

Section — B (5 marks each)
Write the different reasons and factors responsible for replacement.
Define HRM. Write the different methods of recruitment.
What are the basic management principles which governs the organization.
Write the difference between Training and Development.
What do mean by the inventory management. Write the factors affecting it.

Section — C (10 marks each)
What is Depreciation? Write the different methods of charging depreciation on an asset
with example.
Write in detail about the Law of demand and exception to it.
What are the different methods of Training and Development?



